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PREAMBLE 

The intent of the parties hereto in carrying out their responsi­
bilities to negotiate the terms and conditions of employment of 
members of the bargaining unit is to promote the quality and 
effectiveness of education in the State University System and to 
maintain high standards of academic excellence in all phases of 
instruction, research, and service. The parties concur that these 
objectives are facilitated by amicable adjustment of matters of 
mutual interest. It is recognized by the parties that mutual 
benefits are to be derived from continual improvement in the State 
University System, and that participation of faculty and profes­
sional employees in the formulation of policies under which they 
provide their services is educationally sound. 

While the United Faculty of Florida (hereinafter UFF), as the 
elected bargaining agent, retains the exclusive right to negotiate 
and reach agreement on terms and conditions of employment for the 
members of the bargaining unit, and the Board of Regents (herein­
after the Board) retains its rights, under 1 aw, to manage and 
direct the State University System, the parties recognize the 
desirability of a collegial governance system for faculty and 
profess i ona 1 emp 1 oyees in areas of academic concern. It is 
desirable that the collegial system of shared governance be 
maintained and strengthened throughout the State University System 
so that employees will have a mechanism and procedure, independent 
of the collective bargaining process, for making recommendations 
to appropriate administrative officials. 
Co 11 egi a 1 ity in academic governance on each campus of the State 
University System can best be accomplished through Senates selected 
by representatives of the appropriate campus constituencies in 
accordance with each inst Hut ion's con st itut ion and tradition. 
Appropriate matters of concern should be brought before the Senate 
by its members or steering committee, or by the President of the 
university or representatives. Among matters which may be of 
concern to Senates include: (a) curriculum policy and curricular 
structure; (b) requirements for degrees and granting of degrees; 
(c) policies for recruitment, admission, and retention of stu­
dents; (d) the development, curtailment, discontinuance, or 
reorganization of academic programs; (e) grading policies; and (f) 
other matters of traditional concern. 
In such a collegial system, departments or other traditional 
governance structures should play an active and responsible role 
in academic matters, inc 1 udi ng significant i nvo 1 vement in the 
recruitment of new faculty and professional employees, the devel­
opment of high quality programs, participation in the development 
of tenure, promotion, and merit salary increase criteria, partici­
pation in the selection of instructional and library materials, and 
other matters of professional concern. The collegial relationship 
is most effective when peers work critically together to carry out 
their duties in the most professional manner possible. 
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In recognition of th governance d e importance of the 11 . 
sentatives s~!~~ibed herein, the Presidenf~ egial ~ystem of 
university s t confer regularly with or their repre-

ena es or equivalent bodi representatives from es. 
This Preamble i fore nots bj s a statement of int_ent and policy and i 

, u ect to Article 20, Grievance Procedure. s, there-

ARTICLE 1 
RECOGNITION 

l.l Bargaining Unit 
~~!~!~!r°f ~~e Fli;~da Pubn~sE:;1\;~e;\eelvae;;ioficitio~ 0~ Election 
Certification' numbe:• wherein the Co1T111iss~~n °~~~!~~"• dated 

: :.~~ ~ri ::-~~ I 1r11 d~ ,:~i i D:i!~f ~ 1 r. 1:;;:cdt :~ .~ h c.~\ ;~~ :~ •5;!!/ 
~~~PG~~t~~e lar~aining unit :g/e~•d fi8i;. t~he;ein the Colllllission 
nized the UFaFcu ty of Florida, as amended e thoarBd of Regents and 
p as the excl i • e oard has recog-
o~~~~s~e of col 1 ecti ve bargaiunsi n~e wf~resentat i ve, so 1 e ly for the 
in rms and conditions of respect to wages, hours, and 
desc~~1s dAgreement, for all e!~~fyment as specifically set forth 
Attache~ inAthe certification asoy:es dind the bargaining unit 
mad as ppend ix •A• for 1 men e by the above Order 
tha~ ~e~~~~iof the Agreem~nt, is ~i~~~;it~" pufrpo~es only and not 

cation as amended . ng o titles included 1n 

1.2 Board and Univ 
Board' (a) The Boarder;~ilifs Rules and Policies . 
of UFFs :ules and each un i ver~upply the UFF with a copy of the 
con fl ic~i 1~t a copy of its rul esity Is/atlhl su~p 1 Y the 1 oca 1 Chapter 
policy an ween an existing univ ere is an inconsistency or 
policy sh~1i4\ express provision oefsi~f r~le or policy or Board 
conflict or the prompt 1 Y amended to r s greeme.nt, the ru 1 e or 
a Board r e rule or policy sh emove the inconsistency or 
amended t/~i' the Board shall ;~~m bil repea led. In the case of 
repealed. move the inconsistency of c Yflsieek to have its rule on ct or to have the rule 

(b) No resolution sh new or amended Board term of the Aag~l apply to employees 10[ iutniverfslity rul_e, policy, or eement. con icts wi th an express 

UFF or i~i 1 The Board and the u i . 
proposed rul~cal UFF Chapter res" ever_sities shall provide to the 
contained in ti\ policy changing~ ~!ively, an advance copy of any 
case may be sh i ~ 1 Agreement . The Bo ~ or condition of emp 1 oyment 
lat!r than ~hea provide the advanar or the university , as the 
Abdm1nistrative p~~tedof publication cinJ~pytohf a pr~p~sed rule no 
e provided t ce ure Act. Th r e provisions of the 

least two c
2
)° the UFF or its lo~ advance copy of a policy shall 

~irmit ~he UFF ;:ei~ i~ advance o:1 if:a~~r• ~s appropriate, at 
. w, th respect fo c apter to seek consul tectt.i ve ~ate so as to 

a rule adopted a ion w1 th respect to 
pursuant to the emergency 
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provisi ons of the Administrative Procedure Act, an advance copy 
shall be provided as far in advance of its effective date as is 
feasible under the circumstances. 

(d) If the Board or a colllllittee of the Board has scheduled 
public hearings on any Board action that would conflict with an 
express term of this Agreement, the UFF shall not be denied the 
opportunity to address the matter . 

(e) If any proposed rule, policy, or resoluti on would 
modify an express term of this Agreement, the Board or its designee 
shall engage in collective bargaining with respect to the change 
upon the UFF ' s request. 

1.3 Board of Regents Meetings -- Agenda. 
(a) The Board shall furnish to the UFF a copy of the agenda 

of each Board meeting or Board committee meeting at the time those 
agenda are made available to members of the Board, and a copy of 
the minutes of Board meetings at the time they are made available 
to the general public. 

(b) The UFF shall be granted a place on the agenda at each 
public Board meeting for the purpose of addressing any item on the 
Board's agenda that affects the wages, hours, or other terms and 
conditions of employment of employees. 

1.4 Right to Hear Views. Nothing contained in this Agreement 
shall be construed to prevent the Board or its representatives from 
meeting with any individual or organization to hear views on any 
matter; provided however, that as to any such matter which is a 
proper subject of collective bargaining and covered by a term of 
this Agreement, any changes or modification shall be made only 
through negotiation and agreement with the UFF. 

ARTICLE 2 
CONSULTATION 

2.1 Consultation with Chancellor. Meetings between the 
Chancellor and/or des i gnated representatives and up to ten (10) 
representatives of the UFF, or such other number as the parties 
may agree, shal 1 from time to time be held, upon the advance 
request of either party, to discuss matters pertinent to the 
implementation or administration of this Agreement or any other 
mutually agreeable matters. Actions by the Board or i ts 
representatives affecting any other terms and conditions of 
employment of employees may also be raised in consultation with 
the Chance 11 or and/or designated representatives. The meetings 
shall be held on a mutually convenient date in Tallahassee unless 
the parties agree to another location and shall be scheduled once 
each ninety (90) days or more frequently as the parties may agree. 
The parties shall submit to each other a written list of agenda 
items no less than one (1) week in advance of the meeting. The 
parties understand and agree that such meetings shall not 
constitute or be used for the purpose of negotiations. 
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2.2 Consultation with p id representatives on each res ents. The Presidents or th 
representatives to discu~!m:~~tshall me~t locally with UFF Chap~!~ 
or administration of this Agree~esnferti _nent ~o the implementation 
terms and conditions of emp 1 oyment • /n, vers 1 ty actions affecting 
other mutually agreeable matt un que to the university , or any 
described in 2.1, above Such mers according to the procedure 
once ( 1) per semester i ~ the acadee~t_i ngs sha 11 occur not more than 
summer term unless the parties ic year and once (1) during the agree to meet more frequently. 

2·3 Affirmative Action Pl be provided without cost a ~~sp. T/e hUFF Chapter President shall 
Action Plan or Update. Y O t e university's Affirmative 

2·4 DRS Consultation Th Research Schools or thei~ e dir~ctors of the Developmental 
1 oca lly with UFF chapt;representati ves. on each campus sha 11 meet 
pertinent to the i m l representatives to discuss matters 
Agreement, universit ~ ementation or administration of this 
employment unique d t~!ionsi affecting terms and conditions of 
mutually agreeable matter un ver_sity or the DRS, or any other 
2.1, above. Such meeti~g:c~r~lng to the procedure described in 
semester in the academic a occur not more than once per 
more frequently . The minyiar, unless the parties agree to meet 
to the President • s re r u es. of such meet i nos sha 11 be provided 
administration and t~ ~~:ntiVci responsible for BOR/UFF Agreement 
preclude DRS issues from . apter president. This shall not 
described in Sections 

2 1 
dbe

2
lng raised at the consultati ons 

· an .2, above. 

ARTICLE 3 
UFF PRIVILEGES 

3·1 Use of Faciliti the Bo~rd and its repre~~n~nd Services. Subject to the rules of 
use university facilities \ t iveS, th_e UFF_ shall have the right to 
rher services on the sam ab ea{h university for meetings and all 
f~

11
°;he_r university- relateed a;ro\tis tthiey are generally availabl e ws. za ons which are defined as 

University-Related G groups and organi za~~~~s and Organizat i ons . These 
budgetary support E s may or may not receive 
stude~t organizati.ons ximples of _such groups include: 
soi:-orities, alumni as' o_norsocieties, fraternities, 
U~iversity Support Psociations, faculty committees, 
i1re~t support organf;:;rnel System _staff council, 

orida, etc. ons, the United Faculty of 

3·2 Bulletin B relevant t i oa·rd~· UFF ma . reasonabl o ts position as the Y pos~ bullet,ns and notices 
bulletin ~o~u;ber of existing bul~oe\l.ec1,1ve bargaining agent on a 
have office r per building where a ,n oards but on at least one 
university !~ct Sihec1fFic lo_cations shsa~~siantial number of employees 
tation pursuant t~ A~ university Chapte; ~ut~~lly selected by the 

r icle 2, Consultatio~n Alel course_ of consul-. mater,als placed 
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on the designated bulletin boards shall bear the date of posting 
and may be removed by ~he President or representatives after having 
been posted for a period of thirty (30) days. In addition, such 
bulletin boards may not be used for election campaigns for public 
office or exclusive collective bargaining representation. 

3.3 Leave of Absence -- Union Activity. 
(a) At the written request of the UFF, provided no later 

than May 15 of the year prior to the beginning of the academic year 
when such leave is to become effective, a full-time or part-time 
leave of absence for the academic year shall be granted to up to 
eighteen (18) employees designated by the UFF for the purpose of 
carrying out UFF's obligations in representing employees and 
administering this Agreement, including lobbying and other politi­
cal representation. Such leave may also be granted to up to nine 
(9) employees for the entire summer term, upon written request by 
the UFF provided no later than March 15 of the preceding academic 
year. Upon the failure of the UFF to provide the Board or its 
representatives with a list of designees by the specified dead­
lines, the Board or its representatives may refuse to honor any of 
the requests which were submitted late. 

(b) No more than three (3) employees from any university, 
nor more than one employee per fifteen (15) employees per 
department or comparable academic or administrative unit, need be 
granted such leave at any one time. 

(c) The UFF shall reimburse the university for the 
employee's salary, fringe benefits, and retirement . 

(d) Employees on full-time leave under this paragraph shall 
be eligible to receive salary increases in accordance with the 
provisions of Section 17.12. Employees on less than full-time 
leave under this paragraph shall be eligible to receive salary 
increases on the same basis as other employees. 

(e) Beginning with the 1985-86 academic year, an emfloyee 
who has been granted leave under this Article for two (2 con­
secutive academic years shall not again be eligible for such leave 
until two (2) consecutive academic years have elapsed following the 
end of the leave. Four (4) employees, designated by the UFF, shall 
be exempt from the provisions of this subsection . Other exceptions 
may be granted at the discretion of the Board or its 
representatives, upon prior written request by the UFF. 

{f) The university or the Board shall not be liable for 
the acts or omissions of said employees during the leave and the 
UFF shall hold the university and Board harmless for any such acts 
or omissions, including the cost of defending against such claims. 

(g) An employee on such leave shall not be evaluated for 
this activity nor shall such activity be considered by the univer-
sity in making personnel decisions. 

5 
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3 . 4 Released Time 
(a) The Board agrees t i 

~ni!s of released time per°~~~~ ie a total of thirty-four (34) 
es, gnated by the UFF f th s er to fu 11-t; me em 1 

~bligations in represe~ring e :mup~pose of carrying out th: ~ti~: 
greement. The UFF ma d i oyees and admi ni steri n th 

time during the academi rye:~, o;iijecef~~oytehes to re_cei ve r;leas!~ 
(1) A maximum of ( e following conditions· 

semester may be granted to emplseven 7) released time units per 
pr?vide~, however, that no mo~:e\sh at {ny one (1) university 
un,vers,ty sh(all be granted released :in ,ve (5) employees pe~ 

2) No more tha ( me per semester . 
~~~~oyees per department or c~;;;ab,1j ~m~l~yee P~r fifteen (15) 
e 1 may be granted released time t a m, n strat, ve or academic 
s~~e~lee be granted more than a two (2) anyitone tim~, n?r may any er. un reduction ,n a single 

The UFF sha 11 representatives with a 1; st f provide the Board or its 
year no later than May 15 ~f ~iqueS t ed d~signees for the academic 
~pp~oval of the designees by th i pr~ced,ng academic year. Upon 
t~s gnees sha 11 serve for on ( t) oar or its representatives the 
b/ :~ri ~g semester may be m:de up~~ade!"~; year· Substitutions for 
Octobeer 1F5F to the Board or its r:rp~esen tnott.ifi cation submitted · en a 1 ves no 1 ater than 

(b) (1) A ·unit" f reductiory in teaching load O released time shall consist of a 
~nstruct,onal employees or of one (1). course per semester for 
,n W?rkl oad of ten ( 10) 'h for nonteach, ng emp 1 oyees, a reduction 
consist of a reduction in ours per week. Two (2) units shall 
:emester for instructional e~efching load of two (2) courses per 

reduction in workload of tp oyees( or, for nonteaching employees, 
(2) A "unit" wenty 20) hours per week 

~o~sist of a reduction in to:a;eleased time for DRS employees shall 
fo/~~~ter tfor secondary schoo~i r~a~~ad of on~ cl ass per day during 
em lo men ary and middle school erS, or its equivalent in time 
de~. yees · Addi ti ona lly 

O 
teachers and other professi ona 1 

be ,gnated by UFF as a me~berne employee at each DRS may be 
pur;;~iaJedi from assigned dutio:s tf;r UFF/DtRS bargaining team and 
be d . ur. ng each round of b . up o three days for this 

use ,n increments of one w~~Y!,d!;~· These three days are to 

lobb in (c) Released time shall pur ~ g or other political not be used for purposes of 
P ses may be purchased by threpresentation. Leave for such 

(
d) e UFF pursuant to Section 3.3. 

l Emp 1 oyees wh 
r:t::s~r:~ant to Sectio~ ~r~ o~h 1ie1ave of any kind, other than ,me. · • a not be eligible to receive 

designe~:> bUpon the failure of th 
representatde the specified dead~,UFF to provide a list of 
requests wh. s may refuse to h nes, the Board or its 
the Octobe/ch were submitted lat onor any of . the released time 
Board or it 15 deadline shall be ea.llSubstitut,ons submitted after 

s representatives. owed at the discretion of the 
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(f} An employee who has been granted released time for 
either or both semesters during four ( 4) consecutive academic 
years, beginning with the 1986-87 academic year, shall not again 
be eligible for released time until two (2) academic years have 
elapsed following the end of the fourth (4) academic year in which 
such released time was granted. As an exception to this limitation, three (3) employees 
designated by the UFF shall be eligible for released time for 
responsibilities at the System level for one (1) additional year. 
These employees shall not again be eligible for released time until 
two (2) academic years have elapsed following the end of the fifth 
(5) academic year of released time. These employees shall be 
identified by the UFF no later than May 15 of the preceding 
academic year; substitutions may be approved by the Board at its 

discretion . 
(g) Employees on released time shall be eligible for salary 

increases on the same basis as other employees, but their released 
time activities shall not be evaluated nor taken into considera­
tion by the universities in making personnel decisions. 

(h) Employees on released time shall retain all rights and 
responsibilities as employees but shall not be considered repre­
sentatives of the university or Board for any activities undertak­
en on behalf of the UFF. The UFF agrees to hold the university and 
Board harmless for any claims arising from such activities, 
including the cost of defending against such claims. 

(i) The UFF may designate a total of nine (9) employees 
systemwide, one (1) per university, to receive one (1) unit, and 
a total of two (2) employees systemwide, one (1) per university, 
to recei ve two (2) units, of released time during the entire sulllller 
term. The UFF shall provide the Board or its representatives with 
a list of requested designees no later than April 7 of the academic 
year preceding the surrrner term. Sulllller released time shall be 
subject to the following conditions: (1) No more than one (1) employee per fifteen (15) 
employees per department or comparable academic or administrative 
unit may be granted surrrner released time, nor may any employee be 
granted more than two (2} units of released time. (2} All other provisions contained in Section 3.4, 
except 3.4(a), shall apply to surrrner released time. 

ARTICLE 4 
RESERVED RIGHTS 

4. 1 Po 1 icy. The Boa rd retains and reserves to i tse 1 f the 
rights, powers, and authority vested in it, including the right to 
plan, manage, and control the State University System and in all 
respects carry out the ordinary and customary functions of 

management. 
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4.2 Li mitat i ons. All such rights, powers, and authority are 
retai ned by the Board, subject to those limitations imposed by this 
Agreement . On l y violati ons of such limitations shall be subject 
to Art i cl e 20, Gri evance Procedure. 

ARTICLE 5 
ACADEMI C FREEDOM ANO RESPONSIBILITY 

5.1 Pol i cy . It is t he policy of the Board and the UFF to mai n­
tai n and encourage fu l 1 academic freedom . Academic freedom and 
respons i bility are essenti al t o the full development of a true 
uni vers i ty and apply to teaching, research , and creative activi­
ties . An employee engaged in such activities shall be free to 
cultivate a spi r it of inqu iry and scholarly criticism and to 
examine i deas in an atmosphere of freedom and confidence. 

5.2 Teachi ng and Research. Consistent with the P'·'!rci se of 
academic responsi bi l i ty, employees shall have freedom ~o present 
and di scuss thei r own academic subjects, frankly and forth rightly, 
without fear of censorshi p, and to select instructi onal materials 
and determi ne grades i n accordance with university and Board 
pol icies . Object i ve and skillful exposition of such subj ect 
matter, i nclud i ng the acknowl edgement of a variety of schol arly 
opi nions, i s the duty of every such employee. Employees shal l also 
be free to engage in scholarly and creative activity and publi sh 
the results i n a manner consistent with their professi onal 
obligations . 

5. 3 Academi c Res pons i b11 i ty . Academic freedom is accompani ed 
by the correspondi ng respons i bil i t y t o: 

(a) be forthright and honest in the pursuit and 
communication of scienti fic and schola rly knowledge; 

(b) respect students as i ndi vi dua ls and avoi d any 
exploitation of students for private advan tage; and 

(c) indicate when appropri ate that one is not an 
institutional representative unless specifi cally authorized as 
such. 

ARTICLE 6 
NONDISCRIMINATION 

6.1 Statement of Intent. 
The parties, in negotiating this Agreement and separately 

in docu~ents ~uch as affirmative action plans , hav~ recognized the 
ob 1 i ~at 1 ons imposed upon them by the Ci vi 1 Rights Act of 1964 • 
iect,on 110.112(5) of the Florida Statutes (1989) and by other 
~deral. an~ State laws, rules, and regulatio~s prohi bi ting 

~}5c;J;.inat,_on, and _have made clear their support for the concepts 
. irmat,ve action and equal employment opportun i ty . They 

~es,re_to assure equal employment opportunities within the SUS and 
/~~~n, ze that_ the purpose of affirmative action is to provide 
q opportunity to women, minorities, and other affected groups 

B 

to achi eve equal i ty in the SUS. T~e .impleme~tation of a!firmative 
action programs will require pos1t1ve actions that will aff~ct 
terms and condi tions of employment and to this end the parties 
have in this Agreement and elsewhere, undertaken p~ograms to 
ensu~e equitable opportunities for employees to receive sa~ary 
adjustments, t enure, promotion, sabbaticals, and ~ther benef~ts. 
Thi s statement of i ntent is not intended to be subJect to Article 
20, Grievance Procedure. 

6. 2 Po 1 i cy. 11 d · · · t ( a) Nei ther the Board nor the UFF sha 1 scr1 min a e 
against any empl oyee based upon race, color, sex, r~l~gious c:e~d, 
national origin, age, veteran status, handi cap, pol1t1cal ~ff1l1a­
tion, or marital status, nor shall the B?a:d or the UFF abridge any 
r ights of empl oyees related to union act1v1ty granted under Chapter 
447, Florida Statutes (1989) . 

(b} Sexual Harassment . 
( 1) Sexua 1 harassment i s a form of sex 

di scrimination, and on June 19, 1986, the United States Supr~me 
Court in Meritor Sayings Bank[:' Vinson. approved the following 
definition of sexual harassment 29 CFR 1604 . lla) in the employment 
context: 

Unwelcome sexual advances , requests for sexual favors, and 
other verb a 1 or phys i ca 1 conduct of a _se~ua 1 nature 
constitute sexual harassment when (1). su~m1_ss1on to such 
conduct is made ei ther explicitly or 1mpl1c1tly ~ t~rm or 
condition of an i ndividual ' s employme_nt ,_ (_2) sub~1ss1on to 
or rejecti on of such conduct by an 1nd1 v, dua 1 1 ~ used as 
the basi s for employment decisions affecting such 
i ndi vi dua 1, or (3) such conduct . has the _Purpo_se 01; effect 
of unreasonab 1 y ; nterferi ng w_1 th_ ~n ~ nd 1 v, dua 1. s work 
performance or creating an 1nt1m1dat1ng, hostile , or 
offensive wor king environment . 

(2) In addition to the parties ' concern with. respect 
to sexual harassment i n the employment context, the _par~1es also 
recognize the potenti al for this form of illegal d1scr1minati on 
against students. Re 1 at ions hips betweE:n emp 1 oyees a~d students, 
even if consensual , may become exploitative, and espec1~lly so when 
a student's academi c work , residential l i fe, or athletic ~ndeavor)s 
are supervised or evaluated by the employee_ (see ~ect1on 5. 3 • 
These relationships may also involve a conflict of interest (see 
Arti cle 19). 

6. 3 Access to Documents . No employee shall be refuse~ a re~uest 
to i nspect and copy documents relating t_o the employees claim ~f 
di scr imi nati on , except for records wh1 ch are exemp_t from t e 
provi sions of t he Public Records Act, Chapter 119, Florida Statu~es 
(1989) ; provided, however, that a university m~y ch~rge for copies 
of documents in accordance with law, rule, un1vers1ty procedures, 
and t his Agreement . 

6.4 Consultation. As part of the consultation process descri~ed 
in Arti cle 2, the parties agree to discuss efforts made to appoint 
and retai n women and minority employees. 
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6.5 Grievance Procedures Cla im . 
Board or i ts representati~es s of such discr imi nation by th 
pursuant to Arti cl 20 may be presented as • e 
the parties that ma\ters ~~~ ~~a~~e Procedure. It is th/~~~:~~c~~ 
~~t i c 1 e 20, Gr i evance Proceduri bt presented as grievances under 

ereunder instead of using oth , e so presented and resolved 
to process cases ari sin er pro<:edures. The UFF agrees not 
procedures to Article 20 lre u,nndt~ atthd,sb Article_ when alternate 

e Y the gr1evant. 

ARTICLE 7 
MINUTES, RULES, AND BUDGETS 

7.1 University Documents T 
copy of the following docu~en he _ Board _sha ll regularly place a 
lo)caht,on in the main library 0/s 1; af s ingl~, easily accessible 
a t e minutes of the meetin eac O t he_ nine (9) universities: 
minutes of the meetings 0t°\h0f the Council of Presidents , b) the 
~g~e/Ur the Administrative Proce: Boa;d, c) Board rules published 

FF Agreement and a 11 s ure ct, d) a copy of the current 
univer~ity's operating bu/pplem!!nts to the Agreement , e) that 
expenditure analysis and /)et, including the previous year's 
under the Administrative Pr dthat uni versity 's rules published 

oce ure Act. 
7· 2. DRS Documents. A co 
available for employee ins l\~f t_he follo~ing documents shall be 
at each Developmental Re Pc ion ,nan easily accessi ble location search School: 

Pl . (a) the minutes of th J . Ada~n, ng, Arti cu 1 at ion and e E 01
1
nt Deve 1 opmenta 1 Research School 

v, sory Board, ' va uati on Committee and the DRS 

(b) the DRS operatin b 
~ic~ived by the DRS from thge udfet, including financial support 

u ent activity and service feun versity, and the al location of es, and 

(c) a copy of those · • 
~~R, un, versi ty, and Depart:;~t s} onEds of ~he Florida Statutes and 

S. 0 ucat,on rules applicable to 

ARTICLE 8 
APPOINTMENT 

~~l Policy. The Board shall . 
me~tstandard~, q~alifications ;;3rc,fe i~s authority to determine 
candi dva\~~nc1 ei5 , n the barga'i ni ng c~n ~r1 ai sho as to fi 11 appo~ nt­
th i ·. n furtherance of th" .1 wt the best possible 
ap~l~~a~~~s,ties, (a) advertise su~h aa;;,1 \he Board sh~ll, thro~gh 
appoi ntmen~s an~ screen candidates othn ment vacanc, es, rece1 ve 
ficati s as ,t deems appro ri t erefor, and make such 
and s o~s, and _criteria, and (b) a e u_nder such standards, qua 1 ;-
new p~:it~~~~ if, ed women and mi norff~~;ndt~d an effort to i ~enti fy . 1 ates for vacancies and 
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8.2 Advertisement of Vacancies. Bargaining unit vacancies shall 
be advertised throughout the State University System as specified 
in the position vacancy announcement system. Copies of the 
position vacancy announcements shall be posted in a public place 
in each building where employees have offices. Specific locations 
may be designated pursuant to Article 2, Consultation. The 
advertisement shall include the qualifications for the positions. 
Employees of lower or equivalent ranks, employees who are spouses 
of employees, and employees who are local residents shall not, in 
the hiri ng process, be disadvantaged for that reason. All employ­
ees who are candidates for new and vacant positions shall be 
advised of the salaries of employees in the department or equiva­
lent unit , or of salaries of university employees in the same job 
classifi cation, as appropriate, prior to the negotiation of the 
candi dat e ' s initial salary. Prior to making the decision to hire 
a candi dat e to fill a bargaining unit vacancy, the appropriate 
admin i strator(s) shall consider recommendations which have resulted 
from the review of candidates by employees in the department. 

8.3 Employment Contract. All appointments shall be made on a 
standard SUS employment contract and signed by the university 
President or representative and the employee. The university may 
enclose informational addenda, except that such addenda may not 
abridge t he employee's rights or benefits provided in this Agree­
ment . A 11 academic year and ca 1 endar year appointments for 
employees at a university shall begin on the same date. The SUS 
standard employment contract shall contain the following elements: 

(a) Date; 

(b) Professional Classification System title, class code, 
rank, and appointment status; 

(c) Employment unit (e.g., department, college, institute, 
area , center, etc.); 

(d) The length of the appointment; 

(e) Special conditions of employment; 

(f) A statement that the position is (1) tenured, (2) non­
tenure earning, or (3) tenure-earning (specifying prior service in 
another institution to be credited toward tenure); 

(g) A statement that the employee's signature on the stan­
dard employment contract shall not be deemed a waiver of the right 
to process a grievance with respect thereto in comp 1 i ance with 
Article 20; 

(h) The fo 11 owing statement, if the appointment is not 
subject to the notice provisions of Section 12.1: "Your employ­
ment under this contract wi 11 cease on the date indicated. No 
further notice of cessation of employment is required.·; 

(i) A statement that the appointment is subject to the 
Constitution and laws of the State of Florida and the United 
States, the rules of the Board and the University, and this 
Agreement; 
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(j) Percent of full - time ef fort (FTE) assigned; 

(k) Salary rate; 

(l) The minimum salary, if any, for the rank or job 
classification; 

(m) The statement : "The B0R/ UFF Collective Bargai ning 
Agreement (Article 6) prohibits di scriminati on against any employ­
ee based upon race, color, sex, rel i gious creed, national ori gin, 
age, veteran status, handi cap, pol itical affiliation, marital 
status, or employee rights related to un ion activity as granted 
under Chapter 447, Florida Statutes. Claims of such discrimina­
tion by the Board or its representati ves may be present ed as 
grievances pursuant to Article 20, Grievance Procedure."; 

(n) A statement informi ng t he empl oyee of the obligation 
to report outside activity/confl ict of interest under the 
provisions of Art i cle 19 of the Ag reement; and 

(o) Principal place of employment . 

8.4 Change in Calendar Year/Academi c Year Appointment. 
(a) Calendar Year . 

(1) Employees currently ser vi ng on twelve-month 
(calendar year) appointments may request t o be assigned to ni ne­
month ( a ca demi c year) appointments , or to annual leave accrui ng 
appointments of less than twelve (12) mont hs but more than ni ne 
(9) months. The President or representat i ve sha 11 carefully 
consider such requests, although staffing consi derations and other 
relevant university needs may prevent their be i ng granted. 

(2) Upon approval by the un i versity President or 
representative of a change from a calendar year t o an academic year 
appointment, and assuming that the assigned responsi bilities remain 
substantially the same, the employee ' s salary shall be adjusted to 
81.8 percent of the calendar year base salary or, fo r an empl oyee 
whose appointment was previously changed from academic year to 
calendar year at a salary adjustment other than 122 .2 percent, to 
the percent which is the reciprocal of the percent previously used. 

. (3) Upon approval of a change from a calendar year 
appointment to an annual leave accruing appointment of l ess t han 
twelve (12) months but more than nine (9) months, t he employee 's 
salary sha 11 be adjusted to a percent of the calendar year base 
salary which is mathematically proportionate. 

(b) Academic Year. 
(1) Employees currently serving on academic year 

appointments may request to be assigned to calendar year 
appointments. 

(2) Upon approval of such change by the university 
Preside~t . ~r . represe~tative, and assuming that the assign7d 
respons1b1lit1es remain substantially the same, the employees 
salary shall be adjusted to 122.2 percent of the academic year base 
salary or, for an employ~e whose appointment was previously changed 
from calendar to academic year at a salary adjustment other than 
81.S_percent, to the percent which is the reciprocal of the percent 
previously used. 
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8 5 Academic Year Appointments. Employees on academ~ c year 
· ointments shall normally be appointed fo: an ~cadem_,c year 

appsisti ng of a fall and spring semester totaling_thir~y-nine (39) 
con i uous weeks, unless the employee and the university a~ree to 
~~n;,fernati ve thirty- nine (39) weeks appointment . T~e pe(f~)ddfor 
i nstruction shal l not exceed an averag~ of sev~nty-five d t~ys 
er semester and the period for testing, advisement, an o er 

P heduled assi gnments shall not exceed an average of ten (10) days 
s~r semester. Within each semester, activiti~s referred to . above 
Ph 11 be schedul ed during contiguous weeks with the exception of 
s a . f t he spring break, i any . 

8 6 Supplement al Sunvner Appointments. 
· (a) Policy. Available supplemental app~intments shall be 

offered equi tably and as appropriate t~ q~alified employ~es, n~t 
later than five weeks prior to the b~gi nn, ng_ of _the appo, n~men . , 
i f practicabl e , i n accordance with written. cr,ter,a .. The criteria 
shall be posted i n each department or equivalent unit . 

(b} Compensation . . 1 h 
(1) An employee shall receive approximate Y t e ~ame 

total salary for teaching a course durin~ a supplemental appoint­
ment as the employee received for teaching_ the same c~ur~e, or a 
course similar ; n length and content, during the_ aca em, c year, 
regardless of the length of the supplementa,1 appo~n{me;l·shall be 

(2) Salary for a supplem_enta appo,~ me 
computed in accordance with the following formulae. 

a. FTE for No . of Weeks (19.5) in 
semester Appointment 

FTE for Research 
and Service 

FTE for Semester 
No . of Weeks in 
Supplemental Appointment 

+ Assigned During 
Supp 1 ementa 1 
Appointment 

Supplemental • Inst ructioqal X 
Appointment Assignment 

b. 
Salary Biweekly 

Salary rate 
Dur ing 
Semester 
Appointment 

FTE for 
Number 
of Pay 
Periods for 

Supple­
menta 1 
Appointment 

X Supple- X 
mental 
Appointment 

In Supplemental 
Appointment 

1The i ns tructional FTE refers to tbe peir~e
1
ntagie 

or courses s mi ar n 
assignment for the s ame course semester in 
l ength a nd conte nt taught durin1 :hre1~!:~uctional 
the pr e ceding academic year. I e tment is for 
a ssignment i n the supplemental appoin . ting 
i nstruc tional duties different from f 0

:: ~:~:rmined 
duri ng a semester, an appropri~te rt~ such duties. 
by the university, will be ass gne 
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Examples (based on a $24 , 000 AY salary or $12, 000 per semester) : 

Weeks 1n 
Simple FTE Biweekly 
for Assigned Slhry Number of Apot, Iostru,, Duh: Tota 1 Salary 

19.5 Bite Pn Perf ods for IostructJoa.. .333 $1 231 13.0 . 500 9. 75 $3997 
10.0 .650 

1231 6.50 4001 
8.0 .812 

1231 5.00 4001 
6.5 1. 000 

1231 4. 00 3998 1231 3.25 4001 
19.S .300 um - 9. 15 13 .0 . 450 1231 6 .50 

$3601 
10.0 . 585 3601 
8.0 . 731 

1231 5.00 3601 
6. 5 .900 

1231 4.00 3599 1231 3 .25 3601 
19.s .250 $1231 13 .0 . 375 9 .75" $3001 
10.0 . 488 

1231 6 .50 3001 
8.0 .609 

1231 5. 00 3004 
6.5 . 750 

1231 4.00 2999 
5.0 . 975 

1231 3.25 3001 1231 2. 50 3001 

(c) Assignment. 

normal activH~es ~~r a~:t;uct1o; a1 assi~nment shall include the 
department and the nature O /u{h an ass1 gnment as defined by the 
advisement and counseli O e course, ~uch a~ examinati ons, 
deve 1 opment and mi nor c~g • 1 ~~urse P.repara t 1 on, m1 nor curriculum •c2) Wh nm . ee act1vities. 
assignment inrnediater;e/~i lnstruct i onal portion of a supplemental 
employee may be ask O ows the academic year appointment , the 
noninstructional dutieesd tf perform reasonable and necessary 
prior to the conclusion o?t~ted to ~he s uppleme.ntal assignment 

(3) Res e academ1c year appo1ntment. 
mental appointment ne:~rc\ o; servi ce duties assigned for a supple­
equivalent as during th no ~ allocated accord i ng to the same FTE 
tion in FTE corres on e aca emic year! provi ded that any reduc­
duties. Ouring a s~ ~s to an appr~pr,ate reduction in assi gned 
ment shall not excee~P1~0e~f~l appo1ntment , an empl oyee's assign-

(4) All sup 1 · 
acc~rdance with Section 24g e2m4e

3
ntal appointments shall be made in 

1 aw ) . · , Fl or, da Statutes ( the "twe 1 ve hour 

8-7 Developmental R 
{a) The esearch School Appointment 

r h year of service f 1 · esearc schools shall be t or emp oyees i n devel opmental 
no more than 194 days. 

(b) In schedulin th 
calendar of the local diltr· etse days, the DRS shall consider the 

l C • 

A {c) Such schedulin h . 
rticle 2. gs all be subJect to consultation under 
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8.8 Overload . Overload shall be defined as any instructional 
duties in an extension or continuing education activity in excess 
of a ful l appoi ntment . Available overload appointments shall be 
offered equitably and as appropriate to qualified employees in 
suffici ent ti me t o allow voluntary acceptance or rejection . 

8.9 Visiting Appointments. A "visiting• appointment is one made 
to an empl oyee having appropriate professional qualifications but 
not expected t o be available for more than a limited period, or to 
an employee in a pos i tion which the university does not expect to 
be availabl e for more than a limited period. A visiting appoint­
ment may not be provi ded for more than three (3) consecutive years, 
except where the president or representative extends such appoint­
ment due to specia l circumstances. Upon wri tten request by the UFF 
Chapter, but not before February 1, each university shall report 
t hose exceptions t hat have been made during that academic year, 
i ncluding the employee ' s name , class code, department, number of 
years service in a visiting appointment, and the special 
ci rcumstances justifying the exception. 

8 . 10 Adjuncts. The use of adjuncts at a university sha 11 , upon 
t he request of the UFF Chapter representatives, be a subject of 
consultation under the provisions of Secti ons 2.1 and 2.2. 

ARTICLE 9 
ASSIGNMENT OF RESPONSIBILITIES 

9. 1 Policy. The professional obligation is compri sed of both 
scheduled and non-scheduled activities. The parties recognize that 
it is a part of the profess i onal responsibility of employees t o 
carry out thei r duties in an appropriate manner and p 1 ace. Fo r 
example, while inst ruct i onal activities, office hours, and other 
duties and responsibi l i ties may be required to be performed at a 
specific time and place, other non-scheduled activities are more 
appropr iately performed in a manner and place determined by the 
employee. Employees shal l not be penalized for making such 
appropriate determi nations, in consultation with t heir supervisors. 

9.2 Annual Ass i gnment . 
(a) Emp loyees shall be apprised in writing, at t he 

beginning of their employment and at the beginning of each year of 
employment thereaf ter, of the duties and responsibi lities in 
teaching, research and other creative activiti es, service, and of 
any other specific duties and responsibilities assigned for that 
year. 

{b) Except for an assignment made at the beginning of an 
empl oyee ' s employment, the person responsible for making an 
ass i gnment shall contact the employee prior to making the fina l 
written assi gnment. The assignment sha 11 be conrnuni cated to 
employees no later than six (6) weeks in advance of its startirrg 
date, if practi cable. Such contact shall also take place prior to 
changes whi ch become necessary in an assignment, and such changes 
shall be speci fied in writing. 
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(c) Each employee earning 1· ibil . 
tion shall be given assignments w~i ii ,~y for tenure or promo-
nities, in relation to other em 1 c provide equitable opportu­
meet the required criteria for ~r~ei~ in the same department, to 

(1) For th O on and tenure 
promotion, assignments s~al~ur:eose o~d applying this· principle to 
since the original appointment ~~n!i eredhover the entire period 
solely over the period of a single nci t e . last promotion, not 
shall the period under consid annua assignment. In no event 
rights contained in this eration be less than four years. The 
made for the 1978-79 acad~mariagraph shall n?t apply to assignments 

(2) F c year or earl ,er. 
t~nure, assignmentsorsh~~el p~rpose i0J applying this principle to 
ti onary period and not so 1 e 1 e cons ered over the entire proba­
ass i gnment. Y over the peri od of a single annual 

computing th?ieri ~~! 0~et;:t~;J . cridi2t( )s(ha)l 1 not be counted in 
(4) Ifanarb ,n · c 1 and (2). 

not _provided an •equit blitrator determi.nes that th~ employee was 
section, the arbitrator !a e opportunity as descr, bed in this 
the university to provide fh a~ard additional employment requiring 
herein. The arbitrator 

1 
e equitable opportunity• as described 

~f ~eterm1n1ng whether a£~ may retain jurisdiction for purposes 
equitable opportunity.. e ensuing assignment provides such 

9.3 C(on)siderations in Ass ignment 

f 
a The employee sh 11 b . erence with the person a e granted, upon request, a con-

express concerns regardi:ge.sponsible for making the assignment to 

i (1) the employee' 1 if ' s onal training exp i s qua ,cations including profes-
(2)' th er ence, and preferences; ' 

not ~imited to the n~mb~~aracter of the assignment, including but 
required, whether the em ff hours of instruction, the preparation 
the average number of ft 0Jee has taught the course in the past, 
semesters and the ti u ents enro 11 ed in the course in past 
another location is r~e u~equired by the course, whether travel to 
ih\ employee's assi gn~en~;d • i the number of preparations required, 
ec_nology, the availab n other semesters, the use of new 

equipment, secretarial ility and adequacy of materials and 
!~~port services needed t~ervi ~es, student assistants, and other 

,ch have been made in th per orm the assignments, and any changes 
(3) the e assignment; and ~ 

for tenure, promotion °~~dortunity to fulfill applicable criteria 
' merit salary increases. 

th (b) If the confer em; l assignment does nirc~ Witt the person res pons i b 1 e for making 
d. oyee sha 11 be granted eso ve the emp 1 oyee' s concerns the 

1 ~~~~ss those concerns withp~~ wrdit_ten request, an opportunitY to • a m, ni strator at the next higher 

Lei l(c) The Board and h te~~ ~tfre has described th;;. ~FF recognize that, while the 
service t~welve (12) contact 1n,mum full academic assignment in 
may pro' e professional obli ours or equivalent research and 
professf~~!f b:l ~roader than gti~r ~n1ertaken by a faculty member 

0 1 gat ion of other m, n mum_. In 1 i ke manner, the 
profess, ona 1 emp 1 oyees is not 
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~asily susceptib.le of quantifica~ion. The Board, acting through 
,ts representatives, has .the right, in making assignments, to 
detenn1 ne the types of duties and responsibilities which comprise 
the protessional obligation and to detennine the mix or relative 
proportion of effort an employee may be required to expend on the 
various components of the obligation . 

(~) Furthermore, the Bo~rd or representative properly has 
the obligation constantly to monitor and review the size and number 
of cl asses _and other activities, to con so 1 i date inappropriate 1 y 
small offerings, and to reduce inappropriately large classes. 

(e) No employee 's assignment shall be imposed arbitrarily 
or unreasonably. If an employee believes that the assignment has 
been so imposed, the employee should proceed to address the matter 
through the procedures in Appendix "H" of this Agreement, which 
sha~l be the exclusi~e me~hod for resolving such disputes. Other 
claims of a~leged v1olat1on~ of the Agreement with respect to 
employee assignments are subJect to the provisions of Article 20 
Grievance Procedure and Arbitration. ' 

9.4 Place of Employment. (a) Principal. Each employee shall be assigned one princi-
pal place of employment , as stated on the standard employment 
c(ontract . Where possible, an employee shall be given at least nine 
9) months notice of a change in principal place of employment. 

T~e employee shall be granted, upon written request, a conference 
w, th the person responsible for making the change to express 
conc~rns regarding such change, including concerns regarding 
considerations in assignment as described in Article 9. 3, above. 
Voluntary changes and available new positions within the department 
shall be considered prior to involuntary changes, if practicable. 

(b) Secondary. Each employee, where possible, shall be 
given at least ninety {90) days wri tten notice of assignment to a 
secondary place of employment more than fifteen (15) miles from the 
employee's principal place of employment. The employee shall be 
granted , upon written request, a conference with the person 
res pons i b 1 e for making the change to express concerns regardi ng 
such change. . If the assignment to a secondary place of employment 
1s made within a regular full-time appoi ntment, the supervisor is 
encouraged to make an appropriate adjustment in the assignment in 
recognition of time spent traveling to a secondary place of 
employment. Necessary travel expenses, including overnight lodging 
an
1 
d meals, for a 11 ass; gnments not at the employee ' s pri nci pal 

Pace of employment shall be paid at the State rate and in 
accordance with the applicable provisions of State law and rules 
and regulations having the force and effect of law. 

h5 Teaching Schedule . Teaching schedules should be established, 
~racticable, so that the time between the beginning of the first 

a~sh1gnm(ent and the end of the last for any one day does not exceed 
e,g t 8) hours. 

~-6 . Equipment . When equipment is required for classes, it is 
es,rable that there be sufficient equipment to accommodate the 

17 



students assi gned thereto Th 8 d seek funding to prov ide f ~r e oar and the UFF are convnitted to 
~ec~gn

1
i zi ng the necessity fo~h:a;~~~~~~~~n~no:d~~~~i:tr equipment, 

ec no og i ca 11 y current equipment. nven ory of 

9 · 7 Workweek . Schedu 1 ed h f 1 normall y exceed fo rty (4o) hou~~rs or : 1 ~mployees shall not 
with in the normal ki per wee · Ti me shall be allowed 
activiti es require/~~ ti~ ~~Ypl for reshearch, teaching, or other 
duti es Supervi oyee, w en a part of the assigned 
or adj ~stments i ~o~iea ~~mebnecrou;/ghed to mahke appropri ate reductions 
eveni ng ni ght d k . ours sc eduled 1n recogn ition of 
employee i s 

0
~ ~~ llwee end assignments, and for periods when an 

emp 1 oyee is on ca 11 s h l ~vet ngs • . nights,. and weekends when an 
ments Sees i a e considered 1n mak i ng other assign­
assig~ment . ect on ll.5 regar ding schedule adjustment for holiday 

9.8 Instructi onal Technol ogy 
(a) The parties · · tech no 1 ogy such r ecogn 1 ze the increas i ng use of new 

teaching and 1 e as vi deotapes and computer software, to support 
between empl oy:;"~~~ anf j0 enhance the fundamental relati onship 
recogn i ze that thi s u ent . Furthermore, the parti es also 
benefit of the un is etec_htnology s hou l d be used to the maximum mutual 

v rs, Y and the employee. 

(b) "Instruct · 1 t h audio recordings mot~ ona . ec no 1 ogy materi a 1 • inc 1 udes vi deo and 
other similar vis'ual ma~" f1ftures, f~lm strips, _photogra~hi~ and 
computer pro ram er a s , 1 i ~e v, de? and aud 10 transm1 ss 1 ons, 
programmed i n~tr/' computer ass , sted 1 nstructi ona 1 coursework, 
exhibits and co;t\0"\1• material s , t hr ee dimensional materi als and 
prepared' or produced nia 1 o;s

1 
of the above materi a 1 s, whi ch were 

are used to assist or n wh O e or i n part by an employee, and which 
en ance instructi on. 

(c) The Unive ·t instructional tech rs, Y shall not assert any interest in 
the use of apprec1~1~gy materials created by an empl oyee without 
assist or enhance the e u

1
niversity support , and used solely to 

emp oyee ' s i nstructi onal assi gnment . 

. (d) Instructional t h 1 . . w, th the use of a . ec no ogy mater, a 1 s creat ed or rev, sed 
the employee's ait;~ec,ab~e university support , or used out s ide of 
Article 18 and shall n;enth shall be governed by the provisions of 
the emp 1 oyee and th e . e su~j ect of a written agreement between 
~rovisions relatin e un,vers,t~ . Such agreement shall include 
instructional techg io allocation of proceeds and use of such 
creator. no ogy material by persons other than the 

univer~1iy s~~~or~m~~oyee shall not make use of appreciable 
technology materials the creation or revision of instructional 
advance and in wri tin un 1 ess the university approves such use in 

g. 

· ( f~ ( 1) Wh . 
1 nstruct 1 ona 1 tech no 1 ere appropriate, prior to the use of 
releases from persons ogy materials, the employee shall obtain 
support to, instructii~:

1
ea;1nhg in, or giving financial or creat~ve 

ec nology materials, and shall certify 
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that t he instr uctional technology materials do not infringe upon 
any existing copyright or other legal right. The employee shall 
be l i able to the university for judgments resulting from such 
i nfringements. (2) The university shall assist the employee in 
obtaining releases regarding instructional technology materials 
when: a . the university has asserted an interest in 
such materials; or b. the university has assigned the employee to 
develop such materi als . 

ARTICLE 10 
AN NUAL EMPLOYEE PERFORMANCE EVALUATION 

10. 1 Policy . The per formance of employees, other than those who 
have received notice of nonreappoi ntment under Section 12 .1 or 
those not ent it 1 ed to receive noti ce of nonreappoi ntment under 
Section 12.1, shall be evaluated at least once annually and they 
sha 11 be advised of t he academic term during which such annua 1 
eval uation will be made . Personnel decisions shall take such 
annual evaluations i nto account, provided that personnel decisions 
need not be based solely on wri tten employee performance 
evaluations . 

10 .2 Observation/Visitation . The employee, if assigned teaching 
duties, shall be notifi ed at least two (2) weeks in advance of the 
date, time, and pl ace of any direct classroom observation or 
vi sitation made i n connection with the employee ' s annual evalua­
t i on. Alternatively, i f such classroom observation or visitation 
will be made, the employee shall be notified at least two (2) weeks 
in advance of the peri od (for example, a semester) over which no 
less than two (2) observations will be made. 

10.3 Procedures. The proposed evaluation shall be in writing and 
the empl oyee shal l be offered the opportunity to discuss it with 
the eva 1 uator pr i or to it being fi na 1 i zed and p 1 aced in the 
empl oyee's evaluat i on file . The evaluation shall be signed and 
da~ed by the per son performing the evaluation, and by the person 
being evaluat ed, who may attach a conci se comment to the evalua­
t i on . A copy of the evaluation shall be made available to the 
emp~o~ee. The empl oyee may request, in writing, a .meeting with an 
adm1n1 strator at t he next higher level to discuss concerns 
r~garding the evaluation which were not resolved in previous 
discussi ons wi t h t he evaluator. 

10.4 Superv i sory Responsibilities. Upon written request from the 
empl oyee , the persons responsible for supervising and evaluating 
an employee shall endeavor to assist the employee in correcting any 
major performance defi ci encies reflected in the employee's annual 
evaluation . 
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10.5 Criteria. 
(a) The an nual per form 1 . 

ass~gned duti es, and shall ca~;~el ra uat~on shall be based upon 
dSS 1 gnments • i n terms • where app 1 ~ b 1 cons} ?er the nature of the 
. (1) Teaching eff t~ca e, 0

- · . 
in presenti ng knowl edge i nforme~ _,veness •. including effectiveness 
such as 1 ect ure di sc~ss i on a 1 ~n • and 1 deas by means or methods 
stration, laborator . • assign"!ent and recitation, demon­
consultation wi th s fud~~~~cis~h pract,ca~ experience , and di rect 
eration of effecti veness : . e ev~luat1on shall include consid­
effect i veness i n sti mul in impar ti ng, kno~l~dge and skills, and 
creative abilit i es and !~~no students cr1t1cal thinki ng and/or 
s i onal behavior i n' meeting erence t_o ~ccepted standards of profes-

(2) C t . res ponsibi lities to students 
development of new°~Juicba\\i 0 n 

1
t 0 the discovery of new knowledge, 

creative acti vity E . ona t echni ques. and other forms of 
activity shall i nclude vibdet"ce of research and other creative 
arti cles and papers in 'r u ~ot be limited to ,_ publ ished books; 
paintings, sculpture· ~o~:ess;onal Journals; mus,cal compositions, 
meetings of prof ess'i ona 

1 
s O • pe\formi ng a r t ; papers presented at 

activity that has not societies; and research and creative 
performance. The eval yet resulted i n publication , di splay, or 
employee's producti vit uati on shall i ncl ude considerat ion of the 
has been done du ring tt' incl udi no the qual ity and quantity of what 
other creative ro ra e year , and of the employee's research and 
academic or pro~es~io~!land con~ributions; and recogni tion by the 

(3) Serv · community of what is done. 
miss ion of the univ ice that i s related to and furthers the 
~o 11 ege. and uni vers 

1 
i rs ity , . inc 1 ud i no servi ce on departmenta 1, 

1 n app ropri ate prof%s;?"'"1 f tees, c~uncil s. and senates; servi ce 
professi onal meet i n s ,ona organizations; participation in 
on l ?ca~ . St ate , an~ 'na?mpo~ia, conferences , wor kshops; service 
comm, s~ 1 ons ; and servi c 1 ona governmenta 1 boards , agencies, and 
shall 1nclude consi dera~/0 pufblic sc_hool_s. Evaluati on of service 

on° contr ibution to: 
employee 's academi~· u:ihi r der ly and effective functioning of the 
and/or the total uni versit/rogram, department, school, coll ege) 

b. the university community· 
communiti es , and s~hol~~i local. Stat ~. reg ional, and nat ional 

d. th Y and profess ional associations; and 
course structure or othe~ drel opment or r evision of curricu lum, 
as a result of changes i·n e e

1
mednts of the professional obligation , 

(4) 
ca en ar 

ad · · Other as · · i vis,ng , counseling, and signe~ . univers ity duties , such as 
e~ f Position Descri ption su~efrv, s ion of interns , or as descri bed 

P oyee . • any. of the posi t i on he 1 d by the 

t h . (S) Such other . . 
0 t e assignment. respons ,bilities as may be appropri ate 

(b) The d salary i epartmental crit • conjunct i~c;ea~es deve 1 oped un/r, \ for the dis tri but i on of mer) t 
evaluation with the above crff _ect1on 23 . 5 may be used , n · er,a in conducti ng the annual 

l0, 6 Proficien ed as defi . cy in Spoken En 1 · cient in oral Engf. i~h. No employee shall be evaluat-
,s language skills unless proved 
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deficient in accordance with the appropriate procedures and 
examinations established by Section 240.246, Florida Statutes, and 
Board of Regents Rul e 6C-5. 120, for testing such deficiency. 

(a) Faculty involved in classroom instruction other than 
in ~ourses c~nd uct ed primarily in a foreign 1 anguage, found by 
their supervisor, as part of the annual evaluation to be 
potent i a 11 y defi cient in Engl i sh ora 1 1 anguage s kil 1 s 'sha 11 be 
t ested i n accordance with appropriate procedures and e{ami nations 
es~ablished by stat ute and rule cited above for testing such 
sk,lls . No reference to an alleged deficiency shall appear in the 
annual evaluation or i n the personnel file of a faculty member who 
achieves a satisfactory examination score determining proficiency 
i n oral English as specified in the rule (currently "220" or above 
on the Test of Spoken English, or •3• or above on the Foreign 
Service Institute Language Proficiency Interview) . 

(b) Faculty who score within a specified range on an exami­
nation established by statute and rule cited above for testing oral 
English language ski l ls ("190-210" on the Test of Spoken English 
or "2+" on the Forei gn Service Institute Proficiency Interview) 
may continue to be involved in classroom instruction up to one (1} 
s~mester while enrol l ed in appropri ate English language instruc­
t ion , as described in paragraph (d) below, provided the appropriate 
administrator determi nes that the quality of instructi on will not 
suffer. Only such faculty members who demonstrate, on the basis 
of examinations establ ished by statute and rule, that they are no 
~onger deficient in or al English lan9uage skills may be involved 
,n classroom instructi on beyond one ll) semester. 

. (c) Faculty who score below a minimum score on an exami na-
~1 on established by statute and rule for determining proficiency 
1n oral Engli sh (currently "190" on the Test of Spoken English or 
"?+" on the Foreign Service Institute Language Proficiency Inter­
v1e~) shall be assi gned appropriate non-classroom duties for the 
Pe:1od of oral Engli sh language instruction provided by the 
university under paragraph (dJ below, unless during the period of 
instructi on the faculty member is found, on the basis of an 
examination specifi ed above, to be no longer defici ent in ora 1 
Eng~ish language ski l l s . In that instance, the faculty member will 
again be eligi bl e for assignment to classroom instructional duties 
and shal l not be disadvantaged by the fact of having been 
determi ned to be deficient in oral English language skills. 

(d) It i s the responsibility of each faculty member who is 
found, as par t of the annual evaluation, to be deficient in oral 
English language skills by virtue of scoring below the satisfac­
tdory score on an examination established by statute and rule for 
e~ermining such profi ciency (see paragraph (a)), to take appro­

pr,ate actions to correct these deficiencies . To assist the 
faculty member in this endeavor, the university shall provide 
afppropri ate oral Engl ish language instruction without cost to such 
aculty members for a period consistent with their length of 

a~pointment and not to exceed two (2) consecutive semesters. The 
t,me _ the faculty member spends in such instruction shall not be 
cohns,dered part of the individual assignment or time worked, nor 
s all _the faculty member be disadvantaged by the fact of 
participation in such instruction . 
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(e) If a university d t i evaluation, that one (1) e enn nes, as part of the annual 
detennine proficiency in or~r Emore administrations of a test to 
i ~ accordance with statute an/gl; sh 1 ~nguage skil 1 s is necessary, 
s1ty shall pay the ex en ru e an this section, the univer-
the test. The facult/me;;!r ~i~11P to ftwo (2). admi nistrat i ons of 
may be necessary. pay or add1tional testing that 

l0. 7 Employee Assistance p ee's participation in an ;ograms. N~ither the fact of an employ-
ti?n generated by partici~a~\c;:e~ a\sh1stance program nor informa­
ev1dence of a perfonnance d f n n e program, shal 1 be used as 
process described in this A~t~~~:~cy within the annual evaluation 

ARTICLE 11 
EVALUATION FILE 

ll.l Policy . There shall b a dated copy of all docume t e o~e (1) evaluation file containing 
than evaluation for tenur~ s use in the evaluation process, other 
other personne 1 deci s . aod promoti on. When eva 1 uat i ons . and 
promotion the onl d~~ns are made, other than for tenu re and 
tained in' that filf ~mtnts which may be used are those con­
of the location of "th p ores shall be notified upon request 
custodian. A not ice s e eva uation f ile and the i°dentity of th~ 
shall be posted in eaghcJfying the location of the evaluation file 

epartment or comparable unit. 

11.2 Access. An em lo reasona~le advance no~ic{ee may examine the eval ~ation file , upon 
office 1n which the file .' tring the regular busrness hours of the 
day as the employee requ;;t e~t, normally within the same business 
as are necessary to insure sito ~ee it, and under such conditions 
request, an employee ma . s 1ntegrity and safekeeping. Upon 
materials in the fil Y paginate with successive whole numbers the 
res~onse to any iteme'th~nd imay attach a concise statement in 
e~t1tled to one (1) free re n. Upon request, an employee is 
f 1le . Additional copies mcopb of any material i n the evaluation 
payment of a reason ab 1 e f ayf e obtained by the emp 1 oyee upon the 
by the employee may ex ~e or photocopying. A person designated 
~he written authorizatf~~n~ft~~t employee's evaluation file with 

0 
1
the same 1 i mi tat ions on e emp 1 oyee concerned, and subject 

emp oyee. access that are applicable to the 

11.3 Indemnification T 
Boa:d, its offi ci a 1 s a en~e UFF agrees to indemnify and ho 1 d the 
aga1nst any and al'l glia{•

1 
~£d representatives harmless from and 

unautho:i zed use by the 1 1 Y for any improper, il 1 ega 1, or 
evaluat1on files. UFF of infonnation contained in such 

}~i4 Use.of Evaluative Hat i 1 ~d, un1versity Board er als . In the event a grievance is 
;;~!trator, and the grieva~~ds~Ff1 g;ievance representatives, the 
eval~:~~e Pfr?ceedings, copies ~f atve the right to use, in the 1 on 1 le. ma eri a 1 s from the gri evant' s 
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11 .5 Anonymous Material . No anonymous material shall be placed 
in an evaluation file, except for student evaluations which are 
part of a regular evaluation procedure of classroom instruction. 

11 .6 Peer Committee Evaluations. Evaluative materials, or sum­
maries thereof , prepared by peer committees as part of a regular 
evaluation system, may be placed in an evaluation file when signed 
by a representative of the committee . 

11 .7 Removal of Contents. Materials shown to be contrary to fact 
shall be removed from the file . This section shall not authorize 
the removal of materi als from the evaluation file when there is a 
dispute concerning a matter of judgment or opinion rather than 
fact. Materials may also be removed pursuant to the resolution of 
a grievance. 
11.8 Confidentiality. Except as noted above, only the employee 
and the employee's representative, and university and Board 
officials responsible for the supervision or evaluation of the 
employee, may inspect infonnation reflecting evaluation of employee 
performance contained in the emp 1 oyee' s eva 1 uati on file, except 
upon order of a court of competent jurisdiction . 

ARTICLE 12 
NONREAPPOINTHENT 

12.1 Written Notice (a) All employees, except those described in (b) and (c) 
below, are entitled t o the following written notice that they will 
not be offered further appointment: 

(1) for employees in their first two (2) years of 
continuous university service, one semester (or its equivalent, 
19. 5 weeks, for emp 1 oyees appointed for more than an academic 
year); or 

(2) for employees with two (2) or more years of 
continuous university service, one year. 

(b) Employees who are on •soft money,• e.g., contracts and 
grants, sponsored research funds, and grants and donations tr~st 
funds, are entitled to the following written notice that they w1ll 
not be offered further appointment: 

(1) for employees in their first five (5) years of 
continuous university service, no notice need be prov1ded and the 
statement in (d), below, shall be included in their employment 
contracts; or (2) for employees with five (5) or m~re years of 
continuous university service, ninety {90) days not1ce shall be 
provided . As an exception to this provision, employees who ~ave 
five (5) or more years of continuous university service as of 
June 30, 1991, are subject to the notice provisions contained in 
Section 12 . l(a)(2) . 
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academf ~) yeaE;p~~ye:s o~~o are appo inted for less than one (1) 
entitled to notice Ji~t ti~t Jf11a n;is~tinjf appointment are not 
ment, and the statement in (d) below :h~l/bredifulrtdher ~ppoin~­
emp 1 oyment contracts . ' , e nc u ed , n their 

have l~~ f~~~~~~~s described in (b) (1) and (c), above, shall 
contracts : statement inc 1 uded 1 n their emp 1 oyment 

Your employment under this contract will 
cea~e on the date indicated . No further 
not,~e of cessation of employment is 
requ1red. 

. (e) In the event a p . 1 nst i tut ion to another rogram 1 s transferred from one SUS 
sha 11 receive credit fdr ~~P1 oyees transferred with such program 
institution from which the r years of continuous service at the 
Section 12. l(b). ey are transferred, for purposes of 

12.2 Grievability A 1 as not entitled to ~r~~ oyee, other than one specified in 12. l 
receives a written no i en notice of no,1- reappoi ntment , who 
fu'.ther appointment sh~ 1~e b that /hi emp 1 oyee wi 11 not be offered 
w'.,t~en statement of th e ~n ,t ed, upon_written request , to a 
w1th1n twenty-five c25)edbas,} 

1
f 0
1
r the dec,sion not to reappoint 

the President or re r ays O owing such notice. Thereafter, 
twenty-five (25) ~a~~entitive shhall provide such statement within 
according to Article 20 ° sue request. Such employee may, 
violation of a specin'c c~ntes\the decision because of an alleged 
alleged violation of the erm O the Agreement or because of an 
grievances must be filed w~~~~oyers constitutional rights. Such 
statement. If the decisi ,n t irty (30) days of receipt of the 
reasons which would form ~h nbt ~o reappoint was based solely upon 
shall have the rights of e asn for a layoff, then such employee 
Layoff and Recall and shallrebca u_nder Sections 13.3 and 13 .5, 

' e so 1nformed. 
!2-3 No Property Ri ht . interest, or expect~ncy ~o appointment shall create any right, 
specific terms, except as P,n ~dnyd ~ther appointment beyond its 

rov, e ,n Sect,ons 13 .2 and 15.11. 
12 -4 Resignation A 
P'.ofessional obligatio~ ~iployee ~ho wishes to resign has the 
w,th _ at least one se~est;n, possible, to provide the universitY 
cons,deration for tenure an/ s not.i ce. Upon resignation, all 

reappo,ntment shall cease. 
12 · 5 Notice Document 
reappointment shall noi b Not~ce of appointment and 

e conta,ned in the same document. 
non-
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ARTICLE 13 
LAYOFF AND RECALL 

13.1 (a) Layoff. When a layoff is to occur as a result of 
adverse financial circumstances; reallocation of resources; 
reorganization of degree or curriculum offerings or requirements; 
reorganization of academic or administrative structures, programs, 
or functions; or curtailment of one or more programs or functions; 
the Board or the president shall notify the local UFF chapter and 
the UFF state office no less than thirty (30) days prior to taking 
such action. UFF may request a consultation with the Chancellor 
or the president pursuant to Sections 2.1 or 2.2 during this period 
to discuss the layoff. 

(b) Layoff Unit. The layoff unit may be at an organiza­
tional level of the State University System such as a campus, 
division, college, school, department, area, program, or other 
level of organization as the Board or the president deems 
appropriate. 

13. 2 Layoff Considerations . The se 1 ect ion of emp 1 oyees in the 
layoff unit to be laid off will be determined as follows: 

(a) Tenured position: No tenured/permanent status employee 
shall be 1 aid off if there are nontenured/non-permanent status 
employees in the layoff unit. 

(b) Others : No employee in a nontenured/non-permanent 
status position in the layoff unit with more than five (5) years 
of continuous university service shall be laid o~f if there are any 
such employees with five (5) years or less serv,ce. 

(c) The sole instance in which only one (1) employee will 
constitute a layoff unit is when the functions that the employee 
performs constitute an area, program, or other level of 
organization at a university. 

(d) The provisions of 13.2 (a} and (b) will ~pplY_ unless ~he 
Board or university determines that an Aff1rmat1ve Act,on 
employment program will be adversely affected. 

(e) Where employees are equally qualified under (a) or (b) 
above, those employees will be retained who,,~ the judgment ?f ~he 
Board or its representatives, will best contr1but~ to ~he m1ss1on 
and purpose of the institution and the Stat~ Un1vers1ty System. 
In making such judgment, the Board or the pre~1den~ shall c~refully 
consider employees' length of continuous un1vers1ty _serv,~e, and 
shall take into account other appropriate factors, 1nclud1ng but 
not limited to performance evaluation by st~d~nts, peers,_ and 
supervisors, and the employee's academic tra1n1ng, profes~1onal 
reputation, teaching effectiveness, research record or qual1ty of 
the creative activity in which the employee may be engaged, and 
service to the community and public. 

(f) No tenured employee shall be laid off solely for the 
purpose of creating a vacancy to be fil 1 ed by an administrator 
entering the bargaining unit. 
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{g) The university shall t·f h 
regarding the use of adjunct f ac 1 no_ 1 Y t e 1 oca 1 UFF chapter 
where employees have been laid o~/Y f~ those departments or units 
dep~rtments or units where employees h e u~e of adJunct faculty in 
subJect of consultation meetings pursauve t eten Sla1d_ off may be the 

• an o ect1on 2.2. 
13.3 Alternative/Equivalent Em 1 shall make a reasonable eff r P oyment. The university and Board 
eq~ivalent employment for la~d~o f~ocate

1 
appropriate alternate or 

university and second wi thin th 0 St imp oyees,. f1rst withi n the 
make known the results of the efef ta te Unhivers1ty System, and to 

or O t e person affected. 
13.4 Notice . Employees sh ld b 
ti cable, recogn izing that i ou e informed as soon as prac­
permit, to provide at least 0;e (1) desir,able, where circumstances 
three or more years of service d ytealr s notice to employees with 
to other employees Em 1 an a east six (6) month's notice 
sha 11 be afforded the r~c~nes . whho have received notice of 1 ayoff 
and 13.5. r,g ts granted under Sections 13.3 

13 ·5 Reemployment/Recall 
(a) For a period oft . 

who has been laid off and w~ ye_ars follow1ng layoff, an employee 
equivalent full-time positio; oh~~ bnot otherwise employed in an 
same or similar position s a _e off~red reemployment in the 
employed at the time of 1at the un,vers1ty at which previously 
reemp 1 oyment arise A 11 ayoff • should an opportunity for such 
~e sent the SUS po~ition ~~rsons on the recall list shall regularly 
1t ~hall be the emplo ee ' cancy an~o~n~ements . For this purpose, 
adv1sed of the employe{ ·s ~u~~sp~nsJbil1ty to keep the university 
at another university with · en ha dress. Should a vacancy occur 
employee may apply for th1n t ~ ~tate University System, the 
th~refor in accordance with \hpos ,t10n and shal 1 be considered 
un1versity. Any offer of e normal hiring procedures of that 
must be accepted within filteemplo(ym)ent pursuant to this section 
offer, such acceptance to een 15 days after the date of the 
¥f the semester immediatel;a}e11ff~ct not later than the beginning 
n the event such offer of O ow, ng the date the offer was made. 

A
emp~oyee shall receive no fur{heemployment is not accepted, the 
rt1cle. er consideration pursuant to this 

(b) An employee who h ld 
of ~ermination by reason 

O 
e a tenured appointment on the date 

appo1ntment upon rec a 11. f 1 ayoff sha 11 resume the tenured 

f (c) The employee shall · 0 service for purposes of la [fece,ve the same credit for years 
YO as held on the date of layoff. 

. (d) The laid-off l 
~ons1deration for retrainin:mp oaee shall also be eligible for 
or a Period of two years fol lun ~r th

1 
e provisions of Section 22. 4, 

ow1 ng ayoff. 
13 ,6 Limitations 
to those employees The provisions f th' . 

described in Se 0t . 1s art1cle shall not apply 
c 1ons 12.l(b) and (c). 
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ARTICLE 14 
PROMOTION PROCEDURE 

14 . 1 Notice of Criteria . Promotion decisions shall be based upon 
es tablished criteria specified by the Board or its representatives. 
Al l affected employees shall be given a copy of the criteria. The 
Board or its representatives may modify these criteria so long as 
the UFF Chapter Presi dent (in the case of Board criteria, the UFF) 
has been notified of the proposed changes and offered an opportu­
nity to discuss such changes in consultation with the university 
President or representative (in the case of Board criteria, the 
Board or its representative). Changes in criteria shall not become 
effective until one (1) year following adoption of the changes, 
unless mutually agreed to in writing by the UFF Chapter President 
and the university President (in the case of Board criteria, the 
Board or its representative). The date of adoption shall be the 
date on which the changes are approved by the administrator at the 
highest level required under applicable university policies and 
procedures. Any proposal to develop or modify promotion criteria 
shall be available for discussion by members of the affected 
departments or equivalent units before adoption. 

14 .2 Policy. Promotion decisions are not merely a totaling of an 
employee's annual performance evaluations. Rather, the univer­
sity, through its faculty, professional employees, and administra­
tors, assesses the emp 1 oyee ' s potent i a 1 for growth and scho ~ arl Y 
contribution as well as past performance. Upon annual wr1tten 
request beginning with the second year of employmen~. employe~s 
eligi ble for considerati on for promotion shall be appr1sed of the1r 
progress toward promotion. The apprisal shall be included as a 
separate component of the annua 1 eva 1 uati on and is intended to 
provide assistance and counseling to candidates to help them !O 
qual ify themselves for promotion. The employee may ~equest, 1n 
writing, a meeting with an administrator at the_ next ~1gher level 
to discuss concerns regarding the promotion appr1sal wh1ch wer~ not 
resolved in previous discussions with the evaluator. The appr1sals 
are not binding upon the university . 

14.3 Procedures. 
(a) Recommendations for promotion shall begin with . the 

emp~o~ee 's supervisor and shall be su~mitted_ to the appropr1a~e 
off1c1als for review. Prior to the cons1derat1on o! the employees 
promotion, the employee shall have the right to rev1ew ~he contents 
of the promotion file and may attach a brief and conc1se response 
to any ma teri a 1 therein. It sha 11 be the res pons i bil i !Y. of the 
employee to see that the file is complete. The prov1s10ns of 
Sections 11.2 through 11.8 of this Agreement shal_l apply to the 
contents of the promotion file. If any materi a 1 1 s added to the 
file after the co11111encement of consideration, a copy sha)l ~e s~nt 
within five (5) days to the employee, who may attach, w1th1n f1ve 
(5) days thereafter, a brief and concise response thereto. 

(b) Recomendations for promotion shall include a copy of 
app 1 i cab 1 e promotion criteria and, if the _emp 1 oyee chooses, the 
employee's promotion appraisal(s). The '.ev1ewers at any stage in 
the review may request to view the appra1sal(s). 
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14 ,4 Notice of Denial If an 
employee shall be notified in ~/~~loy~e is denied promotion the 
ihative official• within ten (110) n~ Y the appropriate adminis· 

ereafter, of that decision T ays or as soon as possible 
a statement of the reasons why thhe notice shal 1 be accompani ed by 

e promotion was denied. 
14.5 The Board wi 11 cons id th . for Instructors. er e feasibility of a promotion ladder 

ARTICLE 15 
TENURE AND PERMANENT STATUS 

15.1 _Eligibility. Employees w· 
Assoc, ate Professor Prof 1th the rank of Assistant Professor 
f~~ign~te (such as Assistaens;0(;•br~n~ other employees the Board may 
t 1 rar1ans at the University of [ 1 anisd, )Associate Librarians, and 
/nui:e: Universities may b or a , shall be eligible for 
/eligible for tenure The' .Y rule, make Assistant Professors 
ssjstant Professors. ineli~r~rer~ities' rule-making power to make 

~mp oyees appointed after Ja e or tenure shall apply only to 
e governed by the agreement ~ua? l, 1982. Other employees shall 

appo~ntment. The Board ma in orce at the time of their original 
e;r~i~g_and shall notify t~e desivnate other positions as tenure­
o in1t1al appointment T emp oyee of such status at the time 
appr~priate unit. Tenur:nure shall be in a department or other 
a~poi~tments in the General fhav not extend to administrative 
siona classification plans. acu ty or Administrative and Profes-

15-2. Consideration Exe 
(ervice credited at tim/P

0
\ for en:iployees who, by virtue of prior 

f~~o~~~!-:dministrative Code 3~~t£i~e(~)t( p)ursuant to Board rule 
ered f 1 eration earlier an em · c , 1988). are eligible 
te ~r te~ure during th~ fifthployee shall normally be consid­
th~u[; earning position or at th year_of continuous service in a 
the sf;~rence of the appropriate\~P~l~n of the employee and with 
servi such year in a ten _ m n ~trative officials, during 
(12) ;~no:h an ell!ployee employed ~;e1 eart"1ng position. Part-time 
semesters fe{11od ~hall be accumu~:~ /ne semester in any twelve 
of serv. 0 a f-t 1me service h e · For ex amp 1 e, two (2) 
credite~ce/i~ purposes of tenures e~\~ -~~1fonsidered one-half year 
appointment, l ltenure-earni ng servi c~ , tty. Whei:e emp 1 oy~e~ ~re 
the em 

1 
• a or a portion f a the time of ,n1t1al 

By th: ~~3e r a_ny time prior°t/t~h c~edit n:iay be withdrawn by 
employee eli 0.b

1
s1x (6) years of serrm_a application for tenure. 

Board . gi e for tenure sh 11 . vice at the university, an 
The noi;c~1ven notice that furt~er either be awarded tenure by the 
President 

0
shall be accompanied byemployment will not be offered. 
r representative why t a statement of reasons by the 

15. 3 Criteria f enure was not granted. 
employee sh 11 or Tenure. The de .. Board or • a be based upon est b 1 c, s 1 on to award tenure to an 
performan~~s ;::,esentatives and ashiN~d {ri_teria specified by the 
employees and u~t ~ ons as we 11 as th a e into account the annua 1 
be expected t admi n1 strators of the e ta~ses~ment by appropriate 

o make to the institirr ribut1on the employee may 
on• and the needs of the 
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department, college, and university. The university shall give a 
copy of the criteria for tenure to employees eligible for tenure, 
and each such employee shall be apprised in writing once each year 
of the employee's progress toward tenure. The appraisal shall be 
included as a separate component of the annual evaluation and is 
intended to provide assistance and counseling to candidates to help 
them to qualify themselves for tenure. The employee may request, 
in writing, a meeting with an administrator at the next higher 
level to discuss concerns regarding the tenure appraisal which were 
not resolved in previous discussions with the evaluator. The 
appraisals are not binding upon the university. 

15.4 Modification of Criteria. 
(a) Modifying Criteria. The Board or its representatives 

may modify the criteria for tenure so 1 ong as the UFF Chapter 
President (in the case of Board criteria, the UFF) has been 
notified of the proposed changes and offered an opportunity to 
discuss such changes in consultation with the university President 
or representative (in the case of the Board criteria, the Board or 
its representative). Changes in criteria shall not become 
effective unt i1 one ( 1) year fo 11 owing adoption of the changes, 
unless mutually agreed to in writing by the UFF Chapter President 
and the university President or representative (in the case of 
Board criteria, the Board or representative). The date of adoption 
shall be the date on which the changes are approved by the 
administrator at the highest level required under applicable 
university po 1 i ci es and procedures. Any proposa 1 to deve 1 op or 
modify tenure criteria shall be available for discussion by members 
of the affected departments or equivalent units before adoption. 

(b) Effect on Employees. The provisions of Section 9.2(c) 
are applicable to the modified criteria. Further, if an employee 
has at least three (3) years of tenure-earning credit as of the 
date on which modified tenure criteria are adopted under Section 
15.4(a), above, the employee shall be evaluated for tenure under 
the criteria as they existed prior to mod ifi cation un 1 ess the 
employee notifies the university at least thirty (30) days prior 
to the commencement of the tenure consideration that he/she chooses 
to be evaluated under the newly-adopted criteria. 

15. 5 Recommendations and Procedures. Recommendations for the 
awarding of tenure shall be made by the employee's supervisor and 
shall include a poll by secret ballot of the tenured members of the 
employee's department or equivalent unit. The perfor~anc~ of_an 
employee during the entire term of employment at the 1nst1tut1on 
shall be considered in determining whether to grant tenure. 
Recommendations regarding tenure shall include a copy of applicable 
tenure criteria and, if the employee chooses, the employee's tenure 
appraisals. The reviewers at any stage in the r~view ~ay request 
to review the appraisals. Prior to the con-s1derat1on of ~he 
employee's candidacy, the employee shall have the ~ight to rev~ew 
the contents of the tenure file and may attach a brief and ~o~c~se 
response to any materials therein. It shall be the respons1~1!1ty 
of the employee to see that the file is complete. The prov1s1ons 
of Sections 11.2 through 11.8 of this Agreement shall apply to the 
contents of the tenure file. After the commencement of 
consideration of an employee for tenure, material may be added to 
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the file no sooner than three d ft 
tran~mi tted to the employee by per~~sna ~ d!f. the matberi al_ has been 
rece, pt requested The em lo , very or Y ma, l, return 
any such material· within lvi~eaymsayalttet:c\ \ con~ise response to 
to ~he employee. The only documen . 1 as een tr~nsmi tted 
'!laking a tenure recommendation are \sh which ma;: be considered in 
in the tenure file. ose contained or referenced 

15.6 Decision by the Board Th d i . or deny tenure shall be d ·b e ec s,on of the Board to award 
be notified in writing~~ ~h/ iept~~ber 15 and the employee shall 
five (5) days of the decisio rj5~hent or representative within 
considered for tenure ri n ° e. Boa rd. An employee being 
from consideration on lr b~rfo~~ ~he hs,

1
x5th _(6) year may _with-draw 

arc without preJud1ce. 
15.7 Transfer of Tenure 

. (a) Tenured SUS· empl 
un 1 vers i ty or to another SUS oy~es ~ho trans fer within an SUS 
the same or similar disci 

1
.un,vers,ty, and who are employed in 

vacancy exists and the P ine, may transfer their tenure if a 
hiring process. The atoua;; 0/fer_ed emp l oyme~t through the normal 
tenure at another universit O prior SUS service creditable toward 
part of such service In Y may, by mutual agreement, be all or 
service shall be credited~he absence of mutual agreement, all such 

(b) When a tenured SUS 1 • of a reorganization or emp oy~e 1s transferred as a result 
and is employed in the program c_ur_ta1lm~nt within the university 
was granted, the employ;:~; tor s,m,lar discipline in which tenure 
department. enure shall be transferred to the new 

15. 8 Tenure upon A . 
employee by the BoatJ0;tment. . Tenur_e _m~y be granted to an 
reconrnendation of the a th_e time of in,t,al appointment upon 
sh~ll c?nsider the recg:~~~,t~e administrator. The administrator 
un,t prior to making his/heraf) 0 n

1
of the department or equivalent 

,na tenure recommendation. 
15 · 9 Permanent Status for D Br the end_ of three (3) evelopmental R_esearch School Employees. 
time, service within theyears of _full-~ime, or equivalent part­
status-earning position stat~ Un ive r~ity System in a permanent 
Sch?o) s operated under ' the;p oyees in Developmental Research 
~dm,~istrative personnel shallBiard, excluding supervisors and 
res 1 dent or President .'s r e gran~ed permanent status by the 

further employment will t b epresentat i ve . or given notice that 
~~111tob employees appoin~~d a1t~ff~red. This provision shall apply 

~ . e governed by th r an_uary 1, 1982. Other employees 
or1g1nal appointment ~ agreement in force at the time of their 
as a ranked employee· in :rmanent _status shall be earned and held 
to an administrative or s~p!;a~emic position and shall not extend 

visory position 
lS.lO DRS Certificat· · 
b~risido~s regarding \~~~he/~:rta;.ties_ agree to the following 

u(aing: . . i icat,on, permanent status, and 
c t'f• ) Certification req i 
e~~ ,of eih employees who have te~ements sha 11 be waived for the non­

e 1990-91 school t n granted permanent status by the 
erm. The parties shall take all 
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appropriate steps to ensure that the DRS receive funding through 
the FEFP for such employees. 

(b) The parties shall jointly seek approval of the 
Department of Education to waive certification requirements and to 
receive FEFP funding for non-certified, non-permanent status 
employees hired before the beginning of the 1991-92 school year, 
or alternatively to provide such employees with a reasonable period 
within which to receive certification. 

(c) All employees newly-hired at the beginning of the 1991-
92 school year or thereafter must meet State certification 
requirements. 

15 .11 Leave. Authorized leaves of absence may, under the provi­
sions of Article 17, Leaves, be credited toward eligibil ity for 
tenure. 

15.12 Termination/Layoff. Tenure/permanent status guarantees 
annual reappointment for the academic year until voluntary resig­
nation, retirement, remova l for just cause in accordance with the 
provisions of Article 16, Disciplinary Action and Job Abandonment, 
or layoff in accordance with the provisions of Article 13, Layoff 
and Recall, but does not extend to administrative appointments. 

16.1 Just 
(a) 

ARTICLE 16 
DISCIPLINARY ACTION AND JOB ABANDONMENT 

Cause. 
Just cause shall be defined as: 
(1) incompetence, or 
(2) misconduct. 

(b) An employee's activities which fall outside the scope 
of employment shall constitute misconduct only if such activities 
adversely affect the legitimate interests of the university or 
Board. 

16.2 Termination. A tenured or permanent status appointment or 
any appointment of definite duration may be terminated during its 
term _for_just cause. An employee shall be given written notice.of 
term1nat1on at least six (6) months in advance of the effe~t,ve 
date of such termination except that in cases where the President 
or representative determines that an employee ' s actions adversely 
affect the functioning of the university or jeopardize the safety 
or welfare of the employee, colleagues, or students, the_President 
or representative may give less than six (6) months notice. 

!6.3 Disciplinary Action Other than Termination. Th~ B~ar~, or 
1ts_representative, retains its right to impose other d1scipl1n~ry 
a~t, on fo_r just cause including, but not limited_ to, su~pe~s,?n 
with or without pay. Counseling shall not be considered d1sc1pl1-
nary action. 
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16.4 Notice of Discipline All . 
sha~l. include a statement o·f the r notices of disciplinary action 
ad~i sing the employee that th ~~son~ therefor and a statement 
Grievance Procedure. e ac ion is subject to Article 20, 

16.5 Notice of Intent Wh th . reason to be 1 i eve that a en e President or representati ve has 
i~posed, the President or re ~uspensi~n or termination should be 
with a written notice of Pth~sen;~tive shall.provide the employee 
th~refor. The employee shall b P posed action and the reasons 
which to respond in writ· e given at least ten (10) days in 
representative before the ~~~P:;df or t~ral ~Y to the President or 
or representat; ve then may ; ss e ac ~n is taken. The Pres; dent 
under Article 16.4. ue a notice of disciplinary action 

16 ·6 Progressive Disci lin 
of progressive discipli~e a:·ap8f!hdparti es end~rse the principle 

P ie to professional employees. 
16 ;7 Employee Assistance Pro e~ s participation in an em 1 grams. ~either the fact of an employ-
tion generated by particip!tfyee.assistance program, nor informa­
a reason for di scipline underotnh _in Athe. program, shall be used as is rticle. 
16 ·8 Job Abandonment 
t (a) If an employee is b S we i ~e (12) or more consecut~ senJ without authorized 1 eave for 
ec ion 17 .1, the employee h ve ays under the pro vis; ons of 

the position and voluntaril s all , be considered to have abandoned 
Y resigned from the university. 

b (b~ Notwithstandin a srnce is for reasons bey~n~a~igraph (a), above, if the employee 's 
emp

1 
oyee notifies the univer ·f control of the employee and the 

emp oyee wi 11 not be cons id ~ i Y as soon as pract; cab 1 e, the 
ere to have abandoned the position. 

ARTICLE 17 
LEAVES 

17 .1 Requests for A L 
Semester or More. eave or Extension of Leave of One (1) 
h (a) For a leave of ( s a~l ~ake a written re one l) semester or more , an employee 

beginning of the propos~ef: not less than 120 days prior to the 
ave, if practicable 

an (b) For an extension of l . 
d employee shall make aw • a eave of one (1) semester or more 

ays before the end of ther~tten r~quest not less than sixty (60) 
eave, if practicable . 

· • (c) The universit h 
writing not later than ih~ :1 1 (approve or deny such request in 
request. ir Y 30) days after receipt of the 

shall (d) . An absence without a subJect the employee to t~proved l~ave or extension of leave 
e provisions of Section 16.8. 
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17 .2 Return from Leave. An employee who returns from an approved 
leave of absence with or without pay shall be returned to the same 
classification, unless the university and the employee agree in 
writing to other terms and conditions. 

17.3 Accrual During Leave with Pay. Employees shall accrue normal 
leave credits while on compensated leave in full pay status, or 
while participating in the sabbatical or professional development 
programs. If an employee is on compensated leave in less than full 
pay status for other than sabbaticals or professional development 
programs, the employee shall accrue leave in proportion to the pay 
status. 

17.4 Tenure/Permanent Status Credit . Academic terms during which 
the emp 1 oyee i s on compensated 1 eave for more than fifty ( 50) 
percent of the time shall not be creditable for the purpose of 
determining eligibility for tenure/permanent status unless, where 
~racticable, the employee elects otherwise at the time the l eave 
is requested. 

17 .5 Holidays. Employees shall be entitl ed to observe all 
official holidays designated in accordance with Section 110.117, 
Florida Statutes. No classes shall be scheduled on holidays. 
Classes not held because of a holiday shall not be rescheduled. 
Supervisors are encouraged not to require employees to perform 
dut~es on holidays; however , those employees required to perform 
dut~es on holidays shall have their schedules adjusted to provide 
equ~valent time off, up to a maximum of eight (8) hours for each 
ho l ~ day worked. If an employee who has performed duties on a 
holiday terminates employment prior to being given time off, the 
employee shall be paid, upon termination, for the holiday hours 
worked within the previous twelve (12) month period. 

17.6 Disability Leave. 
{a) Sick Leave. 

(1) Accrual of Sick Leave. 
a. Full-time employees shall accrue four (4) 

hours of sick leave for each biweekly pay period, or the number of 
~ou~s that are directly proportionate to the number of days worked 
uri ng less than a full pay period, with out 1 i mi tati on as to the 

total number of hours that may be accrued. . 
b. Part-time employees shall accrue sick leave 

at a rate directly proportionate to the percent of time employed, 
effective December 1, 1980. 

c . Employees appointed under OPS shall not 
accrue s i ck leave. 

(2) Uses of Sick Leave . 
a. Sick leave shall be accrued before being 

t~ken, provided that employees who participate in sic~ leave_pools 
~ all not be prohibited from using sick leave otherwise available 
o them through the sick leave pool. 

b. A "disabi lity" is defined as any physical or 
ment~l impairment of health, including such an impairment 
~roximately resulting from pregnancy, which disables an employee 

rom the full and proper performance of duty. 
c. An employee must take sick 1 eave when the 

employee, due to disability, is unable to be present to perform 
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cl ass room teaching or other schedu l . . f~ ~~;Jf;'"t otherf profess_i ona l resp~dn:f:Ni
1n:: · 0~ i S unavailable 

!~ihoau\l P:Yc~r~!~ os'rckdui ~!!e beucn~uesses o!r!nf !~ab/1; t/ s~:~ ~ o~~: :~; 
ft . , owever, annual l eave b eave of absence 

a er s 1 ck leave is exhausted may e used for such purposes 
a doctor, dentist, or other r;c:gnd_ fodr personal appointments~~ 

d A . n1ze medical practiti oner 
wit~ the f i rst day. of acbos~~1cneuous period of sick leave cormiences 
until the employee returns t and include~ all subsequent days 
~~~~f!~, an

1
d offici al ho l i da~/~~~erv;~\ th~hs pSurpose, Saturdays, 

un ess the emp 1 oyee i h Y e tate sha 11 not be 
such days _. During any seven cl) sc edul ed to perform services on 
days of s1ck leave charged ag . fay period, the maximum number of 

e An ams any empl oyee shall be five (5) 
necess i tating the u~e of s i employee who suffers a di sabil ity 
as soon as practicable. ck leave shoul d notify the supervisor 

apgro~ed annual teav/"s~:f1
1 oyee who be~omes disabled while on 

~~ s!~) tl ~tte the use of accrued° s iu!konl not 1 fyi ng the supervisor, 
1 1 y. eave to cover the period of 

!~~1nts ,for absen~es A~e!~~~f~;e fay u~e sick leave in reasonable 
?Yee s immediate famil rom 1llness or injury of the er:~~~\ that such approvli :~age discbret i on of the supervisor, 

br 1a e family " means the s no e unreasonably withheld. 
0thers, sisters, children p~use and the grandpa rents , parents, 

ee and the spouse, and de ' dan gra_ndch il dren of both the employ-
am h. An f:n1 ents living in the househol d. 
em~lg;! f orfab~ences resu l fi no/eir~a\~se si ck leave in reasonable 
th es am1ly, at the di .m e death of a member of the 

at such approval shall not sbcret1on of the supervisor , provided 
d ' . . (3) Verificat · e unreasonably withheld. 
a~sabilit~ exceeds four (4)100 · If an employee's absence due to 
fu~~~~~s is _d~cum~nted, the ucnoi";eecu.\i ve days, ~r if a pattern of 
statementve;if1cation of a disabi?\Y '!lay requ1re an employee to 
c t ' f ' _roman attendin 1. i Yin the form of a written 
e~~

1
~/cation furnished b/ th~cense1d physJci an. If t he medical 

sha 11 eb~ may . ~e required to submietpt oyee i ~ not acceptable, the 
indicates f~\ for by the univers ·~ a med1cal exami nation which 
the Pr a the employee is 1 y. If the medi cal report 
compuls~~;d~ryt ?r. representat~~!ble to perform assigned duties, 
(c) of th· Aisabillty leave under thmay p~a~e the employee on 

is greement. e cond1tions of Sect i on 17. 5 
(4) Transfer of Credits 

Universit s a. When an empl · 100 da Y ystem university to oyee moves from one (1) State 
the emtf' the fu 11 balance of aanother 0!' upon reemployment within' 
for accr~!~e ~nkless the employe;c;~;d sic~ leave shall accompany 
sum pa sic leave. If an rece1Ved a lump sum payment 
to res{~~~t,ththe employee may el!~f1~yee _ha_s received such a lump 
wi 11 be effe \ _employee's accrued ~ f kr~ ting, upon reemp l oyme~t, 
payment c 1 ve upon repayment fc eave. Such restoration 

· 0 the fu 11 lump sum leave 
State go b · When an em l With" vernment outside the SU~ oyee moves from a positi~n. in 

1n the SUS, all unused si k tlo a leave-accruing pos1t1on 
c eave accrued in the State 
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classification and pay plan in which previously employed and for 
which payment has not been received may accompany the employee; 
however , no more t han thirty (30) days may elapse between jobs. 

c. When an employee moves to a position in State 
government, the transfer of unused sick leave shall be governed by 
the ru les of the plan to which the employee is transferring . 

d. The transfer of unused sick leave from a 
local government to an SUS position is not permitted unless a 
reciprocal agreement in writing between the Board or its 
representative and t he previous employing entity is in effect. 

(5) Payment for Unused Sick Leave . 
a. An employee with less than ten (10) years of 

State service who separates from State government shall not be paid 
for any unused sick leave. 

b. An employee who has comp 1 eted ten ( 10) or 
more years of State service, has not been found guilty or has not 
admitted to being guil ty of committing, aiding, or abetting any 
embezzlement, theft , or bri bery in connection with State 
government, or has not been found guilty by a court of competent 
jurisdiction of hav i ng violated any State law against or 
prohibiting strikes by publ i c employees, or has not been dismissed 
for cause pursuant t o the provisions of Section 110.122, Florida 
Stat utes, and separat es from State government because of retirement 
for ot her than disabil i ty reasons, termination, or death, shall be 
compensated at the employee ' s current regular hourly rate of pay 
for one-eighth of al l unused sick leave accrued prior to October 1, 
1973, plus one-fourth of all unused sick leave accrued on or after 
O~tober 1, 1973; provided that one- fourth of the unused sick leave 
s1nce 1973 does not exceed 480 hours. 

c. Upon layoff , an employee with ten (10) or 
more years of State service shall be paid for unused sick leave as 
de~c'.ibed in paragraph b. , above, unless the emp)oyee requests in 
wri t i ng that unused si ck leave be retained pending reemployment. 
For employees who are reemployed by the universit~ within twelve 
(12) calendar months following layoff, all unused sick leave shall 
be '.estored to t he employee, provi ded the employee requests such 
acti on in writing and repays the full amount of any lump sum leave 
payments recei ved at the time of 1 ayoff . Employees who are not 
reemployed wi th i n twelve (12) calendar mont~s foll~wing layoff 
shall be pai d fo r sick leave in accordance with Section 110. 122, 
Florida Statut es 

· d. All payments for unused sick leave authorized 
by Section 110. 122, Florida Statutes , shall be made in lump sum and 
shal l not be used in determining the average final compensation of 
an employee i n any State administered retirement system. An 
employee shall not be carried on the payroll beyond the last 
official day of employment , except that an employee w~o is unable 
to perform duties because of a disability may be continued on the 
payroll until all sick leave is exhausted. 

e. If an employee has received ~ lump . sum 
payment for accrued sick leave, the employee may elect in writ,n~, 
upon reemployment within 100 days, to restore t~e employees 
accrued sick leave . Restoration will be effective upon the 
repayment of the full lump sum leave payment. 

f. In the event of the death of an employee, 
Payment for unused sick leave at the time of death shall be made 
to the employee's beneficiary, estate, or as provided by law. 
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(b) Job-Related Disability 
th · (1) An emp 1 oyee wh 
f~;;i ;J z~m~~~~ab~:y u~t:ru:hio~~{kuesr~a.~ nfo~p{~~~~~ ~~t~~~i :~!] li~ 

~r :!i~t :::1:H;:~r::;;ir t!~r:~~:[Ii[;: r:f~m~~%:1~:m;;1; 
1 

(2) If as a r lt s c or annual leave 
f~P P~::;r~ sphun(alb)l e tb~ resume ;;~k ato~h~h!n~ o:frtehl ated . i ndj u;y'. the , a ove: e per, o provided 
in an a a· The emp 1 oyee ma 1 the W m~unt necessary to receive sa 1 Y e ect to use accrued leave 
recei v~~ e;s_' Compensation payments a?o pa~ent that wi 11 increase 
shall the r~~;lo;oee~~e oc{urrence of the di:abti~t/t~ sa~ary being 
exceed the amount of t;: :;:10~~!, Workers' Compensation \~~e~m 
1 . b The em 1 s regular salary payments· or 
b!~~1i f~ t~o/t tphay a~d sha 11 Preoie~~/~~ll ~e WP 1 aced, on di sabi 1 ity 
ace d e emp 1 oyee ha h rma orkers Compensation 
to or ance with paragraph ( a / e; austed a 11 accrued 1 eave in 

use accrued leave. · • a ove, or the employee elects not 
shall b (3) Job-related di b' or e for a period not to sa 11 i ty 1 eave with or without pay 

one year, whichever is l eserceed the duration of the disability 
is b (4) If,attheed f 
Pres i ~na 1 e to return to wort o the 1 eave period, the employee 
approp;~!te or rfepresentati ve st~dul ~erfod~ assigned duties, the 
prov · · ' 0 the Florid a vise the emp 1 oyee, as 
medi~!1°ncse/t"-df_application proaces~et~r~ment System 's disability 
university' 1 icati_on by a licens / hmay_, based upon a current 

s needs 1 nto account. e P ys 1 ci an, and taking the 
a. offer the·e 1 status b. place th mp oyee part-time employment; 

or extend such status· e employee in leave without pay 
c. request the 1 , 

notwithstanding d. release th emp oyee s resignation; or 
any other provisioe e~ployee from employment, 

( ) 
ns O this Agreement. 

c Compulsory D· b. (1) Pl . isa ility Leave 
acing Employe C . 

that an a. If the Pr e on ompu 1 sory Di sabi 1 i ty Leave. 
illness, :ri1irr~ is unable toes~~;~t or rep_resentative believes 
require the 1 ,ty, or injury the 0':'1 assigned duties due to 
11censed phys~m~loyee to sub~it t:res,den~ or representative may 
1i censed phys~ C) an chosen and pa; d ~ me~, ca 1 examination by a 
acceptab 1 e to ti1 ai ch?sen and paid b Y t1 e university, or by. a 
a report to the ~ . res, ~ent or represe~t t .e emp 1 oyee, and who ! s 

n,versity. a 1ve and who shall submit 
employee's choi b. If the univer . 
then require an~~hof a licensed phys/~ty agrees to accept the 

er university-paid c an 1 the university may not 
employee is c. If the medi exam_,nation. 
representativ~na:~e

11
to perform as~~~nee~am~ na~ion confirms that the 

eave. a P 1 ace the emp 1 ut 1 es, the President or 
oyee on compulsory di sabil itY 
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(2) Conditions of Compulsory Disability Leave. 
a. The notification to the employee regarding 

the compulsory disability leave shall be in writing and shall 
include the duration of the compulsory leave period and the 
conditions under which the employee may return to work. These 
conditions may include the requirement of the successful completion 
of, or participation in, a program of rehabilitation or treatment. 

b. An employee who is placed on compulsory 
di sabi 1 i ty 1 eave sha 11 be required to exhaust a 11 accrued 1 eave 
prior to being placed on leave without pay. 

c. If the employee fulfills the terms and 
conditions of the compulsory disability leave and receives a 
current medical certification that the employee is able to perform 
assigned duties, the President or representative shall return the 
employee to the emp 1 oyee' s previous duties, if poss i b 1 e, or to 
equivalent duties. 

(3) Duration. 
Compulsory disability 1 eave, with or without pay, 

shall be for a period not to exceed the duration of the disability 
or one year, whichever is less. 

(4) Failure to Complete Conditions of Compulsory 
Disability Leave or Inability to Return to Work. 

If the employee fails to fulfill the terms and conditions of a 
compulsory disability leave and/or is unable to return to work and 
perform assigned duties at the end of a leave period, the President 
or representative should advise the employee, as appropriate, of 
the Florida Retirement System's disability provisions and 
application process, and may, based upon the University's needs: 

a. offer the employee part-time employment; 
b. p 1 ace the employee in 1 eave without pay 

status or extend such status; 
c. request the employee's resignation; or 
d. rel ease the emp 1 oyee from employment, 

notwithstanding any other provisions of this Agreement. 

17.7 Annual Leave. 
(a) Accrual of Annual Leave. 

(1) Full-time employees appointed for more than nine 
(9) months, except emp 1 oyees on academic year appointments and 
Developmental Research School employees, shall accrue annual leave 
at the rate of 6.769 hours biweekly or 14.667 hours per month (or 
a number of hours that is directly proportionat~ to the number.of 
days worked during less than a full pay period for full-time 
employees), and the hours accrued shall be credited at the 
conclusion of each pay period or upon termination, at the 
effective date of termination. Up 'to forty-four (44) days (352 
hours) of annual leave may be accumulated; after 352 hours of 
annual leave have been accrued, no further annual leave shall be 
accrued until the balance credited falls below 352 hours. . 

(2) Part-time employees appointed for more than nine 
(9) months, except emp 1 oyees on academic year appointments and 
Developmental Research School employees, shall accrue.annual leave 
at a rate directly proportionate to the percent of t,me employed. 

(3) Academic year employees, Developmental ~esearch 
School employees, employees appointed for less than nine (9) 
months, and OPS employees shall not accrue annual leave. 
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(b) Use and Transfer of Annual Leave 
(1) Annual leave shall be ac ·db f . 

except .i n those instances where the Pres i d~;~e e ore be, ng. taken, 
authorize the advancing of annua 1 1 eave Wh representat, ve may 
advanced and emp 1 oyment is te . · . en eave has been 
accruing sufficient annua 1 1 eave ~~n~;!~i /~~~~ ns\o t:hel employee 
was advanced, the State shall deduct from th 1 e , eave that 
the cost of any annua 1 1 ea e d d e emp oyee s warrant 
requests for annual leave shalf bv:~~t -~~dedrbthihs provision . All 
supervisor as far in ad . m, e Y t e employee to the 
of the dates on which a~a;~;1~;e~o!~~~le ~ndtapkpropriate. Approval 
be at the discretion of th . es O a e annual leave shall 
consideration of departmen~aiu~e;dv,sor a~d s~all be subject to the 

(2) u on t organ1zat1onal scheduling. 
employee from one ~l) . ran~fer. of an annual leave accruing 
University System or u o~n~t1tut1on to another within the State 
reemployment after la:off (~~~lO,Yll))e(n3t) wibth

1
in )100 days, except for 

choose to: (cl , e ow , the employee may 

annual leave; or a. transfer up to forty-four (44) days of unused 

portion of unuse/·an;i;fi~e a lump sum payment for all or a 
transfer any remainin b eave, up to thirty (30) days, and 
constitute a break-i n-~er:i1;;ce · Such 1 eave payment sha 11 not 

. (3) An employee· m t f accruing position up to fo t !f ran( s er into an annua 1 1 eave 
accrued in the Stat r .Y . our 44) days of unused leave 
previously emplo ed e ~lass,f,cation and pay plan in which 
for such 1 eave ~nci' ~~o~~~ed tthhe emp 1 oyee has not received payment 
between jobs. e an thirty (30) days have e 1 apsed 

. . (4) When an annual 1 • a pos 1 t, on in State go eave accruing emp 1 oyee moves to 
governed by the rules 

0
;ernment, the transfer of leave shal l be 

ferring. Should all the plan to which the employee is trans­
(30) days (240 hours)nuosldt~eave n~t _be transferable, up to thirty 
lump sum, effective the 1; ;e~a,n,ng balance shall be paid in 
affecting other 1 eave benefits ay of SUS emp 1 oyment, without 

(5) The transfe: ·of d government to an annual 1 unuse annual leave from a local 
unless a reciprocal a eave accru.i ng position is not permitted 
representative and th~rep~:~~t in wr,ti~g between the Board or its 

ous employing entity is in effect. 

(c) P(alyment for Unused Annual Leave 
J Upon term· t · · contract, or transfer from ,na ion from an annual leave accruing 

academic year or Develo men an annual leave accruing contract to an 
the employee requests t~e 0~~~ Re~ea,rc~h School contract, and unless 
pay the employee for up to th?nt,n( 2 below, the university shall 
annual leave at the calenda ,r Y 30 days (240 hours) of unused 
a~ of the employee's last d r ye/r rate the employee was accruing 
t 1 on has been made b th ay O . work, provided that a determi na­
emp 1 oyee was unab 1 e t/ red:c:~is 1 dent or representative that the 
to termination or reassi nmen e unused annual leave balance prior 
Re~earch School contrac¥ A~{0 an academic year or Developmental 
thirty (30) days shall be forf .rused annual leave in excess of 

(2) Upon transf e, ed by the employee. 
contract to an academic yea er from an annua 1 1 eave accruing 

r or Developmental Research School 
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contract within the SUS, the employee may elect to retain all 
unused annual leave until such time, not to exceed two (2) years, 
as the employee transfers back to an annual leave accruing contract 
or terminates employment with the SUS. Upon such termination or 
at the end of two (2) years, whichever comes first, the unused 
leave balance shall be paid in lump sum for up to thirty (30) days 
at the annual rate the employee was accruing as of the employee's 
last day of work on an annual leave accruing contract. 

(3) Upon layoff, an employee shall be paid for up to 
thirty (30) days (240 hours) of unused annual leave in lump sum, 
unless the employee requests in writing that annual leave credits 
be retained pending reemp 1 oyment. For emp 1 oyees who a re reemp 1 oyed 
by t he university within twelve (12) calendar months following 
layoff, all unused annual leave shall be restored to the empl oyee, 
provided the employee requests such action in writing and repays 
the full amount of any lump sum leave payment received at the time 
of layoff. Employees who are not reemployed within twelve (12) 
calendar months following layoff and who elected to retain their 
annual leave pending reemployment shall be paid for up to thirty 
(30) days (240 hours) of unused annual leave at the calendar rate 
the employee was accruing as of the employee's last day of work. 

(4) If an employee has received a lump sum payment 
for accrued annual leave, the employee may elect in writing, upon 
reemployment within 100 days, to restore the employee ' s accrued 
annual leave. Restoration will be effective upon the repayment of 
the full lump sum leave payment. 

(5) In the event of the death of an employee, payment 
for all unused annual leave at the time of death, up to 352 hours, 
shall be made to the employee's beneficiary, estate, or as provided 
by 1 aw. 

17.8 Jury Duty and Court Appearances. . 
( a) An emp 1 oyee who is su11111oned as a member of a Jury pane 1 

or subpoenaed as a witness in a matter not involving the employee's 
pers~nal interests, shall be granted leave with pay and any jury 
hr witness fees shall be retained by the employee; leave granted 

h
ereunder shall not affect an employee 's annual or sick leave 
alance. 

(b) An appearance as an expert witness for wh~ch an 
employee receives professional compensation falls u_nder Art,cle .19 
and the universities' policies and rules relative to outside 
emplo~ent/confl i ct of interest . Such an appearance may 
necessitate the employee requesting annual leave or, if a non­
annu~l leave accruing employee, may necessitate the employee 
seeking an adjustment of the work schedule. 

(c) If an employee is required, as a direct result of !he 
~mployee's employment to appear as an official witness to testify 
}~ t_he course of any action as defined in Section 92 . 142(2), 

or, da Statutes such duty sha 11 be considered a part of the 
employee's job assignment and the employee shall be paid per diem 
and travel expenses and shall turn over to the university any fees 
received. 
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r 
(d) Anemployeeinvolvedinper 11· · · hours must request annual leave or . f son a it i gat ion during work 

employee, must seek an adjustment 't~ t;e n~~;:";~;~d~f!~e accruing 

17.9 Military Leave. 
(a) Short-term Militar T · · member of the u · t d s Y raining. An employee who is a 

National Guard n~p~n P~~\~snt~~rri;ed Fo;ces Reserve, includi ng the 
official orders or . io~ .0 a copy of the employee's 
granted leave with ;~~r1ri_ate mil_itary certification, shall be 
engaged in annual field t~;;n9 periodsh in wh1ch the_ employee is 
for training exercises ning or ot e_r active or inactive duty 
seventeen (17) work days S~ch leave wi(th) pay shall not exceed 
(October 1 - September 30). in any one 1 federal fi seal year 

(b) National Guard St t s · member of the Florid . a e ervi ce • An employee who is a 
pay on all days when ~r~!~~~n~l Guar:d shall. be granted leave with 
leave with pay sha 11 not exc do active ser(v ice by the State. Such 
time. ee seventeen 17) work days at any one 

(c) Other Military Leave 
. (1) An employee e· t 1 . in a temporary position or • 

1 
xcep an emp oyee who is employed 

drafted, who volunteer emp o.yed o~ ~ temporary basis, who is 
ordered to active dut ( for a~t i ve mi 11 ta ry service. or who is 
leave beginning with ihe ng\ actt_e duty_ training) shall be granted 
year after the date of a e? induction a~d ending up to one (1) 
a period of hospitaliza~i~arati~~ fr:om the military service or from 
than one year. Activ . n_ con inuin~ af~er discharge for not more 
any branch of the u;i ~di ~~r{ service in~l udes active duty wjth 
Corps, Coast Guard Nat· ,aGes Army, Air Force, Navy, Marine 
other service as • . ion_a uard of the State of Florida, or 
Statutes. provided in Sections 115.08 and 115.09, Florida 

official ord!~! orSuch le~ve 0 ~ ~bsence shall be verified by 
thirty (30) days of~pi~oriate military certification. The first 
affect an employee's ann eave sh~ll be with full pay and shall not 
of military leave shall ~al ?~hsick leave balance. The remainder 
~o use accumulated annuale 

1
wi out pay unless the employee elects 

in (4) below, or the em 
1 

eave or ~ppro~riate leave as provided 
91-3, Laws of Florida / eyer exercises its option under Chapter 
Leave payment for the ff s~pp~~ment the employee's military pay. 
up?n receipt of evidence~~ t irty (~O) days shall be made onlY 
thirty (30) days of mil it om appr:opriate military authority that 

(3) A 
1

. ary service have been completed 
sha 11 govern the gr~~t ~ ~ab 1 e Pr?v_i s ions of Federal and State law 
reemployment rights. g of military leave and the employee's 

1 
(4) Intermittent emp oyees on military leave ·t~se of leave is authorized to enable 

~mploy~r contribution to thew\t out pay to continue to receive the 
intermittent leave whi 1 e . ,a.te insurance program. The use of 
fo 11 owing conditions. on mi i tary leave is provided under the 

~! this Agreement :~ga~git;t;~;and i ng/h~ provisions of 17. 6 ( a) (2), 
e e any ~ype of accrued leave . use O sick leave, an employee maY 
mployee s contribution to theins an am?unt necessary to cover the 

tate insurance program and other 
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expenses incurred by the employee during a period of military leave 
when the employee would otherwise be on leave without pay. 

b. The employer contribution to the State 
insurance program will continue for the corresponding payro 11 
periods. 
17 .10 Leave Pending Investigation. When the President or repre­
sentative has reason to believe that the employee's presence on the 
job wi 11 adversely affect the opera ti on of the university, the 
President or representative may immediately place the employee on 
leave pending investigation of the event(s) leading to that belief. 
The leave pending investigati on shall commence immediately upon the 
President or representative providing the employee with a written 
notice of the reasons therefor. The leave shall be with pay, with 
no reduction of accrued leave. 

17.11 Personal Leave Days. A Developmental Research School 
employee may be granted two days (noncumulative) of leave per year 
for emergencies or for other personal reasons. One day shall be 
administrative leave and one day shall be taken from sick leave. 
Except in the case of emergency, the employee shall provide at 
least two days notice of the intended leave. Such leave shall not 
be used on the day immediately preceding or following a holiday. 
Employees shall not be required to give reasons for personal leave, 
except that the leave is for personal reasons. 

17.12 Uncompensated Leave. (a) Granting. Upon request of an employee, the Pr~sident 
or representative shall grant a leave without pay for a period ~ot 
to ex~eed one year, unless the President or _represe~tative 
deter~ines that granting such leave would be inconsistent with the 
best interests of the university. Such leave may be extended upon 
mutual agreement. 

(b) Salary Adjustment. The salary of an employee returning 
from uncompensated leave shall be adjusted to reflect all 
nondiscretionary increases distributed during the period of leave. 

(c) Retirement Credit. Retirement credit for such per~ods 
of leave w~thout pay shall be governed by the ru~e~ and regulati?ns 
of the Division of Retirement and the provisions of Florida 
Statutes, Chapter 121. 

{d) Accrual of Leave/Holiday Pay. While on leave without 
pay, the employee shall retain accumulated sick leave and annual 
1 ea~e. but shall not accrue sick leave or annual leave nor be 
entitled to holiday pay. 

(e) Tenure/Permanent Status Credit. Time spent on 
uncompensated leave shall not be creditable for the purpose of 
determining eligibility for tenure or permanent statuS, exce~t_by 
mutual agreement of the employee and the university .. I~ ~e~iding 
whether to credit leave without pay toward tenure eligibilit~ or 
Permanent status the President or representative shall consider 
the relevance of.the employee's activities while on such ~eav~ to 

he employee's professional development and to the employee_ s fi~ld 
of employment, the benefits, if any, which accrue to the university 
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by virtue of p 1 acing the emp 1 oyee on such 1 eave, and other 
appropriate factors. 

(f) Parental Leave. 
(1) An employee, upon written request, shall be 

Qranted a parental leave of absence without pay not to exceed six 
(6) months when the employee becomes a biological parent or a child 
is placed in the employee 's home pending adoption . The period of 
parental leave shall begin no more than two (2) weeks before the 
expected date of the child's arrival . The President or 
representative shall acknowledge to the employee in writing the 
period of leave to be granted, including the date of return to 
employment. 

(2) At the end of the approved parenta 1 1 eave of 
absence without pay, and at the employee's request, the Presi dent 
or representative shal 1 grant part-time leave without pay for a 
period not to exceed one ( 1) year, un 1 ess the President or 
representative determines that granting such 1 eave woul d be 
inconsistent with the best interests of the university. 

(3) Any i 11 ness caused or contributed to by pregnancy 
shall be treated as a temporary disabil ity and the employee shall 
be allowed to use accrued sick leave credits when such temporary 
disability is certified by a physician. 

( 4) Intermittent use of 1 eave is authorized to enable 
employees on parental leave to continue to receive the employer 
contribution to the State insurance program, as we 11 as to m~et 
other financial obligations. The intermittent use of leave while 
on parental leave is provided under the following conditions. 

a. After the period of disability as indi cated 
in (3) above, an employee on parental leave may use any type of 
ac~rued leave, notwithstanding the provisions of 17 .6 (a)(2) of 
this Agreement regarding the use of sick leave, in an amount 
~ecessary to cover the employee's contribution to the State 
ins~rance program and other expenses incurred by the emp 1 oree 
during a period of parental leave when the employee would otherwise 
be on leave without pay. 
. b. The emp 1 oyer contribution to the State 
insurance program wi 11 continue for the corresponding payro 11 
periods. 

17.13 Unpla~ned University Closings. The President or President's 
re~rese~tatiye may close the university, or portions of the 
university! in the event an Executive Order declaring an emergent~ 
has been issued. When natural disasters or other sudden an 
unplan~ed emergency conditions occur which are not covered by_an 
Executive Order, the President or representative shall determine 
whether the un~versity, or any portion thereof, is affected by the 
eme~gency a~d i~ to be closed. Such closings will be only for the 
per,?d of time ,t takes to restore normal working conditions. A 
closing beyond two (2) consecutive days shall require the appro~al 
of the Chancellor. Leave resulting from such an emergency closing 
shall not reduce employees' leave balances. 
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ARTICLE 18 
INVENTIONS AND WORKS 

. d R ponsibilities Section 240.229, 
18.1 Uni versity A(ul\h8o9), tyai~horf ~es each uni ve~s i ty to es tab 1 ~ sh 
Florida Statutes • d" patents, copyrights, and . tra e-
rul es and procedures regar ,ng shall be consistent w, th the 

k Such ru 1 es and procedures mars. . 
terms of this Article. 

18.2 Definitions. The following definitions shall apply in 

Arti cl (a~8: A "work" includes any copy~~gtha1~~~; m!~~~~a ~~/~~~u!t 
printed mat~ri a~, C?mputer sof1-?t~~~:ra 1 and engineering ~rawi ngs, 
materi a 1 , c, rcu, t d1 a grams, a_rc , positions choreograph, c works, 
lectures, musi ca lh ?r dra:;t,acndc~~ul ptura 1 ~orks. 
pictorial or grap 1c wor , . 

" . discovery, invention, 
(b) An "invention ,nc 1 ude_s 1 anf f manufacture, know-how' 

process, composition of ~atter, ~rt1c et strain, variety, culture 
design, model, technolog,_cal devtfl;ae;i~n, translation, ~r exten­
of any organism, or portion, mo ,k d in connection with these 
sion of these items, and any mar use 
items. 

· 1 • is defined in (c) "Instructi onal technology mater,a 
Article 9, Section 9.8(b). ·t 

" . 1 d the use of univers, Y 
(d) "Universit.y ~upport ,~cm~nfs materials, or techno-

funds, personnel, fac1l1t_1es, equip ' ort provided ~Yother 
logical information, an_d ,~cludesh suf~ ;5iPfrranged, administered, 
public or private organ1z~t1 on~ wen 
and/or controlled by a un1vers1ty. 

18.3 Works. . 
(a) Independent Efforts• f . ndependent efforts 1 s the 

A work made in the course O 1 • ht to determine the 
property of the emp 1 oyee, who has the ~~ii ved from such work: 
disposition of such work and the.~e~enu~dent efforts" means that. 
As used in this Section, the term /rnomeptie emp 1 oyee; . . ty 

(1) the ideas came . th the use of un, vers 1 
(2) the work was not made w, 

support; and . . ,· s ot he 1 d res pons i b 1 e for any 
(3) the un1vers1ty n 

opinions expressed in the work. d 
If the work was not ma e 

. (b) University-Supported Efforti- work is the property of 
1 n the course of independent efforts, h t1 f share in the proceeds 
the university, and the em~loye~t~ fradition and in accor$a~~: 
therefrom. However, in keep, ng w, . . not the intent 0 
with Section 9.8 of the Agreement, _,t ,s and similar works, t~e 
~oard to assert rights to _books,. art,~le;~ the result~ of aca~em,c 
intended purpose of which ,s to dissem,na t rights to ,nstruct,onai 
research or scholarly study, n_or to as

1
ser d without the use 0 

technology material which 1s de~e oped solely for the_purpose 
appreci ab 1 e university support and 1 s , us~ ns t ruct i ona 1 ass 1 gnment · 
of assisting or enhancing the employees 
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(c) Disclosure. 
(1) Upon the creation of a work, and pri or to any 

publication, the employee shall disclose to the President or 
representative any work made in the course of university-support~ 
efforts, together with an outline of the project and the conditions 
under which it was done. 

(2) The President or representative sha 11 gather 
information to assess the relative equities of the employee and 
the university in the work . 

(3) Within sixty (60) days after such disclosure, the 
President or representative will inform the employee whether the 
university seeks an interest in the work, and a written contract 
shall thereafter be negotiated to reflect the interests of both 
parties, including provisions relating to the equities of the 
employee and allocati ng proceeds resulting from such work. All 
such agreements sha 11 comport with and satisfy any preexi sting 
commitments to outside sponsoring contractors . 

(4) The employee and the university shall not co11111it 
any act which would tend to defeat the university 's or employee's 
inter~st in the work and shall take any necessary steps to protect 
such 1nterests. 

18. 4 Inventions . 
(a) Discl osure/University Review. 

(1) An employee shall fully and completely disclose 
to the President or representative all inventions which the 
em~loyee may develop or discover while an employee of the State 
Un1v~rsity System, together with an outline of the project and the 
cond1tio~s under which it was done. With respect to inventions 
made dur1 ng the course of approved outside emp 1 oyment the emp 1 oyee 
may delar s~ch disclosure, when necessary to protec't the outside 
emp 1 ?Yer s interests, unti l the decis i on has been made by the 
outs1de employer whether to seek a patent . 
. . (?) If the university wishes to assert its interest 1n the 1nve~t1?n, the President or representative shall inform the 
empl?yee within 120 days of the employee's disclosure to the 
President or representative. 
. . . (3) . The President or representative shall conduct an 
investigation which .shall as~ess the respective equities . of the 
~mp 1 oyee and the un, vers i ty in the invention, and determine its 
~ mportanc~ ~nd the extent to which the university should be 
involved 1n its protection, development, and promotion. 

(4) The President or representative shall inform the 
employee of the u~1versi.ty's .decision regarding the protection to 
~~ sought for the 1nvent1on within a reasonable time, not to exceed 5 days f~om the date of the disclosure to the President or representative. 

(5) The division, between the university and the 
empl~yee, ~f proceeds generated by the licensing or assignment of 
an invention, sha 11 be negotiated and reflected in a written 
contract between the uni~ersity and the employee . All s~ch 
agretements sh~ll comport with and satisfy any preexisting commit­
mens to outside sponsoring contractors . 
tend to d f (6t) h The employee shall not co11111it any act wh i ch would 

. . e ea t e university's interest in the matter and the 
university shall take any necessary steps to protect such 'interest. 
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(b) In~ep~nden.t Efforts 'th: 1 ~mi ~~~~~i o;"ss ~!~~ o~~~sibte i~: 
field o_r discdi~l,neh;~h wn~icuhniversitl support has been u~ed arhe 
uni vers, ty an or w who has the right to determine t e 
the pr?p~rtyf of th; e:~~of;trevenue derived from such work. Thhe 
disposition o sue w re resentative may agree that t e 
employee and the .Pres\~e~t b~r puisued by the university and the 
patent for such i nven i o 
proceeds shared . 

d Eff ts An invention which is 
(c) University-Su~p~~te i ~fch.the employee is employed 

made in the field or discip_ me n w •t su ort, is the property 
by the uni vers i ~Y, or by hus i ng ~~iy~;rssihil 1 t~are in the proceeds 
of the university and t e emp 
therefrom. 

(d) Outside Employment. in accordance with Article 
(1) While an employ~e may, it engage in outside 

19 Confl ict of Interest/Outside Activem~~t requirements that 
employment pursuant to a crnsul~in~/gu~~versity's rights to any 
an employee waive the emp oyeihs course of such outside employ­
inventions which arise dur~ngp eident or representative.. h 
ment must be approved by i e r~ho proposes to engage in ds~~ 

(2) An emp oyee. 
0 

of this Article an e 
outside employment shall. furnis~ a \ilde employer prior to or ~t 
univers ity's patents policy tote ou nt is signed or if there is 
the time a consulting or otherthagre';;pmleoyment begin;. 
no written agreement, before e 

(e) Release of Rights. ed research contract?r has 
(1) In the event a sponsor tent to an invention or 

been offered the option to ~PP 1 Y for th·~/:s i ty wi 11 use its g?od 
other rights in an invent i ~n, the unti ctor • s decision regarding 
offices in an effort to obtain th~ con r3a s . 
the exercise of such rights within 1~9 g lh~ patent applicationst 

(2) At any stage. of ma in invention, if it has ~o 
or in the corm,erci a 1 app 1 i ca~ ion of /n the right to pursue its 
otherwise assigned to a third par Y . may elect to wi th~raw 
interests the President or representat.iovne or commercial applica­
from further involvement in the protect~ of the emp 1 oyee in su~h 
tion of the invention. At the reques invention rights to t ,e 
case, the university sha 11 tr~ns fer the sha 11 be the e~p 1 oyee s 
employee, in which case the inv.entio:ed by the university or on 
property, and none of t he costs .incur h mp 1 oyee . . 
its behalf shall be assessed againSt t er:leases of i~ventio~~• 

(3) All assignments _or r representat1v~ to .e 
including patent rights, by the Pres~dentt~at such invention, fif 
employee shall contain the pro,v1ronavai1able royalty-frhee -~~ 
Patented by the emp 1 oyee, sha l e f Florida, unless ot erw1 
governmental purposes of the St~te 0 

agreed in writing by the univers1ty . 

(f) University Policy.it hall have a policy a1dr~!~~;g 
(1) Each univers Y s lo ee and the un ve . n 

the division of proceeds between the eri :ubject of consultatio 
(2) Such policy may be e 

meetings, pursuant to Section 2.2. 
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18.5 Execution of Documents. The univers i t y and t he employee 
shall sign an agreement individually recognizing t he terms of this 
Article. 

ARTICLE 19 
CONFLICT OF INTEREST/OUTSIDE ACTIVITY 

19.1 Policy. 
(a) Employees should be aware of their obligations and 

responsibilities as public employees of the State University 
System. An employee is bound to observe, i n all offi cial acts, the 
highest standards of ethics consistent with the code of ethics of 
the State of Florida (Chapter 112, Part III, Florida Statutes) the 
advisory opinions rendered with respect thereto , Board ru les, and 
university rules. Other provisions of State law govern obl igations 
and responsibilities of employees who recei ve State compensatjon 
in addition to their annual salary (see Section 240 .283, Florida 
Statutes). 

(b) Nothing in this Article is intended t o discourage an 
employee from engaging in outside activity in order to increase the 
employee's professional reputation, service to the community, or 
income, subject to the conditions stated herein. 

19.2 Definitions. 
(a) "Outside Activity" shall mean any private practice, 

private consulting, additional teaching or research, or other 
activity, compensated or uncompensated, which is not part of the 
employee's assigned duties and for which the uni versity has 
provided no compensation. 

(b) "Conflict of Interest " shall mean : 
(1) any conflict between the private interests of the 

employee and the public interests of the university , t he Board of 
Regents, or the State of Florida, including conflicts of interest 
specified under Florida Statutes; or 

(2) any activity which interferes wi t h the full 
performance of the employee ' s professional or i nstitutional 
responsibilities or obligations. 

19.3 Conflicts of Interest Prohibited . 
. C?nfl i cts of interest, ; ncl udi ng those arising from 

university or outside activities, are prohibited. Employees are 
responsible for resolving such conflicts of interest working in 
conjunction with their supervisors and other university offi ci a 1 s · 

19.4 Report of Outside Activity. . 
(a) Any employee who proposes to engage in any outside 

activit.y which_ the employee should reasonably conclude may create 
a C?n!lict of interest, or in any outside compensated professi?nal 
activity! shall report to the employee's supervisor, in writ~ng, 
the details of such proposed activity prior to engaging therein. 

. (b) The report, as described in paragraph 19.4(a), shall 
inc~u~e, where applicable, the name of the employer or other 
recipient of services; the funding source; the location where such 
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f d· the nature and extent of the activity; 
activity s_hatll dbedpe:seo~~ 'university facilities, equipment, or and any , n en e 
services. 

(c) A new report shall be submitted for outside activity 

previously r (~)rteih:t~eginning of each academic year for outside 

activity of ( 2)ont!~~~nf;~:t~;thear~\s _a significant change in the 
outside act ivity (nature, extent, funding, etc.). 

. . f this section shall not (d) The report ing provisions °rin a period in which the 
apply to activities ~er formted _~~oi~~ ~~ategUniversity System. employee has no appo,ntmen w, 

h" hf lls under the provisions (e) Any outsjde a~tivity w ,c ais currently engaged but 
of this Artie.le and 1n which th~ irpi~y~~ported within 60 days ?f 
has not previously r eported, s ta d shall conform to the prov,­
the execut; on of th i s Agreemen an 
sions of t his Article . 

19.5 Expedited Grievance Procedure. d outside activity is 
(a) In the event t he _propos~ erest and the employee 

determined to constitute a c~nflti.ct oft~~t employee may file _a 
disagrees with that determina 1 ?n • rocedure contained 1 n 
grievance under the exped1 ted grievance P 
Article 20. 

·n such outside activity 
(b) The employee may engage 1 ant to paragraph 19.5(a). 

pendi ng a resolution of the matter pursu . 
t ; s that there 1 s a 

(c) If the resolut ion of the ma\r cease such a~tivity 
~onflict of interest , the_ empl oyee sh~er to the university all 
immediatel y and may be requ i red to turn° 
or part of compensation earned therefrom. . 

m loyee engaging ,n any 
19.6 Use of Uni versity Resources. An e i~ities, equipment_, _or 
outside act i vity shall not use th~ fa~th such outside act1~1ty 
s~rvices of t he uni versi t y in connect,on_d~nt or representative: 
without prior approval of the Pre~,. ies equipment, or ser 
Approval for the use of university facilitt f~r the use thereof. 
vices may be condi tioned upon reimbursemen . 

. engaging in outs, de 
19.7 No University Affi liation. An emp~oyee to ensure that the 
act; vity sha 11 take reasonable . precart, o;;; ces understands. that 
outside employer or ot_her recipient ~ -~: activity as a priva~e 
t~e . emp 1 oyee i s engaging 1 n such ou s; or spokesperson of t e 
c, t 1 zen and not as an employee, a gen • 
university. 

GRIEVANCE PRoAcR/JJi/ i~D ARBITRATION 
. arties agree that_ ~11 20.1 Policy/Informal Resolution. The ~ble before the filing 

Problems should be resolved, whenever poss, • 
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of a grievance but within the time li ·t f f' · 
stated elsewhere in this Article andm~n~ or ,ling grievances 
i~~slbet~een administrators and employees

0
~~al~a~p~~s;~r~~i~~-

~ gr, evance procedure wil 1 not norma 11 b e 
parties further encourage the informal res!iut~onecefssar_y. The 
whenever poss i b 1 e At each t . h . n o gr, evances 

~~~i~n ~re {hneco~~:j;~e t~l~~{~ee:iirc~p;i ;~! :~~~~! ~~o~~~ii i ~!r~!~~= 
efficient procedure for th . e _is . o promote a prompt and 

~~~ e~!~f~~ i veT~~f ;idce:i;e:e~ir:Hg::i;; gsaet; ~~rtahn~h:tti~ul~~n son 
defined herein. e grievances of employees as 

20.2 Resort to Other Proced If . of a dispute by filing ure~. prior to seeking resolution 
grievance proceedi n i a gr, evance hereunder, or while the 
of the matter in gan: ~~hprog?ss, an employee seeks resolution 
judicial the Boa d er orum, whether administrative or 
entertai ~ or pro~eet f~~~~~ent~:~ ve hsha 11 have no ob 1 i gat ion to 
grievance proced F W:1 t e matter pursuant to this 
this grievance ~;~~edu~~th:;, silc~ the parties do not intend that 
President's res onse t a ev ce. for appellate review, the 
other individua~ or ro a rec?lllllendat,on _of a hearing officer or 
other procedure shalf ~~f ~aving appropriate jurisdiction in any 
grievance under this proced~r:~ act or omission giving rise to a 

20.3 D(e)finitions. As used herein: 
a The term "grievanc • h 11 form appended to this e s a ~ean a dispute filed on a 

application of a spectftcee~ent concerning_ the interpretation or 
subject to those ex 

1 
. erm or provi s 1 on of this Agreement, 

Agreement. c us,ons appearing in other Articles of this 

(b) The term •griev t• h 1 emp 1 oyees who have filed an. s a 1. mean an emp 1 oyee or group of 
of this Agreement which c~n1r,eva~ceh 1n a dispute over a provision 
has filed a grievance i ~rs rig ts upon them, or the UFF which 
ment which confers rig~t: dispute over a provision of this Agree­
Chapter of the UFF wh. upon the UFF. A grievance filed by a 
university shall be in~~~a:lJegf\ a violation of its rights by a 
UFF which alleges a violati e \ 

1 
tep .1. A grievance filed by the 

or more universities shalloi O i ~s rights by the Board or two (2) 
~h1cry involves grievants e n,tiated at St~p 2. A grievance 
in, t 1 ated by the UFF at St at

2 
two or more un, vers it i es may be ep . 

20 • 4 Burden of Proof I 
grievances in accordan~e wi ~h ~ \. g1i evances except di sci p 1 i nary 
J?b ~bandonment, the burden f r ,c e 16, Disciplinary Action and 
d1~c1plinary grievances O proof shall be on the employee. In 
un, vers ity or the Board.' the burden of proof sha 11 be on the 

20 -5 Representation The u represent any emp 1 oyee in FF_ sha 11 have the exc 1 us i ve right to 
emp 1 oyees may represent th gr1 ernces filed hereunder, provided 
counse 1 . If an emp 1 oyee e 1 emse ves or be represented by 1 ega 1 ;~t t _Board or representat i ;;t~h n~~ to be represented by the UFF, 

mg of the grievance N a promptly inform the UFF in 
· o resolution of any individuallY 

processed grievance shall be inconsistent with the terms of this 
Agreement and for this purpose the UFF shall have the right to have 
an observer present at all meetings called for the purpose of 
discussing grievances. 

20.6 Grievance Representatives. The UFF shall annually furnish 
to the Board or representative,. and to the President or represen­
tative, a list of all persons authorized to act as grievance repre­
sentatives and shall update the list as needed. The UFF grievance 
representative shall have the responsibility to meet all classes, 
office hours, and other duties and responsibilities incidental to 
the assigned workload. Some of these activities are scheduled to 
be performed at particular times. Such representative shall have 
the right during times outside of those hours scheduled for these 
activities to investi gate, consult, and prepare grievance presen­
tations and attend grievance hearings and meetings. Should any 
hearings or meetings with the President, Board, or their represen­
tatives necessitate rescheduling of assigned duties, the represen­
tative may, with the approva 1 of the appropriate administrator, 
arrange for the rescheduling of such duties or their coverage by 
colleagues. Such approval shall not be unreasonably withhel~. 

20.7 Appearances. 
. (a~ When an employee participates during working hour~ in 

arb1trat1on proceedings or in a grievance conference or meetings 
betw~en the grievant or representative and the Pre~ident or Bo~rd 
or either of their representatives, that employees comp~nsat,on 
sha 11 neither be reduced nor increased for time spent 1 n those 
activities. 

(b) Prior to participation in any such proceedings, 
conferences, or meetings, the employee sha 11 make arrangements 
acceptable to the appropriate supervisor for the performance of the 
employee's duties. Approval of such arrangement_s .s~all not _be 
unreasonably withheld. Time spent in such act1vit1es outside 
regular working hours shall not be counted as time worked. 

20 -~ Grievance Forms . All grievances, requests for review, and 
arbitration notices must be submitted in writing on forms at!ached 
to this Agreement as Appendices ·c•, "D", and "E", _r~s~ecti~ely, 
and shall be signed by the grievant. Except for the in1t~al f~l~ng 
of the grievance, if there is difficulty in meeting any t,me_l,mit, 
the UFf representative may sign such document? for t~e gr,e~ant. 
All grievance forms shall be dated when the grievance ,s received. 
The ~resident or Chancellor, or their representative~, may refuse 
consideration of a grievance not filed or processed ,n accordance 
wi th this Article. 

20 ·9 Formal Grievance Procedure. 
p . (a) Filing. All grievances shall be filed w~th the 
.r~s~dent or representative at Step 1, or in the case of_gr,ev~nc~s 
~h~ t, ated at Step 2 with the Chance 11 or or representat,_ve_, w, try in 

i rty (30) days fo 11 owing the act or omission gi v, ng r, se 
t~ereto, or the date on which the employee knew or r~asonably 
s ould have known of such act or omission if that dat~ ,s 

1
}t;~· 

r· The filing of a grievance constitutes a waiver 
O 

. Y 
i ghts to j udi ci a 1 review of agency action pursuant to Fl or, da 



Statutes, Chapter 120, or to the review of such acti ons under 
university or Board procedures which may otherwise be avai lable to 
address such matters. Only those acts or omi ssi ons and sections 
of the Agreement i den ti fi ed at Step I may be consi dered at 
subsequent steps . 

(b) Postpo~ement . ~he grievant may, in t he writt en griev­
anc~ ~t Step I ?r 1~ the wr1tten request for revi ew of the Step 1 
dec1s10~ wh1ch 1s tiled, request the postponement of any action in 
P:ocess mg the grievance forma 11 y for a period of up to twenty­
f1 ve (25) days, during which period efforts to resol ve the 
grievance informally shall be made . The initi al such reques t shall 
be grant_ed. Upon the gr_i evant' s written request, add it i ona 1 
twenty-five (25) day extensions should be liberally granted unless 
to do so _would impede resolution of the gri evance. Upon request, 
the. Pres1dent or representative shall, during t he postponement 
per!o~(s), arrange an informal conference between the appropriate 
adm1nistrator ~nd the grievant. The grievant shal l have the right 
to represe~tat1on by the UFF during attempts at informal reso lut ion 
of the gr1evance_. The g~i~vant may, at any t ime, terminate the 
postponement period by g1v1ng written notice to t he President or 
re~resentat i ve, or t_o the Chance 11 or or representative i f the 
gr1 evance. has ?een f1 led at Step 2, that the gri evant wishes to 
proceed with e1ther the Step I or Step 2 meeting , as appropriate. 
I! the postponement period, or any extens ion thereof expires 
~1thout such written notice, the gri evance shall be deemed 1nformally resolved to the grievant's satisfaction and need not be 
processed further. 

(c) Step 1. 
(1~ M~eting. The President or representative shall 

conduct a meeting w1th the grievant and the UFF representat ive no 
(°o~ ner t~an seven (7) ~nd no l a_ter than fi f teen ( 15) days fo 11 owing 
(a rece!pt of th~ gr1evance if no postponement is requested, or 
~ hreceipt of writ~en notice that the grievant wishes to proceed 

w,t the S~ep I meeting. At the Step 1 meeting, the grievant shall 
have the r!ght to present any evidence in support of the grievance 
and the gr1eva~t, and/or the UFF representative, and the Pres ident 
or representative sha)l _discuss the grievance. 
. . (2) De~1~1on. The President or representative sha]l 
t
1 ssue a _written dec1 s 1 on, stating the reasons therefor wi thin 
wenty-f,ve_ (25) days following the conclusion of t he meeting . 

W~fre practicab)e, the Step 1 reviewer shall make availab le to the 
ihees:nt, or g:l~vance :epresentative, documentation refe renced in 
to in i 1 Jee~ s ~on, pr, or to its issuance. A 11 documents referred 

. e ec1s1on and any additional documents presented by the 
grf,etvhant shall be attached to the decision together with a list 
o ese documents . ' 
grievant sha\V h Docu~ents_. In advance of the Step 1 meeting, the 
identifiable doc avett e lright, upon request, to a copy of any 

umen s re evant to the grievance. 
(d) Step 2. 

resolved at ~Vep 1Revi~w. ~f the grievance is not satisfactorily 
review with h ' e gr, evant may fi 1 e a written request for 
(25) days f~l~ C~ancellor_ or representative within twenty-five 

ow,ng receipt of the Step 1 decision . The 
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Chancellor, or represent ative, and the representative of the 
grievant shall schedul e a conference in Tallahassee for the purpose 
of reviewing the matter no sooner than seven and no 1 ater than 
fifteen (15) days foll owing rece i pt of the request for review. 

(2) Oeci s ion. The _Chance 11 or or representative ~ha) 1 
issue a wri tten decis ion, stat mg the reasons therefor, w1 thin 
twenty-fi ve (25) days following the conclusion of the review 
conference. 

(e) Step 3 -- Arbitrati on . 
( 1) Filing . If the grievance has not been 

sati sf actori 1 y resolved at Step 2, the UFF may, upon . the requ~st 
of the grievant, proceed t o arbitration by filing a wr1tte~ not!ce 
of intent to do so. Notice of intent to proce_ed t~ a~b1trat1on 
must be f i l ed with the Chancel l or or representat1ve w1th1n twenty­
five (25) days after receipt of the Step_2 decision and shal~ be 
signed by the gri evant and the UFF Pre~ i dent or rep:esentat 1 ve . 
The grievance may be withdrawn at any ti me by the gr1 evant or by 
the UFF representative at any point during Step 3. . 

(2) Selecti on of Arbitrator. Representat1 ves of the 
Board and the UFF shall meet within ninety (90) days afte_r t he 
execution of this Agreement for the ~ur~ose of sel ect1ng a 
fifteen (15) member Arbitrati on Panel. Wi~h1n fourteen (14) ~ays 
after rece ipt of a noti ce of i ntent to arb1trate, representati~es 
of the Board and the UFF shall meet for the purpose of sel ect,ng 
an arbi trator from the Panel. Selection shall be by_ mut~al 
agreement or by alternate ly st riking nam~s from the ~rbitrat!on 
Panel l ist until one name remains. The r1ght of the _first cho!ce 
to strike f rom the list shall be determined by the f~ip of a co~n. 
If the parties are unable t o agree to a panel of a~b1~rators, t ey 
shall fol low the normal Amer ican Arbitration Asso~1ation proied~re 
for the selection of an arb i trator. The . part1es may mu u\hY 
select as the arbitrator an i nd i vi dual who 1s not~ ~emb~r of( Oe) 
Arbitrat ion Panel. The arbi tration shal l be held w1thin s,xty 6 
days fo l lowing the sel ect i on of the ar~itrator. 

(3) Author ity of the Arb1 trato\h dd to subtract 
a. Thearbitratorshal)~e1 era . ' ent 

from, mod i fy, or alter t he terms or prov1s1ons of t _his/g:e:~d/ o~ 
~rbitrati on shall be conf ined solely to the_ ap~l,ca (1) submit­
interpretation of th i s Agreement and the prec1s~ issue_s . any 
ted for arbitration. The arbitrator ~ha 11 refrain fror i r5u;~g the statem~nts of opinion or conclus1ons not essen i a 
determ1nation of t he i ssues submitted . h de a judgment 
. . b. Where an ad!"i ni strator as .m~ ons regarding 
~nvolv1ng t he exercise of di scret1on, such a

1
s de~1~ubstitute the 

en~re or promotion , the arbi trator s~a_l no shall the 
arb! trator ' s judgment for that of the admini strato~h No;urpose of 
arb,tr~t?r review such decision ex~ept for. e reement. If 
~~term1n1 ng whether the dec i sion has v1olated th is Ag •o1ated the 

e_arbitrator determines that the Agreement has been ;~ate action. 
~~b1t;ator shall direct the university to iake ~~~~~~or determines 
th ar itrator may award back salary where tea~ 1 salary from the · 
unf~ th~ employee i s not receiving the app~op~~!~emonetary damages 
or ers1ty_, but the arb i trator may not awar 0

1oyment will not be 
offrnal~1es . If notice that further b~fP tor may direct the 
uni v~ed. 1 s not given on time, the a

1
r i r~n a finding that no 

rs,ty t o renew the appointment on Y up 
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other remedy is adequate, and that the notice was given so late 
that (a) the employee was deprived of reasonable opportunity to 
seek other employment, or {b) the employee actually rejected an 
offer of comparable employment which the employee otherwise would 
have accepted. c . An arbitrator 's decision awarding employment 
beyond the sixth year shall not entitle the employee to tenure. 
In such cases the employee shall serve during the seventh year 
without further right to notice that the emp 1 oyee wi 11 not be 
offered employment thereafter. If an employee is reappointed at 
the direction of an arbitrator, the President or representative may 
reassign the employee during such reappointment. 

(4) Arbitrability. In any proceeding, the first 
matter to be decided is the arbitrator's jurisdiction to act, which 
decision the arbitrator shall announce . Upon concluding that the 
arbitrator has no such power, the arbitrator shall make no deci­
sion or recommendation as to the merits of the grievance. Upon 
concluding that the issue is arbitrable, the arbitrator shall 
normally proceed with the hearing at that time, provided that 
either party may seek judicial review of the arbitrator's decision 
as to j uri sdi ct ion and have the hearing on the merits of the 
grievance delayed until such review is completed, pursuant to 
Florida Statutes, Section 682.03. 

(5) Conduct of Hearing. The arbitrator shall hold 
the hearing in the city where the gri evant is emp 1 oyed, un 1 ess 
otherwise agreed by the parties. The hearing shall commence within 
twenty-five (25) days of the arbitrator's acceptance of selection , 
?r as soon thereafter as is practicable, and the arbitrator shall 
1ssu~ the decision within forty-five (45) days of the close of the 
hearing or the submission of briefs, whichever is later, unless 
additional time is agreed to by the parties. The decision shall 
be in writing and shall set forth findings of fact, reasoning, and 
~oncl~sions on the issues submitted. Except as expressly specified 
1n th1s Article, the provisions of the Florida Arbitration Code, 
Florida Sta~u~es, Chapter 682, shall not apply. Except as modified 
by the prov1s1ons of this Agreement, arbitration proceedings shall 
be C?nducted in accordance with the rules and procedures of the 
American Arbitration Association. 

(6) Effect of Decision. The decision or award of the 
arbitrator shall be final and binding upon the Board the UFF, and 
th~ grievant, provided that either party may appeal' to an appro­
pr,~te cour~ of law a decision that was rendered by the arbitrator 
acting outside of or beyond the arbitrator's jurisdiction pursu-
ant to Florida Statutes, Section 682.13. ' 

. (7) Fees. a~d Expenses. A 11 fees and expenses of the 
arbitrator shall be d1v1ded equally between the parties . Each 
party shall be~r _the cost of preparing and presenting its own case. 
The party _des1r1_ng a transcript of the arbitration proceedings 
shall prov1de wr1t~en notice to the other party of its intention 
to. have a transcript of the arbitration made at least one week 
pr10r t? the date of the ~rbi trati on. The party desiring such 
transcr, pt sha 11 be res_pons 1 b 1 e for schedu 1 i ng a stenotype reporter 
to record the proceedings. The parties shall share equally the 
appear.an_ce fee of the_ stenotype reporter and the cost of obtaining 
an or, g_, na 1 transcr~ pt and one copy for the party ori gi na llY 
r~q~~st,ng ~ transcript of the proceedings . The requesting partY 
s a , at 1ts expense, photocopy the copy of the transcript 
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receive~ f'.om ~he reporter and deliver the photocopy to the other 
party w1th1 n f1ve days after receiving the copy of the transcript 
from the reporter. 

(8) Retroactivity. An arbitrator's award may or may 
not be retroactive as the equitie~ of each case may demand, but in 
no case shall_ an award be retroact1ve to a date earlier than thirty 
(30) days prior to the date the grievance was initially filed in 
accordance with this Article. 

20.10 Time Limits. All time limits contained in this Article may 
b~ ext~n~ed by mutual agreement of the parties except that the 
time 11 mi ts for the initial filing of a gri evan~e may be extended 
only by agree~ent between the Board and the UFF. Upon fai l ure of 
t~e Bo~r~ or ,ts representatives to provide a decision within the 
time l1m1ts ~rovided in this Article, the grievant or the UFF, 
where app~opr,ate, may appeal to the next step. Upon the failure 
0~ t~e gr1eva_nt or the UFF, where appropriate, to file an appeal 
withrn the time limits provided in this Article, the grievance 
shall be deemed to have been resolved by the decision at the prior 
step. 

?0.11 Notifi_cation. All documents required or permitted to be 
issued or f1)ed pursuant to this Article shall be transmitted· by 
perso~al_dellvery or by mail. When an act is required or permit­
~~~ wt1hth1n a prescribed period after a document is issued or filed, 

at document is transmitted by mail, five days shall be added 
~o t\e prescribed period. In the event that any action falls due 
th/ at~rday,_ Sunday, or holiday (as referred to in Section 17.5), 

5
.
00

act1on will be considered timely if it is accomplished by 
· P.m. on the following business day . 

;~· 1i Precedent. No comp 1 a int i nforma 11 y reso 1 ved, or grievance 
a/0 ved at either Step 1 or 2, shall constitute a precedent for 
ret purpose un 1 ess agreed to in writing by the Chance 11 or or 
re resentat i ve and the UFF acting through its President or 

Presentat i ve. 

~~b ~3 Pr?cess i ng. The fi 1 i ng or pendency of any grievance or 
imp1~rat1on proceedings under this Article shall not operate to 
comelei preclude, or delay the Board from taking the ~ction 
tim~ ~,.n~d of. Reasonable efforts, including the shortening of 
essin ,m,ts when practical, shall be made to conclude t~e pro~­
empl 9 of a grievance prior to the expiration of the _gr1evant s 
even~Ymhnt, whether by termination or failure to reappo1nt. In no 
rec · s all any employee, as a result of a pending grievance, 

e,ve compensation following cessation of employment. 

~~s 14 Reprisal. No reprisal of any kind will be made by the_Board ' 
any ~i~resentatives, or the UFF against any grieva~t, any w~tnesS, 
Proc d representative, or any other participant ,n the grievance 

e ure by reason of such participation. 
20 .15 R . shall eco:ds. All written materials pertinent to a gr,~vance 
or wite filed separately from the evaluation file of ~he g~1evant 
settl nesses, except decisions resulting from arbitration or 

ement. 
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20.16 Inactive Grievances 
St~p 2 or Step 3 and . A grievance which has been filed 
gr, evant or the UFF for on wh i c~ no action has been taken by t~t 
~e deemed withdrawn and a co~t1nuous three (3) month period shal~ 
issued at the prior Step.reso ved in accordance with the decision 

20.17 Expedited G · 
(Section 19.5). rievance Procedure for Conflict of Interest 

(a) Step 1 All f~ Step 1 of the E~peditfiT0c,V\sions of Section 20.9(c) shall apply 
f ff the Step 1 decis ion shr 1rabnce Procedure with the exception 

0 owing the conclusion of tah Se issued ~ithin seven (7) days 
e tep 1 meeting. 

(b) Step 2 All . 
to Ste~ 2 of the E~pedittcriviis,ons of Section 20.9(e) shall apply 
exceptions: r evance Procedure with the follo~~ 

filed within (!lven t~~) Ntice of Arbitration (Appendix E) must be 
. . (2) the ays after receipt of the Step 1 decision; 

within 7 days after re~!ftt\shall meet to select an arbitrator 
i (3) the arbp O a Notice of Arbitration; and 
cssui a memorandum of dec~t;ator shall provide an oral decision or 
a~~c usion of the arbitra~~ion within seven (7) days following the 

award in accordance w•\in,S to be followed by a written opinion 1 ection 20.9(e)(5J. 
Art· 1 (c) Miscellaneou p . 
thi ic e 20 shall apply tos rovis1ons. All other provisions of 

s Agreement speci fi cant he Expedited Grievance Procedure unless 
Y provides otherwise . 

ARTICLE 21 

2 
OTHER EMPLOYEE RIGHTS 

l. l Profe · and ma · ss,onal Meetin meet;/· with the approval gs. Employees should be encouraged to 
of fund:' f~nferences, and aoi_t~e _supervisor, attend professio~al 
conference e employee's exp~nt' ti, es· Subject to the availability 
the a 

1
. s, or activities es n connection with such meetings, 

havi ng\h;a~ 1 e Prov; s ions 0~h\\1 be re imbursed in accordance ~ith 
orce and effect of ,ate law and rules and regulations 

21 2 Off' aw. · ice Sp space which ace. Each em 1 . 
d~sirabilit may be on a sha//Yee shall be provided with office 
With a doot of Providing eac~ basis. The parties recognize the 
res pons; bil it .1 ock, office eq/mp 1 oyee with enclosed office spacde 
shall cons ies, and read ipment commensurate with assigne 
to th~ emp 1 ~s~e~t With bui~ d~~cess to a telephone. Each employee 
':'0?ms, and tt ~ .s Office spac g security, have reasonable acce~s 
it1es; this er i~e. used in co~ and_ labo_ratories, studios, mu~ic 
fccess on at ~v1~1 on may req n_ect,on with assigned responsibil~ 
ocation is ch individual bas/ire that campus security provide 

to an employee ~nged, or before s. Before an employee 's office 
work effective s office to a d there is a substantial alteration 
practicable, are,ss , the affecteelree that impedes the employee'.S 

east one (1) mont empl?yee shall be notified, if 
h prior to such change. 
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21:3 Safe Conditi ons. Whenever an employee reports a condition 
which the employe~ feels re~res~nts a violation of safety or health 
rules and regulations o_r ~h1ch 1s an unreasonable hazard to persons 
or prop~rty, su~h_cond1 t1ons shall be promptly investigated. The 
~ppropr1ate adm~n,strator ~hall reply to the concern, in writing 
if the employees concern 1s corrrnunicated in writing. ' 

21.4 Li mitation on Personal Liability. 
. . ( a) _In the event an. em~ 1 oyee is sued for an act, event, or 

omis~ion which may fall within the scope of Florida Statutes 
Section 768.28, the employee should notify the President's offic~ 
as ~oon. as possible after receipt of the summons corrrnenci ng the 
action _in order that the Board may fulfill its obligation. Failure 
to n_otify the employer promptly may affect the rights of the 
parties. 

(b) For ~nformation purposes, the following pertinent 
lang~age of Florida Statutes, Section 768.28(9) is reproduced 
herein. ' 

No officer, employee, or agent of the State or its sub­
divisions shall be held personally liable in tort for 
any injuries or damages suffered as a result of any 
act, event or omission of action in the scope of his 
employment or function unless such officer, employee 
or ~gent acted in bad faith or with malicious purpose 
or 1n a manner exhibiting wanton or willful disregard 
of human rights, safety or property. 

21.5 _ Travel Advances. The universities will, to the extent 
Pernntted by State law and rule, provide travel advances, upon 
~;ques

1
t, of up to 80 percent of budgeted expenses for authorized 

ave of longer than five consecutive days . 

~}· 6A t~orking Papers Rights. Consistent with law, the provisions 
r icle 18, and the legitimate interests of the university, 

~mp 1 oyees sha 11 have the right to control of their persona 1 
orrespondence, notes, raw data, and other working papers. 

ARTICLE 22 
PROFESSIONAL DEVELOPMENT PROGRAM AND SABBATICALS 

22 · 1 Profess ional Development Leave. 
ava· (a) Policy. Professional development leave shall be made 
Suchl~ble to employees who meet the requirements set forth below. 
un· eaves are granted to increase an employee's value to the 
ed~~e;~ity through enhanced opportunities for professional .r~newal, 
othe~ ional ~ravel, study, formal education, research, writing, or 
ser . experience of professional value not as a reward for 

vice. ' 

the u !b} . Types _of Professional Deve~opment Leav~. Each year, 
one nivers,ty or ,ts representatives will make available at least 
or -~rofessional development leave at full pay for one semester< 

i s equivalent (for example, leave at half pay for two (2, 
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semesters), for each twenty (20) eligible employees, subject to the 
conditions set forth below. 

(c) Eligibility for Professional Development Leave. 

I I 
Employees with three or more years of service, except those who are 
serving in tenure-earning or tenured positions, shall be eligible 
for professional development leaves if the terms of a contract and 
grant through which an employee may be compensated allow for such 
leave. Eligible employees shall be notified annually regarding 
eligibility requirements and application deadlines. 

I 

I 

(d) Application and Selection. 
(l} Application for professional development leave 

shall contain an appropriate outline of the project or work to be 
accomplished during the leave. 

(2) The university or its representative shall select 
applicants when the university believes that completion of the 
project or work would improve the productivity of the department 
or function of which the employee is a part. Criteria for selec­
tion of professional development leave applicants shall be speci­
fied by the university and made available to eligible employees. 

(3) No more than one (1) employee in each department 
or other professional unit need be granted leave at the same time. 

(e) Terms of Professional Development Leave. 
(1) The employee must return to university employment 

for at least one academic year following the conclusion of such 
leave. Agreements to the contrary must be reduced to writing prior 
to participation. Return to the university of salary received 
during the program may be required in those instances where neither 
of the above is satisfied. 
. (2) An employee who fails to spend the time as stated 
in the application shall reimburse the university for the salary 
received durin? such leave. 

(3} Employees shall not normally be eligible for a 
second professional development leave until three (3) years of 
continuous service are completed following the previous leave. 

(4) The employee must provide a brief written report 
of the employee 's accomplishments during the professional 
development leave to the President or representative upon return 
to the university . 

. (5) Contributions normally made by the Board to 
ret~rement and Social Security programs shall be continued on a 
basis proportional to the salary received. Board contributions 
norma~ly made to employee insurance programs and any other employee 
benefit programs shall be continued during the professional 
development leave. 

(6) Eligible employees shall continue to accrue 
annual and sick leave on a full-time basis during the professional 
development leave. 

. (7) While on leave, an employee shall be permitted 
to receive travel and living expenses, fellowships, grants-in-aid, 
contracts or grants, or other financial assistance from sources 
other than the _university to assist in accomplishing the purpo~es 
of the_ profes_sional development leave. If such financial assis­
tance is received, the university salary shall normally be reduced 
Y the amount necessary to br ing the total income of the profes-
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sional development leave period to a level comparable to the 
employee's normal salary. Employment unrelated to the purpose of 
the profess i ona 1 development 1 eave is governed by the provisions 
of Article 19, Conflict of Interest/Outside Activity. 

22.2 Other Study Leave. 
(a) Job-Required. An employee required to take academic 

course work as part of assigned duties shall not be required to 
charge time spent attending classes during the work day to accrued 
leave. 

(b) Job-Related. An employee may, at the discretion of the 
supervisor, be permitted to attend up to six (6) credits of course 
work per semester during work, provided that: 

(1) the course work is directly related to the 
employee's profess ional responsibilities; 

(2) the supervisor determines that the absence will 
not interfere with the proper operation of the work unit; 

(3) the supervisor believes that completion of the 
cfours~ work wou 1 d imp rove the productivity of the department or 
unction of which the employee is a part; and 

(4) the employee's work schedule can be adjusted to 
accommodate such j ob-related study without reduction in the total 
number of work hours required per pay period. 

(c) Employees may, in accordance with this Article, use 
accrued annual leave for job-related study. 

22.3 Sabbaticals. 
(a) Policy. Sabbaticals for professional development are 

} 0 bhe made available to employees who meet the requirements set 
ort below. Such sabbaticals are granted to increase an 

;mployee's value to the university through enhanced opportunities 
ror professional renewal planned travel study, formal education, 
a:search, writing, or other experience of professional value, not 

a reward for service . 

(b) Types of Sabbaticals. 
em (1} The university will make availabl~ to_ each 
sa~~oy~e whose application has been reviewed by the un~versity , a 
halfatical fo~ two (2) semesters (i.e., one (1} academic year} at 

pay, subJect to the conditions set forth below. 
leas (2) Each year, the university will make available at 
fortt_o~e (1) sabbatical at full pay for one (1) semeste: 1or each 
fort~ ~ine (49) eligible employees, subject to the conditions set 
Cha e 1 ow• . Each university may, with the approva 1 of the UFF 
sem~!t• Provide sabbaticals that are equivalent t~ the_ one (1) 

er, full-pay, sabbaticals provided to that university. 

emplo (c) _Eligibility for Sabbaticals. Full-tim~ te~ur~d 
the 5Yees wi~h at least six (6) years of full-time servi~e with~n 
the ttate University System shall be eligible for sabbaticalS, if 
be co erms of a contract or grant through which such an emp 1 oyee may 

mpensated allow for such sabbaticals. 
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(d) Application and Selection. 
(1) Applications for sabbaticals shall be submitted 

in accordance with university procedures establi shed through the 
consultation process (Article 2). Each application shall include 
a statement describing the program and activities to be fol lowed 
while on sabbatical, the expected increase in value of the empl oyee 
to the university and his/her academic discipline, specific results 
anticipated from the leave, any anticipated supplementary income, 
and a statement that the applicant agrees to comply with the 
conditions of the sabbatical program as described in 22.3(e). 

(2) Sabbaticals at half-pay shall be granted unless 
the university has determined that the conditions set forth in this 
Article have not been met. 

(3) If there are more applicants for one (1) semester 
sabbaticals at full pay than available sabbaticals, a committee 
sha 11 rank the applicants. The committee sha 11 be comprised of 
ten~red employees elected by tenured employees. The committee 
chairperson shall be selected by the President or representative. 
The ~ommi ttee, in ranking the applicants, sha 11 consider the 
benefits of the_ proposed program to the employee, the universi ty, 
and the profession; an equitable distribution of sabbaticals among 
college_s, di_visions, schools, departments, and disciplines within 
the_ un1vers1ty; ~nd the length of time since the employee was 
relieved of teaching duties for the purpose of research and other 
scholarly activities . The committee shall submit a ranked list of 
reco~ended employees to the President or representative. The 
President or r:epresentative shall make appointments from the list 
and consult with the committee prior to an appointment that does 
not follow the committee's ranking. 

(~) No ~ore than one (1) employee in a department or 
other professional unit need be awarded a sabbatical at the same 
time. 

(e) Terms of Sabbatical Program . 
(1) While on sabbatical, the employee's salary shall 

be one-half pay for two (2) semesters (one (1) academic year), or 
full pay for one semester. 

(2) The employee must return to the university for 
at least one (1) academic year following participation in the 
pr?gram. Agre~m~nts. to the contrary must be reduced to writing 
pr10: to pa:t1c1pat1on. Return to the university of salary 
rece, ved. dur1 ng the program may be required in those instances 
where neither of the above is satisfied. 

. (3) The emp)oyee must! within thirty (30) days upon 
returning fro~ the sabbatical, provide a concise written report of 
the _employees accomplishments during the sabbatical to the 
Presid~nt or representative. This report shall include information 
regarding the a~tivities. undertaken during the sabbatical, the 
results accomp l 1 shed during the sabbatical as they affect the 
employee and the university, and research or other scholarly work 
produced or ex~ected to be produced as a result of the sabbatical. 

{~) Employees shall not normally be eligible for a 
second sabbat 1 ca) until six ( 6) years of continuous service are 
completed following the first. 
Grou L"f (5) Co~tributions normally made by the Board to State 

t·P 1 e and Accidental Death and Dismemberment insurance, 
re 1 rement and Social Security programs sha 11 be continued on a 
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basis proportional to the salary received. Board contributions 
normally made to other employee insurance programs and any other 
employee benefit programs shall be continued during the sabbatical. 

(6) Eligible employees shall continue to accrue 
annual and sick leave on a full-time basis during the sabbatical. 

(7) While on leave, an employee shall be permitted 
to receive travel and living expenses, fellowships, grants-in-aid, 
contracts or grants, or other financial assistance from sources 
other than the university to assist in accomplishing the purposes 
of the sabbatical. If such financial assistance is received the 
university salary shall normally be reduced by the amount n~ces­
sary to bring the total income of the sabbatical period to a level 
comparable to the employee's normal salary . Employment unrelated 
to ~he purpose of the sabbatical is governed by the provisions of 
Article 19, Conflict of Interest/Outsi de Activity . 

22.4 Re!r~i ning. A university may, at its discretion, provide 
op~ortu~1t1es for retraining of employees when it is in the 
university 's best interests. Such opportunities may be provided 
to employees ~ho ar~ laid off, to those who are reassigned, or in 
other: appropr1 ate circumstances . These ret raining opportunities 
m~y include _enrollment in tuition-free courses under the provi­
slions of Arti cle 24.8, and Sabbaticals or Professional Development 
eave under this Article. 

ARTI CLE 23 
SALARIES 

~~- 1 Genera l Faculty Pay Plan . The Board shall provide employees 
Sch~~~ Gen~ral Faculty pay plan, except for Developmental Research 
increa emp/yees (see Section 23. 13, below), with the following 
1991 sef rom funds equal to three (3) percent of the June 30, 

, sa ary rate of these employees : 
each ei~) .b

1
Across-the-Board Increases. The annual salary rate of 191 e employee shall be increased by 1.5%. 

th (b} Other Salary Increases. The remaining portion of the toff~w/3) percent salary increase funds shall be provided as 

of Prom . (1) Promotion Increases. Prior to making allocations 
recomme~~,~~ awards, the appropriate administrator should consider 
system 

O 
a 1 ons which may have been made through the co 11 egi al 

to full!t~hared governance. Promotion increases shall be granted 
increases 1 mhe employees in the fo 11 owing amounts ( pro port i ona 1 

5 all be granted to part-time employees): 
Assist To Assistant Professor, Associate in - ----.-- ' and 
1990-9~n~ Uni versity Librari an -- $1,000 or 3. 5% of the employee's 

ase salary rate, wh i chever is higher; 
Assoc; ate C To Associate Professor, Research Asso~i ate, 
and Assoc·ufator,. Associate Scholar/Scientist, Associate Engineer, 
employee's1\

9
e University Librarian -- $1,500 or 5.25% of the 
90-91 base salary rate, whichever is higher; _and_ 

Engineer _To Professor, Curator, Scholar/Scientist, 
employee:s ;n

9
d
9 

University Librarian -- $2,500 or 8. 75% of the 
0- 91 base salary rate, whichever is higher. 
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(2) 
s lary Equity Adjustments. Salary adjustments 

- a 247 Florida Statutes. The procedures for 
require~ by Section 240E· uit' Study are described in Section 23.4. 
conducting th(e)Sal~r\e~ Eq~ity/Compression Incre_ase. After the 

. 3 (a) (l) and (b) (2) above are implemented, the 
increases ,n (a)' bk d 'faculty me~bers and librarians shall 
sal~r~ rate o . ran e b the amount necessary_ to bring _it_up 
add1t1onally b~ ,~crf~J;~9/oklahoma State University/ Association 
to 80 percenht ol. bt aer,· ans survey mean sa 1 ari es, based upon the 
of Researc 1 r • · 1 · 

l 
, 1991-92 rank and d1sc1p ,ne. d h" h 

emp oyees (4) Discretionary Salary Increa~es. Funs w ic 
. th d · tri but ion of funds as descr, bed above sha 11 be 

remain after e ,s discretionary increases. Each 
di~trib~ted to ~m~~oy~;~io~s use discretionary funds to provi~e 
un1vers1_ty may, a t, s mploye;s pursuant to Article 23.5 , Merit 
salary 1 ncreases o e 
Criteria. p ·or to making allocations of di~cretionary 

a. ~, d .. t tor should consider recom-
increases, the appropriate a minis ra h the collegial system 
mendations which may haTvhe b~e~ ~ai~a~~~o~~tains the right to make 
of shared governance• e _a m, n, s • f h increases. 
the final decision concern in~ the _a \1 ocat, o~ ~o :~~ amount of and 

b. Comp 1 a, nts w, t_ respec increases ~nder 
procedures leading to, the allocation of salary h rtain 
Article 23.l(b)(4) shall not be gr~eva~le, except a~ 1 ei pe 
to allegations of unlawful discrim1nat1on under Artie e · 

. Pl The Board shall 
23.2 Administrative and Prote~s,ona~ Pay an . . 1 a plan 
provide employees in the Adm1n1strat1ve and Profetshs,ona(3)p p~rcent 
with the following increases from funds equal to re~ 
of the June 30, 1991, salary rate of these e_mploye_es. romotions. 

(a) Discretionary Salary Increases, _includ?g/ cretionarY 
(1) Prior t~ making ~l_locat,ons O ,s consider 

increases, the appropriate adm1n1strator should collegial 
recommendations which may have been made through t_he the right 
system of shared governance . The administrator 1retat,~osn of su~ 
to make the final decision concerning the al oca 

1 

increases. t of and 
(2) Complaints with respect to the _amoun ses 'under 

procedures leading to, the allocation of salary ,tnhcreapertain to 
Article 23.2(a) shall not be grievable, except a~ ey 
allegations of unlawful discrimination under Article 6. 

. t re qui red 
(b) Salary Equity Adjustments . Salary adJustmeneJures for 

by Sec~ion 240.257, Florida Statutes. _The _proc ;on 23,4, 
conducting the Salary Equity Study are described ,n Sect 

' d d to full· 
23. 3 Sa 1 ary Increase Increments. No increases prov, e han $300; 
time employees under Section 23 . l(b)(4) shall ~e less tpart-time 
a proportional minimum amount shal 1 be provided to 
employees. 

· g the 
23.4 Salary Equity Study. The procedures fo: conducti~ Florida 
1991-92 Salary Equity Study required by Section 240, 2 ' 
Statutes, shall include: 

1 each 
1 ater than October ro~edures 
emp 1 oyees of the P 

(a) Self-Study. 
(1) Notification. No 

university President shall notify 
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adopted by the university to conduct the sa 1 ary study. The 
notification shall include the following statement: "In any year, 
an employee may seek to resolve a salary inequity due to 
discrimination based on race or sex either by filing a grievance 
under Article 6 -- Nondiscrimination -- or by conducting a salary 
equity study according to this procedure. But the emp 1 oyee cannot 
do both." 

(2) Pursuant to notification, as provided in (1) 
above, an employee who perceives that the factors of race or sex 
may have affected the employee's salary may request a meeting with 
the department chair (or dean or director where an administrative 
unit is not organized along departmental lines) to review salary 
data and to request assistance in preparing the employee's salary 
study. Th~ employee may be assisted by a colleague, or by a 
representative of the UFF, at this and all subsequent meetings. 
The emp 1 oyee may notify the 1 oca l UFF Chapter of the intent to 
cond~ct a salary equity self-study. The administrator shall 
pro~ide reasonabl e assistance to the employee, including copies of 
available documents that the employee may request, excluding those 
documents that are evaluative in nature and thereby protected from 
acce~s under Article 11 of this Agreement and Section 240.253 
Florida Statutes . · ' 

(3) ~o later than February 7, employees may present 
tte results of their completed studies to the appropriate dean or 
~i~parable_a~ministrator, as designated by university procedures. 
rabr pro~i~,ng for the review of the study, the dean, or compa­
whet~ adm,ni strator,. wil l indicate in writing to the employees 
shal/\ a sala~y adJustment is recommended. This notification 
emplo e, provided within 21 days following the receipt of 

yees completed studies. 
recomm . ( 4) If an emp 1 oyee does not agree with the 
emplo : ndation of the dean or comparable administrator, the 
vice Yprees~ady request th_at the matter be referred to the appropriate 

i ent for review. 
recomme . (S) If the employee does not agree with the 
the mat~~~t ibon of the Vice President, the emp 1 oyee may request that 
Pres; den e referred to an appea 1 s committee appointed by the 
submitte~· t Th\ reconvnendation of the appeals committee shall be 
designee O t e President. In all cases, the President or 
adjustmen~~a 11 make the fi na 1 decision to approve or deny a sa 1 ary 

(b) Administrative Review. 
review of s ~l). Each university shall conduct an administrative 
the salari a aries to ensure that any significant differences in 
those of m:~ of fema 1 e and minority emp 1 oyees, when compared with 
to factors o\hand white employees, respectively, are attributable 
that the da er t~an race or sex. The university shall ensure 
review shaltla used _,n the review are accurate. The administrative 

b
trative salar consist _of a statistical analysis and an adminis­
elow. Y analysis as described in paragraphs (2) and (3), 

~.statisticaf2> d ftatistical Analysis. Each university shall use 
•1me ranked f mo e ~o review the salaries of all full- and part­
include othe/culty in class codes 9001-9004. Each university may 
analysis. Th comp~rabl~ r:anked faculty classes in the statistical 

e universit,es shall use the statistical model in 



d' "F" as a framework for analysis, adapting it as appro­
A~~:~ei~o each university. The university '~ m~del, and t~e ranked 
~ 1t classes to be included in the statistical analysis , sh~ll 
b:cu roti ded to the UFF Chapter no _1 ater than Octo?er 1 for review 
ri~r to the university's conducting _such analysis. The Ch~pter 

~hall provide written comments regarding the model to the_univer­
sit within two (2) weeks after the mod~l h~s been transmitted to 
th/ Cha ter. Salaries of female and minority emplo)'.ees tha~ are 
more th~n one (1) standard deviation b~low the salaries p'.edicted 
b the statistical model shall be review~d further , a~ discuss~d 
;~ paragraph (3) below. Female and minority employees included in 
the analysis whose salaries are more than .o~e (1) standard 
deviation below the predicted value shall be notified by Dece~ber 1 
and offered the opportunity to conduct a self-study. A 1 i st of 
all such employees shall be provided to the local UFF Chapter by 
December 1. . 1 · f (3) Administrative Salary Analysis_. Th~ ~a aries o 
fema 1 e and minority emp 1 oyees, including those i dent i fi ed thr~ugh 
the statistical model, shall be . r~viewed. ~Y . appropriate 
administrators to ensure that existing significant salary 
differences are attri butab 1 e to factors oth~r t_han race or sex. 
In cases where the salaries of female and minority employees ar~ 
identified through the statistical analysis but are _no 
subsequent 1 y recommended for equity adjustments, the appropriate 
administrator sha 11 indicate in writing the factors, other than sex 
and race, to which the differences are attributable. 

(c) The President shall report the results of th~ Sala~{ 
Equity Study to the Chancellor and the UFF Chapter Presi1fnt as 
that university on or before May 15, or as soon therea er nts 
possible. The results shall be presented to the Board of Rege 
at its September meeting . 

(d) A salary equity adjustment awarded to an employee shi~~ 
be effective on the same date as other salary increases awhardedlarY 
emp 1 oyee for the next academic year. The amount of t e sa or 
equity adjustment shall be to remedy an inequity based on ~ac:elf 
sex exi_sting d_uring the academic year in which_ the ef!1ployee/ hall 
study is submitted. Receipt of a salary equity _adJust~en \es. 
have no effect on eligibility for merit or discretionary increa 

( ) . . ting in the e In any year, as an alternative to participa f alarY 
Salary Equity Study, an employee may seek redress O • s. a 
di~crimination under Article 6.2 of this Agreement by filinla s 
grievance pursuant to Article 20 no later than thirty (30())(11. 
after the date of the notification issued under paragraph ~ts of 
above . Pursuant to Article 20.2 of this Agreement, the '.e~u rise 
the Sal~ry Equity Study shall not be an act or omission givdinges be 
to a grievance under Article 20 nor shall the above proce ur 
grievable. ' 

23.5 Merit Criteria. . 1ent 
. (a) The employees of each academic department or equiv~eloP 

unit, and of administrative units within the library, shall dedures tnd brecommend written c'.iteria and related eva~uati_ve pr;ic:aiarY 
0 e used by each univers ity for the distribution° 
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increase funds which the Board sha 11 make avail ab 1 e for the purpose 
of rewarding meritorious performance . 

(1) Development or revis i on of merit criteria and 
related evaluative procedures shall be initiated by a secret ballot 
vote of a majority of at 1 east a quorum of the emp 1 oyees e 1 i gi b 1 e 
to participate in departmental/unit governance or of the employees 
in administrati ve units within the library, or upon the initiation 
of the appropriate administrator. 

(2) The appropriate administrator sha 11 discuss these 
procedures , and the mission and goals of the department/unit and 
the university, with the department/unit employees who are to 
participate in the process. 

(3) Each department/unit sha 11 recommend merit 
criteria and related evaluative procedures, or revisions thereof , 
by a secret ballot vote of a majority of at least a quorum of the 
employees eligible to participate in departmental/unit governance 
or of the employees in administrative units within the library . 
These criteria shall be written standards of performance and shall 
be the sole basis upon which administrators shall award merit 
salary increases. The effective date of any revisions to criteria 
shall be determined in the same manner. 
. (4) Departments/units are encouraged to exchange and 

discuss drafts of their merit criteria and re 1 ated eva 1 uati ve 
procedures during the formu 1 at ion process. 

(5) The proposed merit criteria, and re 1 ated 
evaluative procedures or revisions thereof, sha 11 be reviewed by 
thhe university President or representative to ensure that they meet 
t e followi ng conditions. 

a. Compliance with the provisions of the B0R/UFF 
~g~eement, State and Federal law, and the Florida Admi nistrative 
0 e. A copy of the relevant portions of State law and the Code 

shall be provided to each department/unit at the outset of the 
~~o~~ss • A copy of the B0R/UFF Agreement sha 11 a 1 so be avail ab 1 e 

e outset for reference by the department/unit. 
uni . b. Consistency with the mission and goals of the 

versity, the college, and the department/unit. 
ann c. Consistency with the department ' s/unit's 
dut~al evaluation process, which shall be based upon assigned 

es that may differ among employees. 
the 1 f the university President or representative determines that 
shal?1°mmended criteria do not meet these conditions, the proposal 
recei e referred back to the department/unit within one month of 
for ntt_ for reconsideration, with a written statement of rea~ons 
to a ct" approval. No merit salary i ncrease funds shall be provided 
unive/~ttment( unit until its criteria have been approved by the 

s, Y President or representative. 

Proce/b} Approved merit criteria and related evaluative 
shal 1 ~resk and revisions thereof, and any re 1 ated recommendations, 
Colle e ept on file in the department/unit office and at the 
depari~e and u_niversity levels . Additionally, employees in e~ch 
unit's cnt/un,t shall be provided with a copy of that department s/ 

urrent merit criteria and related evaluative procedures. 

Pursua~~) t The . procedures, reconrnendations, and d_ecisions m~de 
the rev; 0 Article 23.5 are not grievable. Complaints regarding 

ew and approva 1 of proposed merit criteria and re 1 ated 
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evaluative procedures under Sections 23.S(a)(l) and (5) above may 
be filed by the UFF with the President or representative within 
thirty (30) days following the date on which the UFF knew or 
reasonably should have known of the act or omissi on giving rise to 
the complaint. The President or representat ive shall seek 
resolution of the complaint and shall respond in writing to the 
complaint within thirty (30) days after it is fil ed. If the 
complaint is not satisfactorily resolved by the procedure described 
herein, the UFF may file the complaint with the Chancellor or 
representative with in thirty (30) days following receipt of the 
University 's decision. The Chancellor or representative shall seek 
resolution of the complaint, and shall respond in writing to the 
complaint within thirty {30) days of its filing. 

(d) Employees may discuss the initial recommendations for 
their merit salary increase with the person or committee which 
makes the initial recocrrnendation. A review of the implementation 
of this section of the Agreement shall be the subject of a 
consultation at each university pursuant to Articl e 2.2 of the 

Agreement . 
23.6 Report to Employees . Each employee shall be sent a repor(~I 
on the form prescribed in Appendix "G ·, not 1 ater than two 
weeks prior to the implementation of the salary increase. Upon 
request, emp 1 oyees sha 11 be provided the opportunity to ~o~st~l~ 
with the person or cocrrnit tee which makes the 1 n

1 
a 

recolTlllendat ions regarding salary increases. 

23. 7 Report to the UFF. 1 ases {a) Two reports of the distribution of all salary nc(rf) by 
arranged by university (one (1) alphabetically a

nd 
one ived in 

discipline), identifying the mployee and the amou~t JfFc~o later 
each of the categories, shall be made available tote t for each 
than November 15 of each year. A copy of the repor s ith the 
university shall be placed 1n the main library, along w 
documents prescribed in Art icle 7. 

(b) In addition to the reports described in i~e~~i~~ 
23. 7 {a). no later than thirty (30) days after a pay peri~f1 furnish 
any sa \ary increases are reflected, each uni ver} i it s~1 stribution 
the 1 oca 1 UFF Chapter with a copy of a report O department or 
of all employee salary increases, arranged by nt received 
equivalent unit, identifying each employee and the amo~ean and the 
in each salary increase category and specifying t~e or equ1vale~t 
median 111er1t salary increases for each depart~en h department 

5 

unit, college , and for the university. A copy O i eafhe depart111ent, 
portion of the report shall be placed on file n tment, 
avai lable upon request to any employee of the depar 

23.8 Eligibility for Salary Increases . are eligible for 
{a) General Faculty pay plan employees ees 

salary increases as follows: l(a)) -- emploY 
(1) Across-the-Board Increases {23 · ;ncrease, es 

hired June 30, 1991, or before shall rece1Ve(th)i(~) ) __ emplo~:s. 
(2) Promotion Increases (23.l b uchincreatel 

hired January 2, 1991, or before are eligible(2~
0
;(t)(2)), Har 

(3) Salary Equity Increases · 
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Equity/Compression Increase (23.l(b){J)}, and Discretionary 
!ncreases (23.l(b)(4)) employees are eligible for these 
1ncreases regardl ess of hiring date. 

(~) Admi nistrative and Professional Pay Plan 
Discret1on~~Y Increases (23:2(a)) and Salary Equity Increase; 
(2f3h·2

1
(~)} employees are el1g1ble for these increases regardless 

o ring date . 

~3.9 fff;ct ive Dates for Salary Increases. Salary increases for 
en~ra aculty and Administrative and Profess i onal pay plan 

emp oyees shall be effective January 1, 1992. 

2~.10 Noth ing co~tained herein shall prevent the Board from 
1 

P oviding salary 1ncreases beyond the increases specified above. 

23 ·11 C~ntract a~d Grant Funded Increases. 
salar · (} Noth1ng contained herein shall prevent employees whose 
hi ghe~ e~h arethfunded by grant agencies from being a 11 otted raises 

an ose provided in this Agreement. 

di screl~} Emp 1 oyees on contracts or grants sha 11 receive non-
regular 1 ~na rr salary increases equivalent to similar employees on 
by the t und,ng, provided that such salary increases are permitted 
increas erms of the contract or grant. In the event such salary 
or in ~s are not permitted by the terms of the contract or grant 
repres~ e e~ent adequate funds are not available, the Board or its 
to perm~,ttat,vehs. shal l seek to have the contract or grant modified 

sue 1ncreases . 

considi~!t · Empioyee~ on c~ntract or grants shall be eligible for 
similar e l~n or d1scret1onary salary increases equivalent to 
increases mp oyees on regular funding, provided that such salary 
provided are permitted by the terms of the contract or grant and 
; n the futher that adequate funds are avail ab 1 e for this purpose 
availab,con ract or grant. In the event adequate funds are not 
contracte, the Board or its representatives shall seek to have the 

or grant modified to permit such increase. 

23 ·12 Order of Salary Increases . 
(a} General Faculty pay plan. 

1 Salary Equity - 23.l(b}(2) 
2 Across-the-Board - 23.l(a) 
3 Promotion - 23.l(b}(l} 
4 Market Equity/Compression - 23.l(b)(3) 
5 Discretionary - 23.l(b}(4} 

(b} A~dministrative and Professional pay plan. 
l} Salary Equity - 23.2(b} 
2) Discretionary - 23.2(a} 

23.13 Th emplo e ~oard shall provide Developmental Research School 
Yees with the following increases: 

The \a) . Developmental Research School/County Schedule Equity. 
code si ar, es of Deve 1 opmenta 1 Research Schoo 1 emp 1 oyees ( c 1 ass 
the s

19 
0l6, 9017, 9018, and 9019} shall be increased to ensure that 
91-92 salary rate of each employee is not less than the 



salaries provided to individuals by the county within whi ch each 
Developmental Research School is located , based upon the degree and 
years of experience on the county ' s 1990-91 schedule . 

(b) Minimum Increase. If the salary increase prov ided to 
an employee through 23.13(a), above, is l ess than $300, that 
employee's salary rate shall be further increased to ensu re that 
the tota 1 sa 1 ary increase provided through 23. 13 ( a) and 23 .13 (b) 
equals $300 . 

(c) Promot ion Increases. Prior to making allocati on~ of 
promotion awards, the appropriate administrator shou 1 d cons 1 ~er 
recommendations which may have been made through the collegial 
system of shared governance . Promotion increases shall be granted 
to full-time employees in the following amounts (proportional 
increases shal l be granted to part- time employees): 

To Assistant University School Professor -- $1,000 or 
3.5% of the employee ' s 1990-91 base salary rate, whichever is 
higher; 

To Associate University School Professor -- $1,500 ~r 
5.25% of the employee's 1990-91 base sal ary rate, whichever is 
higher; and 

To University School Professor -- $2,500 or 8.75% of 
the employee's 1990-91 base salary rate , wh ichever is higher. 

. (d) Salary Equity Adjustments required by Section 240. 2~7, 
Florida Statutes. The procedures for conduct ing the Salary Equ ity 
Study are described in Section 23.4. 

(e) Developmental Research School Suppl ements. 
. (1) Employees in Developmental Research School s_shall 

receive salary .suppl_ements for the approved activities, an~ ~n t~e 
amounts, described in (2) below, under the fol lowing condi t ions. 

. a . The activity must be assigned by the 
Director, who shall determine which activiti es are to be performed 
and to whom they will be offered; provided that such activi t y must 
be _ off~red in sufficient time to allow voluntary acceptance or 
reJection; 

b. The activity must involve duties which ex~end 
beyond . th~ norma 1 workday, or duties for which an appropriate 
reduction in regular professional duties ass i gned du ring the normal 
work day has not been made, consistent wi th Art i cl e 9.8; 

c. Employees shall receive a separate salary 
supplement for each assigned activity listed in (2) below; 

. . d. The amount of the annual sal ary suppl ements 
descr,~ed in (b) _be_low,_ shall be paid over the period each year 
for which the act,v,ty ,s assigned; and ·n 

e. Salary supplements are not to be included i the base salary rate upon which future salary i ncr eases are 
calculated. 
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(2) Salary supplements shall be provided as follow~: 
a. A $600 supplement shall be provided forte 

following acti vities: 

Department chair 
Student council/government advisor 
Orama coach 
Literary magazine sponsor 
Faculty/club sponsor 
Assistant coach 
Division director/chair 

b. An $950 supplement shall be provided f or t he 
following activities: 

Cheerleader sponsor/coach 
Newspaper sponsor 
Yearbook sponsor 
Head coach, junior varsity s ports 
Head coach, minor spor ts 
Choral director 

c. A $1,300 supplement shal l be prov i ded for 
the followi ng activities: 

Athletic director 
Band director 
Head coach , maj or sports 

t · · t may be . d. A salary supplement fo: an ac , v, _ Y in the 
~aid at the next higher rate than t hose descr, bed . ab~1~i ~~• by the 
Judgment of the Di rector, such higher rate is J us 11 exceed 
extent of the duties i nvo 1 ved · however no supp 1 ement sha 
$1,300. ' ' 

. . t . other than those 
. (3) Suppl ements for act,v, ,es . ion of the 

de~cr, bed above may be prov i ded at the di scret 
un1 versity. 

app 
. (f) Joint Appointments . DRS employee~ ho)dingh Hi~~ 

01 t · t · the university s a el .. n ments with a department or uni 1 n other part-time 
igible for any salary increases available tot r unit of the 

me~bers of the bargaini ng unit in such departmen o ted 
un, vers ity, wi t h such increases appropriate 1 Y pro- ra · 

Developmental 
Res (g) Eligi bil ity for Sala_ry_ Incras;~iary increases as 
f /arch School employees are el1g1ble or 
o lows: . ( 3 lJ(a)), Salary 

. (1) ORS/County Schedule Equity 2s· (23 13(e)), --
Equity Increases (23 . 13(d)), and ~RS Supplemen~rdlesi of hiring 
~mployees are el i gible for these increases reg . d 
ate. lJ(c) __ employees hire 

J (2) Promotion Incre!s~ (23f·or this increase. 
anuary 2, 1991, or before are eligible hired 

13(b)) -- employees 
June 

30 
(3) Minimum Increase _(23 'this increase. 

, 1991, or before shall receive 
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(h) Effective Dates for Salary Increases. Salary increases 
for DRS employees sha 11 be effective January 1, ~992, e~cept !or 
DRS Supplements which shall be paid over the per1od dur1ng wh1ch 
the activity is assigned. 

(i) Order of Salary Increases. 
1 Salary Equity -- 23.13(d) 
2 DRS/County Schedule Equity -- 23.13(a) 
3 M1nimum Increase -- 23.13(b) 
4 Promotion Increase -- 23.13(c) 
5 DRS Supplements -- 23.13(e) 

(f) The provisions of Sections 23.4, Salary Equity Study, 
23. 6, Report to Emp 1 oyees, 23. 7, Report to the UFF, and 23 . 1 ~, 
Contract and Grant Funded Increases, shall apply to employees in 
the Developmental Research Schools. 

ARTICLE 24 
FRINGE BENEFITS 

24.1 Benefits Improvements. . . 
(a) The Board shall provide improvements in ex1strng St~te-

sponsored fringe benefits for employees to the extent author1zed 
and funded by the State Legislature. 

(b) The parties agree to support legislation which would 
result in no emp 1 oyee suffering a decrease in net sa 1 ary as a 
result of any change to the State Heal th Insurance Program for 
1991-92. 

24.2 Child Care. The Board and UFF will jointly seek funding from 
the 1991 Legislature for the SUS employer-assisted child care for 
children of employees proposal. 

24.3 Part-time Employees. Part-time employees, except tho~e in 
positions funded from Other Personal Services funds, are ent1tl~d 
to employer- funded fringe benefits under the provisions of Stahe 
law and the rules of the Department of Administration and t e 
Division of Retirement. Part-time employees should contact the 
personnel office at their university to determine the nature and 
extent of the benefits for which they are eligible. 

24 .4 Retirement Credit. Retirement credit for employees who are 
authorized to take uncompensated or partially compensated leavehs 
of absence shall be granted in accordance with State law and! e 
rules of the Division of Retirement as they may exist at the t~me 
lea~e is granted. The current rules also require that to re~e1ve 
retirement credit, the employee on uncompensated or pai:-t1a~ly 
compensated leave must make payment of the retirement contr1bution 
that wquld otherwise be made by the university. Employees who ~re 
to take such a leave of absence should contact the personnel office 
at their university for complete information prior to taking the 
leave. 
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24.5 Benefits for Retired Emplf{~e\ least ten (10) years service 
(a) Retired employees w a 11 ible upon request, 

with the State University SySt em sha1ll e~es e s~bject to university 
and on the same basis as other emp oy ' t the university from 
policies, to receive the following be,nefits a from the university 
which they retired, or at an employee s opt~~;t the university from 
nearest their primary residednc1e, prd~f~!~!nt metropolitan area than 
which they retired 1 s 1 oca te n a 
their primary residen~e: 1 id ntification card; 

(1) retired emp oyee e1t library (i.e., public 
(2) use of the univers Y 

rooms, lending and research service); t . 

!
3l listing in the universdityi d~;!fti1a'iling lists; 
4 placementondesignate un v 
5 a university parking decal; tional facilities 
6 use of university recrea from those charged 

(retired employees may be charged fees different ) . and 
to other employees for the use of such ifaci 1 it;:; ; 1 thout payment 

(7) the right to enroll n cour with the provi-
of fees, on a space available basi_s, in accordance 
sions of Section 240.235(3), Flor1da Statutes. 

i nd on a space 
(b) In accordance with uni vers 1 ty po 1 cy' :ant a retired 

available basis, a university is encouraged to g 
employee 's request for office or laboratory space. 

h rticipated in the 
(c) With the exception of retirees w O ~!isions have been 

SUS Optional Retirement Program and fo6(w)ho(~) prof this Agreement, 
made, as stipulated in Section 24. a tirement system are 
retired employees of any State-administered tre ·n accordance with 
entitled to health insurance subsidy paymen s 1 
Section 112.363 , Florida Statutes. 

24.6 Optional Retirement Program. ill be provided includ-
. (a) An Optional Retirement Program w 
ing at least the following provisions:f ll-time faculty, and_ those 

(1) Eligibility for all .u elow who are ,n t~e 
A&P employees who meet the criteria 1, sted/ 'ble for membership 
~ollective bargaining unit and otherwisAe&Pe ~~~loyees serving t 
in the Florida Retirement System· . determines meet t e 
Positions which the Division of Retiremen~ Optional Reti rement 
following criteria shall be eligible _for t ef the positi on m~st 
~rogram: the duties and responsibilities on or implementati on 
include either the formulation, interpretrif t'he academic pr~gfa~ 
of academic policies, or the direct su~~~\a~anci es in t he pos, t o 
of the university· and recruiting to f1 i onal market; s 
must be conductect' within the natio~aJ o; : te~east ni nety_ (~iit~ar n 
. (2) A reasonabl e peri o . o whether t o part, c1 
in Whic~ an eligible employee ma;>' declde . or vested the Optional Retirement Program, ed service cred.1/ an emP 1 oyee 

. (3) No loss of _accru . rement Sys t em , m· 
"rirement benefits in the Fl or, d~ Ref Retirement P:og;:nf Program 
e ects to participate in t he Optio:h~ Optional RetH~arti cipati ng 

( 4) Benefits under sted in the 
shall be fully and illlllediately ve 
employees· , 
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(5) The employer shall contribute to the Optional 
Retirement Program, on behalf of each employee participating in the 
program an amount equal to the normal cost portion of the 
employe~·s contribution to the Florida Retirement System, as well 
as an amount equal to the employer's contribution t~ the Retiree 
Health Insurance Subsidy program on behalf of non-Optional Retire­
ment participants (see Section 112.363(8). Florida Statutes), less 
a reasonable and necessary amount, as determined by the Legi sl a­
ture, which shall be provided to the Division of Retirement for 
administerin~ the program; and l6) A participating employee may contribute to the 
Optional Retirement Program, by salary reduction or deduction , a 
percentage amount of the employee's gross compensation not to 
exceed the percentage amount contributed by the employer to the 
Optional Retirement Program. 

(b) The parties agree to inform eligible employees 
regarding the existence and impact of the Optional Retirement 
Program upon their retirement benefits. 

(c) If the UFF is concerned with the performance of any 
aspect of the Optional Retirement Program, whether administered by 
the Board or another State agency, the UFF has a right to consul ht 
with the Board regarding such concern. As a result of sue 
consultation, the parties may agree to an approach to address t~ 
concern if it lies outside the Board 's statutory authority. 

(d) The Board shall pursue a change to the O~t~onal 
Retirement Program rules which will provide for the initial 
enrollment of new faculty members into the ORP, rather than 

th
e 

FRS, until such time during the employee's first ninety (90) dars 
of employment that the employee makes an election to either rema

1
n 

in the ORP or elect membership in the FRS. 

24.7 Phased Retirement Program. 
(a) Eligibility. of 

. Employees who have accrued at least ten years ell 
cred1 table service in the Florida or Teachers Retirement Sys\0 
(FRSi !RS) or Optional Retirement Program (ORP) are eligit~itY 
part1c1pate in the Phased Retirement Program. Such elig~ \ 2nd 
sha 11 expire not 1 ater than one year after the employee s ten 
bir~hday. Employees who decide to participate must provide wriiion 
not 1 ce to the university of such decision prior to the ex~i ~i itY 
of their el i gi bil ity, or thereafter forfeit such el i g, bi t iV~ 
Employees who choose to participate must retire with an effecfter 
date not later than 180 days, nor less than ninety (90) days,/thiS 
rniy/ubmit such writt~n notice, except that when the e

nd 
°tended 

t ay period falls within a semester the period may bee\ r or 
0 no later than the beginning of the ~ubsequent term (semes e 

summer, as appropriate). 

(b) Program Provisions . therebY 
relin (l) All participants must retire and except 
as st~utisdh al~ ri9hts _to tenure as described in Articl,e 

15
i;rement 

ben . e ot erw1se in this Article Participants re es and 
th/f1 is shall be determined as provided under Florida Statut 

rues of the Division of Retirement. 
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(2) Payment for Unused Leave. Participants shall, 
upon retirement, receive payment for any unused annual leave or 
sick leave to which they are entitled. 

(3) Reemployment. 
a. Prior to reemployment, participants in the 

Phased Retirement Program must remain off the State payroll for one 
(1) calendar month following the effective date of retirement in 
order to validate their retirement, as required by the Florida 
Division of Retirement. Participants must comply with the 
reemployment limitations that apply to the second through twelfth 
month of retirement, pursuant to the provisions of either the 
Florida Retirement System (which includes ORP) or the Teachers 
Retirement System, as appropriate. b. Beginning the 1992-93 academic year, 
participants shall be offered reemployment by the university under 
an. Other _Personal Services (OPS) contract (NOTE: exceptions to 
t(h1s provision are described in Section 24 .7(b)(l4)) for one-half 
• 5 FTE) of the academic year (780 hours, or 19. 5 weeks). 

Compens~tion during the period of reemployment shall be at a salary 
~ropor~1onal to the participant's salary prior to retirement, 
1nclu~,ng_ an amount comparable to the pre-retirement employer 
cbontribut,on for health and life insurance. The assignment shall 

e_ sche~uled within one semester unless the participant and the 
~n1

1
vers1ty agree otherwise, beginning with the academic year next 

0 l~wing the date of retirement and subject to the condition 
outlined in ( 3) a. Teachers Retirement System Retirees--Note--that if a 
TRS retiree accepts reemployment by the university during the second through 
twe_lfth month following the TRS retiree's effective date of retirement, such 
retiree shall not receive retirement benefits during such reemployment in 
accordance with Section 238.181(2)(a), Florida Statutes. As an alternative to 
reemployment during the first year following retirement, a TRS retiree may 
elect ~o defer reemployment until the beginning of the academic year next 
fol~owmg the conclusion of the first twelve (12) months of retirement, during 
which year (the second year of participation) he/she will work two (2) 
semesters (1 FTE). The university will have fulfilled two (2) years of the 
reemployment obligation by the end of the second year of participation. 

(4) Leave for Illness/Injury. . . 

(5) 
a. Each participant sha 11 be cred1 ted with f~ ve 

days of leave with pay at the beginning of each fu 11-t 1 me 
semester appointment This leave is to be used in increments of 
~ot less than four (4) hours (1/2 day) when th~ particip~n~ is 
~able to perform assigned duties as a result of illness ~r ,n~ury i _the participant or a member of the participant's ~ nvned1 ate 

_am,ly. For the purposes of this Section, i1T111ediate family_shall 
include the participant's spouse mother father, brother, sister, 
natural, adopted or step child, or other relative living in 

th
e 

Participant's ho~sehold. ' t . b. Such 1 eave may be accumulated; howe~er, upon 
erm~n~tion of the post-retirement reemployment period, 

th
e 

Participant shall not be reimbursed for unused leave. 
(5) Personal Non-Medical Leave. 

a. Each participant who was formerly on a ~welve 
(l2) month appointment and whose assignment during the period( l)f 
reemployment is the same or similar to that during th~ twelve 

1 

month appointment (i.e., the assignment is administrative in nature 

71 



r 
C 

s 
a 
t 
0 
e 

r 
d 
u 
s 
C 

ll 
A 
t 

rather than that of a traditional ranked faculty member) shall be 
credited with an additional five (5) days of leave with pay at the 
beginning of each full-time semester appointment. This leave is 
to be used in increments of not 1 ess than four ( 4) hours (1/2 day) 
for persona 1 reasons unre 1 ated to il 1 ness or injury . Except in the 
case of emergency, the employee shall provide at least two days 
notice of the intended leave. Approval of the dates on which the 
employee wishes to take such leave shall be at the discretion of 
the supervisor and shall be subject to the consideration of 
departmental and organizational scheduling. 

b. Such leave shall not be accumulated, nor 
sha 11 the participant be reimbursed for unused leave upon 
termination of the post-retirement reemployment period. 

(6) Reemployment Period. 
a. The period of reemp 1 oyment ob 1i gati on sha!I 

extend over f ive (5) consecutive yea rs, beginning with the acade1111c 
year next following the date of retirement, or as described in !he 
"Note " in (b)(3)a ., beginning with the academic year next following 
the conclusion of the first twelve (12) months of retirement. No 
further notice of cessation of employment is required 11 b. The period of reemployment obligat~o~ sha 
not be shortened by the university, except under the prov1S1ons of 
Article 16 of the Agreement. During the period of reempl oyment, 
participants are to be treated as tenured/permanent sta!us 
el!'ployees or nontenure-earning/non-permanent status empl~yees wf

th 

f1 ve or more years of continuous service, as appropriate, or 
purposes of Sections 13.l(a) and (b) of the Agreement: 

(7) Declining Reemployment. A participant a! 
de~line . an offer of reemployment, with reasonable notice ~odt~f 
uni vers 1 ty. Such a decision sha 11 not extend the perio . 
reemployment beyond the period described above. At the conclu~

1
~" 

of t~e reemployment period, the university may, at its opt~~0'. 
continue . to reemploy participants in this program on a year 
year basis. . 11 

(8) Salary Increases. Participants shall receiv: \ 
across:the-board salary adjustments available to emplo_Yee art· 
e~tabli sh~d positions, in an amount proportional t~ their PWY 
~,me appointment, and shall be eligible for discretionary sa 
increases on the same basis as other emp 1 oyees. Mil 

. (~) Preservation of Rights. Participants 
5 

as 
~~~~~~ t~ rights, privileges, and benefits of employm.e:etlsitl 

.1.e in laws, rules , the BOR/UFF Agreement, and un) le 
po li Cl es • subject to the conditions contained in this Arti \ions, 
as specif · dqo)A Payroll Deductions . The UFF payroll d~1~~ed tor 
a r ie in .rticle 26, if applicable, shall be con 

P ogram participant during each reemployment period. ntt~ 
em ( 11) Contracts and Grants . Nothing shall preve fr: 
su~~~!~~nffn th\hparticipa~t, consistent with law and n~ur~ec'ts or 
grants. g e parti c, pant' s emp 1 oyment with co .. 

( 
d Ret1re 

ment Program ~2) . The deci si on to participate in the Phase 
1 s , rrevocab 1 e. 10y,ne1: 

on an OPS ( 13) OPS Excepti on. The prov1 s ions for ree~~ cipant; 
whose i ni t/ontract are in effect on 1 y for new PRP pademicYea 
or thereaft~r reempployment occurs during the 1992-93 acaent occ,r! 

· articipants whose initial reemploym 
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before the 1992-93 academic year will continue to be reemployeed 
in salaried pos itions. 

(c) PRP Information Document. The parties agree to jointly 
develop written information describing the current provisions of 
the Phased Retirement Program in the Agreement. The Boa rd sha 11 
distri bute this written information to university personnel 
departments and the UFF Chapters, upon request. 

(d) The parties support legislation that reduces the reem-
P 1 oyment 1 imitation described in Section 238. 181 (2)( a) , Florida 
Statutes. 

24.8 Tuiti?n~Free Courses for Employees. Subject to the approval 
of the rece1v1ng university, a full-time employee, including those 
~mpl?yees on sabbaticals or on professional development or grants­
)n-a1d l~ave, may take up to six (6) credit hours of on-campus 

S
instruct,_on p~r term tuition-free at any university within the 
tate Un1vers1ty System on a space available basis, limited to 

~ourses that do not increase the direct cost to the university. 
ir purposes of this paragraph, the word "term" is defined as one 

0 the. two (2) semesters in the academic year or the period of 
approximately thirteen (13) weeks between the end of the spring 
semester and the beginning of the fall semester. 

~iFg imployee Assistance Programs. The Board, in conjunction with 
e . • .s a 11 encourage each university to deve 1 op or expand its 
r:}st1 ny Employee Assistance Program (EAP) to include assessment, 
sere'.ra, follow-up consultation , short-term counseling, and other 
su vices for employees with personal, family, job stress, or 
inbl~an~e abuse problems. Any policies created by the universi~y 
cons ft eyelopment or operation of its EAP shall be discussed ,n 

u at1on with the local UFF chapter. 

2~- 1~ Pre-tax Benefits Program. The Board shall continue to 
~n~v, de. a pre-tax benefits program for emp 1 oyees in the State 
pr·vers,~y System. In implementing such a program, it was not the 
ra~mary intent of the Board to provide for cost containment, but 
of her to enable employees to make more effective and effi7ient use 
Th current ~oard and employee expenditures in the benefits area. 
th:iprigram ~ncludes the opportunity for employees to: (1) par ~or 
fl '. tate in~urance premiums on a pre- tax basis and, (2) utilize 
Th ex~ b 1 e spending accounts for medi ca 1 and dependent care ex~enses · 
che 0a:d shall continue to negotiate with the UFF regarding any 
ina~ge in an element of this program that would constitute a change 

erms and conditions of employment. 

~~ill The Board and UFF agree to examine the feasibility of 
erstate compacts for retirement credits. 

ARTICLE 25 
UFF INSURANCE DEDUCTION 

The Board agrees to provide one payroll deduction per employee PfI 
Pay Period for the UFF voluntary economic services programs. 



is understood that a 11 such programs and deductions wi 11 meet 
requirements of State and Board rules and regulations. 

ARTICLE 26 
PAYROLL DEDUCTION 

Pursuant to the provisions of Section 44 7. 303, Florida Statutes, 
the Board and the UFF hereby agree to the fo 11 owing procedure for 
the deduction and remittance of the UFF membership dues and other 
UFF deductions. 

26.1 Deductions. (a) During the term of this Agreement, the Board, by and 
through the respective universities, agrees to deduct the UFF 
membership dues in an amount established by the UFF and certified 
in writing by the UFF State President to the Board, and to make 
other UFF deductions in an amount authorized by an employee , fr011 
the pay of those employees in the bargaining unit who individually 
and voluntarily make such request on a written authorization fo~ 
as contained in Appendix "B" to this Agreement . 

. (b) Deductions will be made biweekly beginning with ~he 
firs~ full pay period convnencing at least seven (7) days follow)n9 
re~e, pt of ~uthori zat ion by the university. The UFF sha 11 give 
wr, tten. not, ce to the Board of any changes in its dues at lea

5
! 

forty-f, ve ( 45) days prior to the effective date of any sucb 
changes. 

26 · 2 ~emittance. The dues and other authorized deductions shall 
be ~em,~te~ by ~he Board to the UFF State President on a biwe~klY 
basis w,t~,n thirty (30) days following the end of the pay period. 
Accompany,n~ each remittance shall be a list of the employees frr 
whose sa 1 ar, es such deductions were made and the amounts deducte · 

26 ,3 '.ermination of Deduction. The Board ' s responsibility f~~ 
de,uct,ng dues and other authorized deductions from an employe(~~ 
sa ary ~hall terminate automatically upon either (a) thirty ·t 
days written n_otice from the employee to the Board, the un~vers) ~ 
person rye 1 off, ce, and to the UFF revoking that employee s prt~e 
dei~ct~ory authorization, or (b) the transfer or promotion oft 
au or,z,ng employee out of the bargaining unit. 

~~- 4 Reins~atement of Deduction. The university shall reins~:!: 
ti~~ ~~tu~~~~nsd fr e!"ployees who have previously filed ti~o\ea1e 
without pay s/ tuct,on and wh_o _are subsequently pladceR tiren,ent 
Pro ra a us, or participate in the Phase e in oe 
SUS~ m, upon coirmencement of full- or part-time employment 

26.5 Indemnific t· . • fr (1) al! claims a ain a ,on. The UFF assumes responsib1l1tY. 
0 

he cos, 
of defen~i n st the Bo~rd and the universities, inc 1. udi nQ \h this 
Article, an~ stih (g,ons, arising from their compl1_anc: f1\1e ai'. 
remitted to th/UFF a? monies deducted under th1\ \he soar• 
excess monies rec . · d he UFF shall promptly refund 

0 

e,ve under this Article. 
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26. 6 Exceptions . The Board wi 11 not deduct any UFF fines, pen a 1-
ties, or special assessments from the pay of any employee, nor is 
the Board obligated to provide more than one payro 11 deduction 
field for the purpose of making the deductions described in this 
Article. 
26.7 Terminati on of Agreement. The Board's responsibilities under 
this Article shall terminate automatically upon (1) decertification 
of the UFF or the suspension or revocation of its certification by 
t~e Florida Public Employees Relations Corrrnission, or (2) revoca­
tion of the UFF ' s deduction privilege by the Florida Public 
Employees Relations Commission. 

ARTICLE 27 
MAINTENANCE OF BENEFITS 

~o employee may be required to waive the benefits provided by the 
ems of this Agreement. No employee shall, as a result of the 

es}1bl1shment of a level of rights or benefits in this Agreement, !~
1

e hr a 1 oss or di mi nut ion of any such rights or benefits for 
c otherwise eligible. 

ARTICLE 28 
MISCELLANEOUS PROVISIONS 

~~- 1 No Strike or Lockout. The Board agrees that there wi 11 be 
of t~~kout systemwi de or at any of the universities during the term 
its 

1
~s Agreement. The UFF agrees that there will be no strike by 

e or by any employees during the term of this Agreement. 

!~;2 ~ffect of Passage of Law. Any provision of this Agreeme~t 
A /h 1 s contrary to law, but becomes legal during the term of th, s 
l~g~em

1
en~. shall take immediate effect upon the enactment of such 

is at,on. 

~~i~ Legislative Action. The Board and the UFF agree that neither 
or 

1 
a~tempt to influence or support changes in existing statutes 

egislation which would change the terms of this Agreement. 

i~b~ Venue. For purposes of venue in any judicial review of an 
th ,~rator's decision the parties elect to submit themselves to 
aci J uri sdi ct ion of the courts in Leon County, Florida. In . an 
mo ion commenced in Leon County neither the Board nor the UFF will 
f vi for a change of venue based upon the defendant's residence in 
ac if other than Leon County. 

~~P~ Copies of Agreement. The Board agree~ to pro~ide19~2~~~ 
s es of the ratified Agreement, 6,500 copies of t e F 
f~~Pl~men~, and 6,000 copies of the 1993-94 _S~pplement _to t~; ~~e 
A distribution to employees, to make ad~1tional copies at each 
u~teemeryt available for examination at designated plac~~ hiring. 
If vers,ty, and to provide a copy to each new employee u~t as part 
of \hhe emp l ?Yee does not receive a copy from thie un~~e?r~,; the UFF 

e h1r1ng process, the employee may obta n ° 
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Chapter. The UFF agrees to distribute copies of the Agreement to 
current employees in the unit when the Agreement is ratified. In 
addition, the Board sha 11 pro vi de a mach i ne-readab 1 e copy of the 
ratified Agreement and all Supplements to the UFF. 

28.6 Class Titles. ( a) Whenever the Board creates a new c 1 ass, it sha 11 desig· 
nate such cl ass as being either within or outside the bargaining 
unit and sha 11 notify the UFF. Further, if the Board revises the 
specifications of an existing class so that its bargaining unit 
designation is changed, it sha 11 notify the UFF of such new 
designation. Within ten (10) days following such notification, the 
UFF may request a meeting with the Boa rd or its representative for 
the purpose of discussing the designation. If, following such 
discussion, the UFF disagrees with the designation, it may request 
the Florida Public Employees Relations Corrrnission to resolve the 
dispute through unit clarification proceedings. 

(b) An employee may request a review of the appropriaten~ss 
of the employee 's classification by the appropriate univer~1ty 
office. In case of disagreement with the results of the rev iew, 
the matter shall be discussed in accordance with Article 2, 
Consultation, but shall not be subject to Article 20, Grievance 
Procedure. 

28.7 Salary Rate Calculation and Payment. The biweekly salary 
rate of emp 1 oyees serving on twe 1 ve ( 12) month ( ca 1 endar year) 
appointments shall be calculated by dividing the calendar year 
sa 1 ary rate j> y the number of work days in the appoi ntm~nt year 
(260 to 262) and sha 11 be paid over the term of the appointment. 

28.8 The Board wi 11 pursue the feasi bi 1 i ty of paying ORS fac~l H 
members over twelve (12) months. The results of this study 5 a 
be reported to the UFF during the 1991-92 negotiations. 

28 -9 . ~RS Advisory Board . The Board shall seek , wi thin t~: 
pro~, s, 9n~ of Chapter 90-49, Laws of Florida, and subj ~c~ to \ 0 
availability of one of the three available faculty positionS,oRS 
hav~ a DRS faculty member appointed by the President to the 
advisory board. 

?8·10 Master Inservice Plan. A Master Inservice Plan will be 
implemented at each DRS by August 1992 . 

28 ·1~ If a _DRS employee is designated to transport 
st

u~~~~! 
,i~~~i~:ni ~~ th the requirements of Chapter 89-282, Laws otcn the 
DRS sh 1l n, orm Classified Conwnercial Driver 's Licen~e i·censure 
and enda pay the costs associated with the emp 1 oyee s 

1 

orsement. 

2-rhe actual be year iS affected by num r of work days in any calendar year to 
year. such factors as leap-year and may vary fro~ 
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ARTICLE 29 
SEVERABILITY 

In the event that any provision of this Agreement (a) is found to 
be invalid or unenforceable by final decision of a tribunal of 
competent jurisdiction , or (b) is rendered invalid by reason of 
subsequently enacted legislation, or (c) shall have the effect of 
a 1 oss to the State of Florida or to the State University Sys tern 
of funds, property, or services made ava i1 ab 1 e through federal law, 
or (d) pursuant to Florida Statutes, Section 447.309(3), can take 
effect only upon the amendment of a law, rule, or regulation and 
the governmental body having such amendatory powers fails to take 
appropriate legislative action, then that provision shall be of no 
!orce or effect, but the remainder of the Agreement shall continue 
in full force and effect. If a provision of this Agreement fails 
for r~ason (a), (b), or (c) above, the parties shall enter into 
inmed,ate negotiations for the purpose of arriving at a mutually 
satisfactory replacement for such provision. 

ARTICLE 30 
AMENDMENT AND DURATION 

~Otl . Effect~ve Date. The Agreement shall become effective on ~he 
t~ ef,t is.signed and remain in effect through June 30, 1994, with 

e ollow,ng exceptions: 

1 
t (a) Renegotiations for the 1992-93 year shall begin no 

a
at~r

1 
than October 30, 1991 and sha 11 include the fo 11 owing 

r , c es: ' 
Article 8; Article 19; Article 23; and Article 24. 

1 
(b) Renegotiations for the 1993-94 year shall begin no 

byatethr than 9ctober 30, 1992, and shall include articles agreed to 
e parties. 

ti t · (c) Other subjects may be subject to negotiation or renego-
a ion upon the agreement of the parties. 

1 (d) Negotiations for a successor agreement shall begin no 
ater than October 30, 1993. 

fied (e) The dates for renegotiations or negothtio~s, as speci­
Bo above, may be changed by agreement of the parties: If 

th
e 

daard and the_ UFF fail to secure a successor agree~ent prior to 
th

e 
exie upon_wh,ch this Agreement expires, the parties may agree to 

end this Agreement for any period of time. 

30 ·2 Amendments. In the event the Board and the UFF negotiate a 
~~!1i1 ~ accep_tab le a!11endment to this Agre:mih~. l~;~e:::rd~~~~ 
ratit• e put in writing and become part o ,s 

icat,on by both parties. 
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ARTICLE 31 
TOTALITY OF AGREEMENT 

31.1 Limitation . The parti es acknowledge that during the negotia­
tions which resulted in the Agreement, the Board and the UFF had 
the un 1 imited right and opportuni ty to present demands a~d pro­
posa 1 s with respect t o any and a 11 matters 1 awfu 11 y su~J ect to 
collective bargaining , and that all of t~e un?erstandings and 
agreements arrived at thereby are set forth , n th, s Agreement, and 
that it shall constitute the entire and sole Agreement bet ween the 
parties for its duration. 

31.2 No Obligation to Bargai n. The Board and t~e ,UFF, dur~ng the 
term of this Agreement, voluntari l y and unqual1f1edly waive t~e 
right, and agree that the other sha 11 not be obl i gated, t o barga1n 
collectively with respect to any subject or matt er, whether or.not 
referred to or covered by this Agreement, even though such subJ~ct 
or matter may not have been wi t hin the knowl edge or co~templat1~n 
of the parties at the time t hey negotiated or signed this 
Agreement. 

31.3 Modifications . Nothing herein shal 1, however, precl ude the 
parties from mutually agreeing t o alter, amend, supplement, deltet~, 
enlarge, or modify any of the provisions of thi s Agreemen in 
writing . 

ARTI CLE 32 
DEFINITIONS 

As used in this Agreement, t he tenn: 

-- · academic year · means a peri od consisti ng of a fall and spring 
semester totaling 39 contiguous weeks. 

-- "bargaining unit " means those employees, collectively, rer~~ 
sented for collective bargaining purposes by the UFF pursr~ions 
the .ce~tification of the Flor ida Public Employees. Re a ered 
Comm,ss,on dated November 21 1984 wherein the Commission °rdmain 
~hat Certification number 218, pre; iously issued to the UFF, h:rein 
10 effec~. ~nd Order number 84-E-112, dated June 14, 1984• w Board the Comm,ss,on adopted the bargai ning unit agreed to by the 
of Regents and the UFF, as amended. 

F-l ~Bdoard" or "Board of Regents • means the body established bY 
or, a Statutes, Chapter 240. 

· h tht -- "bre k · · wh1C 
1 a 10 service" means those absences fol lowi ng putin9 

:~~; ~t~iy is dtreated as a new emp 1 oyee for purposes of com 
an years of service . k 

" t . d bY a brel . co~ inuous service" means empl oyment uninterrupte 1n service. 

-- "days• means calendar days. 
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·employee• means a member of the bargaini ng unit. 

•equitable" means fair and reasonable under t he circumstances . 

·months " means cal endar months. 

number -- The si ngul ar includes the plural. 

"principal place of employment · means t he campus locati on or 
other uni versity s i te specified on the employee's standard 
emp 1 oyment contract . 

-- ·semester· means one of the two approximately 19. 5 week per i ods 
which t ogether consti t ute the academic year . 

-- •supervisor · means an individual identifi ed by the Pres i dent 
or representative as having immediate admi ni strative authority over 
bargain ing unit employees. 

-~ "SUS" or "State University Syst em" means the system of institu­
ti ons and agencies withi n the jurisdiction of t he Board of Regents, 

-- . t itles and headings - - The tit les of article,s and headings 
which precede text are inserted sol ely for convenience of re~er­
ence and sha 11 not be deemed to 1 i mit or affect the mean, ng, 
construction, or effect of any provisi on of this Agreement . 

-- ' UFF " means United Fac ulty of Florida . 

-- ' un iversity' means one of the nine (9) institutions in the 
State University System and i ts s t aff . 

-- •year" means a period of twelve (12) consecutive months . 



IN WITNESS THEREOF, the parties have set their signatures 
this 27th day or June, 1991, 

FOR THE BOARD OF REGENTS: 

Charles ~ Sr. 

tLA';!) 
Charles B. Reed 

Chancellor 

:::::k, . ..., . ..,..,._.,., . \: ~'--'-~LJ 
Games ;.; rry \ 
Chier Negotiator 

Joann Campbell 
Jacqueline Haskins 
Emoryette McDonald 
Scot Silzer 

FOR THE UNITED FACULTY OF FLORIDA: 
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Krietine Anderson 
Chier Negotiator 

M. L. Baker 
William Byers 
Jana Futch 
Nancy McConnell 
Jim Munro 
Ralph Selfridge 
John zweibel 

APPENDIX A 
POSITION CLASSIFICATIONS 

IN THE BARGAINING UNIT 

All employees in the following position classifications holding 
regular, visiting, provisional, research, affiliate, or joint 
appointments are included in the bargaining unit: 

9001 - Professor 
9002 - Associate Professor 
9003 - Assistant Professor 
9004 - Instructor 
9005 - Lecturer 
9006 - Graduate Research Professor 
9007 - Distinguished Service Professor 
9009 - Eminent Scholar 
9016 - University School Professor 
9017 - University School Associate Professor 
9018 - Univers ity School Assistant Professor 
9019 - University School Instructor 
9053 - University Librarian 
9054 - Associate University Librarian 

9
9
0
055 - Assistant University Librarian 

56 - Instructor Librarian 
9
9
0
0
6
6
3 - Associate Chairperson and Professor 
4 - Associate Chairperson and Associate Professor i

0
°
6
6
6
5 - Ass?ciate Chairperson and Assistant Professor 

- Assistant Chairperson and Professor 9067 - Assistant Chairperson and Associate Professor 
i~~~ -Ass~stant Chairperson and Assistant Professor 
9070 

- Assistant Chairperson and Instructor 
- Area Chairperson and Professor 

i~~~ -Area Chairperson and Associate Professor 
9115 

- Area ~hairperson and Assistant Professor 
- Coordinator i1

1
1
16 - Coordinator and Professor 
7 - Coordinator and Associate Professor i11~ - Coordinator and Assistant Professor 

9120 - Coordinator and Instructor 
- Associate in 9121 - Assistant in-------

9126 - Program DirecTt_o_r _____ _ 
9127 - Program Director and Professor i1

2
28
9 

- Program Director and Associate Professor 
- Program Director and Assistant Professor 9130 - Program Director and Instructor 9

9
1
1
34 - Department Head and University L~brar~an 
35 - Department Head and Associate University Librarian 

9136 - Department Head and Assistant University L~brar]an 
9137 - Assistant Department Head and University L!brar!an 
9138 - Assistant Department Head and Associate Un!vers!tY 
9139 - Assistant Department Head and Assistant University 
9150 - Curator 
9151 - Associate Curator ~15

5
3
2 - Assistant Curator 

- Staff Physicist 

Librarian 
Librarian 



9160 - Scholar/Scientist 
9161 - Associate Scholar/Scientist 
9162 - Assistant Scholar/Scientist 
9163 - Engineer 
9164 - Associate Engineer 
9165 - Assistant Engineer 
9166 - Research Associate 
9167 - Counselor/Advisor and Professor 
9168 - Counselor/Advisor and Associate Professor 
9169 - Counselor/Advisor and Assistant Professor 
9170 - Counselor/Advisor and Instructor 
9173 - Counselor/Advisor 
9178 - Instructional Specialist 
9334 - Specialist, Computer Research 
9394 - Coordinator, Cooperative Education 
9419 - Coordinator, Research Information 
9433 - Specialist, Music 
9434 - Psychologist 
9435 - Resident Advisor to Students 
9460 - Psychiatrist 
9462 - Physician 
9464 - Physician's Assistant 
9490 - Dent ist 
9495 - Specialist, Student Counseling 

Together with chairpersons (9060-9062) in the followi ng universities, 
schools, or colleges: 

Florida A&H University 
Florida Atlantic University 
Florida International University 

College of Arts and Sciences 
College of Education 
College of Health 
School of Public Affairs 

Florida State University 
College of Arts and Sciences 
College of Business 
College of Communication 
College of Engineering 
College of Social Sciences 
School of Visual Arts and Dance 

University of Florida 
College of Liberal Arts and Sciences 
College of Education 
College of Business Administration 
College of Fine Arts 
College of Health and Human Performance 

University of South Florida 
College of Arts and Sciences 
College of Education 

All 0ther employees of the Board of Regents are excluded from this bargaining unit. 
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APPENDIX B 

UNITED FACULTY OF FLORIDA 
UFF-FTP-NEA 

UFF DUES CHECK-OFF AUTHORIZATION FORM 

I, -,---.-~-~- -r..----.--........ --.---:-:-~• authorize the Florida 
Board of Regents, through the univers1ty, to deduct from ~Y pay, 
starting with the first full biweekly pay period commencrng not 
earlier than seven days from the date this authorization is 
received by the university, membership dues of the United Faculty 
of Florida in such amount as may be established from time to time 
in accordance with the constitution and bylaws of the UFF and 
certified in writing to the Florida Board of Regents by the UFF, 
and I direct that the sum so deducted be paid over to the UFF. 

UFF-FTP-NEA dues payments and contributions to FTP-PAC are not tax 
deductible as charitable contributions for federal income tax 
purposes. However, they may be tax deductible under other 
provisions of the Internal Revenue Code. 

The above deduction authorization sha 11 continue until either 
(1) revoked by me at any time upon thirty days written notice to 
the Florida Board of Regents University Personnel Office, and to 
UFF, or (2) my transfer or p~omotion out of this bargaining unit. 

Date Employee's $1gnature 

~oc1al Secur1ty Number Name-printed 

U-epartment Un1versity 

Effective date if later than above ___________ _ 

Please return to your Chapter Treasurer or UFF State Office, FTP· 
NEA Building, 213 South Adams Street, Tallahassee, Florida 3230l . 



Please PRINT complete i~formation where necessary. 

Social Security Number 

Home Address 

Campus Address 

Check One 
Or. _ Hr. 
Ms._ Hrs. Last Name, First Name, HI 

Department 

City, State Zip Code Office Phone Home Phone 

. . . ~ ...................... . ....... . 
Please enroll me as a member of the United Faculty of Florida (UFF-FTP­
NEA). 

All UFF member~ are also members of the Florida Teaching Profession­
National Education Association, FTP-PAC (Political Action Committee), and 
the National Education Association at no additional cost. 

UFF-FT~-NEA dues. are 9/lOths of 1 percent of total salary for members 
~or which _the United Faculty of Florida is the bargaining agent. If you 
. of not iwi sh to contribute to FTP-PAC contact FTP NEA for refund 
in ormat on. • 

~::~~~~-NEA dues payments and contributions to FTP-PAC are not tax 
H ible as charitable contributions for Federal income tax purposes. 
I~wteevrnearl, Rthey macy be tax deductible under other provisions of the 

evenue ode. 

Signature of member Date 

~~~~;n rft~~r completed membership form to your Chapter Treasurer or UFF 
Florida 323cti. FTP- NEA Building, 213 South Adams Street, Tallahassee, 

84 

UNITED FACULTY OF FLORIDA 
UFF-FTP-NEA 

UFF-PAC PAYROLL DEDUCTION AUTHORIZATION FORM 

I,~-~-~-~~-~~-~--....---• authorize the Florida 
Boar o egen s, roug e un vers i y. to deduct from my pay. 
starting with the first full biweekly pay period co!TITlencing not 
earlier than seven days from the date this authorization is 
received by the university, contributions to the UFF Political 
Action ColTITlittee in the amount of $1.00 per pay period, and I 
direct that the sum so deducted be paid over to the UFF. 

Contributions to UFF-PAC are not deductible as charitable 
contributions for Federal income tax purposes. However, they may 
be tax deductible under other provisions of the Internal Revenue 
Code. 

The above deduction authorization shall continue until either (1) 
revoked by me at any time upon thirty days written notice to the 
University Personnel Office and to the UFF, or (2) my transfer or 
promotion out of this bargaining unit . 

Date igna ure o em er 

Department University 

Effective date if later than above: ___________ _ 

Return to your Chapter Treasurer or the UFF State Office, FTP-NEA 
Building, 213 South Adams Street, Tallahassee, Florida 32301. 



Please PRINT complete information where necessary. 

Check One 
Or. Mr. 

Social Security Number Ms. Mrs. Last Name, First Name, HI 

Home Address Registered _ yes no 

Street Precinct Party 

City, State Zip Code State Sen. Dist. State House Dist. 

z • = = • = z • • z • • • = • • • • • • • • • • •• .:c • = = 

Cong. Dist. ___ _ Race __ _ Sex __ Birthdate ___ _ 

Ple~se enro]l me as a member of the United Faculty of Florida Political 
Action Cormnttee. UFF-PAC contributions are in the amount of $1.00 per 
pay period. 

Contributions or gifts to UFF-PAC are not tax deductible as charitable 
contri ~uti ons for Feder a 1 income tax purposes. However. they may be tax 
deductible under other provisions of the Internal Revenue Code. 

Signature of member Date 
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STATE UNIVERSITY SYSTEM OF FLORIDA 
Board of Regents/United Faculty of Florida 

APPENDIX C 
GRIEVANCE 

I. Date (Received by University) 

GRIEVANT STEP 1 GRIEVANCE REPRESENTATIVE 

NAME: __________ _ NAME: __________ _ 

UNIVERSITY: ________ _ HAILING ADDRESS: 

COLLEGE: _________ _ 

DEPT: ___________ _ 

OFFICE PHONE: _______ _ OFFICE PHONE: _______ _ 

If gri evant is represented by the UFF or 1 ega 1 counse 1, a 11 university 
convnunications should go to the grievant's representative. 

Other address to which· university mailings pertaining to grievance shall be 
sent: 

I I. GRIEVANCE 

Provisions of Agreement allegedly violated (specify Articles and Sections): 

Statement of grievance (must include date of acts or omissions complained 
of): 

Remedy Sought: 



I 
I 

I 

III. AUTHORIZATION 
I will be represented in this grievance by: (check one - representative must 
sign on appropriate line): 

UFF 

Legal Counsel 

Myself 

I (do) (do not) want a postponement for up to 25 days to seek 
informalresolution orfliis grievance. 

I UNDERSTAND AND AGREE THAT BY FILING THIS GRIEVANCE , I WAI VE WHATEVER RIGHTS 
I MAY HAVE UNDER CHAPTER 120 OF THE FLORIDA STATUTES WITH REGARD TO THE 
MATTERS I HAVE RAISED HEREIN AND UNDER All OTHER UNIVERSITY PROCEDURES WHICH 
HAY BE AVAILABLE TO ADDRESS THESE HATTERS . 

This grievance was filed with the President ' s Off i ce on 
by (check one) mail (certified or registered, restricte_d_d_e_li .... v_e_ry-,-rC":eTtu=rn 
receipt requested) __ ; personal delivery __ . 

igna ure o r evan 

(Grievant must sign if grievance is to be processed.) 

Copies of the Step 1 Decision shall be sent to : 
Grievant 
Step 1 Grievance Represent ati ve 
Office of Human Resources, Board of RegenU 
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STATE UNIVERSITY SYSTEM OF FLORIDA 
Board of Regents/Uni ted Faculty of Florida 

APPENDIX D 
REQUEST FOR REVIEW OF STEP 1 DECISION 

GRIEVANT STEP 1 GRIEVANCE REPRESENTATIVE 

NAME: _______ ____ _ NAME: ___________ _ 

UNIVERSITY: ________ _ HAILING ADDRESS: 

OFFICE ADDRESS. ______ _ 

DATE OF STEP 1 DECISION: _ ________________ _ 

Provisions of Agreement allegedly violated (as specified at Step 1): __ 

I hereby request that the Chancellor or representative review the attached 
decision made i n connection with the attached grievance because: 

Gri evant received the decision on , and fi 1 ed this 
request for review with the Chance1·-1-o-r-·s-o-ff_1,....c_e_o,....n___ • by 
(check one) : mail (certified or registered, restricted delivery, return 
receipt requested) _ _ ; personal delivery __ . 

DATE OF RECEIPT BY CHANCELLOR'S OFFICE: ___________ _ 

Signature of Grievant 

1 am represented in this grievance by (check one - representative should sign 
on appropriate line): 
_ UFF 
_ Legal Counsel 
_ Myself 

1 (do)_ (do not)_ want a postponement of the Step 2 meeting for up to 
25 days. 



A copy of the following documents must be attached to this Request at the 
time of its filing with the Chancellor or representative: 

1. 
2. 
3. 

Appendix C - Original grievance fonn filed with the University. 
Step 1 Decision, if issued by Univers ity. 
All attachments to Step 1 Decision, as required in Article 20.8, 
Grievance Procedure. 

This request should be sent to: 

OFFICE OF HUMAN RESOURCES 
BOARD OF REGENTS, STATE UNIVERSITY SYSTEM OF FLORIDA 
325 W. Gaines St., Rm. 1614 
Tallahassee, Florida 32399-195D 

The Grievant shall provide a copy of the Request for Review of Step I 
Decision to the University Step 1 Representative. 

Copies of the Step 2 Decision shall be sent to: Grievant, Step 1 Grievance 
Representative, and University Step 1 Representative . 
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STATE UNIVERSITY SYSTEM OF FLORIDA 
Board of Regents/United Faculty Of Florida 

APPENDIX E 

NOTICE OF ARBITRATION 

The United Faculty of Florida hereby gives notice of its intent to proceed 
to arbitration in connection with the decision of the Chance 11 or• s Office 
dated ::-:~-----.-- and received by UFF-Tallahassee on ____ _ 
in this grievance of: 

NAME: ______________ _ 

BOR FILE NO: ___________ _ 

The following statement of issue(s) before the Arbitrator is proposed: 

This notice was filed with the Chancellor's Office on--~~-----. by 
(check one): mail (certified or registered, restricted delivery, return 
receipt requested) __ ; personal deli very __ . 

Date of receipt by Chancellor's Office: ____________ _ 

!1gnature of OFF Representative 

I hereby authorize UFF to proceed to arbitration with my grievance. I also 
auhthorize UFF and the Board of Regents or its representatives to use, during 
t e arbitration proceedings, copies of any materials fn my evaluation file 
Per~i nent to this grievance and to furnish copies of the same to the 
arb1 trator. 

!ignature of Grievant 

This notice should be sent to: 

OFFICE OF HUMAN RESOURCES 
BOARD OF REGENTS, STATE UNIVERSITY SYSTEM OF FLORIDA 
325 W. Gaines St., Rm. 1614 
Tallahassee, Florida 32399-1950 



APPENDIX F 
Salary Equity Study 

statistical Model for Administrative Salary Review 

The purpose of the statistical analysis is to determine the degree to which 
salary variance is explained by factors such as discipline, rank, time in 
rank, highest degree, and years of experience since receiving the Ph.D. or 
equivalent degree . It should be stressed, however, that an analysis of 
this type has limited predictive powers and should be used only as a 
general guide for administrative review of salary levels . Important 
factors which often affect salary level, such as performance evaluation in 
the areas of teaching, research/publication, and service, experience 
outside the university, job responsibilities, and salary market conditions, 
were not considered in constructing the equation. These factors are more 
appropriately analyzed on an individual basis where the analysis indicates 
a significant deviation from the salary level predicted. 

To ~eryerate_a listing of faculty (class codes 9001-9004) for potential 
administrative salary review, the following model is provided as a 
framework for analysis: 

s 

s 

A 

TMRK = 

PHO = 

HDYR = 

DEPT= 

A + Bi1 + B2R2 + B3R3 + B4TMRK + Bsf>HD + 
B6'JOYR + B1-x DEPT 

Salary (dependent variable based on biweekly 
salary) 

Intercept (derived from the equation) 

Regression coefficients 

Professor (class code 9001) 

Associate Professor (class code 9002) 

Assistant Professor (class code 9003) 

Instructor (class code 9004) 

Years in current rank 

Ph.D. or equivalent degree (APF codes L, H, D, 
S, F, V, X) 

Years since receiving Ph .D. or equivalent degree 

College or department, depending on unit size. 
If necessary, departments should be grouped 
together based on similar average salaries. 
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The significance of any of these variables in predicting g~neral sa~ary 
levels may vary across universities. Ther~fore, universit!es may wish to 
select a sub-set of variables from these listed above, or include other 
objective, quantifiable variables in their analyses. 

When using category factors such as rank, department, etc., dummy variables 
should be created representing each category of the factor except one. For 
example, in representing rank, dummy variables should be ~reated for e~ch 
rank except one (e.g . , assistant professors), with the omitted rank being 
the comparison group. 

In the model presented here, one equation is generated using a ~ale faculty 
population. Once the coefficients have been established for this 
population, salaries of female employees would be compared to these . 
predicted from the male population. Salaries of female employees which are 
more than one standard deviation below the predicted value should be . 
flagged for administrative review. Similar procedures would be followed in 
generating an equation using a white faculty population, with co~parisons_ 
of salaries of blacks and other minority groups being made relative to this 
group. 

The appropriate dean, director, or department head should review the 
'.esults of the statistical analysis being used by the univer~ity, . 
identifying criteria other than those included in the analysis to determine 
if the significant salary deviation is attributable to race or sex. In 
cases where the salaries of female and other minority employees are 
identified through the statistical analysis but not subsequently 
'.eC?lllllended for equity adjustments, the appropriate administrator shall 
irydicate in writing the factors, other than sex and rac~. _to wh)ch the_ 
differences are attributable. The results of these administrative reviews 
shou)d be forwarded through the appropriate administrative channels to the 
president, who shall make a final decision to approve or deny a salary 
adjustment in all cases. The president shall report t~e results to the 
Chancellor in a format similar to that used for reporting the results of 
the self-selection review. 

As you will note, the use of the statistical model described uses a data 
base comprised only of those ranked faculty members with clas~ cod~s 9001-
~004. Other ranked faculty classes may be included if the un!versity deems 
it ap~ropriate. Descriptive statistics should be ~sed to review the 
salaries of the employees not included in the statistical model. 



APPENDIX G 
SALARY INCREASE NOTIFICATION 

1991-92 

In accordance with the provisions of the 1991-92 BOR/UFF Agreement your 
salary increase, effective January l, 1992, is: ' 

Current (1990-91) Salary: $. _______ _ 

Statutorily Required Equity Adjustment : $. _______ _ 

Across-the-Board Increase: $. _______ _ 

Promotion from ___ to ___ _ $ _______ _ 

Market Equity/Compression Increase: $ ---------
Other Discretionary Increase: $ ---------
DRS/County Equity Increase: $ ·---------
DRS Minimum Increase: $, ________ _ 

DRS Supplement(s)*: $ , ________ _ 
1991-92 Salary $, ________ _ 

The recommendation for your salary increase was prepared by: 

You may request a conference to discuss this increase. 

:~~i!it~a)ary s~pplements shall be paid over the period for which the 
future inc,sreaasss1gned and are not included in the base rate upon which 

es are calculated. 
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APPENDIX H 

BOARD OF REGENTS AND UNITED FACULTY OF FLORIDA 
EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION PROCEDURE 

H.1 Exclusive Method 
(a) The Board of Regents and the United Faculty of Florida 

agree to the following procedure as the exclusive method of 
resolving disputes under Section 9.3 of the Agreement which 
allege that an employee's assignment has been imposed arbitrarily 
or unreasonab 1 y. 

. (b) An employee who alleges that the ass ignment has been 
imposed arbitrarily or unreasonably may file a grievance under 
Art~cle 20 of the BOR/UFF Agreement only to enforce the exclusive 
Assignment Dispute Resolution (ADR) procedure delineated below, 
not to seek a determination as to whether an assignment has been 
arbitrarily or unreasonably imposed. 

H.2 Time Limits 
. _(a) The dispute shall not be processed unless it is fi led 

within twenty-five (25) days after the receipt of the assignment 
br the employee. If the employee's assignment begins prior to 
fin~l resolution of the dispute, the employee shall perform the 
assignment until the matter is finally resolved under these 
procedures. 

(b) All time limits contained herein may be extended by 
mutual agreement of the President's representative and the UFF 
representative. Upon failure of the employee 's UFF . 
representative to comply with the time limits herein, the .dispute 
shall be deemed to have been finally determined at the prior 
step. 

(c) All references to "days " herein refers to "calendar 
~ay~. · The "end of the day" shall refer to the end of the 
usiness day, i.e., 5 :00 p.m. 

H.3 Assignment Dispute Resolution Procedures . 
. (a) An employee who believes that the ~ss~gnment has _been 
i(mposed arbitrarily or unreasonably shall, within twenty-five 
25) days after receipt of the assignment, file Part 1 ?f the ADR 

Form with the individual responsible for making the assi~nment . 
The filing of the ADR Form shall be accompanied by a brief and 
concise statement of the employee's arguments, and anr relevant 
documentation supporting the employee's position. This d?cumen­
t~tion shall be placed in a file entitled "Employee's Assignment 
Dispute Resolution File· which shall be kept separate from ~he 
employee's personnel ev~luation file. Additional documentation 
shall not be considered in the ADR process except by ag:eement of 
the President's representative unless it is documentation that 
the employee requested from the university prior to the_ 
conference held pursuant to (b) below, but did not receive before 
such conference. 



(b) Within four (4) days_of recei pt_of the ADR Form, th~ 
individual responsible for mak,ng the ass,gnment shall meet w,th 
the employee and discuss the dispute. Within twenty-four (24) 
hours after this conference, such individual shall complete Part 
1 of the ADR Form and deliver it to the employee. 

(c) If the employee continues to be aggrieved fol lowing the 
initial conference, the employee shall file the ADR Form, with 
Part 1 completed, with the Dean or other appropr iate 
administrator no later than four (4) days after the in i ti al 
conference. 

(d) The UFF representative shall schedule a meeting with 
the Dean or other appropriate administrator to be held no later 
than four (4) days after filing the ADR Form wi th the Dean or 
other appropriate administrator. At this meeti ng, the employee, 
the UFF representative, and the Dean or appropri ate administrator 
shall discuss the dispute and attempt to resol ve i t . Wi thin 
twenty-four (24) hours after the conclusion of t his meeti ng, the 
Dean or appropriate administrator shall complete Part 2 of the 
ADR Form and deliver it to the UFF representat ive. 

(e) If consultation with the Dean or app ropriate . 
administrator does not resolve the matter, the UFF representat,ve 
may file, within four (4) days of that meeti ng, Par t 3 of the ADR 
Form (with supporting documentation) with the President's 
representative, indicating an intention to submit the dis pute to 
a Neutral Umpire. 

(f) Within seven (7) days of receipt of the compl e~ed ADR 
Form and o~her documentation, the President 's represen~at,v~ ~ay 
place a wr,tten explanation, brief statement of the Un1vers1ty 5 
position, a list of expected witnesses and other relevant 
documentation in the employee's ADR Fiie . As soon as practicable 
t~ereafter, a copy of all documents placed in the employee' s ADR 
F1le shal~ be presented to the UFF representati ve, who shall. 
place a 11st of the employee's expected witnesses into t he file. 

_(g) ,Following the filing of the completed ADR Form with the 
Pres,d~nt s_representative, the UFF representative shal l schedul1 
a meet~ng w1th the President's representative for the purpos~ 0 

sele~t,ng a Neutral Umpire from the Neutral Umpire Panel. Th 15 r 
m~e~,ng shall be scheduled for no later than seven (7) days afte 
f1l~ng of the completed ADR Form. Selection of the Neutral _ . 
Ump,re shall be by mutual agreement or by alternatively stri~,ng 
names.from the.Neutral Umpire Panel list until one name remains. 
The ri~ht of f1rst choice to strike from the list shall be 
determ,ned by th~ toss of a coin. The right to stri ke first 
shall alternate ,n any subsequent Neutral Umpire selection. 

(h) Th~ President's representative shall contact the 
select~d Ump1re no later than three (3) days followi ng the 
sele~t,on; Should the Umpire selected be unable to serve, th~ e 
Pres,dent s repr~sentative shall contact the UFF represen~at,v 
as soon as pract,cable and schedule another selection meeting. 
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(i ) Upon t he agreement of the Neutral Umpire to 
participate, t he Pres ident ' s representative shall provide the 
Umpire with the employee ' s ADR File. 

(j) The ADR Meet ing shall be scheduled as soon as 
practi cable after t he Neutral Umpire has received the employee's 
AOR Fil e . The President ' s representative shall notify the UFF 
representative of the time and place of the ADR Meeting no later 
than forty-eight {48) hours prior to it being convened. 

(k) No person concerned with or involved in the assignment 
dispute shall att empt to lobby or otherwise influence the 
deci si on of the Umpi re . 

(1) The ADR Meet ing shall be conducted as follows: 
(1) The employee, or a UFF representative, and a . 

represent ative of the Pres ident shall be the sole representat,ves 
of the parties. Each representative may present documentary evi­
dence f rom the employee's ADR File, interrogate witnesses, offer 
arguments , cross-exami ne witnesses, and have present at the 
meeti ng one i ndi vi dual to assist in the presentation of the 
representative's case. 

(2) The Neutral Umpire will conduct and have total 
authori ty at the ADR Meeting . The Neutral Umpire may conduct the 
AOR Meeti ng in whatever fashion, consistent with this Agreement, 
that wil l aid in arriving at a just decis i on. . 

(3) The Umpire shall submit to all parties on Part 4 
of the ADR Form within forty-eight (48) hours after the close of 
the ADR Meeti ng a written, binding decision as to whether th~ . 
assignment was imposed arbitrarily or unreasonablr- ~he decision 
shall include the reasons for the Umpire's determinat,on. 

(4) If the Umpire decides that the employee's . 
assignment was imposed arbitrarily or unrea~onably, t~e U~p,re 
m~y al so suggest an appropriate remedy. This suggestio~ is not 
b1nding on the university but shall be used by the President or 
President ' s designee in fashioning an appropriate remedy. 

H.4 Neut ral Umpire Panel 
(a) The President's representative and the UFF 

representative shall meet within two (2) weeks of the . 
ratification of this Agreement for the purpose of select~ng an 
Odd-numbered Neutral Umpire Panel . The Panel _sh~l~ cons,st of no 
less than five (5) and no more than nine_ (9) 1nd~v~dua~s, ~ot 
employed by the SUS, who meet the foll?wing gualif1c~t1ons. 

(1) familiarity with academ,c assignments, 
(2) an ability to serve as Neutral Umpire on short 

notice · 
, (3) 

academic year; 
(4) 

a willingness to serve on the Panel for one 
and acceptability to both the University and the UFF. 

(b) The President's representative and the UFF non-
representative are encouraged to select educators from other 
SUS institutions in the area, fully retired facultr and b 
administrators, and professional mediators and arb,~rators, to e 
on the Neutral Umpire Panel. In the event the par~1es ~a~~~t 
reach agreement on Panel membership, a representative 0 
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Board and a UFF member holding a statewide office or positi on 
shall select the Panel. 

(c) Panel membership may be reviewed , at the initiation of 
the University or the UFF, through written notice provided before 
the end of the preceding fiscal year. 

H.5 Expenses. All fees and costs of the Neutral Umpire shal l be 
borne equally by the University and the UFF. 

98 

ARTICLE 9.3 EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION FORM 

PART 1: STATEMENT Of DISPUTE 

Employee's Name 

Employee's Address 

Date Assignment Made 

Department 

Person Making Assignment 

Beginning Date of Assignment 

I believe the assignment was arbitrarily or unreasonably imposed because: 

£iiiployee's Signature OFF Representative's $1gnature 

e Date of Conference 

The assignment was not arbitrarily or unreasonably Imposed: 

The disputed ass ignment has been resolved: 

Person making the assignment Date of Oec1s1on 

THIS FORM HUST BE ACCOMPANIED BY ALL DOCUMENTATION WHICH THE EMPLOYEE WOULD 
LIKE TO HAVE REVIEWED, EXCEPT FOR DOCUMENTATION THE EMPLOYEE HAS REQUESTED 
BUT NOT RECEIVED (SEE APPENDIX H, SECTION H.J(a)). 
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PART 2: DECISION OF DEAN OR APPROPRIATE ADMINI STRATOR 

Date Filed with Dean/Adm1nistrator Date of Conference 

The assignment was not arbitrarily or unreasonably imposed: 

The disputed assignment has been resolved in the following manner: 

Dean or appropr1ate administrator a e o ecision 

PART 3: UFF NOTICE OF INTENT TO REFER ASSIGNMENT DISPUTE TO NEUTRAL UHPW 

The .decision of the Dean or other appropriate administrator is not 
s~tisfactory and the UFF hereby gives notice of its intent to refer the 
dispute to a Neutral Umpire. 

Employee's Name 

OFF Representative 

Date of Receipt by President's 
Representative 

100 

Receipt Acknowledged by Presideiif's 
Representative 

PART 4: NEUTRAL UMPIRE'S DECISION 

The disputed assignment was ___ / was not ____ arbitrarily or 
unreasonably imposed. 

Reasons for the determination that the assi gnment was arbitrarily or unrea­
sonably imposed are: 

Suggested Remedy (Optional) : 

Neutral Umpire ' s Name Employee's Name 

Neutral Umpire's Signature Date Decision Issued 





- ----------~J 
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