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APPENDIX E

University of Central Florida Board of Trustees/United Faculty of Florida

NOTICE OF ARBITRATION

The United Faculty of Florida hereby gives notice of its intent to proceed to arbitration in connection with the
decision of the University dated and received by the UFF State Office on in this
grievance of:

NAME:

DATE OF FILING:
The following statement of issue(s) before the Arbitrator is proposed:

This notice was filed with Academic Affairs on (date) by (check one):
mail (certified or registered, restricted delivery, return receipt requested)
personal delivery
other (specify)

Date of receipt by Academic Affairs:

Signature of Statewide UFF President, Director of Arbitrations, or designee

I hereby authorize UFF to proceed to arbitration with my grievance. | also authorize UFF and the University or its
representatives to use, during the arbitration proceedings, copies of any materials in my evaluation file pertinent to
this grievance and to furnish copies of the same to the arbitrator.

Signature of Grievant

This notice should be sent to: UNIVERSITY OF CENTRAL FLORIDA, CCAS, Academic Affairs

via email to: CCAS@ucf.edu
Or: 4365 Andromeda Loop N, MH 331, Orlando, FL 32816-0065
Or: fax: 407-823-6155
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APPENDIX F
EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION GRIEVANCE FORM
PART 1: STATEMENT OF DISPUTE

| believe the assignment was arbitrarily or unreasonably imposed because:

Grievant's Signature UFF Grievance Representative's Signature

This form must be accompanied by all documentation that the employee wants to have reviewed,
except for documentation the employee has requested but not received.

I understand and agree that by filing this ADR grievance, | waive whatever rights | may have under

chapter 120 of the Florida statutes with regard to the matters | have raised herein and under all other
university procedures that may be available to address these matters.
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APPENDIX F

EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION GRIEVANCE FORM

PART 1: DECISION OF INDIVIDUAL MAKING THE ASSIGNMENT OR THAT PERSON’S REPRESENTATIVE

Date Filed Receipt Acknowledged by Individual Making
Assignment or Representative

Date of Meeting

The assignment was not arbitrarily or unreasonably imposed
The disputed assignment has been resolved in the following manner:

Signature of Person making the assignment Date of Decision
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APPENDIX F
EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION GRIEVANCE FORM

PART 2: NOTICE TO AND DECISION OF DEAN OR DEAN'’S REPRESENTATIVE

The decision of the Individual making the assignment or that person’s representative is not satisfactory
and the grievant and/or the UFF grievance representative hereby give notice that the ADR shall be
referred to the dean or dean’s representative.

Grievant's Signature Date of Receipt

UFF Grievance Representative Acknowledged by Dean or
Dean’s Representative

Date of Conference

The assignment was not arbitrarily or unreasonably imposed:
The disputed assignment has been resolved in the following manner:

Dean or Dean’s Representative Date of Decision
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APPENDIX F
EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION GRIEVANCE FORM

PART 3: NOTICE OF INTENT TO REFER ASSIGNMENT DISPUTE TO MEDIATOR

The decision of the dean or the dean’s representative is not satisfactory and the UFF grievance
representative hereby gives notice of intent to refer the ADR grievance to a mediator.

Grievant's Signature Date of Receipt by University's
Representative

UFF Grievance Representative Receipt Acknowledged by
University's Representative
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APPENDIX F
EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION GRIEVANCE FORM

PART 4: MEDIATOR'’S DECISION

The disputed assignment was /was not arbitrarily or unreasonably imposed.

Reasons for the determination that the assignment was arbitrarily or unreasonably imposed are:

Suggested Remedy (Optional):

UFF Grievance Representative’s Signature Grievant's Signature

Mediator’s Signature Date Decision Issued
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academic discipline, 16, 40, 44, 60, 63, 84, 85, 86, 106,
107,111, 119, 120, 121, 123, 124, 127

academic freedom, 15, 16

academic year, 10, 12, 13, 14, 19, 20, 22, 23, 25, 26, 31, 32,
38, 44,50, 51, 53, 58, 61, 69, 71, 73, 82, 105, 106, 107,
109, 111, 116, 119, 120, 121, 122,127, 128, 129, 133,
134, 135

ADA. See Americans with Disabilities Act (ADA)
adjunct, 26, 53

ADR. See assignment dispute resolution (ADR)
American Red Cross, 76

Americans with Disabilities Act (ADA), 63
annual assignment, 38, 57, 59

Annual Evaluation. See evaluation

Annual Evaluation Standards and Procedures (AESPs), 38,
40

annual leave, 66, 68, 69, 72, 73, 74, 75

appointment, 21, 22, 23, 24, 25, 26, 27, 28, 29, 32, 50, 51,
54,57, 60, 61, 62, 65, 71, 78, 90, 99, 107, 111, 116, 119,
124,127,129, 135

arbitration, 11, 18, 91, 92, 93, 94, 98, 99, 100, 101, 102
Arbitration Panel, 99

assignment, 18, 20, 24, 25, 28, 29, 30, 31, 32, 33, 34, 35,
36, 37, 38, 39, 41, 43, 50, 51, 53,57, 59, 70, 74, 81, 82,
87, 88,108, 112, 118, 121, 124, 128, 129

assignment dispute resolution (ADR), 29, 33, 34, 35, 36,
37,145, 147, 148

assignment of effort, 38
assignment of responsibilities, 33

award, 30, 38, 73,91, 107, 115, 116, 117, 118, 119, 120,
121,122

award programs, 115, 117
bargaining unit, 9, 20, 21, 28, 53, 93, 123, 130, 133, 135
base salary, 23, 24, 114

benefit, 12, 21, 68, 70, 71, 73, 77, 79, 95, 107, 108, 110,
111,112,124, 125, 126, 127, 128, 130
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biweekly, 65, 69, 124

break in service, 134

calendar day, 34, 51, 77, 134

calendar year, 13, 19, 69, 71, 76, 77, 135
classroom observation, 43

clinical, 24, 55, 72

communication of assignment, 30

compensation, 24, 25, 26, 27, 43, 67, 68, 74, 85, 89, 90, 91,
94, 124, 127

conference, 29, 30, 32, 35, 40, 94, 100, 102

conflict of interest, 73, 74, 84, 85, 88, 89, 90, 91, 96, 109,
113

consolidated grievance, 93

consultation, 9, 10, 11, 28, 29, 36, 39, 47, 53, 56, 59, 70,
88,131

contact hours, 30
continuous service, 58, 105, 106, 109, 134
copyright, 80, 81, 83, 84, 85, 87

criteria, 16, 17, 21, 24, 30, 38, 39, 40, 45, 47, 55, 56, 57, 58,
59, 116, 117, 119, 120, 121, 122

cumulative progress evaluation (CPE), 45, 55, 57, 58, 59
discipline, 15, 17, 61, 62, 63

discrimination, 17, 18, 95

employee assistance program (EAP), 47, 54, 61, 63, 127
employee benefit, 108, 112, 126

employee tuition waiver benefit, 126

employment agreement, 21, 22, 31, 32, 54

eP&T, 56, 60

equipment, 29, 30, 80, 91, 103

evaluation, 16, 18, 25, 30, 31, 35, 38, 39, 40, 41, 42, 43, 44,
45, 46, 47, 48, 49, 53, 55, 56, 57, 58, 59, 60, 61, 102,
107, 108, 111, 112, 114, 115, 117, 144

evaluation file, 18, 44, 47, 48, 49



evaluation period, 38, 40

evaluator, 39, 43, 44, 55, 59

excellence award, 118, 120

Excellence in Faculty Academic Advising, 120, 121
Excellence in Graduate Teaching Award, 120
Excellence in Instructional Design, 120, 122
Excellence in Librarianship, 120, 122

Excellence in Research Award, 120, 121
Excellence in Undergraduate Teaching Award, 120
fall semester, 13, 44, 60, 105, 109

Family and Medical Leave Act (FMLA), 63, 70, 71
Florida Retirement System, 68, 79, 126

fringe benefit, 12, 73, 107, 111, 112

FTE, 13, 20, 22, 25, 69, 71, 115, 121, 123,127, 128, 129
full time effort. See FTE

governance, 40

grievance, 11, 13, 15, 18, 29, 33, 35, 37, 48, 49, 51, 53, 62,
90, 91, 92, 93, 94, 95, 96, 97, 98, 101, 102, 131, 138,
139, 140, 141, 142, 143, 144, 145, 147, 148, 149

grievance form, 93, 95, 96, 138, 141, 145, 146, 147, 148
grievance procedure, 11, 18, 33, 90, 92, 95, 96, 102
grievance proceeding, 48, 92, 93

grievant, 33, 34, 35, 36, 37, 48, 92, 93, 94, 95, 96, 97, 98,
100, 102, 138, 139, 140, 141, 143, 144, 145, 147

half pay, 105

half-time, 60

harassment, 17, 18, 49

holiday, 33, 64, 66, 73, 101
immediate family, 65, 66, 74, 134
incentive award, 73, 116, 117, 118

instructional assignment, 29, 30, 31, 33, 34, 35, 36, 39, 51,
70, 81, 82

instructional employee, 13, 72, 135

instructional technology, 29
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insurance, 73, 74, 77, 108, 112, 124, 129
invention, 80, 84, 85, 86, 87, 88

job abandonment, 63, 73, 107, 111, 132

joint appointment, 136

jury duty, 74

just cause, 61, 62

layoff, 52, 53, 54, 61, 113, 127

layoff unit, 52

leave with pay, 70, 73, 74, 75, 79

leave without pay, 64, 68, 70, 73, 74, 75, 76, 79
mediator, 36, 37, 38, 148, 149

military leave, 75, 76

multi-year appointment, 22, 24, 29, 54, 119, 135
Non-Instructional employee, 135
non-reappointment, 50, 51, 127
non-renewable appointment, 24, 135
non-tenure earning, 22, 23, 24, 52, 109, 135
non-tenured, 52, 109

notice, 32, 44, 50, 51, 53, 54, 58, 62, 71, 85, 93, 97, 99,
100, 113, 123, 127, 129, 144, 147

notice of arbitration, 144

notice of denial, 57

notice of disciplinary action, 62

notice of intent, 62, 98, 148

office hours, 25, 28, 65, 77, 94

office space, 102, 103

official university closings, 77

Optional Retirement Program (ORP), 126
outside activity, 84, 85, 86, 88, 89, 90, 91, 109, 113
outside employment, 65, 72, 74, 88, 123
overall evaluation, 38, 108, 112
overload, 25, 26, 28

parental leave, 63, 70, 71, 72, 73, 127, 129



patent, 80, 83, 84, 85, 86, 87, 83
pay period, 65, 69, 95, 113, 123, 124, 129
pay plan, 25, 124

payment, 48, 65, 67, 68, 69, 71, 75, 114, 115, 119, 120,
123,124,125

payout option, 51

payroll, 20, 67, 74, 129, 130

payroll deduction, 129

peer evaluation, 39

Pegasus Professor Award, 119

performance improvement plan (PIP), 46, 47
policy, 9

principal place of employment, 20, 21, 32, 135
productivity criteria, 116

professional conference, 40

professional development leave, 106, 109, 110, 111, 112,
113,127,129

professional renewal, 104, 109

programmatic needs, 24, 27

progressive discipline, 61

promotion, 29, 30, 38, 45, 46, 48, 55, 56, 57, 86, 99, 114
promotion criteria, 56, 57

provisional, 24, 136

rank, 20, 21, 23, 24, 40, 45, 46, 57, 113, 114, 117, 118, 119,
123,124

rating categories, 38

recall rights, 54

recovery leave, 66, 77, 78, 79
re-employment, 54, 67, 75

regulation, 9, 10, 16, 19, 22, 55, 61, 63, 73, 74, 77, 84, 85,
88,91, 103, 126, 129, 131

released time, 13, 14, 128, 129
reprisal, 102

Research Incentive Award (RIA), 73, 116
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resignation, 51, 61, 68, 73, 107, 111, 128, 129
retaliation, 17, 18

retire, 125, 127, 128

retired, 23, 44, 125, 127

retirement, 61, 67, 68, 71, 73, 79, 108, 112, 125, 126, 127,
128, 129

RIA. See Research Incentive Award (RIA)

sabbatical, 64, 71, 104, 105, 106, 107, 108, 109, 126, 127,
129, 132

salary, 12, 13, 14, 19, 20, 22, 23, 25, 26, 29, 30, 38, 51, 68,
71,73,95, 99, 107, 108, 111, 112, 113, 114, 115, 116,
117,119, 122,123, 124

salary rate, 26, 123, 124

Scholarship of Teaching and Learning Award (SOTL), 116
secondary place of employment, 32

sexual harassment, 49

sick leave, 65, 66, 67, 69, 72, 73, 74, 75, 127

sick leave pool, 65

SoTL awards. See Scholarship of Teaching and Learning
Award

Special conditions, 22

SPOI. See student perception of instruction
spring break, 31

spring extended semester, 26, 28

spring semester, 13, 25, 26, 27, 45, 60, 105, 108, 109, 123,
127,128,133

stipend, 22, 124

Student Perception of Instruction (SPOI), 49

study abroad, 26, 27, 28

supplemental summer assignment, 24, 25, 27, 124, 129
sustained performance evaluation (SPE), 46, 47

syllabi, 39

T2RP, 127,128, 129

Teaching Incentive Program (TIP), 116

temporary appointment, 116



tenure, 20, 22, 23, 24, 25, 29, 30, 38, 40, 41, 45, 46, 48, 51,
52, 55,57, 58, 59, 60, 61, 64, 99, 100, 105, 109, 117,
127,128,134

tenure clock extension, 64
tenure criteria, 59

tenured, 22, 23, 25, 40, 41, 45, 46, 52, 53, 59, 60, 62, 105,
106, 109, 119

tenure-earning, 22, 23, 46, 52, 55, 58, 59, 60, 64, 105, 109
terminate, 50, 51, 96, 129

termination, 20, 47, 61, 62, 67, 69, 82, 102, 127
three-fourths pay, 105, 109

time limit, 34, 91, 93, 95, 102

TIP award, 116, See Teaching Incentive Program
Transition-to-Retirement Program (T2RP), 127

Trustee Chair Professorship, 119
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tuition waiver benefit, 126
twelve-month appointment, 124

UCFRF. See University of Central Florida Research
Foundation

UFF, 59, 88, 93, 94, 96, 98, 99, 100, 101, 102, 104, 119,
123,124, 129, 130, 131, 132, 133, 135, 139, 140, 141,
143, 144, 145, 147, 148, 149

UFF Chapter, 10, 11, 28, 53, 54, 56, 59, 97, 119, 135

UFF dues deduction, 130

UFF grievance representative, 98

University of Central Florida Research Foundation, 83, 87
vacancy, 21, 53, 54, 99

visiting, 24, 50, 71, 116, 120, 122

Worker's Compensation, 68

written notice, 28, 32, 38, 50, 51, 53, 62, 76, 85, 96, 98,
101
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NOTES
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