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PREAMBLE

The intent of the parties hereto in carrying out their responsi-
hilities toO negotiate the terms and conditions of employment of
members of the bargaining unit is to promote the quality and
effectiveness of education in the State University System and to
maintain high standards of academic excellence in all phases of
instruction, research, and service. The parties concur that these
objectives are facilitated by amicable adjustment of matters of
mutual interest. I ris recognized by the parties that mutual
penefits are to be derived from continual improvement in the State
University System, and that participation of faculty and profes-
sional employees in the formulation of policies under which they
provide their services is educationally sound.

while the United Faculty of Florida (hereinafter UFF), as the
elected bargaining agent, retains the exclusive right to negotiate
and reach agreement on terms and conditions of employment for the
members of the pbargaining unit, and the Board of Regents (herein-
after the Board) retains its rights, under law, to manage and
direct the State University System, the parties recognize the
desirability of a collegial governance system for faculty and
professional employees in areas of academic concern. 1t..18
desirable that the collegial system of shared governance be
maintained and strengthened throughout the State University System
so that employees will have a mechanism and procedure, independent
of the collective pargaining process, for making recommendations
to appropriate administrative officials.

Collegiality in academic governance on each campus of the State
University System can best be accomplished through Senates selected
by representatives of the appropriate campus constituencies in
accordance with each institution’s constitution and tradition.
Appropriate matters of concern should be brought before the Senate
by its members Or steering committee, or by the President of the
university or representatives. Among matters which may be of
concern to Senates include: (a) curriculum policy and curricular
structure; (b) requirements for degrees and granting of degrees;
(c) policies for recruitment, admission, and retention of stu-
dents: (d) the development, curtailment, discontinuance, OF
reorganization of academic programs; (e) grading policies; and (f)
other matters of traditional concern.

In such a collegial system, departments oOT other traditional
governance structures should play an active and responsible role
in academic matters, including significant involvement in the
recruitment of new faculty and professional employees, the devel-
opment of high quality programs, participation in the development
of tenure, promotion, and merit salary increase criteria,.part1c1—
pation in the selection of instructional and library materials, and
other matters of professional concern. The collegial relationship
is most effective when peers work critically together to carry out

their duties in the most professiona\ manner possible.




In recognition of the

g importan _ ;

gg:grl;qnce described herein, tgg grf-est'r:je collegial system of provisions of the Administrative Procedure Act, an advance copy

uat - '}'es shall confer regularly Nit1h ents or their repre- thall be provided as far in advance of its effective date as is

| versity Senates or equivalent bodies representatives from feasible under the circumstances.

' This Preamble i |

\ e 1s a statement | : (d) If the Board or a committee of the Board has scheduled

‘ fore, not subject to Ar‘tic]ne 200f ‘Gnrtient and policy and is, there- public hearings on any Board action that would conflict with an
' evance Procedure. express term of this Agreement, the UFF shall not be denied the

opportunity to address the matter.

ARTICL (e) If any proposed rule, policy, oOr resolution would
RECOGN E 1 modify an express term of this Agreement, the Board or its designee
ITION shall engage in collective bargaining with respect to the change

1.1  Bargaining Unit. upon the UFF's request.

Results of the Florida pubPUT‘Suant to the Verification of Election

November 21 lic Employees Relations Commissi 1.3 Board of Regents Meetings -- Agenda.
Certification nur:gg:'zlauherem the Commission ord?ergg' d:ﬁ:ﬂ (a) The Board shall furnish to the UFF a copy of the agenda
of Florida on April 2 19'75”9”0‘.’57)' issued to the United Faculty | of each Board meeting or Board committee meeting at the time those
number 84-E-112, dated Ju remain in effect, and Commission Order | agenda are made available to members of the Board, and a copy of
adopted the bargainin 1““ 14, 1984, wherein the Commission the minutes of Board meetings at the time they are made available
:’i\;’ élniJ.ed Faculty 019 glno:ic?gre:g §° b’é Ehe Board of Regents and | to the general public.
e e UF ' mended, the Boar &
purpose of Cﬂfleacsusgeb exclusive representative, %aolde]r;asfor:cgge | (b) The UFF shall be granted a place on the agenda at each
other terms and t:om:lit;i‘".g“""fng with respect to wages, hours, and public Board meeting for the purpose of addressing any item on the
in this Agreement f ons of employment as specificaliy set iopth Board's agenda that affects the wages, hours, or other terms and
gg::r:‘b:d in the t':ertc:?i:a]t]io:'“ployees in the bargaining unit conditions of employment of employees.
ched as A as amended b h
made a part oﬁfp%%:dqu A", for information pufpogei Sﬁ?;ea,ﬁ’é’dﬁgi 1.4 Right to Hear Views. Nothing contained in this Agreement
that certification greement, is the listing of titles included in shall be construed to prevent the Board or its representatives from
as amended. meeting with any individual or organization to hear views on any
1.2 Board and Univ matter; provided however, that as to any such matter which is a
(a) The Boarder”“eﬁ Rules and Policies. proper subject of collective bargaining and covered by a term of
shall this Agreement, any changes or modi fication shall be made only

Board's rule supply the UFF wi
of UFF with a copy o'y iversity shall Suply the locel Chaptes
conflict between “an is rules. If there is an inconsistency or
policy and an expres? srtinﬂ university rule or policy or Bgard
| policy shall be provision of this Agreement, th 1

ct or the rule or to remove the inconsistency or -
.2 Board rule policy shall be repealed. In the case of UL

» the Board
. amended to re rd shall prompt] A
repealed. move the inconsistency Orpcosrrms;ece: o:otoh?'\;i;tt;e :3}2 2l Consultation with Chancellor. A Meetirags bftwgen ('ig?
Chancellor and/or designated representatives and up 1o en

representatives of the UFF, or such other number as the parties

through negotiation and agreement with the UFF.

(b) No ne
Sare ofiodsh pply o ed Board or uni i m 1 from time to time be held, upon the advance
term of the A:L'Le?npe‘::]ty to employees if futmc:msi]is:{sr:]iiil gﬂ];,‘fg}eg rgzugftreg'f se*;at]her pc;rty, to disc:ss h;nat:ers pertt'lnent to tﬁh‘e'
: implementation or administration of this greement or any otnhe
UFF (c) The Board and th muguaﬂy agreeable matters.  Actions by the Board or fits
\ o8 or the local UFF Chapt e universities shall provide to the representatives affecting any other terms and conditions 'of
‘ oposed rule or polic Dher, respectively, an advance ¢ f an employment of employees may also be raised in consultation with
\ contained in this A Y changing a term or condition of 33,’,’13,,,“9"{ the Chancellor and/or designated repre;egta::iv%sh hThe meet}ngs
shall be held on a mutually convenient date in Tallahassee un ess

case may be, shall greement. The Board or th g
L[] e .
b o7 e bk AT tion and shall be scheduled once

than the date advance
of copy of a pro the parties agree to another loca
P“b“caTthion under the pr%viioiﬁi rggetﬂg eachpninety (30) days or more frequently as the parties may agree.
:: 'he advance copy of a policy shall The parties shall submit to each other a written 1ist of agenda
ocal Chapter, as appropriate, at items no less than one (1) week in advance of the meetslhr;ql.] lgi

parties understand and agree that such meetings
e of negotiations.

later

Pect to a rule adseek consultation with respect to constitute or be used for the purpos

3
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2.2 Consultation wi i
: with Presidents Th i

sy > e Pres
regrgggt:tl:gz (tm ggch campus shall meet 1ocally“wc??tnhtsl}Fi?rChthe"
e i bl B 0 flscqss matters pertinent to the imp]ementapter
$1 adwint condit;hgl Oahézpﬁ%reement, university actions affegg}gg
- yment unique to the uni i
desi?i;g:t%;];yl agreeable matters according gglv§;§1tg¥oo:fny
R ey se'mésg:r?v:-’r; thSeucat'ncﬂmde-eet_ings. shall occur not morgetg‘a‘:
h . mic year and o i

er term unless the parties agree to meet moffeffégug:{?;gthe

23 i i
Affirmative Action Plans. The UFF Chapter President shall

be provided without
: co AR
Action Plan or Update. BT RO TR iRy B e

2.4 DR :
B aihet gchgg?gugﬁa:;op. The directors of the Developmental
locally with UFF h91f representatives on each campus shall meet
pertinent to th chapter representatives to discuss matters
Agreement uniVEre- implementation or administration of this
employment uni sity actions affecting terms and conditions of
mutually agreeaqbu]e to the university or the DRS, or any other
2L avdve Suc% matters according to the proceddre described in
Semester 1n ‘the. & ﬂee§1ngs shall occur not more than once per
more frequently c%hem1; year, unless the parties agree to meet
to the President's r e minutes of such meetings shall be provided
L Lt B.TEMSaRtALIVE Féshem ibTe Tor SOR/EFF Agreement
nd to the UFF Chapter president. This shall not

preclude DRS issues f i
described in Sections Z.riorr;ndbe21.n2g ;;J\,S:d pt. the consultatiom

ARTICLE 3
UFF PRIVILEGES

3.1  Use of Facili
ilities i .
the Board rac and Services. Su
o univeriqiyngchﬁ%:ssentatives. the UFF s%i??thﬁfetfﬁl :ﬂ;ii 2;
other services on th ies at each university for meetings and all
e same basis as they are generally available

to other uni ely
follows: niversity-related organizations which are defined as

Unive P
group;51;3hRe1ateq Groups and Organizations. Thes
budgetary suorqan1zat1°ns may or may not 'rece1vg
Student oroanizations Tlas of such groups include:
niver ions, facul i y
ersity Support Personnel System ;?;??m?;ﬁﬁﬁﬁ?'

direct suppo i
Florida, ggcrt organizations, the United Faculty of

3.2 Bulleti
n Boards.
relevant to its Dositf;n asUFF may post bulletins and notices

reasonable num ' the collectiv :
Ru11etin boardﬁgg-%L1ﬁtﬁsting bulletin bo;iJZaEESjn1ng it one
ave offices. Specifi 1“9 where a substantial nunn?“ at least one
gniversity and the UFFF ocations shall be mutuall er of employees
ation pursuant to Artiuq'VePsity Chapter in the y selected by the
cle 2, Consultation. A11ﬁ2§€2$13f5°8?2€l3

4

on the designated bulletin boards shall bear the date of posting
and may be removed by the President or representatives after having
been posted for a period of thirty (30) days. In addition, such
bulletin boards may not be used for election campaigns for public
office or exclusive collective bargaining representation.

< P Leave of Absence -- Union Activity.
At the written request of the UFF, provided no later

a

than May 15 of the year prior to the beginning of the academic year
when such leave is to become effective, a full-time or part-time
leave of absence for the academic year shall be granted to up to
eighteen (18) employees designated by the UFF for the purpose of
carrying out UFF's obligations in representing employees and
administering this Agreement, including lobbying and other politi-
cal representation. Such leave may also be granted to up to nine
(9) employees for the entire summer term, upon written request by
the UFF provided no later than March 15 of the preceding academic
year. Upon the failure of the UFF to provide the Board or its
representatives with a 1ist of designees by the specified dead-
lines, the Board or its representatives may refuse to honor any of
the requests which were submitted late.

(b) No more than three (3) employees from any university,
nor more than one employee per fifteen (15) employees per
department or comparable academic or administrative unit, need be

granted such leave at any one time.

(c) The UFF shall reimburse the university for the
employee's salary, fringe benefits, and retirement.

(d) Employees on full-time leave under this paragraph shall
be eligible to receive salary increases in accordance with ;he
provisions of Section 17.12. Employees on less than full-time

leave under this paragraph shall be eligible to receive salary

increases on the same basis as other employees.

cademic year, an employee

(e) Beginning with the 1985-86 a
Article for two (2) con-

who has been granted leave under this ]
secutive academic years shall not again be eligible for such leave
until two (2) consecutive academic years have elapsed following the
end of the leave. Four (4) employees, designated by the UFF, s@al]
be exempt from the provisions of this subsection. Other exceptions
may be granted at the discretion of the Board or its

representatives, upon prior written request by the UFF.

r the Board shall not be 1liable for

d employees during the leave and the
for any such acts

ainst such claims.

(f) The university 0
the acts or omissions of sai
UFF shall hold the university and Board harmless
or omissions, including the cost of defending ag

(g) An employee on such leave shall not be evaluated for
this activity nor shall such activity be considered by the univer-
sity in making personnel decisions.




3.4 Released Time.

B F i
units gf) re?:agggrdtqgrees to provide a total of thirty-f
designated by the jpiime per semester to P g our (34)
obligations in re for the purpose of carrying out fﬁP‘OyEg
Agreement. The UFErﬁ,igntd‘e”sgjgemfloyees and administerin% U:;i:
time duri : nate employees :

0 %ﬂﬁ acagemac'year, subject to the fgfl;:iﬁ&;é%ng$1?359d
semester may be gran:T;mum of seven (7) released time unit1ons.
Brovided) Nowever, that ro Bors. than: five (5 o university,
uni i : e an fi ‘

i 5?3}] b: granted released t{he ;;i Sgilssgfloyees 2l
ﬁﬁ?loyees per depargnggeo:h:;n;gt:hﬂtg 2?91dee per fifteen (15)
may be granted released time at :n;12;:t2%;LV9 ;g;a;:fegr

: ¥

employee be gra
semester. granted more than a two (2) unit reduction in a single

The UFF shall i
represantatd ’ : sha provide th i
TEah ]ateiEi;g:hHa list of requested designeéz fgga{ge ;%Ed ;}s
R Ttal ot the Dot ay 15 of the preceding academic year 5 ;
designess shal) seriqn?es by the Board or its represensﬂfi . ggn
o s semesterve or one (1) academic year. Substit tyes. fe
may be made upon written notificationusag;?ttgg

by the UFF t .
October 15. 0 the Board or its representatives no later than

(b) (1) A ‘unit"
reduction in _"unit" of released time sh i
instructional g;g%21gg load of one (1) COurs: %LL iﬂﬂiliir°§oi
2:2 workload of teny ‘(Efog’r'hofuorrs JOUEMERTRY pmp oyees, A redustin
nsist of s per week. s
coriat of 8 resuction n tesenl Tosg'of o @
& T 0 /
eduction Eg)wo;k]oad Pf tzenife?zﬁg'hgﬁ}:°§§faf:$59 eplorsely
unit” of released time for DRS empioyees shall

consist of a reduction i 1
8 semester Tor uction in teaching load of one class per day during

for elemen secondary school teachers, or i : qur?
emmoyee's.tar‘_'.rMadnidt_m1ddle school teaChérsra]n{tjsoetqhue_::a1enft 1n‘t1rm]e
designated by UFF ;Ona11y. one employee at each %E% ESS1°"§E
be relesced fro As a member of the UFF/DRS bargainin nay be
purpose durin signed duties for up to three dayf fggmtﬁis

g each round Ahs
be used in increments of ogg eag?g1g;;g. These three days are to

(c) Rel
lobbying or eased time shall
other 1i not be used for purposes of
purposes ma political representati k
( y be purchased by the UFF puﬁgl&;g?-to SLeecatvieonfgr3 il
d) Empl i
Teave Durssant Lo oo who are on
t leave of i
released time. to Section 3.3, shall not beanglil;1irt1)1'e: ggh?;c;?sg

~ (e) upon
designees by thgpe failure of the UFF to provide a list of

representativ specified dead]
requests which were s "b%f,use to honori:ﬁ' ofth‘tehlaaoa'l.d - :ts
the October 15 deadliu itted late. Substitutions sdﬁhfiﬂiﬁf a¥t2$

Gea ne s
rd or its representat1::;1 be allowed at the discretion of the

PRSI, M EmmmmRm———————

(f) An employee who has been granted released time for
either or both semesters during four (4) consecutive academic
years, beginning with the 1986-87 academic year, shall not again
be eligible for released time until two (2{ academic years have
elapsed following the end of the fourth (4) academic year in which
such released time was granted.

As an exception to this limitation, three (3) employees
by the UFF shall be eligible for released time for
responsibilities at the System level for one (1) additional year.
These employees shall not again be eligible for released time until
two (2) academic years have elapsed following the end of the fifth
(5) academic year of released time. These employees shall be
identified by the UFF no later than May 15 of the preceding
academic year; substitutions may be approved by the Board at its

discretion.

(g) Employees on released time shall be eligible for salary
increases on the same basis as other employees, but their released
time activities shall not be evaluated nor taken into considera-
tion by the universities in making personnel decisions.

designated

(h) Employees on released time shall retain all rights and
responsibilities as employees but shall not be considered repre-
sentatives of the university or Board for any activities undertak-
en on behalf of the UFF. The UFF agrees to hold the university and
Board harmless for any claims arising from such activities,
including the cost of defending against such claims.

(i) The UFF may designate a total of nine iQ; employees
systemwide, one (1) per university, to receive one (1 unit, and
a total of two (2) employees systemwide, one (1) per university,
to receive two (2) units, of released time during the entire summer
term. The UFF shall provide the Board or its representatives with
a 1ist of requested designees no later than April 7 of the academic
year preceding the summer term. Summer released time shall be
subject to the following conditions: ;

(1) No more than one (1) employee per fifteen (15)
employees per department or comparable academic or administrative
unit may be granted summer released time, nor may any employee be

granted more than two (2) units of released time. .
2 A1l other provisions contained in Section 3.4,

except 3.4(a), shall apply to summer released time.

ARTICLE 4
RESERVED RIGHTS

4.1 Policy. The Board retains and reserves to itself the
rights, powers, and authority vested in it, including the right to

plan, manage, and control the State University System and in a
respects carry out the ordinary and customary functions of

management.




4.2 Limitations A1l such rights i

5 . ! , powers, and a

retained by the Board, subject to those limitations 1m§§2§;15¥tﬁ?°
Agreemgnt. Only yiolatxons of such limitations shall be subj :
to Article 20, Grievance Procedure. b

ARTICLE 5
ACADEMIC FREEDOM AND RESPONSIBILITY

Dl Policy. It is the policy of the Board and the UF

tain ang encourage full academic freedom. Academic f:;éﬁbgal:d
responsibility are essential to the full development of a true
university and apply to teaching, research, and creative activi-
t1?s: An employee engaged in such activities shall be free to
cultivate a spirit of inquiry and scholarly criticism and to
examine ideas in an atmosphere of freedom and confidence.

5.l Teaching and Research. Consistent with the evercise of
ac;dgmlc responsibility, employees shall have freedom .0 present
:?th iscuss their own academic subjects, frankly and forthrightly,
0k 2?ttfea{ of censorship, and to select instructional materials
e letermine grades in accordance with university and Board

gattC1es: Objective and skillful exposition of such subject
> in?gﬁ 1nf]ud1ng the acknowledgement of a variety of scholarly
bg $ s, is the duty of every such employee. Employees shall also
ree to engage in scholarly and creative activity and publish

the results in a manner i i i '
P consistent with their professional

5.3  Academic Responsibilit i ' |
y. Academic freedom is accompanied
by the %g;regponﬁjng'responsibility to: i :
~ be forthright and honest in the rsuit and
communication of scientific and scholarly knowledge; e

(b) respect students as indivi ‘
( individuals and avoid any
exploitation of students for private advantage; and

(c) indicate when appropriate that one is not an

iﬂzﬁftutional representative unless specifically authorized as

ARTICLE 6
NONDISCRIMINATION

6.1 Statement of Intent.

The parties, in negotiating this Agreement, and separately

in documents such as affi '
i fosumnts s rmative action plans, have recognized the
Section 110.115?§§dn?p22et2$m by the Civil Rights Act of 1964,

feder orida Statutes (1989), and by other
discr?;in:2$0n5t:tg hlaws. rules, and rng]atiJns prohibiting
of affirmative ant' ave made clear their support for the concepts
desire to assure : 10? and equal employment opportunity. They
recognize that thqua employment opportunities within the SUS and
equal opportunit i purpose of affirmative action is to provide

¥ 10 women, minorities, and other affected groups

8

B

to achieve equality in the SUS. The implementation of affirmative
action programs will require positive actions that will affect
terms and conditions of employment and to this end the parties
have, in this Agreement and elsewhere, undertaken programs to
ensure equitable opportunities for employees to receive salary
adjustments, tenure, promotion, sabbaticals, and other benefits.
This statement of intent is not intended to be subject to Article
20, Grievance Procedure.

6.2 Policy.

(a) Neither the Board nor the UFF shall discriminate
against any employee based upon race, color, sex, religious creed,
national origin, age, veteran status, handicap, political affilia-
tion, or marital status, nor shall the Board or the UFF abridge any
rights of employees related to union activity granted under Chapter
447, Florida Statutes (1989).

(b) Sexual Harassment.
(1) Sexual harassment is a form of sex
discrimination, and on June 19, 1986, the United States Supreme

Court, in Meritor Savings Bank F. Vinson, approved the following
definition of sexual harassment (29 CFR 1604.11a) in the employment
context:

Unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature
constitute sexual harassment when (1) submission to such
conduct is made either explicitly or implicitly a term or
condition of an individual's employment, (2) submission to
or rejection of such conduct by an individual is used as
the basis for employment decisions affecting such
individual, or (3) such conduct has the purpose or effect
of unreasonably interfering with an individual's work
performance or creating an intimidating, hostile, or
offensive working environment.

(2) In addition to the parties' concern with respect
to sexual harassment in the employment context, the parties also
recognize the potential for this form of illegal discrimination
against students. Relationships between employees and students,
even if consensual, may become exploitative, and especially so when
a student's academic work, residential life, or athletic endeavors
are supervised or evaluated by the employee (see Section 5.3).
These relationships may also involve a conflict of interest (see
Article 19).

6.3 Access to Documents. No employee shall be refused a request
to inspect and copy documents relating to the employee's claim of
discrimination, except for records which are exempt from the
provisions of the Public Records Act, Chapter 119, Florida Statutes
(1989): provided, however, that a university may charge for copies
of documents in accordance with law, rule, university procedures,

and this Agreement.

6.4  Consultation. As part of the consultation process described
in Article 2, the parties agree to discuss efforts made to appoint
and retain women and minority employees.

9

e —TTT



6.5 Grievance Procedures.

: Claims ——— ,
Board or its representatives may %2 5:?2 discrimination by the

pursuant to Article 20, Gri sented as griey
A ' evance Pro : r'1evances
the parties that matters which may be ;fggg:?ea s b the ateil

Article 20, Griev as gri
' ance Proced grievances under
thereunder instead of S Ogg:? Dbe 50 presented and resolved

to process cases arising under 2$ﬁiéures_ The UFF agrees not

procedures to Article 20 are initiated byAfﬁﬂcéffeﬁgﬁ? M

ARTICLE 7
MINUTES, RULES, AND BUDGETS

7 d Uni i

gony of t;:r$;${03?:;m§gzﬂﬁenJ:eianrd sh?ll regularly place 2

ocation i : ; a single, i :
in the main library of each of thegnine %%51L¥132$§?ﬂglf

under the Administoat] Board, c¢) Board rules published
BOR/UFF A ative Procedure Act, d) a
greement and all supplements to)thecgggéggégff Sf'iﬁﬁ

university's operatin ; A
expenditure analysis.gangUdgft' including the previous year's

under the Administrative ProcedtﬁztAgEiver51ty's rules b

7.2 DRS Documen
: ts. .
available for emplo;ee A copy of the following documents shall be

ins i ; . .
at each Developmental Resggﬁi%1%1ﬁghfp easily accessible location

_ (a) the minut :
Planning, ArtiCulatigg,Of the Joint Developmental Research School

Advisory Board, and Evaluation Committee and the DRS

(b) the DRS o i
erat
received by the DRS %rom 11:nhge b::?\?;

» including fi ; t
student acti g financial suppor

vity and service fees, aﬁiit" and the allocation of

(€) a copy of th
4o 8 ose isi ]
ggg: university, and Departpronsw"S of the Florida Statutes and

ment of Education rules applicable to

ARTICLE 8
APPOINTMENT

8.1  Polic
Y. The Board Via ¢
the standards, qualif1cat$§:gj exercise its authority to determine

ment vacanci i and criteri ; int-
candidates. Tn furtherance ‘ot ings i With Thavest poseible

universities, (a) ad s aim, the Board sh h
a : ' vertise £ shall, throug
PPlications and screen candsi'léca::easppotThnetrn:‘%tr “racaar?é:1 en?a'k;ecgsztem

S it de
ications, and criterﬁgf :ﬂ%’° riate under such standards, quali-

and seek qualif b) commit to
new positions, fed women and minorq ty cand'ldaatneseffiorrtaggnl?g:tllig

10

8.2 Advertisement of Vacancies. Bargaining unit vacancies shall
be advertised throughout the state University System as specified
in the position vacancy announcement system. Copies of the
position vacancy announcements shall be posted in a public place
in each building where employees have offices. Specific locations
may be designated pursuant to Article 2, Consultation. The
advertisement shall include the qualifications for the positions.
Employees of lower or equivalent ranks, employees who are spouses
of employees, and employees who are local residents shall not, in
the hiring process, be disadvantaged for that reason. All employ-
ees who are candidates for new and vacant positions shall be
advised of the salaries of employees in the department or equiva-
lent unit, or of salaries of university employees in the same job
classification, as appropriate, prior to the negotiation of the
candidate's initial salary. Prior to making the decision to hire
a candidate to fill a bargaining unit vacancy, the appropriate
administrator(s) shall consider recommendations which have resulted
from the review of candidates by employees in the department.

8.3 Employment Contract. A1l appointments shall be made on a
standard SUS employment contract and signed by the university
President or representative and the employee. The university may
enclose informational addenda, except that such addenda may not
abridge the employee's rights or benefits provided in this Agree-
ment. A1l academic year and calendar year appointments for
employees at a university shall begin on the same date. The SUS
standar? gmp1oyment contract shall contain the following elements:
a) Date;

(b) Professional Classification System title, class code,
rank, and appointment status;

(¢) Employment unit (e.g., department, college, institute,
area, center, etc.);

(d) The length of the appointment;
(e) Special conditions of employment;

(f) A statement that the position is (1) tenured, (2) non-
tenure earning, or (3) tenure-earning (specifying prior service in
another institution to be credited toward tenure);

(g) A statement that the employee's signature on the stan-
dard employment contract shall not be deemed a waiver of the right
RO process a grievance with respect thereto in compliance with

rticle 20;

(h) The following statement, if the appointment is not
subject to the notice provisions of Section 12.1: "Your employ-
ment under this contract will cease on the date ind1§ated. No
further notice of cessation of employment is required.”;

(i) A statement that the appointment is subject to the
Constitution and laws of the State of Florida and the United
States, the rules of the Board and the University, and this
Agreement;

11
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(i) Percent of full-time effort (FTE) assigned; 8.5 Academic Year Appointments. Employees on academic year
1 ! appointments shall normally be appointed for an academic year
(k) Salary rate; consisting of a fall and spring semester totaling thirty-nine (39)
' By contiguous weeks, unless the employee and the university agree to
| (1) The minimum salary, if any, for the rank or job an alternative thirty-nine (39) weeks appointment. The period for
classification; 10 instruction shall not exceed an average of seventy-five (75) days
\ 1. "the Shat } ¥ per se;nedster and tfc\e pherai]od for tesdting, advisemgnt, a(ndo)other
. e statement: "The BOR/UFF Collecti ini scheduled assignments shall not exceed an average 0 ten (10) days
a Agreement (Article 6) prohibits discrimination ag;?ﬁgf aiirg;;?;ng per semester. Within each semester, activities referred to above
ee based upon race, color, sex, religious creed, national origig shall be scheduled during contiguous weeks with the exception of

age, veteran status, handicap, political affiliation mari tai the spring break, if any.

status, or employee rights related to union activity as granted

g?gﬁftgragﬁer3447a Florida Statutes. Claims of such discrimina- 8.6 ?“§p1§m$"ta1 o g?pointm$nts. . t hall b
e Board or its represen i a olicy. vailable supplemental appointments sha e
p tatives may be presented as te to qualified employees, not

grievances pursuant to Article 20, Grieva ", offered equitably and as appropria
() A hce Procedure.”; later than f:ve weeks prior to the beginning of the %ppointment,
n statement informing the empl ; : if practicable, in accordance with written criteria. The criteria

to report outside activity/cogflict gfoy?ﬁtgiegte Sg;;Eatlgg shall be posted in each department or equivalent unit.

provisions of Article 19 of the Agreement; and

(b) Compensation.
(1) An employee shall receive approximately the same
total salary for teaching a course during a supplemental appoint-
ment as the employee received for teaching the same course, or a

(o) Principal place of employment.

8.4 Change in Calendar Year/Academic Year Appointment.

(a) %g1endar Year. course similar in length gnd conten}, during the academic year,
Employees current] ; N regardless of the length of the supp emental appointment.
(calendar year) appointments may reqjéssg;;lgg ag:ig:;§1;§ ﬂ?ﬂﬁﬁ (2) Salary for a supplemental appointment shall be

month (academic year) appointments, or to annual leave accruing computed in accordance with the following formulae:
?ggoux::fwts of less than twelve (12) months but more than nine
. Cointa s. The President or representative shall carefully
! er such requests, although staffing considerati d oth a. FTE for No. of Weeks (19.5) in FTE for Research
| relevant university needs may prevent thg considerations and other FTE for Semester Semester Appointment and Service
(2) Upon approval by th eir being granted. Supplemental = Instructiopal X No. of Weeks in + Assigned During
representative of a change from a cgl end%ru;;:r?rtsc; taj:l ;g:ds;nc]iie:t eg; Aupininent Gsimmen. Swadsmonts). Aopeistuens :upglﬁ?em:;?
:EE?{;:??:%i ag% assuming that the assigned responsibilities remain »
81.8 percenty v ehsame. the employee's salary shall be adjusted to
s 't of the calendar year base salary or, for an employee b.
o edaDDo1ntment was previously changed from academic year to Salary Biweekly Number
2 gl at a salary adjustment other than 122.2 percent, to for Salary rate FIE for s
e percent w(h31)ch 1'} the reciprocal of the percent préviously used ;:p‘:“]" s [S’"”“% X Sumtﬂ?- X 'I’e";z:;]mnta‘
‘ nta emester menta n
pon approval of a change from a calendar year Appointment  Appointment Appointment Appointment

appointment to an annual leave accrui i
ruing appointment of less than
::?l:: £;§%1m%nths.b”t more than nine (9)p:onths, the employee's
Al ary ki be adjusted to a percent of the calendar year base
y which is mathematically proportionate.

| (b) Academic Year.

} (1) Employees currently serving on academic year

appointments
i sl i ool may request to be assigned to calendar year

'The instructional FTE refers to the percentage

President oiz)repggggngpgr(’\'ﬂ of such change by the university assignment for the same course or courses similar in
responsibilities remai ative, and assuming that the assigned length and content taught during a regular semester in
salary shall be adju : 3 substantially the same, the employee's the preceding academic year. If the instructional
salary or, for sted to 122.2 percent of the academic year base assignment in the supplemental appointment is for

’ b f e instructional duties different from those existing

ployee whose appointment wa
: s pr -
cademic year at a salary adjﬁlﬁ$;33533hgﬂaﬂﬁ§n during a semester, an appropriate FIE, as deternifed

from calendar to
a
by the university, will be assigned to such duties.

81.8 percent, to
previously used.the percent which is the reciprocal of the percent
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Examples (based on a $24,000 AY salary or $12,000 per semester)

Sample FTE Biweek]
Weeks in : for Assigned Salary 2 Number of Total §
oot nstruc, Duty Rate Pay Perio P Al
130 '500 ¥t 650 *e001
10.0 .650 1231 $:00 4001
8.0 .812 1231 00 958
4.00

6.5 1.000 1231 3.25 23!.’9)!15
???g .300 ST e e ——
4 ;gg 1231 6.50 3601
3 .731 1231 5.00 3601
oS . 1231 4.00 3599

.900 1231 3.25 3601
}gzg .g;g $1231 9.75 %3001
100 .488 1231 6.50 3001
85 .60 1231 5.00 3004
- .609 1231 4.00 2999
Hp- .750 1231 3.25 3001

.975 1231 2.50 3001

(€)  Assignment.
The instructional i -
norm ; assignment shall
depa:lmgﬁzlzzziﬁﬁ,re]ated to such an assignment as def¥:22ug; :E:
advisement and coﬁn::ltiunr: cho e orrse, Such N e xaminatie s
development, and m&aor comh1tt:;s:c€?$£:£;:ton, minor curriculum
ere the instructi rti
assign uctional portion of 1 1
emp]gyggntm:gmeg;atEI{ follows the academic year apsg?ﬁggeﬁ??ntge
noninstructional  dot; ed to perform reasonable and necessary
PrioOr to the uties related to the supplemental assignment
concl;sion of the academic year appointment.
mental 4ppointment esearch or service duties assigned for a supple-
need not be allocated according to the same FTE
on in FTE C year, provided that any reduc-
duties. correiﬂﬁ;ﬁimg°ta" appropriate reduction in gssigned
ment shall not exceed 1.0 pTET ePPointment, an employee’s assign-
A1l suppleme
accordanc ental appointment in
Taw" € With Section 240.243, Florida Statutéi ?gﬁ;]“gﬁz;tzfﬁour

.

8.
7 Developmenta Research School Appointment.

a e year of
research schools “shalj be sne::inf:ref%;a:mf;gygae;s i ey

(b)  In sche
calendar of the locg¥];?gtﬁﬁgfe days, the DRS shall consider the
(c)

€)  Suc
Article 2, /" Scheduling shall be subject to consultation under

14

8.8 Overload. Overload shall be defined as any instructional
duties in an extension or continuing education activity in excess
of a full appointment. Available overload appointments shall be
offered equitably and as appropriate to qualified employees in
sufficient time to allow voluntary acceptance or rejection.

B.9 Visiting Appointments. A "visiting” appointment is one made
to an employee having appropriate professional qualifications but
not expected to be available for more than a limited period, or to
an employee in a position which the university does not expect to
be available for more than a limited period. A visiting appoint-
ment may not be provided for more than three (3) consecutive years,
except where the president or representative extends such appoint-
ment due to special circumstances. Upon written request by the UFF
Chapter, but not before February 1, each university shall report
those exceptions that have been made during that academic year,
including the employee's name, class code, department, number of
years service 1in a visiting appointment, and the special
circumstances justifying the exception.

8.10 Adjuncts. The use of adjuncts at a university shall, upon
the request of the UFF Chapter representatives, be a subject of
consultation under the provisions of Sections 2.1 and 2.2.

ARTICLE 9
ASSIGNMENT OF RESPONSIBILITIES

9.1 Policy. The professional obligation is comprised of both
scheduled and non-scheduled activities. The parties recognize that
it is a part of the professional responsibility of employees to
carry out their duties in an appropriate manner and place. For
example, while instructional activities, office hours, and other
duties and responsibilities may be required to be performed at a
specific time and place, other non-scheduled activities are more
appropriately performed in a manner and place determined by the
employee. Employees shall not be penalized for making such
appropriate determinations, in consultation with their supervisors,

9.2  Annual Assignment.

(a) Employees shall be apprised in writing, at the
beginning of their employment and at the beginning of each year of
employment thereafter, of the duties and responsibilities in
teaching, research and other creative activities, service, and of
any other specific duties and responsibilities assigned for that
year,

(b) Except for an assignment made at the beginning of an
employee’'s employment, the person responsible for making an
assignment shall contact the employee prior to making the final
written assignment. The assignment shall be communicated to
employees no later than six (6) weeks in advance of its starting
date, if practicable. Such contact shall also take place prior to
changes which become necessary in an assignment, and such changes
shall be specified in writing.
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(c) Each employee earnin igibili
¢ g eligibility for
:12?1.*:“1]!]1 E:] agtiiv:r? taosso1t<,;|hnments 1which provi)ée equtietnaubrleeogpg;g?g-
} er employees i 5
meet the req?lged Eriteria for pro%otionnaﬁzet23ﬂiedepartment'to
) or the purpose of applyin thi' inci
gfgtgce)tit?‘l. oarsis;it_;nn:;en::p:ih:p bte considered ovgr‘ th: e%?inr?%];-i;g
: ment or since the last pr i
solly over e period"stu single st assionment, " 1 v
ot Bl o K g ration be less than four years. The
paragraph shall not i
made for the 1978-79 academic year or earlier?pp]y it

(2) For the pur i ' i
: pose of applying this prin
tenure, assignments shall be considered over the egtirglzggbge

tionary period ‘
aSSignmegt, and not solely over the period of a single annual

(3) Prior service credit sh i

computing th%4§eriods described in 9.2(cf(f;]an%o&2?? ;i
SeE mbevided n If an arbitrator determines that the employee was
Sectichs the arbit equitable opportunity” as described in this
the uniGersit t1 rator may aqprd additional employment requiring
Beretw it The irb% provide the "equitable opportunity” as described
. trator also may retain jurisdiction for purposes

of determinin i
Gt b6 oppgrgzmﬁigsc the ensuing assignment provides such

9.3 Considerations in Assignment.

(a) The employee shall be granted, upon request, a con

ference with the
express concerns :§E?§§1J§fponsible for making the assignment to

the employee's qualificati i i s
ons, including profes

tggrlﬁnce.tand preferences; A
it Vet aracter of the assignment, including but
requ1redfeah::hzngtnrmber of hours of instruction, the preparation
e employee has taught the course in the past,

the average n
semestersgand ﬁﬂafr of students enrolled in the course in past

time required

another quired by the course, whether travel to
the empféﬁggf:"ais*fequired. the number of preparations required,
technology, the S: oqments in other semesters, the use of new
equipment.'secreta!f lability and adequacy of materials and
support services n rda] services, student assistants, and other
which have b eeded to perform the assignments, and any changes
for portunit iteri
tenure, promotion, and meritys:f;rEPEZLLLa§221icab]e kil

(b) 1f
the assignmenihedggnfere"ce with the person responsible for making
employee shall be 9:; €°t resolve the employee's concerns,
discuss thos nted, upon written request, an opportunity to

e co
Tevel, ncerns with an administrator at the next higher

sional training, e
(2}

(c) The
Legislature has dz::;: and the UFF recognize that, while the

terms of twely bed the minimum f v
e ull acade t in
service, the Drofegiﬁ) contact hours or equivalzgg 135552?35? and

may proper] onal obligation und
Y be broader than that mini;:;a.kenlr?yi':kf;acn:gntr{e?,em%ﬁ:

professional o -
bligation of other professional employees is not
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easily susceptible of quantification. The Board, acting through
its representatives, has the right, in making assignments, to
determine the types of duties and responsibilities which comprise
the professional obligation and to determine the mix or relative
proportion of effort an employee may be required to expend on the
various components of the obligation.

(d) Furthermore, the Board or representative properly has
the obligation constantly to monitor and review the size and number
of classes and other activities, to consolidate inappropriately
small offerings, and to reduce inappropriately large classes.

(e) No employee's assignment shall be imposed arbitrarily
or unreasonably. If an employee believes that the assignment has
been so imposed, the employee should proceed to address the matter
through the procedures in Appendix "H" of this Agreement, which
shall be the exclusive method for resolving such disputes. Other
claims of alleged violations of the Agreement with respect to
employee assignments are subject to the provisions of Article 20,
Grievance Procedure and Arbitration.

9.4 Place of Employment.

(a) Principal. Each employee shall be assigned one princi-
pal place of employment, as stated on the standard employment
contract. Where possible, an employee shall be given at least nine
(9) months notice of a change in principal place of employment.
The employee shall be granted, upon written request, a conference
with the person responsible for making the change to express
concerns regarding such change, including concerns regarding
considerations in assignment as described in Article 9.3, above.
Voluntary changes and available new positions within the department
shall be considered prior to involuntary changes, if practicable.

(b) Secondary. Each employee, where possible, shall be
given at least ninety (90) days written notice of assignment to a
secondary place of employment more than fifteen (15) miles from the
employee's principal place of employment. The employee shall be
granted, upon written request, a conference with the person
responsible for making the change to express concerns regarding
such change.
. If the assignment to a secondary place of emp!oymeqt
is made within a regular full-time appointment, the supervisor 15
encouraged to make an appropriate adjustment in the assignment in
recognition of time spent traveling to a secondary place of
employment. Necessary travel expenses, including overnight ]odg1ng
and meals, for all assignments not at the employee's principal
place of employment shall be paid at the State rate and in
accordance with the applicable provisions of State law and rules
and regulations having the force and effect of law.

9.5 Teaching Schedule. Teaching schedules should be established,
if practicable, so that the time between the beginning of the first
assignment and the end of the last for any one day does not exceed
eight (8) hours.

9.6 Equipment. When equipment is required for classes, it is
desirable that there be sufficient equipment to accommodate the
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students assigned thereto. The Board
: . and the UFF are i
::g:gigg?;ggtﬁg g:g;;g?tfo? the (eplacement of obso]etgoggags§gn3
or maintaini f
technologically current {equipment.tmmng e T

9.7 Workweek Scheduled hours for al
i 1 employees sh
:?m?:‘1yth¢aexc§:gnaf]<)r%”((?2; I:&ursf per week. Time s)Flall be aa]1llo:g§
activities required of the emﬁlo;zé riﬁﬁﬂfi?' g AR
' . part of the assi

ggtgggastirpirvysors are encouraged to make appropriate reductgg:ﬂ
il gnhs in the number of'hours scheduled in recognition of
b gé ﬁ1g t, and weekend assignments, and for periods when an
employee 15 on call. Evenings, nights, and weekends when an

y s on call shall be considered in making other assign-

ments. : :
6551gnmeii% Section 17.5 regarding schedule adjustment for holiday

9.8 Instructional Technology.

(a) The parties recogni ' i
ognize the increasing use of new
§:§22?180§6d5¥ch as videotapes and computer software, to support
ko earning and to enhance the fundamental relationship
ployee and student. Furthermore, the parties also

recognize that this technology should b i
benefit of the university agg the emplgy:Z?d A the meximel asiE

(b)  “"Instructional techn ial" i i

: ology material” includes video and
ggg;g ;?:¥?:En%s. motion pictures, film strips, photographic and
computer pro : sual materials, live video and audio transmissions,
programmed ingtams" computer assisted instructional coursework,
Bbibite and ructional materials, three dimensional materials and
prepared or progsgg;nfgi:w:1e°f %he thove Waterials, whicH wgrﬁ

or

are used to assist or enhance 1ns€LJﬁ¥?B:? ki cestiii 3

(c) The Univer

in sity shall not assert any interest in

thzttﬂﬁf‘§¥°g tEChQ°]°Uy materials created by an e%bloyee without

assist or enhEDPGC1ab]e university support, and used solely to
nce the employee's instructional assignment.

(d) Instruction :
with 1al technology materials created or revised
the e;:?ol;ii.‘;f :pp."ec‘ﬂble university support, or used outside of
Article 18 ang chor g ment, shall be governed by the provisions 0
the employee andath be the subject of a written agreement between
provisions relati e university. Such agreement shall include

ing to allocation of proceeds and use of suC

instructiona
creator. 1 technology material by persons other than the

e
univeréily 512;075?990¥99 shall not make use of appreciable
technology materialsnukge creation or revision of instructional
advance and in writing. ess the university approves such use in

] I 6} .
1nstructiona% )tech Where appropriate, prior to the use of

releases fr nology materials, the employee shall obtail
support to.oﬂrgﬁaiﬁ;; appearing in, or giving ?J:{ﬁgia? or creative
onal technology materials, and shall certify
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that the instructional technology materials do not infringe upon
any existing copyright or other legal right. The employee shall
be liable to the university for judgments resulting from such
infringements.

(2) The university shall assist the employee in
obtaining releases regarding instructional technology materials
when:

a. the university has asserted an interest in
such materials; or
the university has assigned the employee to
develop such materials.

ARTICLE 10
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

10.1 Policy. The performance of employees, other than those who
have received notice of nonreappointment under Section 12.1 or
those not entitled to receive notice of nonreappointment under
Section 12.1, shall be evaluated at least once annually and they
shall be advised of the academic term during which such annual
evaluation will be made. Personnel decisions shall take such
annual evaluations into account, provided that personnel decisions
need not be based solely on written employee performance
evaluations.

10.2 Observation/Visitation. The employee, if assigned teaching
duties, shall be notified at least two (2) weeks in advance of the
date, time, and place of any direct classroom observation or
visitation made in connection with the employee's annual evalua-
tion. Alternatively, if such classroom observation or visitation
will be made, the employee shall be notified at least two (2)_weeks
in advance of the period (for example, a semester) over which no
less than two (2) observations will be made.

10.3 Procedures. The proposed evaluation shall be in writing and
the employee shall be offered the opportunity to discuss it with
the evaluator prior to it being finalized and placed in the
employee's evaluation file. The evaluation shall be signed and
dated by the person performing the evaluation, and by the person
being evaluated, who may attach a concise comment to the evalua-
tion. A copy of the evaluation shall be made available to the
employee. The employee may request, in writing, a_meeting with an
administrator at the next higher level to discuss concerns
regarding the evaluation which were not resolved in previous
discussions with the evaluator.

10.4 Supervisory Responsibilities. Upon written request from the

employee, the persons responsible for supervising and evaluating
an employee shall endeavor to assist the employee in corregt1ng any

EGJ?F gerformance deficiencies reflected in the employee's annual
valuation.




10.5 Criteria.

(a) The annual performance e i
' J valuation shal
::::QHed duties, and shall carefully consider gieléﬁiijEdfumm
gnments,(;? te;ms, where applicable, of: o
‘ s eaching effectiveness, including effecti
;Ec%re::n%;ré% I:-nowlegige, information, and ideas by mgeans ffrt,},:_.iﬂf,ji
s o }aggeut d1scussqu, assignment and recitation, demon-
consu1taiion wrawory exercise, practical experience, and direct
i ef; students. The evaluation shall include consid-
s b ot fct1vqness in imparting knowledge and skills, and
b abilitp stimulating students’ critical thinking and/or
4 - S ies, and adherence to accepted standards of profes-
}g; 1nc:§§£}ggtresponsibilities to students.
ution to the discovery of new knowledge,
gﬁzgl?egen:ct%:_gew educational techniques, ;;d other for;?gof
aetiiity dhal 1‘y.1 Evidence of research and other creative
AR L include, but not be limited to, published books;
paintings sc?%pﬁrs lp professional journals; musical compositions,
meetings s u’Pfureﬂ works of performing art; papers presented at
sctivity thatpr$ essional societies; and research and creative
iy i M T;s not yet resulted in publication, display, or
ehglovee’s frod %_eva1uat1on shall include consideration of the
K e dui,1VitY. including the quality and quantity of what
othenchestive uring the year, and of the employee's research and
it programs and contributions; and recognition by the
or profes?,;on?l cornrr!nunity of what is done.
Sadtad rvice that is related to and furthers the
college, %Ldtﬂgzvuni¥EP51ty.' including service on departmental,
in. appropriate ersa}y committees, councils, and senates; service
ot sa i meet?ro essional organizations; participation in
on local, State a:%S. symposia, conferences, workshops; service
commissions; and ser e e L T Aroenta}y DOAYAS, agencies seic
shall includ vice to public schools. Evaluation of service
e consideration of contribution to:
mnloves’s academii'uJPE orderly and effective functioning of the
and/or the total universitﬁ?rogram' SR e s cotiees
2- Ene university community;
S scﬁo]ar? local, State, regional, and national
et y and professional associations; and
course structure, of'othéi development or revision of curriculum
as a result °: changes in gl$ggggi it bowwetans tansl: b bia sy
advising, Other assigned universi i ch as
in a Péﬁ1fﬁﬂ?5§;;2§{ :?d supervision of inggLngiutﬂfzg di%cribed
employee. ek ption, if any, of the position held by the
5

to the assignment_suCh other responsibilities as may be appropriaté

communities,

(b) The
salary 1ncreasg:91£;?e"ta]

conjuncti
evaluatiogT WYEL. T

criteria for the distribution of merit
EE]:ggee under Section 23.5 may be used if
criteria in conducting the annual

10.6 Proficien

ed 2
as deficien lish. No employee shall be evaluat”

ish language skills unless prove
20

€y in Spoken En
t in oral Eng?

deficient in accordance with the appropriate procedures and
examinations established by Section 240.246, Florida Statutes, and
Board of Regents Rule 6C-5.120, for testing such deficiency.

(a) Faculty involved in classroom instruction, other than
in courses conducted primarily in a foreign language, found by
their supervisor, as part of the annual evaluation, to be
potentially deficient in English oral language skills, shall be
tested in accordance with appropriate procedures and examinations
established by statute and rule cited above for testing such
skills. No reference to an alleged deficiency shall appear in the
annual evaluation or in the personnel file of a faculty member who
achieves a satisfactory examination score determining proficiency
in oral English as specified in the rule (currently "220" or above
on the Test of Spoken English, or "3" or above on the Foreign
Service Institute Language Proficiency Interview).

(b) Faculty who score within a specified range on an exami-
nation established by statute and rule cited above for testing oral
English language skills ("190-210" on the Test of Spoken English
or "2+" on the Foreign Service Institute Proficiency Interview)
may continue to be involved in classroom instruction up to one (15
semester while enrolled in appropriate English language instruc-
tion, as described in paragraph (d) below, provided the appropriate
administrator determines that the quality of instruction will not
suffer. Only such faculty members who demonstrate, on the basis
of examinations established by statute and rule, that they are no
longer deficient in oral English language skills may be involved
in classroom instruction beyond one 1) semester.

) (c) Faculty who score below a minimum score on an examina-
tion established by statute and rule for determining proficiency
in oral English (currently "190" on the Test of Spoken English or
"2+" on the Foreign Service Institute Language Proficiency Inter-
view) shall be assigned appropriate non-classroom duties for the
period of oral English language instruction provided by the
university under paragraph (d below, unless during the period of
instruction the faculty member is found, on the basis of an
examination specified above, to be no longer deficient 1in oral
English language skills. In that instance, the faculty member w111
again be eligible for assignment to classroom instructional duties
and shall not be disadvantaged by the fact of having been
determined to be deficient in oral English language skills.

(d) It is the responsibility of each faculty mpmber_who is
found, as part of the annual evaluation, to be deficient in oral
English language skills by virtue of scoring below the satisfac-
tory score on an examination established by statute and rule for
determining such proficiency (see paragraph (a)), to take appro-
priate actions to correct these deficiencies. To assist the
faculty member in this endeavor, the university shall provide
appropriate oral English language instruction without cost to such
faculty members for a period consistent with their length of
appointment and not to exceed two (2) consecutive semesters. The
time the faculty member spends in such instruction shall not be
considered part of the individual assignment or time worked, nor
shall the faculty member be disadvantaged by the fact of
participation in such instruction.
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(e) If a universit i

o6, : y determines, as pa

dete::g;gn;;rotf'}ui one (1) or more administra?igr’fs 0cff tailetea"tmI
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ARTICLE 11
EVALUATION FILE

11.1 Policy.
a dated copy of
than evaluation

;??T§033:11tbe one (1) evaluation file containing
Toi tenen s used in the evaluation process, other
other personnel decicione and promotion. When evaluations-and
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copi
payment of a reasonagl:s may be obtained by the employee upon the
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1
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11.5 Anonymous Material. No anonymous material shall be placed
in an evaluation file, except for student evaluations which are
part of a regular evaluation procedure of classroom instruction.

11.6 Peer Committee Evaluations. Evaluative materials, or sum-
maries thereof, prepared by peer committees as part of a regular
evaluation system, may be placed in an evaluation file when signed
by a representative of the committee.

11.7 Removal of Contents. Materials shown to be contrary to fact
shall be removed from the file. This section shall not authorize
the removal of materials from the evaluation file when there is a
dispute concerning a matter of judgment or opinion rather than
fact. Materials may also be removed pursuant to the resolution of

a grievance.

11.8 Confidentiality. Except as noted above, only the employee
and the employee's representative, and university and Board
officials responsible for the supervision or evaluation of the
employee, may inspect information reflecting evaluation of employee
performance contained in the employee's evaluation file, except
upon order of a court of competent jurisdiction.

ARTICLE 12
NONREAPPOINTMENT

12.1 MWritten Notice ) :
(a) A1l employees, except those described in (b) and (c%

below, are entitled to the following written notice that they wil

not be offered further appointment:
(1) for employees in their first two (2) years of

continuous university service, one semester (or its equivalent,
19.5)weeks, for employees appointed for more than an academic
year); or
. (2) for employees with two (2) or more years of
continuous university service, one year.

(b) Employees who are on "soft money," €.9., contracts and
grants, sponsored research funds, and grants and donations trust
funds, are entitled to the following written notice that they will

not be offered further appointment: ! ¢
(1) for employees in their first five (5) years of

continuous university service, no notice need be provided and the
statement in (d), below, shall be included in their employment

contracts; or
(2) for employees with five (5) or more years of
continuous university service, ninety (90) days notice shall be
provided. As an exception to this provision, employees who have
five (5) or more years of continuous university service as of
June 30, 1991, are subject to the notice provisions contained in

Section 12.1(a)(2).
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ARTICLE 13
LAYOFF AND RECALL
13.1
(a) Layoff. When a layoff is to occur as a result of
adverse financial circumstances; reallocation of resources;

reorganization of degree or curriculum offerings or requirements;
reorganization of academic or administrative structures, programs,
or functions; or curtailment of one or more programs oOr functions;
the Board or the president shall notify the local UFF chapter and
the UFF state office no less than thirty (30) days prior to taking
such action. UFF may request a consultation with the Chancellor
or the president pursuant to Sections 2.1 or 2.2 during this period
to discuss the layoff.

(b) Layoff Unit. The layoff unit may be at an organiza-
tional level of the State University System such as a campus,
division, college, school, department, area, program, or other
level of organization as the Board or the president deems
appropriate.

13.2 Layoff Considerations. The selection of employees in the
layoff unit to be laid off will be determined as follows:

(a) Tenured position: No tenured/permanent status employee
shall be laid off if there are nontenured/non-permanent status
employees in the layoff unit.

(b) Others: No employee in a nontenured/non-permanent
status position in the layoff unit with more than five (5) years
of continuous university service shall be laid off if there are any
such employees with five (5) years or less service.

(c) The sole instance in which only one (1) employee will
constitute a layoff unit is when the functions that the employee
performs constitute an area, program, or other Tlevel of
organization at a university.

(d) The provisions of 13.2 (a) and (b) will apply unless the
Board or university determines that an Affirmative Action
employment program will be adversely affected.

(e) Where employees are equally qualified under (a) or (b)
above, those employees will be retained who, in the judgment pf ;he
Board or its representatives, will best contribute to the mission
and purpose of the institution and the State University System.
In making such judgment, the Board or the president shall carefully
consider employees' length of continuous univers1ty_service, and
shall take into account other appropriate factors, including but
not limited to performance evaluation by stpdgnts. peers, and
supervisors, and the employee's academic training, profes§1onal
reputation, teaching effectiveness, research record or quality of
the creative activity in which the employee may be engaged, and
service to the community and public.

(f) No tenured employee shall be laid off solely for the
purpose of creating a vacancy to be filled by an administrator
entering the bargaining unit.
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ARTICLE 14
PROMOTION PROCEDURE

14.1 Notice of Criteria. Promotion decisions shall be based upon
established criteria specified by the Board or its representatives.
A1l affected employees shall be given a copy of the criteria. The
Board or its representatives may modify these criteria so long as
the UFF Chapter President (in the case of Board criteria, the UFF)
has been notified of the proposed changes and offered an opportu-
nity to discuss such changes in consultation with the university
President or representative (in the case of Board criteria, the
Board or its representative). Changes in criteria shall not become
effective until one (1) year following adoption of the changes,
unless mutually agreed to in writing by the UFF Chapter President
and the university President (in the case of Board criteria, the
Board or its representative). The date of adoption shall be the
date on which the changes are approved by the administrator at the
highest level required under applicable university policies and
procedures. Any proposal to develop or modify promotion criteria
shall be available for discussion by members of the affected
departments or equivalent units before adoption.

14.2 Policy. Promotion decisions are not merely a totaling of an
employee's annual performance evaluations. Rather, the univer-
sity, through its faculty, professional employees, and administra-
tors, assesses the employee's potential for growth and scholarly
contribution as well as past performance. Upon annual written
request beginning with the second year of employment, employees
eligible for consideration for promotion shall be apprised of their
progress toward promotion. The apprisal ;hal] be_1n;1uded as a
separate component of the annual evaluation and is intended to
provide assistance and counseling to candidates to help them to
qualify themselves for promotion. The employee may request, in
writing, a meeting with an administrator at the_next n1gher level
to discuss concerns regarding the promotion apprisal which were not
resolved in previous discussions with the evaluator. The apprisals
are not binding upon the university.

14.3 Procedures. ] .
(a) Recommendations for promotion shall begin with the

employee’'s supervisor and shall be submitted to the appropriate
0ffic¥a]s for-aeview. Prior to the consideration of the employee's
promotion, the employee shall have the right to review the contents
of the promotion file and may attach a brief and concise response
to any material therein. It shall be the responsibility of the
employee to see that the file is complete. The provisions of
Sections 11.2 through 11.8 of this Agreement shall apply to tne
contents of the promotion file. If any materlal is added to the
file after the commencement of consideration, a copy shall be sent
within five (5) days to the employee, who may attach, within five
(5) days thereafter, a brief and concise response thereto.

(b) Recommendations for promotion shall include a copy of
applicable promotion criteria and, if the employee chooses, the
employee's promotion appraisal(s). The reviewers at any stage in
the review may request to view the appraisal(s).
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14.4 Notice of Denial. If any employee is denied promotion, the
employee shall be notified in writing by the appropriate adminis-
trative official, within ten (10) days or as soon as possible
thereafter, of that decision.

The notice shall be accompanied by
a statement of the reasons why the promotion was denied.
14.5 The Board

will consider the feasibility of a promotion ladder
for Instructors

ARTICLE 15
TENURE AND PERMANENT STATUS

1531 Eligibility. Employees with the rank of Assistant Professor,
Associate Professor,

Professor, and other employees the Board may
fesignate (such as Assistant Librarians, Associate Librarians, and
t;gr:ﬂans at the University of Florida), shall be eligible for

ure.

. Universities may, by rule, make Assistant Professors
ineligible for tenure.

The universities’ rule-making power to make
Assistant Professors ineligible for tenure shall apply only to
employees appointed after January 1, 1982. Other employees shall
be governed by the agreement in force at the time of their original
appointment. The Board may designate other positions as tenure-
of 1ng and shall notify the employee of such status at the time
:;p:_g;n:leappo‘i{ttmen%. Tenure shall be in a department or o:?er
o the gl oure Sha) inistrative
appointments in the G 1 not extend to adminis

eneral Facult ini i nd Profes-
sional classification plans, ot ot g agaye &

15.2 Consideration. Except for emplo ees who, by virtue of prior
s:{V1?e credited at time of appoigtm{nt purguag; to Board rule
g orida Administrative Code 6C-5,225(4)(c), 1988), are eligible
or consideration earlier, an employee shall normally be consid-
f”’d for tenure during the fifth year of continuous service in @
tﬁnure-—earning Position or, at the option of the employee and with
the orcurrence of the appropriate administrative of fic als, during
4 Sixth such year in a tenure-earning position. Part-time
oy e of an employee employed at least one semester in any twelve
For example, two
service shall be considered one-half year
credited 10" purposes of tenure eligibility. :
a 01 g With tenure-earning service at the time of initial
tﬂg L; Tent. all or a portion of such credit may be withdrawn by
by 80 Sndor oY (3 nier o forml ppiTebufonto o
employee eligible for fe years of service at the university, @

The decision to award tenure to an
employee shall be based upon establishe At g
ablished criter f the
ts representatives and shal] el o hee Tied by

of the contribution the em loyee may
Xpected to make to the institution, and the ngezs yof the
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the file no sooner than three d
| ays after the materi
:;:giglt::guzgtznf emﬁL:{;:L$y personal delivery or by};;ilhaiegsgﬂ
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15.6 Decision by the Board. Th isi
% e decision of the Boar
g; iigﬁfﬁi:rfﬁlsha]l{be made by September 15 and the empl%y%% Zﬁgﬁ
five 5] o 1f1t ng by_tpe President or representative within
iAo gs of the deq151on of the Board. An employee being
sidh iy or tenure prior to the sixth (6) year may with-draw
sideration on or before March 15 without prejudice.

15.7 Transfer of Tenure.

univeré?%y olegured SUS employees who transfer within an SUS
the same or siﬁ-f"°th?’ SUS university, and who are employed in
vacancy exists 1dar discipline, may transfer their tenure if a
ieing rogess anThthey are offered employment through the normal
tenure at anoth € amount of prior SUS service creditable toward

er university may, by mutual agreement, be all or
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service shall be u¥zai%:d?he absence of mutual agreement, all such

b
o Y‘E?O)rgan‘?i'zear{f?)ntenured SUS employee is transferred as a result
and is employed in tﬁr program curtailment within the university
€ same or similar discipline in which tenure

was granted, the :
department. employee's tenure shall be transferred to the new

15.8 Tenure upon Appointment.

employee by the Board at the timeTenure may be granted to an

of initial appointment, upon

The administrator

the department or equivalent

i nure recommendation.
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By the endanﬁpttgﬁgtus for Developmental Research School Employees.

Eiie, et withﬁ1 ) years of full-time, or equivalent part-

Status-earning pos't‘t e State University System in a permanent

Schools "oparate. 1tion, employees in Developmental Research
under the Board, excluding supervisors and

admini ; 4

nistrative Dersonnel, shall be granted permanent status by the

only t mprese"tat”ﬁiw given notice that
0 1 et

Shaf b oezees, sppotpted after dnuary 1 S62: "G gty

Y the agreement in force at the time of their

original appoij
as a rankegpgggfgjgg'fnﬁ;:manent statug shall be earned and held
to an administrative or syparos i POSition and shall not extend

v supervisory position.
.10 DRS Certificat
J L ion. Th i '
provisions r " e e i
DRS fU?d;ng:egaf‘dmg teacher certificationfJ ::mg?uen?est;gll?w;"g
a Certifi

certified emp1;;;:;03§10n requirements shall pe waived for the non~

end of theiedess, ohhave been granted permanent status by the
School term.  The parties shall ts:akey all
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appropriate steps to ensure that the DRS receive funding through
the FEFP for such employees.

(b) The parties shall jointly seek approval of the
Department of Education to waive certification requirements and to
receive FEFP funding for non-certified, non-permanent status
employees hired before the beginning of the 1991-92 school year,
or alternatively to provide such employees with a reasonable period
within which to receive certification.

(¢) A1l employees newly-hired at the beginning of the 1991-
92 school year or thereafter must meet State certification

requirements.

15.11 Leave. Authorized leaves of absence may, under the provi-
sions of Article 17, Leaves, be credited toward eligibility for

tenure.

15.12 Termination/Layoff. Tenure/permanent status guarantees
annual reappointment for the academic year until voluntary resig-
nation, retirement, removal for just cause in accordance with the
provisions of Article 16, Disciplinary Action and Job Abandonment,
or layoff in accordance with the provisions of Article 13, Layoff
and Recall, but does not extend to administrative appointments.

ARTICLE 16
DISCIPLINARY ACTION AND JOB ABANDONMENT

16.1 Just Cause.
(a) Just cause shall be defined as:

1} incompetence, or
2 misconduct.

(b) An employee's activities which fall outside the scope
of employment shall constitute misconduct only if such activities
ggvegsely affect the legitimate interests of the university or

ard.

16.2 Termination. A tenured or permanent status appointment or
any appointment of definite duration may be terminated during its
term_for just cause. An employee shall be given written notice of
termination at least six (6) months in advance of the effective
date of such termination, except that in cases where the President
or representative determines that an employee's actions adversely
affect the functioning of the university or jeopardize the safety
or welfare of the employee, colleagues, or students, the President
or representative may give less than six (6) months notice.

The Board, or
ht to impose other disciplinary
t limited to, suspension
considered discipli-

16.3 Disciplinary Action Other than Termination.
its representative, retains its rig
action for just cause including, but no
With or without pay. Counseling shall not be
nary action,
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16.4 Notice of Discipline. All notices of disciplinary actin
shall include a statement of the reasons therefor and a statement

advising the employee that the action is subject to Article 20,
Grievance Procedure.

16.5 Notice of Intent. When the President or representative has
reason to believe that a suspension or termination should be
imposed, the President or representative shall provide the employee
with a written notice of the proposed action and the reasons
therefor. The employee shall be iven at least ten (10) days in
which to respond in writing and/or orally to the President or
representative before the proposed action is taken. The President

or representative then may issue a notice of disciplinary action
under Article 16.4.

16.6 Progressive Discipline,

: Both parties endorse the principle
of progressive discipline as ap

plied to professional employees.

16.7 Employee Assistance Programs.

ee's participation in an employee assistance program, nor informa-
tion generated by participation in the program, shall be used as
a reason for discipline under this Article.

16.8 Job Abandonment

a If an employee is absent without authorized leave for
twelve (12) or more consecutive days under the provisions of
Section 17.1, the employee shall be considered to have abandoned
the position and voluntarily resigned from the university.

Neither the fact of an employ-

(b)  Notwithstanding paragraph (a), above, if the employee's
eyond the control of the employee and the

university as soon as practicable, the
employee will not be considered to have abandoned the position.

ARTICLE 17
LEAVES

17.1  Requests for A Lea one (1)
Semester or More. ve or Extension of Leave of

a) For a leave of one (1) semester or more, an employee
sha!l make a written request not less than 120 days prior to the
beginning of the Proposed leave, if practicable.

(b) For an extension of al r or moré
an employee shall o eave of one (1) semeste

e a written request not less than sixty (60)
days before the end of the leave, 1? practicable.

() The university shall approve or deny such request in
:3;5;23 not Tlater than thirty (35§ days afteg receipt of the

(d) An absence without
shall subject the employee t ¥

pproved leave or extension of leave
0 the provisions of Section 16.8.
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Eriting to other terms and conditions.
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1eg¥e Carticipating in the sabbatical or profess1pn1 i
ggggiags e i gg iemp?ESZEF%QE?zgiséLaf development
' than sabbatica i )
giﬁgiﬁﬁﬁustggréﬁg?g;ee shall accrue leave in proportion to the pay

status.

i i ich

17.4 Tenure/Permanent Status Credit. Academic te:w:ndﬁa¥¥;w?53)

the em loyee is on compensated leave for mo:g e G- Sose et

p8$cen€ y ioehts sha}] q?t J?Z/ﬁﬁiﬁlﬁiﬁlestgfus unless, where

ini igibility for ten . L o
gi:ﬁgTégg?g,eLLg1empldiee elects otherwise at the time the le

is requested.

i 1
17.5 Holidays. Employees shall be entlt]gg sﬂitfﬁﬁeff§.117,
official holidays designated in accordance w1d Rangita ey iAol
Florida Statutes. No classes shall be sche utebe A L
Classes not held because of a holiday shall o S oycus 00 parfore
Supervisors are encouraged not to require emp |%r1d to perform
duties on holidays; however, those employees rzq sted to provide
duties on holidays shall have their schedules a g? et Tor e
equivalent time off, up to a maximum of e1ghtf(rmed e od 3
holiday worked. If an employee who has per Pven time off, the
holiday terminates employment prior to being g1the kol fday. hours
employee shall be paid, upon terminat1on,t:0g;riod.
worked within the previous twelve (12) mon

17.6 ?1§abi;it{ teave.
a ick Leave.
Leave.

) a e employees st scone four ()
hours of sick leave for each biweekly pay Periogﬁegrof days worked
hours that are directly proportionate to the number A% HaX® FoTere
during less than a full pay period, without lim

total ‘number of “°E’S EﬂiE-T?%eb§m§?§§:§g'sha11 accrue sick leave

employed,
at a rate directly proportionate to the percent of time emp
effective Decembercl. 1%ﬁgioyees appointed under OPS shall not
accrue sick leave.

o gses SICEiEZatgagiﬁll be accrued before being

- in sick leave pools
taken, provided that employees who participate ;EL:;:rseeavailab1e
shall not be prohibited from using sick leave

Siinen: Mirgrion t"ﬁ sjfk-Jﬁ§§f1f?§J‘ is defined as any physical or
mental

2 i irment
impairment of health, 1nc1Ud1U9h 3?§:b132 a;mgagioyee
Proximately resulting from pregnancy, whic

ty.
from the full and gropi& ﬁ;ﬁ;?;;??cﬁugf %ﬁkﬁ sick leave when the

o perform
employee, due to disability, is unable to be e
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classroom teaching or other
2r scheduled activitie i i
:_:g Eggg?gmt:t:::fg:r:fde::;:nag responsibi]itiess.' °En1se§3?§;§laﬂ§
_ S because of a disabili

: sabi
w?gh;ﬂg p:;§rﬂed sick leave unless granted a };gv:hﬁ;g :geam
after sick iea\?:e::réx::::tae'd]e:v: ;nay sl L pur;:::::
’ v » and for personal i

doctor, dent1st,dor gther recognized medical pﬁggg?gggﬁzﬁs"i“
Wth it e £ continuous period of sick leave cmﬁwnus
i employeeyrgturanbssetnocew aa;d includes_; all subsequent days
Sundays, and official holidays 8;séeror. v the Sens i e

counted unless the employee is sched

During any seven (7) i
/) day period, the maximum
eave charged against any employee shall be f?:zb?%?f

3 e. An empl . 5
necessit , émployee who suff
ating the use of sick leave should notfgi tge g;;ﬁ?ﬂ;ﬂ

as soon as practicable.
f;aveﬂnsﬁmf;oyee who becomes disabled while on
e of acc all, upon notifying the supervisor,

rued sick leave to cover the period of

approved annual
Substitute the us
disability.

g. An emplo 2 p
amount .yee may use s

empioyse’ nibsences resulting from 11iness or injury. of fh
; amily, at the discretion of the supervisor,
:hall not be unreasonably withheld.
» Children Pouse and the grandparents, parents,
+ and grandchildren of both the employ-

h. An em ]ents living in the household.
amounts for absences resyl ployee may use sick leave in reasonable
Sppioyee’s family, at %Su ting from the death of a member of the
that such approvai he discretion of the supervisor, provide

vi??}} not De unreasonably withheld. ' 1
cation. If an empioyee's absence due %
; ; A , or if a pattern 0
furnish verificationed.fthe university may require an employee t0
statement from an atto 2 disability in the form of a written
' g pnd licensed physician. If the medica!
employee may be required £ <\ c.cTPl0Ye€ is not acceptable, the
ih - i by tﬁ: submit to a medical examination whic
ndicates that the employee fs e oitY: If the medical report
the Presideqt or r yee 1s unable to perform assigned duties,

Transfer of Credits.

University s a. When an employee m te

days.yth);stism 1""1;;'?: sity to anothzr or %\;’)%sn :;gmp‘lo:;me(nlt) w?:;in‘

the employee unless the .o . 2Ccrued sick leave shall accompany
ick Teavee e?g10yee has received a Tump sum paymen

. an_employee has received such a 1umP

0_restore the em €e may elect in writi t '
W employee's ng, upon reemployment. the employee’s
IJ:urmenb.*.e effective upon reapca(;"l;:leendt 51?'( jeave. —Such restoratic :ggﬁueﬁeeﬂ?]ﬁy’“{’ vy w'ith'IRn tloo tg?){ns'wi%cl’ 1'l‘:eesi"gr‘.:sective upon the
. ! of the full lump sum Tleave repayment ocf th:a;:fl lumiss?x;aleave payment.
State go - When an ep of the death of an_employee,
withingt;:rn?ﬁgt §?§Sid° o Suglﬁgfedm%:;;eirom a_posfti?gi;: Payment for unusedf§1c£nl::§ee::n:he time of death shall be made
; unused  sick leave accrued in the Staté to the employee's beneficiary, estate, or as provided by law.
|
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classification and pay plan in which previously employed and for
which payment has not been received may accompany the employee;
however, no more than thirty (30) days may elapse between jobs.

c. When an employee moves to a position in State
government, the transfer of unused sick leave shall be governed by
the rules of the plan to which the employee is transferring.

d. The transfer of unused sick leave from a
local government to an SUS position is not permitted unless a
reciprocal agreement in writing between the Board or its
representative and the previous employing entity is in effect.

(5) Payment for Unused Sick Leave.

a. An employee with less than ten (10) years of
State service who separates from State government shall not be paid
for any unused sick leave.

b. An employee who has completed ten (10) or
more years of State service, has not been found guilty or has not
admitted to being guilty of committing, aiding, or abetting any
embezzlement, theft, or bribery in connection with State
government, or has not been found guilty by a court of competent
jurisdiction of having violated any State law against or
prohibiting strikes by public employees, or has not been dismissed
for cause pursuant to the provisions of Section 110.122, Florida
Statutes, and separates from State government because of retirement
for other than disability reasons, termination, or death, shall be
compensated at the employee's current regular hourly rate of pay
for one-eighth of all unused sick leave accrued prior to October 1,
1973, plus one-fourth of all unused sick leave accrued on or after
October 1, 1973; provided that one-fourth of the unused sick leave
since 1973 does not exceed 480 hours. )

c. Upon layoff, an employee with ten (10) or
more years of State service shall be paid for unused sick leave as
described in paragraph b., above, unless the employee requests in
writing that unused sick leave be retained pending reemployment.
For employees who are reemployed by the university within twelve
(12) calendar months following layoff, all unused sick leave shall
be restored to the employee, provided the employee requests such
action in writing and repays the full amount of any lump sum leave
payments received at the time of layoff. Employees who are not
reemployed within twelve (12) calendar months following layoff
shall be paid for sick leave in accordance with Section 110.122,

Florida Statutes.
d. A1l payments for unused sick leave authorized

by Section 110.122, Florida Statutes, shall be made in lump sum and
shall not be used in determining the average final compensation of
an employee in any State administered retirement system. A2

employee shall not be carried on the payroll beyond the la?
official day of employment, except that an employee who is unabhe
:0 DE{Torm duties because of a disgb111t5 may be continued on the
ayroll until all si ve is exhausted.
” :TCk ]§$ an employee has received a lump sum

payment for accrued sick leave, the employee may elect in writing,
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(b)  Job-Related Disability

! An emplo h : j
that is Ployee who sustains a - :
that is campensable under the Norkers: Compemaaron ae Seol
""igr‘y not to exceed ;et\?et#sdaf%r o "3”"" of medically cserﬂ}i:ﬁ
or for a maximum of fort immediately following the i

wi i : y (40) work h i 19 the injury,
ithout being required to use accruedoggzklgrt:rﬁgﬂa}nlt:m;ttenﬂr

If, as a r :
employee is unable to esult of the job-related inj
. injury,
in’paragraph (1), agses " "OTk at the end of the period provie

i a. The empl
in an amoun Ployee may elec
the Horker:rneéggsg;gag?o;ec? ve salary Daymtentt0 tuhsﬁ fﬁ'fufgclgﬂﬁ
received j ayments to .
Prior to the occurrence of the E?gabtioltiat]y sallér!lr%obg;gg

shall the emplo f
yee's salar '
exceed the Y and Workers ;
amount of the employee's regular g%";%err;fs%ta}molntt):?eglts

The employee sh
_ " all be placed on disabilit
benefits if the e ea]l receive normal Workers' Compensatio#
accordance with paragra';he( 1) axhausted all accrued leave it
to use accl"ll?g)leave, a.), above, or the employee elects not
shall be for a Job-related disability ] i i

period n Y leave with or without pay
Or one year, whichever 011; t]%sesxceed the duration of the disability
: If, at the en
is  unable t . € end of the leav '
President oro return to work and perform eaggagga tdhuetie:sp,m{ﬁ:

: repres
appropriate, ofp entative should advise the employee,
disability

L the F) h
provisions an '€ Florida Retiremen '
d application Process, and magf, ﬁ’;igﬁmuzon a current
ensed physician, and taking the

medical certification by a lic
a.
offer the employee part-time employment;

university's needs into account:
. 1 .
status or exteng such gtggﬁs;the P OVsein deave withot By

C. request the em
i Ployee's resignation;
notwithstandin d. release the gnation; or
g any other provisj employee from employment,
ons of thi
(¢) s Agreement.

Compu1 i
( p sory_msabﬂity Leave,

tha 8er I ompulsory Disability Leave.
ill;e an employee is unat&?: President or representative believes
eSS, disability, or injupy GpPCL OMM assigned duties due t0

e toanuJ‘y".”Ehe President or representative may

to ay m:gicaliexamination by @

acceptable to th nd paid e university, or by @
e Presi by the 5

2 report to the univ%i-;(ﬁ';t_ or representativeerg?l:ioiﬁg's::{jl :mm}t

employee's choj b. If "the ynj ;
g C versit
then require anoghg: a licensed physician at%rees “to accept th:
umversity-paid i e university may no
employee s unab) C. If the medica) nation. -
e to examination confirms that the

represe perf
Teave, ntative shal place otrr'.ne gnspi]%"ed duties, the President OF

yee on compulsory disability

(2) Conditions of Compulsory Disability Leave.

a. The notification to the employee regarding
the compulsory disability leave shall be in writing and shall
include the duration of the compulsory leave period and the
conditions under which the employee may return to work. These
conditions may include the requirement of the successful completion
of, or participation in, a program of rehabilitation or treatment.

b. An employee who is placed on compulsory
disability leave shall be required to exhaust all accrued leave
prior to being placed on leave without pay.

. If the employee fulfills the terms and
conditions of the compulsory disability leave and receives a
current medical certification that the employee is able to perform
assigned duties, the President or representative shall return the
employee to the employee's previous duties, if possible, or to
equivalent duties.

(3) Duration. _
Compulsory disability leave, with or wi thout pay,

shall be for a period not to exceed the duration of the disability
or one year, whichever is less.
(4) Failure to Complete Conditions of Compulsory

Disability Leave or Inability to Return to Work.
If the employee fails to fulfill the terms and conditions of a
compulsory disability leave and/or is unable to return to work and
perform assigned duties at the end of a leave period, the Pres1dent
or representative should advise the employee, as appropriate, of
the Florida Retirement System's disability provisions and
application process, and may, based upon the University's needs:

a. offer the employee part-time emp[oyment;

b. place the employee in leave without pay
status or extend such status; ]

c. request the employee's resignation; or

d. release the employee from employment,

notwithstanding any other provisions of this Agreement.

17.7 Annual Leave.
(a) Accrual of Annual Leave. 2
(1) Full-time employees appointed for more than nine
(9) months, except employees on academic year appointments and
Developmental Research School employees, shall accrue annual leave
at the rate of 6.769 hours biweekly or 14.667 hours per month (or

a number of hours that is directly proportionate to the nurnber.of
for full-time

days worked a full pay period
during less than pay p dited at the

E'gg]?YEES), and the hours accrued shall Ee (':retion o
clusion of each pay period or, upon termind ;
e Up to forty-four (44) days (352

effective date of termination.

hours) of annual leave may be accumulated; after 352 hours of

annual leave have been accrued, no further annual leave shall be

accrued until the balance credited falls below 352 hours. 3
(2) Part-time employees appointed for more than nine

(9) months, except employees on academic year appointments and

Developmental Res hool loyees, shall accrue annual leave
earch School employ cent of time employed.

at a rate directly proportionate to the per

(3) Agademic year employees, Developmental Research
School employees, employees appointed for less than nine
months, and OPS employees shall not accrue annual leave.
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(b) Use and Transfer of Annual Leave.

(1) ~ Annual leave shall be accrued before being taken,
except in those instances where the President or representative may

authorize the advancing of annual leave. When leave has been
advanced and employment is terminated prior to the employee
accruing sufficient annual leave to credit against the leave that
was advanced, the State shall deduct from the employee's warrant
the cost of any annual leave advanced under this provision. All
requests for annual leave shall be submitted by the employee to the
supervisor as far in advance as possible and appropriate. Approval
of the dates on which an employee wishes to take annual leave shall
be at the discretion of the supervisor and shall be subject to the
consideration of departmental and organizational scheduling.

(2) Upon transfer of an annual leave accruing
employee from one (1) institution to another within the State
University System or upon reemployment within 100 days, except for
rﬁempM{ment after layoff (see &“)(3), below), the employee may
choose to:

a. transfer up to forty-four (44) days of unused
annual leave; or
b. receive a lump sum payment for all or a

portion of unused annual leave, up to thirty (30) days, and
transfer any remaining balance. Such leave payment shall not
constitute a break-in-service.

2 (3) An employee may transfer into an annual leave
accruing position up to forty-four (44) days of unused leave
accrued in the State classification and pay plan in which
previously employed, provided the employee has not received payment
for such leave and no more than thirty (30) days have elapsed
between jobs.

... (4) When an annual leave accruing employee moves to
a position in State government, the transfer of leave shall be
governed by the rules of the plan to which the employee is trans-
ferring. Should all unused leave not be transferable, up to t[an
(30) days (240 hours) of the remaining balance shall be paid in
lump sum, effective the last day of SUS employment, without
affecting other leave benefits.

(5)  The transfer of unused annual leave from a local
government to an annual leave accruing position is not permi tted
unless a reciprocal agreement in writing between the Board or its
representative and the previous employing entity is in effect.

(c) Paxment for Unused Annual Leave. :

(1 Upon termination from an annual leave accruing
contract, or transfer from an annual leave accruing contract to an
academic year or Developmental Research School contract, and unless
the employee requests the option in (2) below, the university shall
pay the employee for up to thirty (30) days (240 hours) of unused
annual leave at the calendar year rate the employee was accruing
as of the employee's last day of work, provided that a determina-
tion has been made by the President or representative that the
employee was unable to reduce the unused annual leave balance prior

to termination or reassignment to an academic year or Deve]opmenta'l
Research School contract. A1l un { i ess 0
thirty (30) days shall be f used annual leave in exc

orfeited by the employee.
(2 Upon transfer from an annua leave accruing
contract to an academic year or Developmental Research Schoo!
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i in all
ithin the SUS, the employee may elect to reta
con::gc:mmat] 1leave until such time, not to exceed two (2) yearsi
l;guthe employee transfers back tl;‘ ansﬂgmualj leave ::c::;n:\?nggzl;;agr
i i n su
or terminates employment with the e cpo?nes g
at the end of two (2) years, whichever bt A
shall be paid in lump sum for up to y '
lﬁaiﬁebiﬁﬁﬂg‘f rate the employee was accruing as of the employee's
last day of work on an annual leave accruing contract. -
(3) Upon layoff, an emplgyee shaim] beepaii: ]f:“l"pugumo
i days (240 hours) of unused annual leav z
52123 Egg)emp%ye(e requests 1r|t wr:_ting ;]h:;eea:rm'aol a1reea:ge;;$g;§§
be retained pending reemployment. For em ] —
i i ithi ndar months following
by the university within twelve (112) ca et et b
layoff, all unused annual leave shall be resto to g i
i h action in writing and repay
provided the employee requests suc Ny A (8he Tl
the full amount of any lump sum leave paymen e ilins
layoff. Employees who are not reemployed wi | Z
3:1e353r monthsD fgnowing layoff and who elected to retz;ntﬁ?ﬂ;
030) days- (2 pending) re:mployg;n:n:l:!aagI]eb.aevepa;td tﬁ%rcl;qendar rate
30) d 240 hours) of unus ! :
ghe)em;{gyt{ee was accruing as of the employee's last day of :or':nt
(4) If an employee has received a 11ump ilﬂ‘ng y‘ﬂpon
for accrued annual leave, the employee may elect lnowge's a(':crued
reemployment within 100 days, to restore the empthyre 3
annual leave. Restoration wil]t be effective upon the rep
ent.
it ]um?sium }ﬁa:r?ep:\?gnnt of the death of an emplggegézpﬁmgg'f
for all unused annual leave at the time of death, upor by
shall be made to the employee's beneficiary, estate,
by law.

17. rt Appearances. :
' ‘z:;y D:ﬁye;;‘?osgé‘ who pips summoned as a member of a jury panel

- 2 'S
or subpoenaed as a witness in a matter not 1nvol\;‘1ng th:ngmg;;ygﬁry
personal interests, shall be granted leave wit pgy]eave rantid
or witness fees shall be retained by the emp]oye?- er tedve
gel{eunder shall not affect an employee's annua
alance,

. an
() A sppearance as an ewert witness (07 Hicl, 19
employee receives professional compensation fa lative to outside
and the universities' policies and rules rela appearance may
employment/conflict of interest. Such ]ar;ve or, if a non-
necessitate the employee requesting annual ?tate the employee
annual leave accruing employee, may necessi
seeking an adjustment of the work schedule. Y
: f the
(c) If an employee is required, as a 1"§§§e§§5‘{1,tt§sufy
employee’s employment, to appear as an officia s:ction 55.142(2)"
in the course of any action as defined in d a part of the
Florida Statutes, such duty shall be consiﬂegl‘? be paid per diem
eMployee’s job assignment, and the employee SM3 ' . W0 Lo, Gny fees
and travel expenses and shall turn over to the un
received.
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(d)  An employee involved in iti i

personal litigatio i
hou¥s must request annual Teave or, if a non—annjgl 1;;32’22%&3??
employee, must seek an adjustment to the work schedule. s

179 ?giitagﬁ Leave. )
ﬂgT?g;a?fGE2s;ﬁngéimigié%iiéingga#%}ggé Réggrﬂge]ﬂ{ﬁﬁtxﬂzgiih:
gi;;g:gl 122327'%“2; gggr%%r;ii::lte 1::1)1!11.1'(;(:1”;_ é:gr?{j fﬂia%?gn,em:r}:#ei;z
$ggagtidﬁinni ne;nng:;ré‘;g;g trasi mgngpeo\“r'1 ootshe}'nag:; 52 otrhei n%n?t]i?r);e%u;:;
; uch leave with pay shall not exceed

seventeen (17) work d i i
(October 1 - September %%3. §eov i W b R <

(b) National Guard State Servi i
! ! ervice. An employee who is a
gggbg: :rlire Florida National Guard shall be ng;tgg leave with
ays when ordered to active service by the State. Such

leave wi
time. th pay shall not exceed seventeen (17) work days at any one

(c) ?%?er !ilitary Leave.
; \n employee, except an employee who is employed
égagtggmpapgry %os1t1on or employed on a temporary basis, Ehoyﬁ
Srioned £o. 2ty unteers for active military service, or who i
leave beginninTve-d”ty (not active duty training) shall be granted
AT Rt ke i sh che date: ofi {hdustion g ending up to one (1)
8 gawio of b ?t919f separation from the military service or from
than one yearSp1:atjzat1°“.c°"t1“Uing after discharge for not more
any branch of thc ive military service includes active duty with
Corps, Coast G e United States Army, Air Force, Navy, Marine
' uard, National Guard of the State of Florida, Of

other servi ; : : ;
Statutes,V1ce as provided in Sections 115.08 and 115.09, Floridd
(2)  Such

official orders or

thirty (30) days ofa
affect an employee’
of military leave s
to use accumulated

leave of absence shall be verified by
ppropriate military certification. The first
such leave shall be with full pay and shall not
g ??nua] or sick leave balance. The remainder
i %e without pay unless the employee elects
in (4) below, or tha nual leave or appropriate leave as provided
91-3, Laws of F10r1§ employer exercises its option under Chapter
Leave payment for tﬁ' to supplement the employee’s military pay.
upon receipt of evide first thirty (30) days shall be made only
thirty (30) days of ence from appropriate military authority that
(3{ 5 Am111tary service have been completed.
pplicable provisions of Federal and State 1%

shall govern the ' {11
reemployment rightgrant1ng of military leave and the employeé s

(4)  Intermitt

emplo g ent use of Teave i i able

cotoree an i1 tary et et oy B b rece v

intermittent le ution to the State insurance program. The use 0

folTowing conditis while on military leave is id the

ions. provided under

of this A a. Notwithstanding the provisi 2),

use any type of acepardind the use of sick leave, an Z%aﬁﬁil‘mly

employee's contributqe leave in an amount necessary to cover the
lon to the State insurance program and other
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expenses incurred by the employee during a period of military leave
when the employee would otherwise be on leave without pay.

b. The employer contribution to the State
insurance program will continue for the corresponding payroll

periods.

17.10 Leave Pending Investigation. When the President or repre-
sentative has reason to believe that the employee's presence on the
job will adversely affect the operation of the university, the
President or representative may immediately place the employee on
leave pending investigation of the event(s) leading to that belief.
The leave pending investigation shall commence immediately upon the
President or representative providing the employee with a written
notice of the reasons therefor. The leave shall be with pay, with
no reduction of accrued leave.

A Developmental Research School
employee may be granted two days (noncumu]ative) of leave per year
for emergencies or for other personal reasons. One day shall be
administrative leave and one day shall be taken from sick leave.
Except in the case of emergency, the employee shall provide at
least two days notice of the intended leave. Such leave shall not
be used on the day immediately preceding or following a holiday.
Employees shall not be required to give reasons for personal leave,
except that the leave is for personal reasons.

17.11 Personal Leave Days.

17.12 Uncompensated Leave. :

(a) Granting. Upon request of an employee, the Prgs1dent
or representative shall grant a leave without pay for a period not
to exceed one year, unless the President or representative
determines that granting such leave would be inconsistent with the
best interests of the university. Such leave may be extended upon

mutual agreement.

(b) Salary Adjustment. The salary of an employee returning
from uncompensated Tleave shall be adjusted to _ref]ec% all
nondiscretionary increases distributed during the period of leave.

(c) Retirement Credit. Retirement credit for such periods
of leave without pay shall be governed by the rules and regu1?t1qgs
of the Division of Retirement and the provisions of Florida
Statutes, Chapter 121.

(d) Accrual of Leave/Holiday Pay. While on leave without
Pay, the employee shall retain accumulated sick leave and annugl
leave, but shall not accrue sick leave or annual leave nor

entitled to holiday pay.

(e) Tenure/Permanent Status Credit. Time spent on
uncompensated leave shall not be creditable for the p%;&iiﬁ g;

determining eligibility for tenure or permanent status, G
Mitual agreement of the employee and the university. In deciding
whether to credit leave without pay toward tenurs ellg1b111t¥d°¥
bermanent status, the President or representative shall consi io
the relevance of the employee's activities while on such [ea¥?e1d
the empToyee's professional development and to the employee's T1¢/
of employment, the benefits, if any, which accrué to the university
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by virtue of placing the employee on such

leave,
appropriate factors.

and other

(f) Parental Leave.

(1) An employee, upon written request, shall be
?ranted a parental leave of absence without pay not to exceed six
_6) months when the employee becomes a biological parent or a child
is placed in the employee's home pending adoption. The period of
parental leave shall begin no more than two (2) weeks before the
expected date of the child's arrival. The President or
representative shall acknowledge to the employee in writing the
period of leave to be granted, including the date of return to
employment.

~(2) At the end of the approved parental leave of
absence without pay, and at the employee's request, the President
or representative shall grant part-time leave without pay for a
period not to exceed one (1) year, unless the President or
representative determines that granting such leave would be
inconsistent with the best interests of the university.

(3)  Any illness caused or contributed to by pregnancy
shall be treated as a temporary disability and the employee shall
be al]oyed to use accrued sick leave credits when such temporary
disability is certified by a physician.

4) Intermittent use of leave is authorized to enable

employees on parental leave to continue to receive the employer
contr1bqt1on_to the State insurance program, as well as to meet
other financial obligations. The intermittent use of leave while
on parental Teave is provided under the following conditions.
’ a. After the period of disability as indicated
in (3) above, an employee on parental leave may use any type of
accrued leave, notwithstanding the provisions of 17.6 (a)(2) of
this Agreement regarding the use of sick leave, in an amount
necessary to cover the employee's contribution to the State
\nsurance program and other expenses incurred by the employee
during a period of parental leave when the employee would otherwise
be on leave without pay.

1 b. The empl i i
insurance program will ployer contribution

periods.

to the State
continue for the corresponding payroll

17.13 Unplanned University Closin
representative may c 1 v
university, in the

The President or President S
lose the university, or portions of the
h ' event an Executive Order declaring an emergency
as been issued. When natural disasters or other sudden and
gnp1anned emergency conditions occur which are not covered by an
EGCUtTVG Order, the President or representative shall determine
whether the university, or any portion thereof, is affected by the
emergency and is to be closed. Such closings will be only for the
p$r19d of time it takes to restore normal working conditions.
ng:Aggcﬁ:gggg]gto (E) consecu%ive days shall require the aD?rOY:;
. Leave resulting from ncy closi
shall not reduce employees' leave gba]ances:.(:h 5
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ARTICLE 18
INVENTIONS AND WORKS

i ibiliti ion 240.229
i i Authority and Responsibilities. §ect1on 29,
%?6}*1‘12"1?3132?1;2% (u1989), yauthorizes eecch un1verr'isg1h‘5c£ toa :dﬂigla:i:b
res regarding patents, copy its, \
;:lﬁi an%ug;oiﬁ?gs and procedures shall be consistent with the

terms of this Article.
18.2 Definitions. The following definitions shall apply in

Art1CI?a%8: A "work" includes any copyrightable material, such as

printed material, computer sof%ﬁ%giéﬁ;gfgsﬁf:g;%n:gglggagga;}:ggl

i ircuit diagrams, archi ral C
ngg;}gl:?;J:?gaI orgdramatic compositions, czéreograph1c works,
pictorial or graphic works, and sculptural works.

! c fone
(b) An "invention’ includes any d1sc?vg€5;e 1E:gafagw.

process, composition of matter, article of manu avarieiy ot

design 'model, technological deve}opmenp, Stra1n'1ation ik v

of any'organism, or portion, modification, trans ction'with AN

sion of these items, and any mark used in conne

items.

PR ST . in
(¢) "Instructional technology material” 1s defined

Article 9, Section 9.8(b).

(d) "University support® includes thgegis:1sof 0“;”;2‘;?,:,?_’
funds, personnel, facilities, equipment, materials, GF ECpe.
logical information, and includes such ?upporriid administered,
public or private organizations when it is arrangec.
and/or controlled by a university.

18.3 Works.
(a) Indegendﬁ?t'Efzzrtzéurse »
A work made in the :
property of the employee, who has ke 21225e$°from such work.
disposition of such work and the revenue dé fforts” means that:
As used in this Section, the term }1r!:)%epteh"edi"‘“‘;foyee: 7o
g%; %23 ;gﬁgswggnﬁgt made with the use of university
. ; n
b and(3) the university is not held responsible for any

Opinions expressed in the work.

; t efforts is the
f independen Setermine the

s not made
(b)  University-Supported Efforts. Ifrih?sw?tlll; W:TOPerty of
in the course of independent efforts, the w%are in the proceeds
the university, and the employee shall sh n and in accordance
therefrom. However, in keeping with trqd1t1% the intent of the
With Section 9.8 of the Agreement, and simi .
Board to assert rights to books, articles. the results of academic
intended purpose of which is to disseminate its o instructional
research or scholarly study, nor to assert MgLts o “ipe “yse of
technology material which is developed olely for the purpose
dppreciable university support and 5,0 i uctional assignment.
of assisting or enhancing the employee’s instr
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(c) Disclosure.

(1) Upon the creation of a work,
publication, the employee shall disclose to the President or
representative any work made in the course of university-supported
efforts, together with an outline of the project and the conditions
under which it was done.

(2) The President or representative shall gather
information to assess the relative equities of the employee and
the university in the work.

(3)  Within sixty (60) days after such disclosure, the
President or representative will inform the employee whether the
university seeks an interest in the work, and a written contract
shall thereafter be negotiated to reflect the interests of both
parties, including provisions relating to the equities of the
employee and allocating proceeds resulting from such work. All
such agreements shall comport with and satisfy any preexisting
commitments to outside sponsoring contractors. i

(4) The employee and the university shall not commit
any act which would tend to defeat the university's or employee's

interest in the work and shall take any necessary steps to protect
such interests,

and prior to any

18.4 Inventions.
a) Disclosure/University Review.

An employee shall fully and completely disclose
to the President or representative all inventions which the
employee may develop or discover while an employee of the State
University System, together with an outline of the project and the
conditions under which it was done. With respect to inventions
made during the course of approved outside employment, the employee
may delay such disclosure, when necessary to protect the outside
employer's interests, until the decision has been made by the
outside employer whether to seek a patent.

. ¢) If the university wishes to assert its interest
in the invention, the President or representative shall inform the

employee within 120 days of the employee's disclosure to the
President or representative,

| 3 The President or representative shall conduct an
investigation which shall assess 'che':l respective equities of the
employee and the university in the invention, and determine its
; extent to which the university should be
involved in its protection, development, and promotion.

4)  The President or representative shall inform the
employee of the university's decision regarding the protection t0
be sought for the invention within a reasonable time, not to exceed

135 days from the date of nt or
PRttt the disclosure to the Preside

(5)  The division, between the university and the
employee, of proceeds generated by the licensing or ass¥gﬂm9“t 9

an invention, shall be negoti i ritten
contract between the orsity g i ected in aAlhl' such

univer
agreements shall SoRbart sity and the employee.

d with and satisf ing commit-
ments to outside sponsoring Contractors,y any preexisting

The employee shall not commit any act which would
Eﬁ?e to defeat the university's interest in ttheymat'cer, and the
ersity shall take any necessary steps to protect such interest.
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de outside the
ndent Efforts. A1l inventions ma

) digg?g?g‘ene in which the employee is emp;gz:duslgj ;r;:
2t c,1T.t and for which no university support has e niis Tha
g ¢ ¥'t of the employee, who has the right to el s
E?ipﬁ.f???on’of such work and revenue deu\ﬁr‘l’efrl;&r; s:;ree H L

nt or represen €
E'Zﬂﬁ{e?o?"dsuﬁﬁe ip:m:ee?tc:%n be pursued by the university and the

proceeds shared.

i tion which is

i -Supported Efforts. An inven e

'(C)the g?ggrgitziscli’gline in which the emplox.:et:]: gt:g;gty

mad1‘?hmun"n¢re1"s.1‘ty or by using university sup'l‘ioort,i}l s ginls o
g¥ thee universit)'r and the employee shall share

therefrom.

- ?ﬁﬁ&ﬁi fgpg:y:‘nfglto'yee may, in accordance with Article

in outside

19, Conflict of Interest/Outside jl‘Cti‘m:y't e?-%?:gu?ire‘n?ents that
employment pursuant to a consulting agre_emeni.t 's pights to any
anpemployee ualve Lhe Empl_oge:;‘se g;u:sn;v:frssugh outside employ-
i i ise durin e.
‘“""“”°'€Sb"“2‘3r353d by the President or represenet:;a‘;e in Such
T 2? o employeei \:‘ho p;:gog:su;cios Article and the

i hall furnish a COp, r to or at
3:23;\%:1:3?;03:13::1:: policy to the outside “?‘ﬁ{ﬁr .‘,’:i?f there is
the time a consulting or other agreem]ent 1:tsbegg1n.':.
no written agreement, before the employme

lease of Rights. h contractor has
T ??) In the event a sponsored resea:: b e g

t !
ion to apply for the patent &S e its good

2‘2;23’,.‘?'}&"5 t,h : z?‘hionnv:ntign. the university :Ll} s;‘osn regarding
offices ign an effort to obtain the cog&"::;gf -
the exercise of such rights within 1 e patent applications,

(2) At any stage of making the PaFel® SR THrs not
or in the commercial application of an ihnveriqht' to pursue its
otherwise assigned to a third party the may elect to withdraw
interests, the President or r'e|:resent"t1“re or commercial applica~
from further involvement in the protect onf the employee in such
tion of the invention. At the requetjlte oin\v'
case, the university shall transfeiion shal on
employee, in which case the inven d by the university or
property. and none of the costs incurred by

. ; employee.
by s?g}l b§1‘lnssg::?gn;g:lgsto:here]2““ of inventions,

ntative to the
including patent rights, by the President or'trespJ::einventicn. if
employee shall contain the provision tha% PHCC oyiy_free for
Patented by the employee, shall be ‘"1 ida, unless otherwise
governmental purposes of the State of Florida,
agreed in writing by the university.

i " ddressing

-+ l(h{;ver?ag Tx?\lilg{sity shall have aan%ﬂtih?u:iversﬁy.

the division of proceeds t%etween ythbee e;“,fg °§§§ject of consultation
(2)  Such policy ma

Meetings, pursuant to Section 2.2.
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18.5 Execution of Documents. The university and the employee

shall]sign an agreement individually recognizing the terms of this
Article.

ARTICLE 19
CONFLICT OF INTEREST/OUTSIDE ACTIVITY
19.1 Policy.
(a) Employees should be aware of their obligations and

responsibilities as public employees of the State University
System. An employee is bound to observe, in all official acts, the
highest standards of ethics consistent with the code of ethics of
the State of Florida (Chapter 112, Part III, Florida Statutes) the
advisory opinions rendered with respect thereto, Board rules, and
university rules. Other provisions of State law govern obligations
and responsibilities of employees who receive State compensation

in addition to their annual salary (see Section 240.283, Florida
Statutes).

(b) Nothing in this Article is intended to discourage an
employee from engaging in outside activity in order to increase the
employee's professional reputation, service to the community, or
income, subject to the conditions stated herein.

19.2 Definitions.

: a)  "Outside Activity" shall mean any private practice,
private consulting, additional teaching or research, or other
activity, compensated or uncompensated, which is not part of the

emplgyee’s assigned duties and for which the university has
provided no compensation.

(b)  "Conflict of Interest” shall mean:
any conflict between the private interests of the
employee and the public interests of the university, the Board of
Regents, or the State of Florida, including conflicts of interest
specified under Florida Statutes; or

any activity which interferes with the full

performqnge_ of the employee's professional or institutional
responsibilities or obligations.
19.3 Conf]jcts of Interest Prohibited.

Conflicts of interest, including those arising from

university or outside activities, are prohibited. Employees are
responsible for resolving such conflicts of interest, working 1n
conjunction with their supervisors and other university officials.

19.4 Regort of Outside Activity.

a Any employee who i tside
activity whi y Ployee who proposes to engage in any ou

y ch the employee should reasonably conclude may create
a conflict of interest, or in any outside com%ensated professional
aﬁtwityt shall report to the employee's supervisor, in writing,
the details of such proposed activity prior to engaging therein.

(b)  The report, as described i h 19.4(a), shall
include, where applicable, th Wi e s gl other
recipient of services: the ?und?n e o or

g source; the location where such
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ivi rformed; the nature and extent of the activity;
SEEWJ,}; Sihnage]ng:dpeuse of university facilities, equipment, or

services.

(c) A new report shall be submitted for outside activity
PSyIRts Y r%??rteghgtgeginning of each academic year for outside
ivi inui ture; and oy s
o o ?zgontgzgangigg as there is a significant change in the
outside activity (nature, extent, funding, etc.).

i isi i tion shall not
he reporting provisions of_thls sectior !
apply gg)actlvitieg performed wholly during a_per192 12 g?;gh the
employee has no appointment with the State University Sy ;

(e) Any outside activity which falls undert%heegrgzlzigﬁi
of this Article and in which the employee is currently ergagec bic
has not previously reported, shall be reportede1m to the provi-
the execution of this Agreement and shall confor
sions of this Article.

i i Procedure. : oy i
ik %: ed1§§d %ﬁlevitiit the proposed outside activity 1S

loyee
determined to constitute a conflict of 1nteresfbigg Egi.eﬁgley a
disagrees with that determination, the emp dyre contained in
grievance under the expedited grievance procedu
Article 20.

i h outside activity
b) The employee may engage in suc 19.5(a)"
pendiné ; reso]utiJ% &4 the matter pursuant to paragraph (a)

is a
(c) If the resolution of the matter is :hiﬁcﬁhingﬁvity
conflict of interest, the employee shall fei;e university all
immediately and may be required to turn over to
or part of compensation earned therefrom.
ing in any
19.6 Use of University Resources. An emq]pMEi e"ggﬁ}pﬂent, or
outside activity shall not use the faci 1t1é% outside activity
services of the university in connectwﬂ,w1th Ly r representative.
Without prior approval of the President 0 uipment, or ser-
Approval for the use of university fac111t1e$' eghe use thereof.
vices may be conditioned upon reimbursement for

ing in outside
19.7 No University Affiliation. An employee engagifid 1% % 4pe
aCtivity shall take reasonable precautions s understands that
Outside employer or other recipient °f.5erV1iﬁvity as a private
the employee is engaging in such outside ac 1okesperson of the
Citizen and not as an employee, agent, or SP
University,

ARTICLE 20

GRIEVANCE PROCEDURE AND ARBITRATION Ll
: a
2.1 Policy/Infornal Resolution. The parties 30786 Weiqing
Problems should be resolved, whenever possible.
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of a grievance but within the time limits for filing grievances
stated elsewhere in this Article, and encourage open communica-
tions between administrators and employees so that resort to the
formal grievance procedure will not normally be necessary. The
parties further encourage the informal resolution of grievances
whenever possible. At each step in the grievance process, partici-
pants are encouraged to pursue appropriate modes of conflict reso-
lution. The purpose of this Article is to promote a prompt and
efficient procedure for the investigation and resolution of
grievances. The procedures hereinafter set forth shall be the sole

and exclusive method for resolving the grievances of employees as
defined herein.

20.2 Resort to Other Procedures. If prior to seeking resolution
of a dispute by filing a grievance hereunder, or while the
grievance proceeding is in progress, an employee seeks resolution
of the matter in any other forum, whether administrative or
Judicial, the Board or representative shall have no obligation to
entertain or proceed further with the matter pursuant to this
grievance procedure. Further, since the parties do not intend that
this grievance procedure be a device for appellate review, the
President’'s response to a recommendation of a hearing officer or
other individual or group having appropriate jurisdiction in any
other procedure shall not be an act or omission giving rise to a
grievance under this procedure.

20.3 Definitions. As used herein:

(a) The term “grievance" shall mean a dispute filed on a
form_appgnded to this Agreement concerning the interpretation or
application of a specific term or provision of this Agreement,

subject to those exclusions appearing in other Articles of this
Agreement.

(b)  The term "grievant” shall mean an employee or group of
emp1oyees who have filed a grievance in a dispute over a provision
of this Agreement which confers rights upon them, or the UFF which
has filed a grievance in a dispute over a provision of this Agree-
ment which confers rights upon the UFF. A grievance filed by 2
Chqpter_of the UFF which alleges a violation of its rights by 2
university shall be initiated at Step 1. A grievance filed by the
UFF which alleges a violation of its rights by the Board or two (2)
or more universities shall be initiated at Step 2. A grievance

which involves grievants at two or more universities may Dbe
initiated by the UFF at Step 2.

20.4 Burden of Proof.
grievances in accordance w
Job Abandonment, the burde
disciplinary grievances,
university or the Board.

In all grievances except disciplinary
ith Article 16, Disciplinary Action an
n of proof shall be on the employee. ID
the burden of proof shall be on the

20.5 Representation.

The UFF shal i ight to
represent any employee shall have the exclusive right

in grievances filed hereunder, provided
employ?es may represent themselves or be represented by legal
ig:nsgoa.rdlgranr:;n?1oye§ f_lects not to be represented by the UFfﬁ
: esenta 2
writing of the grievancejve shall promptly inform the UFF

No resolution of any individually
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i i i i f this

evance shall be inconsistent with the terms o
Rrgggﬁiﬁf fﬁﬁ for this purpose the UFF shall have the right to hav$
ag observer present at all meetings called for the purpose o

discussing grievances.

i i 11y furnish
ance Representatives. The UFF shall annua h
%glgheGgégid or representative,gand todtSE P2?51dgggeggnzip:gzgg_
i i i act as
tative, a 1ist of all persons authorized to - :
i ed. The UFF grievance
sentatives and shall update the list as nee e
i bility to meet all classes,
representative shall have the responsi S ot thctbntal o
office hours, and other duties and responsibil ot b =
i tivities are schedule
the assigned workload. Some.of these ﬁc - et
' epresentative sha
be performed at particular times. Suc ; N for thgte
right during times outside of those hours SChec e
:giivigies to nﬁvestigate. consult, and prepare_gr1evan§§03{gs§:y
tations and attend grievance Phean‘_1dngst ag%a%ﬁ;:ggﬁeir onl Lo
hearings or meetings with the President, ¢ 0 &
tativeg necessitatg rescheduling of assigned duties, §;$n¥§2:§igu
tative may, with the approval of the appropr1at§ ?r B aaa b§
arrange for the rescheduling of such duties or tb%1 fuvtoat
colleagues. Such approval shall not be unreasonably ]

A rances. \ 2
gl ?ggea ahgﬁ an employee participates during "or:'gg gg::?nég
arbitration proceedings or in a grievance confifenﬁdent or Board
between the grievant or representative and the relss e oavensation
or either of their representatives, that employee ant in those
shall neither be reduced nor increased for time sp
activities,

participation in any] suc:e g:ggﬁgg;ggié
conferences, or meetings, the employee shalh m:rformance PpLS
acceptable to the appropriate supervisor for the %ts PUANSE 't e
employee's duties. Approval of such_arrangemetiv1ties Jnt
unreasonably withheld. Time spent 1n such ;?;e witx
regular working hours shall not be counted as

jew, and
20.8 Grievance Forms. A1l grievances, regu-eStsonf%ZrTr;!ivLitached
arbitration notices must be submittgd 1"'Fr‘tlrg“5n respectively,
to this Agreement as Appendices "C", i juf a? : thé jnitial filing
and shall be signed by the grievant. Except ot'ng any time limit,
of the grievance, if there is difficulty in mee 1for the grievant.
the UFF representative may sign such documents ance is received.
All grievance forms shall be dated when the gri®HEirl. Poay refuse
The President or Chancellor, or their represene:sed in accordance
consideration of a grievance not filed or proc

With this Article.

(b) Prior to

20.9 Eogmal Grievance Procedure. o Uxhal he
a Filing. Al11 grievanc ) of grievance

President or reprégentative at Step 1, or in theéfﬁﬁtatige, within
initiated at Step 2 with the Chancellor or TePTEds e . ing rise
' days following the act oOf om1ksns;w or reasonably
or the date on which the_emp10y?$ that date is later.
should have known of such act or omission 1 a waiver of any

: The filing of a grievance con§t1tutﬁiuant to Florida
rights to judicial review of agency action P
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be filed with the




Statutes, Chapter 120, or to the review of such actions under
university or Board procedures which may otherwise be available to
address such matters. Only those acts or omissions and sections
of the Agreement identified at Step 1 may be considered at
subsequent steps.

(b)  Postponement. The grievant may, in the written griev-
ance at Step 1 or in the written Pequest for review of the Step 1
decision which is filed, request the postponement of any action in
processing the grievance formally for a period of up to twenty-
five (25) days, during which period efforts to resolve the
grievance informally shall be made. The initial such request shall
be granted. Upon the grievant's written request, additional
twenty-five (25) day extensions should be liberally granted unless
to do so would impede resolution of the grievance. Upon request,
the.President or representative shall, during the postponement
perfor_i(s). arrange an informal conference between the appropriate
administrator and the grievant. The grievant shall have the right
to representation by the UFF during attempts at informal resolution
of the grievance. The grievant may, at any time, terminate the
postponemen‘_c period by giving written notice to the President or
representative, or to the Chancellor or representative if the
grievance has been filed at Step 2, that the grievant wishes to
proceed with either the Step 1 or Step 2 meeting, as appropriate.
If the postponement period, or any extension thereof, expires
without such written notice, the grievance shall be deemed

informally resolved to the grievant's satisfaction and need not be
processed further,

(c) Step 1.

(1) Meeting. The President or representative shall
conduct a meeting with the grievant and the UFF representative no
sooner than seven (7) and no later than fifteen (15) days following

a) receipt of the grievance if no postponement is requested, or

D) receipt of written notice that the grievant wishes to proceed
With the Step 1 meeting. At the Step 1 meeting, the grievant shall
have the right to present any evidence in support of the grievance
and the grievant, and/or the UFF representative, and the President
Or representative shall discuss the grievance.

: (2) Decision. The President or representative shall
(osue a written decision, stating the reasons therefor, within
twenty-five (25) days following the conclusion of the meeting.
Nhgre pract1cab]e, the Step 1 reviewer shall make available to the
grievant, or grievance representative, documentation referenced in
F0e Step 1 decis; s i A11 documents referrﬁd
grievant shall be attacheq fo. the naryoocunents presented by the
8% These’ Hocunss it 0 the decision, together with a

\ (3)  Documents. In advance of the Step 1 meeting, the

grievant shall have the right, upon request, topa copy of any
identifiable documents relevant to the grievance.

(d) %}§p 2.
Review. If the grievance is not satisfactorily
::3?1:’& At Step 1, the grievant may file a written request for
5 Y nth the Chancellor or representative within twenty-five

days following receipt of the Step 1 decision.
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r, or representative, and the representative of the
glr"?gsgr]l]toshaﬂ schegme a conference in Tallahassee for the purpose
of reviewing the matter no sooner than seven and no 1ate_r than
fifteen (15) days following receipt of the request for review.

(2 Decision. The Chancellor or representative shall
jssue a written decision, stating the reasons therefor, within
twenty-five (25) days following the conclusion of the review

conference.

tep 3 -- Arbitration.

i) %l)p Filing. 1 ¢ 2theh g{lrFiFevance has th:o‘:_quggg
tisfactorily resolved at Step 2, the may, upon :
g?‘ tﬁeagclfievar{t, proceed to arbitration by filing a written notice
of intent to do so. Notice of intent to proce‘ed to arbitration
must be filed with the Chancellor or representative within twentg-
five (25) days after receipt of the Step 2 decision and shall be
signed by the grievant and the UFF President or representatwg.
The grievance may be withdrawn at any time by the grievant or by
the UFF representative at any point during Step 3. Y st

(2) Selection of Arbitrator. Representatwefs 0 e
Board and the UFF shall meet within ninety (90) days 1a tte_r ¢
execution of this Agreement for the purpose of se e{:”mga g
fifteen (15) member Arbitration Panel. Within fourteen ( : tivgs
after receipt of a notice of intent to arbitrate, represen]a s
of the Board and the UFF shall meet for the purpose of se ect a!l;
an arbitrator from the Panel. Selection shall beA%t%t?on
agreement or by alternately striking names from thef.r gttt
Panel Tist until one name remains. The right of the 1rsf i
to strike from the 1ist shall be determined by the flip g e the&
If the parties are unable to agree to a panel of arbitrato pIS00)
shall follow the normal American Arbitration Association prgtually
for the selection of an arbitrator. ~The parties may; mubia o)
select as the arbitrator an individual who is not a mem qxt (60)
Arbitration Panel. The arbitration shall be held within sixty
days following the selection gft;heAaEpiiggggr-

i e Arbi .

) ‘:l.JthTohr: 1?:‘b%tr-ator shall neither add toﬂ f‘:g’ﬁgﬁgt
from, modify, or alter the terms or provisions of t!11st1_ gn iy e
Arbitration shall be confined solely to the apphca(;’) b it
Interpretation of this Agreement and the precise ifssueissuing e
e for arbitration. The arbitrator shall refrain mil:“'a‘l o
Statements of opinjon or conclusions not essenti

eterminati i submitted. ;

. gl tg‘.a 1?4?1%?‘2 an administrator has made arg;ggg{;g;
\Volving the exercise of discretion, such as dem“%nstitutE the
tenure op promotion, the arbitrator shall not SuNsr shall the
arbitrators judgment for that of the administrator. NO

e of
g"mtre_\tgr review such decision except §°€h1§hﬁgrgg§ggi.
Eterrrnmng whether the decision has vwntehas been violated, the

€ arbitrator d ines that the Agreemen g tion.
arbitrator shaHeﬁﬁ:?cl%ethe university to take °P‘E:°a‘§3la§§tgf~m1 nes
harbitrator may award back salary where the ar_'b]t salary from the
it the employee is not receiving the app?gﬂlzremonetary damages
'Yersity, but the arbitrator may not awar i1l not be

t w
Penalties If notice that further ?mpmymen direct the
Offered ig not given on time, the arbitrator ??r)](ding that no

“MVersity to renew the appointment only upon a
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other remedy is adequate, and that the notice was given so late
that (a) the employee was deprived of reasonable opportunity to
seek other employment, or (bf the employee actually rejected an
offer of comparable employment which the employee otherwise would
have accepted.

c. An arbitrator's decision awarding employment
beyond the sixth year shall not entitle the employee to tenure,
In such cases the employee shall serve during the seventh year
without further right to notice that the employee will not be
offered employment thereafter. If an employee is reappointed at
the direction of an arbitrator, the President or representative may
reassign the employee during such reappointment.

(4) Arbitrability. In any proceeding, the first
matter to be decided is the arbitrator's jurisdiction to act, which
decision the arbitrator shall announce. Upon concluding that the
arbitrator has no such power, the arbitrator shall make no deci-
sion or recommendation as to the merits of the grievance. Upon
concluding that the issue is arbitrable, the arbitrator shall
normally proceed with the hearing at that time, provided that
either party may seek judicial review of the arbitrator's decision
as to jurisdiction and have the hearing on the merits of the
grievance delayed until such review is completed, pursuant to
Florida Statutes, Section 682.03.

(5) Conduct of Hearing. The arbitrator shall hold
the hearing in the city where the grievant is employed, unless
otherwise agreed by the parties. The hearing shall commence within
twenty-five (25) days of the arbitrator's acceptance of selection,
or as soon thereafter as is practicable, and the arbitrator shall
issue the decision within forty-five (45) days of the close of the
hearing or the submission of briefs, whichever is later, unless
additional time is agreed to by the parties. The decision shall
be in writing and shall set forth findings of fact, reasoning, and
conclusions on the issues submitted. Except as expressly specified
in this Article, the provisions of the Florida Arbitration Code,
Florida Statutes, Chapter 682, shall not apply. Except as modified
by the provisions of this Agreement, arbitration proceedings shall
be conducted in accordance with the rules and procedures of the
American Arbitration Association.

- (6) Effect of Decision. The decision or award of the
arbitrator shall be final and binding upon the Board, the UFF, and
the grievant, provided that either party may appeal to an appro-
priate court of law a decision that was rendered by the arbitrator
acting outside of or beyond the arbitrator's jurisdiction, pursu-
ant to Florida Statutes, Section 682.13.

_ (7) Fees and Expenses. A1l fees and expenses of the
arbitrator shall be divided equally between the parties. Each
party shall bear the cost of preparing and presenting its own case.
The party desiring a transcript of the arbitration proceedings
shall provide written notice to the other party of its intention
to have a transcript of the arbitration made at least one weé
prior to the date of the arbitration. The party desiring such
transcript shall be responsible for scheduling a stenotype reporter
to record the proceedings. The parties shall share equally the
appearance fee of the stenotype reporter and the cost of obtaining
an original transcript and one copy for the party originally
Eﬁg?$5t‘"g a transcript of the proceedings. The requesting party

. at its expense, photocopy the copy of the transcript
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received from the reporter and deliver the photocopy to the oth
L : er
party within five days after receiving the co i
i B rep?r§er. g py of the transcript
8 Retroactivity. An arbitrator's award may or ma
not be retroactive as the equities of each case may demand? but iﬁ
?gogaze shall an gwa{ﬂ b% retrﬁfctive to a date earlier than thirty
ays prior to the date the grievance was initi i i
accordance with this Article. ! AN 1150y

20.10 Time Limits. A1l time limits contained in this Article may
be extended by mutual agreement of the parties, except that the
time limits for the initial filing of a grievance may be extended
only by agreement between the Board and the UFF. Upon failure of
me Board or its representatives to provide a decision within the
time limits provided in this Article, the grievant or the UFF,
where appropriate, may appeal to the next step. Upon the failure
of the grievant or the UFF, where appropriate, to file an appeal
within the time 1imits provided in this Article, the grievance

:2:;] be deemed to have been resolved by the decision at the prior

fgéllﬂotxfycat1on. A1l documents required or permitted to be
perued or filed pursuant to this Article shall be transmitted by
tedsopa1'd911very or by mail. When an act is required or permit-
ot :gthrn a prescribed period after a document is issued or filed,
50 at document is transmitted by mail, five days shall be added
bl § prescribed period. In the event that any action falls due
the aturday, Sunday, or holiday (as referred to in Section 17.5),
'006Ct]0n will be considered timely if it is accomplished by
YU p.m. on the following business day.

32;5? Precedent. No complaint informally resolved, or grievance
i ved at either Step 1 or 2, shall constitute a precedent for
regrezue"nptoaste. unless agreed to in writing by the Clllancedlm{ or
e i i resident or
representative. and the UFF acting through its

igﬁgirPFQCESS1”9- The filing or pendency of any grievance Of
1mpedeat]°n proceedings under this Article shall not operate to
complas preclude, or delay the Board from taking the action
ime %[nqd of. Reasonable efforts, including the shortening of
8ssin Imts when practical, shall be made to conclude the proc~
mm1og of a grievance prior to the expiration of the_gr1evant S
Eventymipt' whether by termination or failure to reqppo1nt: In no
recei shall any employee, as a result of a pending grievance,
Ve compensation following cessation of employment.

No reprisal of any kind will be made by the Board,

any | %resentﬂtiVES. or the UFF ad:inst any grievant, any witness,

prOCedurPEDreSEntative, or any other participant in the grievance
e by reason of such participation.

20,1 ;
5ha1? E:c°rd5- A1l written materials pertinent to
" witn filed separately from the evaluation file of
Sett1emeiises' except decisions resulting from ar

a grievance
the gqievant
pitration or
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St A grievance which has been fi
gr?gvazntogrsiﬁz SFFand on which no action has been takenﬁg;dtg:
be Send i1 for a continuous three (3) month period shall
My B rawn and resolved in accordance with the decisi
e prior Step. gl

20.17‘Expedited Gri

(Section 19.5).

4 Steéa; ofSEﬁp ElZ All provisions of Section 20.9(c) shall apply

that the Step 1 decision sha) el occdure with the exceptin
» a | : |

followlng the conclusion of the St(;plis;l‘lﬁgtrflt;bm sevesd. S

b e
to Ste;() ‘,):, ofstﬁg E;(p A1l provisions of Section 20.9(e) shall apply

exceptions: edited Grievance Procedure with the following

: (1)  the Noti i - i

Fited withs e Notice of Arbitration (Appendix E) must be
n gevenu(lﬂ days after receipt of the Step 1 decision;

within 7 days aft € parties shall meet to select an arbitrator

' 3 ezhrecelpt of a Notice of Arbitration; and

issue a memorandy ? arbitrator shall provide an oral decision or

conclusion o them OF decision within seven (7) days following the

R arbitration, to be followed by a written opinion

accordance with Section 20.9(e) (5).

evance Procedure for Conflict of Interest

(c i
) Miscellaneous Provisions. A1l other provisions of

Article 20
is AQPEemmi” &pply to the Expedited Grievance Procedure unless
SPecifically provides otherwise.

ARTICLE 21
OTHER EMPLOYEE RIGHTS

21.1 Prof $
ess :
and may, with {ﬂgal Meetings. Employees should be encouraged 0
meetings, conferencgm'oval of the supervisor, attend professiond!

S, and activities, Subject to the availability

of funds, th
» the emp] ' !
Conferences Ployee's €xpenses in connection with such meetings,

M activiti
€ applicable proviiya-‘itlxes 4. be reimbursed in accordance it

g the force ang effgcgfofStlaaEve RS nd Tules and recl IS

Each employee shall be provided with office

irabilie.,nay be
d?:;‘!‘abﬂ,ty of Drov(;r:jia shared basis. Tne parties recognize the
o a door lock, offq‘g each employee with enclosed office space
PONSibilities, and Ce equipment commensurate with assigne
oa » COnsistent yitp ﬁ:ﬁ% access to a telephone. Each employet
office 15 ding security, have reasonable access
i ke useq 1npace and laboratories, studios, musit
access S Provision may LOMMECtion with assigned responsibil”
locati on an i"dWiduﬂy require that campus security providé
on is ¢ nged, or b ‘FQSfS. Before an elﬂployee's ofﬁ‘ce
£ ce to a gohere is a substantial alteratio’
Practicable. "SNESS, the affecrcdTe€ that impedes the employee
A ECtgdtemmoyee shall be notified, if

at least
one (1) prior to such change.
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21.3 Safe Conditions. Whenever an employee reports a condition
which the employee feels represents a violation of safety or health
rules and regulations or which is an unreasonable hazard to persons
or property, such conditions shall be promptly investigated. The
appropriate administrator shall reply to the concern, in writing,
if the employee's concern is communicated in writing.

21,4 Limitation on Personal Liability.

(a) In the event an employee is sued for an act, event, or
omission which may fall within the scope of Florida Statutes,
Section 768.28, the employee should notify the President’'s office
as soon as possible after receipt of the summons commencing the
action in order that the Board may fulfill its obligation. Failure
to notify the employer promptly may affect the rights of the
parties.

(b) For information purposes, the following pertinent
;angqage of Florida Statutes, Section 768.28(9), is reproduced
erein,

No officer, employee, or agent of the State or its sub-
divisions shall be held personally liable in tort for
any injuries or damages suffered as a result of any
act, event or omission of action in the scope of his
employment or function unless such officer, employee
or agent acted in bad faith or with malicious purpose
or in a manner exhibiting wanton or willful disregard
of human rights, safety or property.

21.5 Travel Advances. The universities will, to the extent
permitted by State law and rule, provide travel advances, upon
request, of up to 80 percent of budgeted expenses for authorized
travel of longer than five consecutive days.

21.6 Working Papers Rights. Consistent with law, the provisions
of Article 18, and the legitimate interests of the university,
employees shall have the right to control of their personal
correspondence, notes, raw data, and other working papers.

ARTICLE 22
PROFESSIONAL DEVELOPMENT PROGRAM AND SABBATICALS

22.1 Professional Development Leave

.. (@) Policy. Profgssionﬂ development leave shall be Tade
svailable to employees who meet the requirements set forth be o:.
uch leaves are granted to increase an employee's value to the
University through enhanced opportunities for professional renewal,
educational travel, study, formal education, research, writing, or

Sersgc experience of professional value, not as a reward for
e.

(b)  Types of Professional Development Leave. Each year,
the um’\fers-itypor its representatives will make available at least

Ne professional development leave at full pay for one semester,
O its equivalent (formgxample, leave at half pay for two
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semesters), for each twenty (20) eligible employees, subject to the
conditions set forth below.

(c) Eligibility for Professional Development Leave.
Employees with three or more years of service, except those who are
serving in tenure-earning or tenured positions, shall be eligible
for professional development leaves if the terms of a contract and
grant through which an employee may be compensated allow for such
leave. Eligible employees shall be notified annually regarding
eligibility requirements and application deadlines.

(d) Application and Selection.

(1? Application for professional development leave
shall contain an appropriate outline of the project or work to be
accomplished during the leave.

(2) The university or its representative shall select
applicants when the university believes that completion of the
project or work would improve the productivity of the department
or function of which the employee is a part. Criteria for selec-
tion of professional development leave applicants shall be speci-
fied by the university and made available to eligible employees.

No more than one (1) employee in each department
or other professional unit need be granted leave at the same time.

(e) Terms of Professional Development Leave.

(1) The employee must return to university employment
for at least one academic year following the conclusion of such
leave. Agreements to the contrary must be reduced to writing prior
to participation. Return to the university of salary received
during the program may be required in those instances where neither
of the above is satisfied.

_ (2)  An employee who fails to spend the time as stated
in the application shall reimburse the university for the salary
received during such leave.

(33 Employees shall not normally be eligible for a
second professional development leave until three (3) years of
continuous service are completed following the previous leave.

(4) The employee must provide a brief written report
of the employee's accomplishments during the profess1ona1
development leave to the President or representative upon return
to the university.

) (5)  Contributions normally made by the Board to
retirement and Social Security programs shall be continued on
basis proportional to the salary received. Board contributions
normally made to employee insurance programs and any other employee
benefit programs shall be continued during the professiona
development leave.

(6) Eligible employees shall continue to accrué
annual and sick leave on a full-time basis during the professional
development leave.

(7) _ While on leave, an employee shall be permitted
to receive travel and living expenses, fellowships, grants-in-aid.
contracts or grants, or other financial assistance from sources
other than the university to assist in accomplishing the purposes
of the professional development leave. If such financial assis-
tance is received, the university salary shall normally be reduced
by the amount necessary to bring the total income of the profes-

____-A__

sional development Tleave period to a level comparable to the

employee's normal salary. Employment unrelated to the purpose of
the professional development leave is governed by the provisions
of Article 19, Conflict of Interest/Outside Activity.

22.2 Other Study Leave.

(a) Job-Required. An employee required to take academic
course work as part of assigned duties shall not be required to
gharge time spent attending classes during the work day to accrued
eave.

(b) Job-Related. An employee may, at the discretion of the
supervisor, be permitted to attend up to six (6) credits of course
work per semester during work, provided that:

(1) the course work is directly related to the
employee's professional responsibilities;

! (2)  the supervisor determines that the absence will
not interfere with the proper operation of the work unit;

(3) the supervisor believes that completion of the
course work would improve the productivity of the department or
function of which the employee is a part: and

(4) the employee's work schedule can be adjusted to
accommodate such job-related study without reduction in the total
number of work hours required per pay period.

(c) Employees may, in accordance with this Article, use
acCrued annual Teave for job-related study.

22.3 Sabbaticals.

(a) Policy. Sabbaticals for professional development are
$° be made available to employees who meet the requirements set
orth below.  Such sabbaticals are granted to increase an
employee's value to the university through enhanced opportunities
rgrprofessiqna1 renewal, planned travel, study, formal education,
search, writing, or other experience of professional value, not
8 a reward for service.

(b) Tyges of Sabbaticals. _
emp] 1) The university will make available to -each
sabboy?e whose application has been reviewed by the university, a
< atical for two (2) semesters (i.e., one (1) academic year) at
Pay, subject to the conditions set forth below. ;
least 2 Each year, the university will make available aﬁ
fort-Pne (1) sabbatical at full pay for one (1) semester for eac
fortﬁ Nine (49) eligible employees, subject to the conditions set
hapt below. ‘Each university may, with the approval of the UFF
&, provide sabbaticals that are equivalent to the one (1
full-pay, sabbaticals provided to that university.

() Eligibili i -ti tenured
gibility for Sabbaticals. Full-time nure
emﬂ‘?{ees With at 1eas{ six (6) years of full-time service within
the ¢ ate University System shall be eligible for sabbaticals, if
®rms of a contract or grant through which such an employee may

be ¢
OMpensated allow for such sabbaticals.
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(d) Application and Selection.

(1? Applications for sabbaticals shall be submitted
in accordance with university procedures established through the
consultation process (Article 2). Each application shall include
a statement describing the program and activities to be followed
while on sabbatical, the expected increase in value of the employee
to the university and his/her academic discipline, specific results
anticipated from the leave, any anticipated supplementary income,
and a statement that the applicant agrees to comply with the
conditions of the sabbatical program as described in 22.3(e).

(2) Sabbaticals at half-pay shall be granted unless
the university has determined that the conditions set forth in this
Article have not been met.

(3) If there are more applicants for one (1) semester
sabbaticals at full pay than available sabbaticals, a committee
shall rank the applicants. The committee shall be comprised of
tenured employees elected by tenured employees. The committee
chairperson shall be selected by the President or representative.
The committee, in ranking the applicants, shall consider the
benefits of the proposed program to the employee, the university,
and the profession; an equitable distribution of sabbaticals among
colleges, divisions, schools, departments, and disciplines within
the university; and the length of time since the employee was
relieved of teaching duties for the purpose of research and other
scholarly activities. The committee shall submit a ranked 1ist of
recommended employees to the President or representative. The
President or representative shall make appointments from the list
and consult with the committee prior to an appointment that does
not follow the committee's ranking.

(4) No more than one (1) employee in a department or
g;her professional unit need be awarded a sabbatical at the same

ime.

(e) Terms of Sabbatical Program.

(1)  While on sabbatical, the employee's salary shall
be one-half pay for two (2) semesters (one (1) academic year), or
full pay for one semester.

(2) The employee must return to the university for
at least one (1) academic year following participation in the
program. Agregments to the contrary must be reduced to writing
prior to participation. Return to the university of salary
received during the program may be required in those instances
where neither of the above is satisfied.

' (3)  The employee must, within thirty (30) days upon
returning from the sabbatical, provide a concise written report of
the employee's accomplishments during the sabbatical to the
Pres1dgnt or representative. This report shall include information
regarding the activities undertaken during the sabbatical, the
results accomp11sheq during the sabbatical as they affect the
employee and the university, and research or other scholarly work
produced or exgected to be produced as a result of the sabbatical.
B cad sabbagﬁca] Bm?pyee; 5?5;1 not normally be eligible for :

until six ear i ice ar

completed fo};?win% the first. TP RSttty Sevhice
: ontributions normally made by the Board to State
Group Life and Accidental Death and Dismemﬁerment insurance,
retirement and Social Security programs shall be continued on &
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basis proportional to the salary received. Board contributions
normally made to other employee insurance programs and any other
employee benefit programs shall be continued during the sabbatical.

(6 Eligible employees shall continue to accrue
annual and sick leave on a full-time basis during the sabbatical.

(7) While on leave, an employee shall be permitted
to receive travel and living expenses, fellowships, grants-in-aid,
contracts or grants, or other financial assistance from sources
other than the university to assist in accomplishing the purposes
of the sabbatical. If such financial assistance is received, the
university salary shall normally be reduced by the amount neces-
sary to bring the total income of the sabbatical period to a level
comparable to the employee's normal salary. Employment unrelated
to the purpose of the sabbatical is governed by the provisions of
Article 19, Conflict of Interest/Outside Activity.

22.4 Retraining. A university may, at its discretion, provide
opportunities for retraining of employees when it is in the
university’'s best interests. Such opportunities may be provided
to employees who are laid off, to those who are reassigned, or in
oﬂm; appropriate circumstances. These retraining opportunities
my include enrollment in tuition-free courses under the provi-
stons of Article 24.8, and Sabbaticals or Professional Development
Leave under this Article.

ARTICLE 23
SALARIES

?i%h General Faculty Pay Plan. The Board shall provide employees

Schoa] General Faculty pay plan, except for Developmental Research

incras EMPloyees (see Section 23.13, below), with the following
19ﬂ595 from funds equal to three (3) percent of the June 30,
r Salary rate of these employees:

each ]? . Across-the-Board Increases. The annual salary rate of

€ligible employee shall be increased by 1.5%.

HWEQ(b) Other Salary Increases. The remaining portion of the
foHowJ?) Percent salary increase funds shall be provided as
of promots (1)  Promotion Increases. Prior to making allocations
ecwm$mt1°ﬂ awards, the appropriate administrator should consider
Sygmmemmt‘°”5 which may have been made through the collegial
0 fulﬁf shared governance. Promotion increases shall be granted
increaSehme employees in the following amounts (proportional
S shall beTGPanted to part-time emp]oyeeigz' s
Assi 3 0 Assistant Professor, Associate in , an
19333?"; University Librarian -- $1,000 or 3.5% of the empToyee's
aSe salary rate, whichever is higher; -
Asﬂmiatec To Associate Professor, Researqh Associate,
g Agen.;orator, Associate Scholar/Scientist, Associate Engineer,

S0ciate Uni ; ; ; i 5.25% of the
EMD ] oven niversity Librarian $1,500 or 5.
*ee's 1990-91 base salary rate, whichever is higher; and
Enginer To  Professor, Curator, Scholar/Scientist,

n
eMloyee’ A4 University Librarian -- $2,500 or 8.75% of the
Ye€'s 1990-91 base salary rate, whichever is higher.
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1

(2) Salary Equity Adjustments. Salary adjustments

) ; 247, Florida Statutes. The procedures for
"eq‘é‘"i?nbytsr;cg1aq|gr§4oiiquitY study are described in Section 23.4.
conducting 3) Market Equity/Compression Increase. After the
g es in (a) (b)(2), above are implemented, the
1"%"935 Tate o faculty members and librarians shall
salary y be increased by the amount necessary to bring it up

additionall ¢ 'of the 1989-90 Oklahoma State University/ Association

80 percen :
o . h Librarians survey mean salaries,

-92 rank and discipline. '
1%?4% Discretionary Salary Increases.  Funds which

i i i i hall be
in after the distribution of f_unds as descmped above s

E?ﬂﬂ?bﬁted to employees as d1scr_‘et1one_:ry increases. chh
university may, at its option, use d1scret10nary.funds to provide
salary increases to employees pursuant to Article 23.5, Merit

i ek a. Prior to making a]]ocaﬁioqz of di;gé‘:t:‘ggg;y
i s, the appro riate administrator s ou consid -
Sﬁﬁﬁiﬁgns which pn?ay phave been made through the coHe_gml systekm
of shared governance. The administrator retains the right to make
the final decision concerning the allocation of such 1nc1~eases.d

b. Complaints with respect to the amount of, an
procedures leading to, the allocation of salary increases ur;dg;
Article 23.1(b)(4) shall not be grievable, except as they per al
to allegations of unlawful discrimination under Article 6

The Board shall
plan
ent

based upon the

23.2 Administrative and Professional Pay Plan. |
provide employees in the Administrative and Professional pay
with the following increases from funds equal to three (3) perc
of the June 30, 1991, salary rate of these employees:

(a) Discretionary Salary Increases, including promotion

(1) Prior to making allocations of discretionary
increases, the appropriate
recommendations which may have been made through th
system of shared governance. i !
to make the final decision concerning the allocation
increases. £ and
(2) Complaints with respect to the amount 0f o,
procedures leading to, the allocation of salary 1ncrease§£aintﬂ
Article 23.2(a) shall not be grievable, except as they per
allegations of unlawful discrimination under Article 6

red

(b) Salary Equity Adjustments. Salary adjustments redtt
by Section 240.257, F]orina Statutes. The .procedqresﬂu.
conducting the Salary Equity Study are described 1n Section
23.3 Salary Increase Increments. No increases provided tg ;300;
time employees under Section 23.1(b)(4) shall be less tha potine
a proportional minimum amount shall be provided to par
employees.

, : he
23.4 Salary Equity Study. The procedures for conggC;H? Eloridﬂ

1991-92 Salary Equity Stud i tion
SEhtitar aheld foclodas o required by Secti

(a) ?ﬁ;f-Study. s each
i Notification. No 1 than Octobel  ~loqures
university President shall notif?f er%;g?gyees of the proce®
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adopted by the university to conduct the

notification shall include the following state%ﬂ\atty ”sItnu?:\} yel?e
an ergp{oyeg may seek to resolve a salary inequity due tt')
discrimination based on race or sex either by filing a grievance
under Article 6 -- Nondiscrimination -- or by conducting a salary
ggugg{hs'gudy according to this procedure. But the employee cannot

(2) Pursuant to notification, as provided i
. r 1" r
above, an employee who perceives that the factor'; of race or(glx
mﬂy have affected the employee's salary may request a meeting with
tgdgpartment chair (or dean or director where an administrative
gmt is not organized along departmental lines) to review salary
gtg and to request assistance in preparing the employee's salary
:eu y. The employee may be assisted by a colleague, or by a
Thpreseqtatwe of thq UFF, at this and all subsequent meetings.
coﬁdfm? oyee may notify the local UFF Chapter of the intent to
provig a salary equity self-study. The administrator shall
ava“aglreasonable assistance to the employee, including copies of
dOcmmte tgcuments that the employee may request, excluding those
S u‘.:‘deratAsE?c?va]lulahfve in nature and thereby protected from
i o e of this Agreement and Section 240.253,

(3) No later th

th . an February 7, employees may present
CO:\p;i:HES gf.tljen- completed studies to the appiopriatg gean or
After pro .g_mmstrator, as designated by university procedures.
rable adm“%lnimg for the review of the study, the dean, or compa-
ot s".=.11:rator-,b will indicate in writing to the employees
shall  be p?oaz‘ze;daﬁisttgnpntzis recommended. This notification

in i i
employees Ct()msﬂeted ol days following the receipt of

4 If an empl i
recomm . mployee with the
emp oyggdrﬂ:;ofequstt&? dean or comparable administrator, the
vice president ror r‘E.W_aetch!1e matter be referred to the appropriate

(5) If
recommendation of the Vti?c]:i P

does not agree

" gmp]gyeg tdhoes rllot agree with the
& matt esident, the employee may request that
P\“esidenfr beh referred to an appeals committee appointed by the
Submitteq’ o ghrecomme_ndatmn of the appeals committee shall be
designee sha ] m:k President. In all cases, the President or
adjustment e the final decision to approve or deny a salary

(b)  Administrative Review.

Each university shall conduct an administrative
- alaries of f t1o ensure tha_t any significant differences in
tgge of male andema'e and minority employees, when compared with
tg factors dtin t\vdhmte employees, respectively, are attributable
: 2t the data ysed nan race or sex. The university shall ensure
teﬁgw shsl]: con in the review are accurate. The administrative
peative salap sist of a statistical analysis and an adminis-
elow, Y analysis as described in paragraphs (2) and (3),

Feview y
the saqor, Salaries

—

8 statist; (2) Statistical Analysi i i
' ¢ : ysis. Each university shall use
1t:|m$ rankedamla?l?{ifl to review the salaries of all qu-)-’ and part-
an§1ud‘? other com y in class codes 9001-9004. Each university may
¥sis.  The Da_rablg ranked faculty classes in the statistical
universities shall use the statistical model in
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Appendix "F" as a framework for analysis, adapting it as appro-
priate to each university. The university's model, and the ranked
faculty classes to be included in the statistical analysis, shall
be provided to the UFF Chapter no later than October 1 for review
prior to the university's conducting _such analysis. The Chapter
shall provide written comments regarding the model to the univer-
sity within two (2) weeks after the model has been transmitted to
the Chapter. Salaries of female and minority employees that are
more than one (1) standard deviation below the salaries predicted
by the statistical mode] shall be reviewed further, as discussed
in paragraph (3) below. Female and minority employees included in
the analysis whose salaries are more than one (1) standard
deviation below the predicted value shall be notified by December 1
and offered the opportunity to conduct a self-study. A Tlist of
all such employees shall be provided to the local UFF Chapter by
December 1.

(3) Administrative Salary Analysis. The salaries of
female and minority employees, including those identified thro_ugh
the statistical model, shall be reviewed by appropriate
administrators to ensure that existing significant salary
differences are attributable to factors other than race or Ssex.
In cases where the salaries of female and minority employees are
identified through the statistical analysis but are not
subsequently recommended for equity adjustments, the appropriate
administrator shall indicate in writing the factors, other than sex
and race, to which the differences are attributable.

~ (c) The President shall report the results of the Salary
Equity Study to the Chancellor and the UFF Chapter President at
that university on or before May 15, or as soon thereafter as
possible. The results shall be presented to the Board of Regents
at its September meeting.

(d) A salary equity adjustment awarded to an employee shall
be effective on the same date as other salary increases awarded the
employee for the next academic year. The amount of the salary
equity adjustment shall be to remedy an inequity based on race 9
sex existing during the academic year in which the employee’s 5%,
lf:ltudy is submitted. Receipt of a salary equity adjustment shd

ave no effect on eligibility for merit or discretionary increases:

(e) In any year, as an alternative to participating in the

3?1”3‘-’ Equity Study, an employee may seekpredress of salal

iscrimination under Article 6.2 of this Agreement by f111n9:

g?]ce"a"ﬁe pursuant to Article 20 no later than thirty (30) dﬂ

aboer the date of the notification issued under paragraph (a)! of

& Vg. Pursuant to Article 20.2 of this Agreement, the regults,se
e Salary Equity Study shall not be an act or omission giving 5

to i : be
g”:vgaug\tance under Article 20, nor shall the above Proced”res

23.5 Merit Criteria. Tent
uiva

(a) The emplo i
‘ ‘ yees of each academic department or €d
unit, ; ; C pé 109
and of administrative units within the library, S all dg;ﬁres

and recommend written criteri
criteria and related evaluative proc
to be used by each university for the distribution of sald
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increase funds which the Board shall make available for the purpose
of rewarding meritorious performance.

(1) Development or revision of merit criteria and
related evaluative procedures shall be initiated by a secret ballot
vote of a majority of at least a quorum of the employees eligible
to participate in departmenta]/unit governance or of the employees
in administrative units within the library, or upon the initiation
of the appropriate administrator.

(2 The gpp_ropriate administrator shall discuss these
procedures, and the mission and goals of the department/unit and
the university, with the department/unit employees who are to
participate in the process.

e (3) Each depa_r‘tment/unit shall recommend merit
criteria and related evaluative procedures, or revisions thereof,
by a secret ballot vote of a majority of at least a quorum of the
employees eligible to participate in departmental/unit governance
gg of the employees in administrative units within the library.
beesteh criteria shall be written stargdards of performance and shall
salare'SO]e basis upon which administrators shall award merit
- y increases. The effective date of any revisions to criteria
shall be det%zr;nned in the same manner.

; Departments/units are encouraged to exchange and
g;gggas drafts of their merit criteria and related evaluative

ures during the formulation process.

Hiviats (5)  The proposed merit criteria, and related

eum_J:fsipg';cperczusri%senotro:e:;s::ns tthte_r'ézcnjc, shall beh revihewed by
i8rinbleaing conditions. presentative to ensure that they meet
A a. Compliance with the provisions of the BOR/UFF
cgg:?megtEOState and Federal law, and the Florida Administrative
shall be py of the relevant portions of State law and the Code
Bhdsess Towded to each department/unit at the outset of the
at the oyt copy of the BOR/UFF Agreement shall also be available

set for EefeEenc$ by the department/unit.

Univere . Consistency with the mission and goals of the

Yersity, the college, and the department/unit.

Ml evalyati c. Consistency with the department's/unit's
duties th ation process, which shall be based upon assigned
{:’rf may differ among employees.
the recommEﬁd“'yVEY_‘smg President or representative determines that
shall pe "Efei criteria do not meet these conditions, the proposal
weceipt for p red back to the department/unit within one month of
or non,appmvec]onsmerat}on, with a written statement of reasons
to a deDa\"tmen?;/' No merit salary increase funds shall be provided
unwersity Pr funit until its criteria have been approved by the
esident or representative.
b
Drocedn(xrls aﬁgpm"?d. merit criteria and related evaluative
shall pe kept revisions thereof, and any related recommendations,
Cllege ang on file in the department/unit office and at the
del?artment/u"-"twe"s‘ty levels. Additionally, employees in each
unit'g CUrrenl shall be provided with a copy of that department’s/
merit criteria and related evaluative procedures.

(c
gg?want)to mi.p"%edures. recommendations, and decisions made
€ reviey icle 23.5 are not grievable. Complaints regarding

and approval of proposed merit criteria and related
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evaluative procedures under Sections 23.5(a)(1) and (5) above, may
pe filed by the UFF with the President or representative within
thirty (30{ days following the date on which the UFF knew or
reasonably should have known of the act or omission giving rise to
the complaint. The President or representqt1ve_spa]1 seek
resolution of the complaint and shall respond in writing to the

ithin thirty (30) days after it 1is filed. If the
complaint is not satisfactorily resolved by the procedure described
herein, the UFF may file the complaint with the Chaqceﬂoror
representative within thirty (30) days following rgce1pt of the
University's decision. The Chancellor or represeqtat1ye§haﬂ seek
resolution of the complaint, and shall respond in writing to the

complaint within thirty (30) days of its filing.

Employees may discuss the initial recommengahonsfw
their gllit s:la:y increase with the person or cqnmtteewT;h
makes the initial recommendation. A review of the 1mp19mmua;ﬂ
of this section of the Agreement shall be the Subjﬁft :tm
consultation at each university pursuant to Article 2.2 0

Agreement.

23.6 Report to Employees. Each emp]f).y}'y shall be setnhta: {:gort.
on the form prescribed in Appendix ‘G, not later aase.  Upon
weeks prior to the implementation of the salary inc .

g It
request, employees shall be provided the opportun1t{h:0 gﬁﬁ?ﬂ
with the person or

committee which makes
recommendations regarding salary increases.

23.7 Report to the UFF. s nereases
(ag Iwo reports of the distribution of a:l if1ary‘"c /
arranged by university (one (1) alphabetical ﬂmunt receive
discipline), identifying the employee and tqe go
each of the categories, shall be made availab %1 reports f
than November 15 of each year. A copy of the along with the
university shall be placed in the main library.
documents prescribed in Article 7. .
Section

: , described N S
(b) In addition to the reports eriod in Wi
23.7(a), no later than thirty (30) days ﬂft?fgzﬁﬁ?lf shall furnish

any salary increases are reflected, each uni he distﬁbuhﬂ
the local UFF Chapter with a copy of 2 reportdob deparuwﬂ.;
of all employee salary increases, arrangs thg amountffcmzm
equivalent unit, jdentifying each employee anc the mean & dnm
in each salary increase category and Spec1fy1zgent or equivati
median merit salary increases for each depar eachdep”mmnm
Unit. college, and for the university. A cOP¥ D% Tipe depart®
portion of the report shall be placed on fi edepartment
available upon request to any employee of the

23.8 Eligibility for Salary Increases. elig’

(a)g General Faculty pay plan employees o Joyets
salary increases as follows: (23 1(a -= &8

(1) Across-the-Board Increases ier . {nCrease qyes

hired June 30, 1991, or before shall receive ; Th ) R Pest
(2) Promotion Increases _23'%( or Su h iner

hired January 2, 1991, or before are eligibl€ (b)(ﬂ)'

(3) Salary Equity Increases
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Equity/Compression Increase (23.1(b)(3)), and Discretionary
Increases (23.1(b)(4)) -- employees are eligible for these
increases regardless of hiring date.

(b) Administrative and Professional Pay Plan.
Discretionary Increases (23.2(a)) and Salary Equity Increases
(23.2(b)) -- employees are eligible for these increases regardless
of hiring date.

23.9 Effective Dates for Salary Increases. Salary increases for
General Faculty and Administrative and Professional pay plan
employees shall be effective January 1, 1992.

23.10 Nothing contained herein shall prevent the Board from
providing salary increases beyond the increases specified above.

23.11 Contract and Grant Funded Increases.

(a) Nothing contained herein shall prevent employees whose
salaries are funded by grant agencies from being allotted raises
higher than those provided in this Agreement.

_(b) Employees on contracts or grants shall receive non-
d1scretlonar¥ salary increases equivalent to similar employees on
EEgu1ar funding, provided that such salary increases are permitted
1y the terms of the contract or grant. In the event such salary

ncreases are not permitted by the terms of the contract or grant,
or in the event adequate funds are not available, the Board or its
representatives shall seek to have the contract or grant modified
to permit such increases.

Consi (c) ~ Employees on contract or grants shall be eijgible for
sim?}derat1on for discretionary salary increases equivalent to
i ilar employees on regular funding, provided that such salary
NCreases are permitted by the terms of the contract or grant and
g;ﬂilfed further that adequate funds are available for this purpose
ava'1e contract or grant. In the event adequate funds are not
con] able, the Board or its representatives shall seek to have the
tract or grant modified to permit such increase.

23.12 Order of Salary Increases.
(a) General Faculty pay plan.
1 Salary Equity - 23.1(b)22;
2 Across-the-Board - 23.1(a
3 Promotion - 23.1(b)(1)
4) Market Equity/Compression - 23.1(b) (3)
5 Discretionary - 23.1(b)(4)

(b) Administrative and Professional pay plan.
EI} Salary Equity - 23.2(b
2 Discretionary - 23.2(a

23.13 The Board shall provide Developmental Research School

employees with the followin :

g increases: ]

Th a) Developmental Research school/County Schedule E?U}tY-
e salaries of Developmental Research School employees (class

%odes 9016, 9017, 9018, and 9019) shall be increased to ensure th:t
he 1991-92 “salary rate of each employee is not less than the
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salaries provided to individuals by the county within which each
Developmental Research School is located, based upon the degree and
years of experience on the county's 1990-91 schedule.

(b) Minimum Increase. If the salary increase provided to
an employee through 23.13(a), above, is less than $300, that
employee's salary rate shall be further increased to ensure that
the total salary increase provided through 23.13(a) and 23.13(b)
equals $300.

(c) Promotion Increases. Prior to making allocations of
promotion awards, the appropriate administrator should consider
recommendations which may have been made through the collegial
system of shared governance. Promotion increases shall be granted
to full-time employees in the following amounts {proportional
increases shall be granted to part-time employees):

To Assistant University School Professor -- $1,000 or
g:Sﬁ of the employee's 1990-91 base salary rate, whichever 1S
igher;

To Associate University School Professor -- $1,500 or
5.25% of the employee's 1990-91 base salary rate, whichever 1s
higher; and

To University School Professor -- $2,500 or 8.75% of
the employee's 1990-91 base salary rate, whichever is higher.

~ (d) Salary Equity Adjustments required by Section 240.241,
Florida Statutes. The procedures for conducting the Salary Equity
Study are described in Section 23.4.

(e) Developmental Research School Supplements.

_ (1) Employees in Developmental Research Schools shall
receive salary_supp[ements for the approved activities, and in the
amounts, described in (2) below, under the following conditions:
'y a. The activity must be assigned by the

irector, who shall determine which activities are to be performed
ggdgg}gﬂg?1$hey 1;11 be offered; provided that such activity m”g:
' n sufficient ti nce
PRleEtion. nt time to allow voluntary accepta
b. The activity must involve duties which extend
beyond the normal workday, or duties for which an appropriaté
:ggﬁcg1°"h1" regular professional duties assigned during the norma
ay has not bgen ?ad$. consistent with Article 9.8; -
- Employees shall receive a separate s2
supplement for eacz as?;gned activity listed in (2) below;] ents
: . . e amount of the annual salary suppléem
described in (b) below, shall i ar
: ' ach ye
for which the activity is assigggd?a;gdover e periea £ y
Salary supplements are not to be included 17

e.
the base salary rate upon which future salary increases ar

calculated.

2 salary supplements shall be provided as follows:
{2) a. Ay$60% supplement shall be provided for the

following activities:

Department chair .
Student council/government advisor
Drama coach

Literary magazine sponsor
Faculty/club sponsor

Assistant coach

Division director/chair

b. An $950 supplement shall be provided for the
following activities:

Cheerleader sponsor/coach
Newspaper sponsor

Yearbook sponsor

Head coach, junior varsity sports
Head coach, minor sports

Choral director

c. A $1,300 supplement shall be provided for
the following activities: .

Athletic director
Band director
Head coach, major sports

ivi be
i d. A salary supplement for an activity may
Paid at the next higher rate gaan ggose described above if, in E:g
Judgment of the Director, such higher rate is Just1f1e% byceed
extent of the duties involved; however, no supplement shall ex

$1,300
: iti those
3 Supplements for activities other than
jeribed aé°le m:;p gge provided at the discretion of the

uniVEF‘S‘ity_

DRS employees holding Jjoint

f . s
(f) Joint Appointments. RS o MPie university shall be |

iqi a department or u 5
eligible for any salagy increases available to other part-time

i he

members of the bar g i h d artment or un‘lt of t
i : aining unit in such dep
University, with sgch ;ngreases appropriately pro-rated.
ental
(9)  Eligibili 1 Increases,  Developm

R igibility for Salary ncreases as
fe?earcﬁ School employees are eligible for salary i
: )), Salary

0l1ows
i 13(a
i 1 Schedule Equity (23 O
EQMty I"CPegsLs 85?’5?8?;?; and DRS SuPD1eme"t5d{§g§lg$ %%ring
d?§l°’°es are eligibie for these increases regar J
' -~ employees hire
(2) Promotion Increase (23%gg(§ais e

January 2, 1991, or before are eligible

3(61). == employees hired

ini ncrease (23.13 #
o 30, 199{?)0r EL?ST:msﬁall receive this increase




(h) Effective Dates for Salary Increases. Salary increases
for DRS employees shall be effective January 1, 1992, except for
DRS Supplements which shall be paid over the period during which
the activity is assigned.

(i) Order of Salary Increases.
1 Salary Equity -- 23.13(d)
2 DRS/County Schedule Equity -- 23.13(a)
3 Minimum Increase -- 23.13(b)
4 Promotion Increase -- 23.13(c)
5 DRS Supplements -- 23.13(e)

(f) The provisions of Sections 23.4, Salary Equity Study,
23.6, Report to Employees, 23.7, Report to the UFF, and 23.11,
Contract and Grant Funded Increases, shall apply to employees in
the Developmental Research Schools.

ARTICLE 24
FRINGE BENEFITS

24.1 Benefits Improvements,

(a) The Board shall provide improvements in existing State-
sponsored fringe benefits for employees to the extent authorized
and funded by the State Legislature.

(b) The parties agree to support legislation which would
result in no employee suffering a decrease in net salary as @
{SS%l;ZOf any change to the State Health Insurance Program for

24.2 Child Care. The Board and UFF will jointly seek funding from
the 1991 Legislature for the SUS employer-assisted child care for
children of employees proposal.

24.3 Part-time Employees. Part-time employees, except those in
positions funded from Other Personal Services funds, are entitled
to employer-funded fringe benefits under the provisions of State
law and the rules of the Department of Administration and the
Division of Retirement. Part-time employees should contact the
personnel office at their university to determine the nature and
extent of the benefits for which they are eligible.

24,4 Retirement Credit. Retirement credit for emplo ho are
A . yees wno a
agthor1zed to take uncompensated or partially comgensated leaves
of absence sha]1_bg granted in accordance with State law and the
gules of the Division of Retirement as they may exist at the time
eave is granted. The current rules also require that to receive
retirement credit, the employee on uncompensated or partially
cgmpensated leave must make payment of the retirement contribution
% at would otherwise be made by the university. Employees who are
0 take such a leave of absence should contact the personnel office

?gasgeir university for complete information prior to taking the
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24,5 Benefits for Reti;ed Emplfggegi
Retired employees W
mthtgg)State University System shall be eligible, upon :qugg:,
and on the same basis as other employees, subject to uni:e fro%
policies, to receive the following benefits at the univers1 yrsit
which they retired, or at an employee's option, from the unize fro%
nearest their primary residence, provided that the university Sheh
which they retired is located in a different metropolitan area
their primary residence:
T yl retired employee identification card;
2 use of the university library {t.8.,
rooms, lending and research service); /
listing in the university directory; Vists:
o placement on desiqnateg ungvers1tylnailinq ;
5 niversit arkin ecal;
6 352 of uﬁigers1t3 recreational faciLitigz
(retired employees may be charged fees different from those charg
to other employees for the use of such facilities); and st
(7)  the right to enroll in courses without paygvi_
of fees, on a space available basis, in accordance with the pr
sions of Section 240.235(3), Florida Statutes.

least ten (10) years service

public

(b) 1In accordance with university policy, and on a space
available basis, a university is encouraged to grant a retired

employee's request for office or laboratory space.

in the
(c) With the exception of retirees who participated
SUS Optional Retirement Pgogram and for whom provisions Raxgeggﬁs
made, as stipulated in Section 24.6(a)(5) of this AGTECCE e
retired employees of any State-administered retirement jysce i1
entitled to health insurance subsidy payments in accordan
Section 112.363, Florida Statutes.

4.6 Optional Retirement Pro
gram. d-
ing at ? An Optional RetirementiProgram will be provided inclu
east the following provisions: se
(1) Elig?b1?12y for all_full-time faculhtoy.a::d”'fhghe
MP employees who meet the criteria listed below, 1 O Membership
t@llective bargaining unit and otherwise eligible 10 serving in
In the Florida Retirement System. AS8P employees == meet
PSitions which the Division of Retirement detertii=se i rement
"ollowing criteria shall be eligible for the OPEIONS. Lo, “must
iﬁ°?'am= the duties and resp0n51b11it1estf2; t2$ {mplementation
Clude either the formulation, interpretdtiole % ademic progran
in the position
jonal market; Ja
t ninety (90) day
] le period of at leas ticipate in
in which an éfggibf;'jﬁﬁfg;geﬁn:y decide whether to par iy
¢ Optional Retirement Program; jce credit or ves'e
ret (3)  No loss of accrued See"n't%ystem‘if
o tirement benefits in the Florida Retirem 't Program;

lects to i Optional Reti irement

A cipate e under. the Optional SC Hoarpicipating
hall be fy11y and immediately vested 1in
“Mployees;




(5) The employer shall contribute to the Optional
t Program, on behalf of each employee participating in the
program, an amount equal to the.normay cost portion of the
employer's contribution to the Florida Retirement System, as well
as an amount equal to the employer's contribution to the Retiree
Health Insurance Subsidy program on behalf of nqn—Optiona1 Retire-
ment participants (see Section 112.363(8), Florida Statutes), less
a reasonable and necessary amount, as determined by the Legisla-
ture, which shall be provided to the Division of Retirement for

administering the program; and
?6 A participating employee may contribute to the

by salary reduction or deduction, 8
sation not to

ployer to the

Retiremen

Optional Retirement Program,
percentage amount of the employee's gross compen

exceed the percentage amount contributed by the em
Optional Retirement Program.

(b) The parties agree to inform eligible emp]oyees
regarding the existence and impact of the Optional Retirement
Program upon their retirement benefits.

(¢) If the UFF is concerned with the performance of any
aspect of the Optional Retirement Program, whether administered by
the Board or another State agency, the UFF has a right to consult
with the Board regarding such concern. As a result of such
consultation, the parties may agree to an approach to address the
concern if it lies outside the Board's statutory authority.

~ (d) The Board shall pursue a change to the Optiona!
Retirement Program rules which will provide initial
enroliment of new faculty members into the ORP,
FRS, until such time during the employee's first nine
of employment that the employee makes an election to eit

in the ORP or elect membership in the FRS.

24.7 Phased Retirement Program.
(a) Eligibility.

. Employees who have accrued at
creditable service in the Florida or Teachers Retirement t0
(FRS, TRS) or Optional Retirement Program (ORP) are eh.g‘_ble.t
participate in the Phased Retirement Program. such eligibiliy
shall expire not later than one year after the employee
birthday. Employees who decide to participate must provide Writity
BEMCA ko e utrensity of) such-gastston prior to the expirdsy
gt e Bhinth1) 14y, 00~ Shanea!car forfeit such eligiblil,
dageweesl who choose to participate must retire wit
the nott., ater than 180 days, nor less than ninety (9
180ydsu mit such written notice, except that when the én
. berted ol withine matar, the orict 2 Comtflf

e peginn erm
summer, as appropriate)g_ ng of the subsequent t

en years of
least t Yt ysten

(b) ?;ggraﬂlProvisions. d
~ A1l participants must retire an
;:1 isntqautisdh all rights to tenure as described in Article 5"rem9"t
benefite otherwise in this Article. Participa"ts' » 1es and
e ms shall be determined as provided under Florida statut
es of the Division of Retirement.

_ (2) Payment for Unused Leave. pParticipants shall,
upon retirement, receive payment for any unused annual leave or
sick leave to which they are entitled.

(3) Reemployment.
a. Prior to reemployment, participants in the

Phased Retirement Program must remain off the State payroll for one
(1) calendar month following the effective date of retirement in
order to validate their retirement, as required by the Florida
Division of Retirement. Participants must comply with the
reemployment limitations that apply to the second through twelfth
month of retirement, pursuant to the provisions of either the
Florida Retirement System (which includes ORP) or the Teachers

Retirement System, as appropriate.

. b. Beginning the 1992-93 academic  year,
participants shall be offered reemployment by the university under
an Other Personal Services (oPS) contract (NOTE: exceptions to
this provision are described in Section 24.7(b)(14)) for one-half
E-5 FTE) of the academic year (780 hours, or 19.5 weeks) .
ompensation during the period of reemployment shall be at a salary
gm?m‘ymna] to the participant's salary prior to retirement,
C"C Uf}!ng' an amount comparable to the pre-retirement employer
bgntmhbuhon for health and life insurance. The assignment shall
urﬁSC eduled within one semester unless the participant and the
§ ]‘]"er§1ty agree otherwise, beginning with the academic year next
ollowing the date of retirement and subject to the condition
Qr'i[:hne_d in (3)a. Teachers Retirement System Retirees--Note--that if a
s S retiree accepts reemployment by the university during the second through

elfth month following the TRS retiree’s effective date of retirement, such
retiree shall not receive retirement benefits during such reemployment in
accordance with Section 238.181(2)(a), Florida Statutes. As an alternative to
:‘;emPIWment during the first year following retirement, 2 TRS retiree may
l'o'l:lﬂ to defer reemployment until the beginning of the academic year next
“h_o“’lng the conclusion of the first twelve (12) months of retirement, during
b ich year (the second year of participation) he/she will work two )
5 mesters (1 FTE). The university will have fulfilled two (2) years of the
eemployment obligation by the end of the second year of participation.
(4) = Leave for I1lness/Injury. '
(5) d a. Each participant slqall_ be credited with five
seme“ays of leave with_pay at the beginning of each full-time
not 13" appointment. This leave is to be used in increments of
unamess than four (4) hours (1/2 day) when the participant 1S
e to perform assigned duties as a result of illness or 1njury

(f);n,t]he participant or a member of the partici_pant's 1_mmediate
ily. For the purposes of this Section, immediate family shall
father, brother, sister,

include the participant’'s spouse, mother

E:f,“‘."a!- adopted, opr step ]c)hild: or other relative 1iving in the
ticipant’s household.

termi ; b. Such leave may be accumulated; however, upon

Dart!nqtm“ of the post-retirement reemployment period, the
icipant shall not be reimbursed for unused leave.

(5) Personal Non-Medical Leave. 1

(12) a. Each participant who was formerly on a twe vg
ree month appointment and whose assignment during the period 0
mo mployment is the same or similar to that during the twelve (12)
nth appointment (i.e., the assignment is administrative in nature
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rather than that of a traditional ranked faculty member) shall pe
credited with an additional five (5) days of leave with pay at the
beginning of each full-time semester appointment. This Tleave is
to be used in increments of not less than four (4) hours (1/2 day)
for personal reasons unrelated to illness or i njury. Except in the
case of emergency, the employee shall provide at least two days
notice of the intended leave. Approval of the dates on which the
employee wishes to take such leave shall be at the discretion of
the supervisor and shall be subject to the consideration of
departmental and organizational scheduling.
b. Such leave shall not be accumulated, nor
shall the participant be reimbursed for wunused leave upon
termination of the post-retirement reemployment period.
(6) Reemployment Period. . :
a. The period of reemployment obligation shall
extend over five (5) consecutive years, beginning with the acadenic
year next following the date of retirement, or as described in the
"Note" in (b)(3)a., beginning with the academic year next following
the conclusion of the first twelve (12) months of retirement. N
further notice of cessation of employment is required
b. The period of reemployment obligation shall
not be shortened by the university, except under the provisions?
Article 16 of the Agreement. During the period of reemp]oyment,
participants are to be treated as tenured/permanent sta@uﬁ
employees or nontenure-earning/non-permanent status employees witl
five or more years of continuous service, as appropriaté
purposes of Sections 13.1(a) and (b) of the Agreement. e
1 (7) Declining Reemployment. A participant
decline an offer of reemployment, with reasonable notice to
aniversity. Such a decision shall not extend the peritd
reemployment beyond the period described above. At the conclusi?
of the reemployment period, the university may, at its 09“_20'_
;ggt‘g“e.t" reemploy participants in this program on & Yeir
r basis. { (o
(8) Salary Increases. Participants shallreceweam
across-the-board salary adjustments available to enployees .
established positions, in an amount proportional to their o
time appointment, and shall be eligible for discretiondty s
increases on the same basis as other employees. - hall
SRtRt 411 (9) Preservation of Rights.  PartiCibdle,.
mvig bl rights, privileges, and benefits of emp °’;"'1 ersit
vided in laws, rules, the BOR/UFF Agreement, and
policies, su?iggt Eo the conditions contained in t 3
ayr i ro : i
:s specified in grt1§1§]}599?%°233?§ea5525 U:;a$$ybe contin ¢ fe
Program participant during each reemployment period.
engloyer (11) Contracts and Grants. Nothing shall
supp1§mengr the participant, consistent with law 8NC . Gt
ing the participant's employment with cOf

grants ;
1 ¢
the PhaSEd petif

o —

(12) * The decisi ici in
ment Program is irrevocable.on SO RATHISIPNLE

13 :
on an OPS céntlaCOPs Exception.
whose initial reem

or thereafter,

et
The provisions for reel:?“.’w“ﬁ
t are in effect only for new PRP paze‘mi”ear
ployment occurs during the 1992-93 €2 0t occi®
Participants whose initial reemp]0yme

72

before the 1992-93 academic year will continue to be reemployeed
in salaried positions.

(c) PRP Information Document. The parties agree to jointly
develop written information describing the current provisions of
the Phased Retirement Program in the Agreement. The Board shall
distribute this written information to university personnel
departments and the UFF Chapters, upon request.

(d)  The parties support legislation that reduces the reem-
glmtfmgnt limitation described in Section 238.181(2)(a), Florida
atutes.

24.8 Tuition-Free Courses for Employees. Subject to the approval
of the receiving university, a full-time employee, including those
employees on sabbaticals or on professional development or grants-
in-aid leave, may take up to six (6) credit hours of on-campus
instruction per term tuition-free at any university within the
State University System on a space available basis, limited to
Eourses that do not increase the direct cost to the university.
gl” purposes of this paragraph, the word "term" is defined as one
4 the, two (2) semesters in the academic year or the period of
approximately thirteen (13) weeks between the end of the spring
semester and the beginning of the fall semester.

ﬁ;‘:fzg Employee Assistance Programs. The Board, in conjunction with
ex,-,;t-Sha” encourage each university to develop or expand its
refermg Employee Assistance Program (EAP) to include assessment,
Servira , follow-up consultation, short-term counseling, and other
wbstces for employees with personal, family, Jjob stress, or
in thance abuse problems. Any policies created by the university
con e development or operation of its EAP shall be discussed in
Sultation with the local UFF chapter.

provid The Board shall continue to
mﬁvere-a pre-tax benefits program for employees 1n the State
Prima Sity System. In implementing such a program, it was not the
rath ry intent of the Board to provide for cost containment, but
of er to enable employees to make more effective and efflp1ent use

eCurrent Board and employee expenditures in the benefits area.

sihrogram includes the opportunity for employees to: {1) pay for
]ebuﬁtate insurance premiums on a pre-tax basis and, (2) utilize
The E e spending accounts for medical and dependent care expenses.
chan oard shall continue to negotiate with the UFF fegardtng any
in tge in an element of this program that would constitute a change

erms and conditions of employment.

24.10 Pre-tax Benefits Program.

1?:{;11 The Board and UFF agree to examine the feasibility of
erstate compacts for retirement credits.

ARTICLE 25
UFF INSURANCE DEDUCTION

The Board agrees to provide one payroll deduction per employee PET

Pay period for the UFF voluntary economic services programs.
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is understood that all such programs and deductions will meet
requirements of State and Board rules and regulations.

ARTICLE 26
PAYROLL DEDUCTION

Pursuant to the provisions of Section 447.303, Florida Statutes,
the Board and the UFF hereby agree to the following procedure for
the deduction and remittance of the UFF membership dues and other

UFF deductions.

26.1 Deductions.

(a) During the term of this Agreement, the Board, by and
through the respective universities, agrees to deduct the UFF
rpembership dues in an amount established by the UFF and certified
in writing by the UFF State President to the Board, and to make
other UFF deductions in an amount authorized by an employee, fron
the pay of those employees in the bargaining unit who individually
and volur}tarily make such request on a written authorization form
as contained in Appendix "B" to this Agreement.

~(b) Deductions will be made biweekly beginning with the
first full pay period commencing at least seven (7) days following
receipt of authorization by the university. The UFF shall g%
written notice to the Board of any changes in its dues at Teast
forty-five (45) days prior to the effective date of any suct
changes.

26.2 Remittance. The dues and other authorized deductiofs shall
be remitted by the Board to the UFF State President Of 2 biweekl
:a515 within thirty (30) days following the end of the pay periot.
ccompanying each remittance shall be a 1ist of the employees frgm
whose salaries such deductions were made and the amounts eductec:
gonaoTeiniLi v ghyilaguetion.n- 11 Board's responsibility i
e?UCtTHQ dues and other authorized deductions from an enpl0¥6% )
salary shall terminate automatically upon o her (a) thirty B
:ys written notice from the employee to the Board, the uni Ti‘.,
gegsonmﬂ office, and to the UFF revoking that employee S Fthf
aut:u!m"l authorization, or (b) the transfer or promotion

orizing employee out of the bargaining unit.

26.4 Reinstatement of Deducti : .

; uction. The university shall
‘:lilgi dfe(e)c:‘u%twns for employees who have previously filed authoro,
ithont ues deduction and who are subsequently placed 1. geit
Frogram, upe status, or participate in the Phased et
sUs. upon commencement of full- or part-time emp10yme

26.5 Indemnificati ity for (13

i i tion. The UFF assumes responsibility for A2t

g}aézge:ghnst the Board and the ”"iveersrftipes, Paciuding the i

Article 1angz1 such actions, arising from their compliance “'1cle i

remitted tg tggrup(':z) aT]I': muogFies deducted under ft is orihe d
i i un

excess monies received under thsihsalp.]rtpi?]?“y re
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26.6 Exceptions. The Board will not deduct any UFF fines, penal-
ties, or special assessments from the pay of any employee, nor is
the Board obligated to provide more than one payroll deduction
;ie1d]for the purpose of making the deductions described in this
rticle.

96.7 Termination of Agreement. The Board's responsibilities under
this Article shall terminate automatically upon (1) decertification
of the UFF or the suspension or revocation of its certification by
the Florida Public Employees Relations Commission, or (2) revoca~
tion of the UFF's deduction privilege by the Florida Public
Employees Relations Commission.

ARTICLE 27
MAINTENANCE OF BENEFITS

20 employee may be required to waive the benefits provided by the
e:;mg]pf this Agreement. No employee shall, as a result of the
: f? ishment of a level of rights or benefits in this Agreement,
uffer a loss or diminution of any such rights or benefits for
which otherwise eligible.

ARTICLE 28
MISCELLANEOUS PROVISIONS

ﬁg.%o Eo Strike or Lockout. The Board agrees that there will be

of th(i: out systemwide or at any of the universities during the term

itSeIfs Agreement. The UFF agrees that there will be no strike by
or by any employees during the term of this Agreement.

Egiih Effect of Passage of Law. Any provision of this Agreement

Agre is contrary to law, but becomes legal during the term of this

1991’??322' shall take immediate effect upon the enactment of such
on.

5?]% Legislative Action. The Board and the UFF agree that neither
or 1 attempt to influence or support changes in existing statutes
egislation which would change the terms of this Agreement.

i?h?t Venug_ For purposes of venue in any judicial review of an
he rator s decision, the parties elect to submit themselves to
actiguhsmc“(’ﬂ of the courts in Leon County, Florida. i
Move 2 commenced in Leon County, neither the Board nor the UFF w }

or a change of venue based upon the defendant's residence 10

f 2
aCt if other than Leon County.

28.5 Copi ide

. pies of Agreement. The Board agrees to provi v

Eﬁ‘“es of the ratified Agreement, 6,500 copies of the %zgzugg

jopplement, and 6,000 copies of the 1993-94 Supplement to
distribution to employees, to make additional coP essat aeh

greement avajlable for examination at designated epgﬂu%eon ring.

Un'l\'ersit 4 mploy

y, and to provide a copy to each new emp ;

po! the employee doeg not receiveya copy from the universrL;y :;epﬁ;__‘:g
the hiring process, the employee may obtain one
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Chapter. The UFF agrees to distribute copies of the Agreement to
current employees in the unit when the Agreement is ratified, In
addition, the Board shall provide a machine-readable copy of the
ratified Agreement and all Supplements to the UFF.

28.6 Class Titles.
(a) Whenever the Board creates a new class, it shall desig-

nate such class as being either within or outside the bargaining
unit and shall notify the UFF. Further, if the Board revises the
specifications of an existing class so that its bargaining unit
designation is changed, it shall notify the UFF of such nev
designation. Within ten (10) days following such notification, the
UFF may request a meeting with the Board or its representative for
the purpose of discussing the designation. If, following such
discussion, the UFF disagrees with the designation, it may request
the Florida Public Employees Relations Commission to resolve the
dispute through unit clarification proceedings.

(b) An employee may request a review of the appropriateness
of the employee's classification by the appropriate university
office. In case of disagreement with the results of the review,
the matter shall be discussed in accordance with Article
Consultation, but shall not be subject to Article 20, Grievanc

Procedure.

28.7 Salary Rate Calculation and Payment. The biweekly salarS‘
rate of employees serving on twelve (12) month (calendar yedr
appointments shall be calculated by dividing the calendar yedr
salary rate J)y the number of work days in the appointment yedr
(260 to 262)% and shall be paid over the term of the appointment.

28.8 The Board will pursue the feasibility of ing DRS facult)

paying 1
gembers over twelve (12) months. The resu){ts of this study shé!
e reported to the UFF during the 1991-92 negotiations.

28.9 DRS Advisory Board Th

i . e Board shall seek,

pr°‘.’}s“?"‘{' of Chapter 90-49, Laws of Florida, and subject ¢

g:s; ‘;mD]F;Styfaocf 10tne of the three available faculty Dt°5€t‘g'r,::'ngs
; u m i i 0

adeisory Soard. y member appointed by the Presiden

28.10 Master Inservi ' will ¥

ce Plan. A Master Inservice plan
implemented at each DRS by August 199:}_ 2 ;

28.11 If a DRS : _ tudents
; . employee is designated to transport S&oids
consistent with the requirements of Chapter 89-282, Laws of i“’r;ﬂe

iforn Classified Commercial Driver's License Ac ensurt

DRS shal : g 1
and endolsg;gnﬁe costs associated with the employee's 1€

“Th
by irg b';fts‘::”h number of work days in any calendar
ch factors as leap-year and may vary ro

affec
year.
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ARTICLE 29
SEVERABILITY

In the event that any provision of this Agreement (a) is found to
be invalid or unenforceable by final decision of a tribunal of
competent jurisdiction, or (b) is rendered invalid by reason of
subsequently enacted legislation, or (c) shall have the effect of
a loss to the State of Florida or to the State University System
of funds, property, or services made available through federal law,
or (d) pursuant to Florida Statutes, Section 447.309(3), can take
effect only upon the amendment of a law, rule, or regulation and
the governmental body having such amendatory powers fails to take
appropriate legislative action, then that provision shall be of no
force or effect, but the remainder of the Agreement shall continue
lfn full force and effect. If a provision of this Agreement fails
1,01" reason (a), (b), or (c) above, the parties shall enter into
mmediate negotiations for the purpose of arriving at a mutually
satisfactory replacement for such provision.

ARTICLE 30
AMENDMENT AND DURATION

32&2 Effective Date. The Agreement shall become effective on the

th it is signed and remain in effect through June 30, 1994, with
e following exceptions:

later (a) Renegotiations for the 1992-93 year shall begin no

articletsh-an October 30, 1991, and shall include the following

Article 8; Article 19; Article 23; and Article 24.

later EE) Renegotiations for the 1993-94 year shall begin no
by the p:;‘.t?:t"b" 30, 1992, and shall include articles agreed to
s.

(c) Other subj -
tiats subjects may be subject to negotiation or renego
‘ation upon the agreement of the parties.

(d)  Negotiations f i
or a successor a reement shall begin no
later than October 30, 1993. 2 g

. (e) The dates for renegotiations or negotiations, as speci-
;éggda:r?c\l’e' may be changed b)? agreement of the parties. tf :gg
date y the UFF fail to secure a successor agreement prior oe he
extendpon-“h“:h this Agreement expires, the parties may agre

this Agreement for any period of time.
302 Amendments tiate a
. In the event the Board and the UFF nego
r:ﬁ:??”y acceptable ame:dr:ent to this Agreement, such ame{ld:::eg:
"atif'be put in writing and become part of this Agreement up
ication by both parties.
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ARTICLE 31
TOTALITY OF AGREEMENT

31.1 Limitation. The parties acknowledge that during the negotia-
tions which resulted in the Agreement, the Board and the UFF had
the unlimited right and opportunity to present demands and pro-
posals with respect to any and all matters lawfully subject to
collective bargaining, and that all of the understandings and
agreements arrived at thereby are set forth in this Agreement, and
that it shall constitute the entire and sole Agreement between the
parties for its duration.

31.2 No Obligation to Bargain. The Board and the UFF, during the
term of this Agreement, voluntarily and unqualifiedly waive the
right, and agree that the other shall not be obligated, to bargain
collectively with respect to any subject or matter, whether or not
referred to or covered by this Agreement, even though such subject
or matter may not have been within the knowledge or contemplation
of the parties at the time they negotiated or signed this
Agreement.

31.3 Modifications. Nothing herein shall, however, preclude the
parties from mutually agreeing to alter, amend, supplement, delete
en]irge, or modify any of the provisions of this Agreement if
writing.

ARTICLE 32
DEFINITIONS

As used in this Agreement, the term:

-- "academic year" means a period consisting of a fall and sprifd
y g of a 7a

semester totaling 39 contiguous weeks.

== "bargaining unit" means those em jvely, repre
A ployees, collectively.
iﬁnted for _cngctwe bargaining purpos):gs by the UFF purs e
the certification of the Florida Public Employees Rel2bry
tg“?éswp dated November 21, 1984, wherein the Commission ordew
fna ffert1f1cat1on number 218, previously issued to the UFF, T'e’“ew
om0t nnber 8412, dated June 14, 1004, i
adopted the b ini ; d to by
of Regents and the UFF, as aneoded. = " = oo o
-- *Board" or "Board of R Y ostablished
Florida Statutes, Chapter zi%e.nts FORAR - Ehe By
=~ "break in service" ing which e
employee is treated means those absences following aputins
t At as a n [3 of €O
seniority and years of SErv$ge_emp‘0yee for purpose

" M y reﬂk
continuous service” means employment uninterrupted bY ab

in service,

days" means calendar days.
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-- "employee" means a member of the bargaining unit.

-- ‘"equitable" means fair and reasonable under the circumstances.
-- "months" means calendar months.

-- number -- The singular includes the plural.

-- 'principal place of employment" means the campus location or
other university site specified on the employee's standard
employment contract.

-- "semester” means one of the two approximately 19.5 week periods
which together constitute the academic year.

% "SUPerviso_r" means an individual identified by the President
or representative as having immediate administrative authority over
bargaining unit employees.

ET "SUS" or "State University System" means the system of institu-
ions and agencies within the jurisdiction of the Board of Regents.

m;i ;1tles and headings -- The titles of articles and headings

. ch precede text are inserted solely for convenience of refer-

coce and shall not be deemed to limit or affect the meaning,
nstruction, or effect of any provision of this Agreement.

"UFF" means United Faculty of Florida.

Stat“uniyersity" means one of the nine (9) institutions in the
e University System and its staff.

‘year" means a period of twelve (12) consecutive months.




IN WITNESS THEREOF, the parties have set their signatures

this 27th day of June, 1991.

FOR THE BOARD OF REGENTS:

\

-
Charles B. Edwards, Sr.
Chairman

lasl.)

Charles B. Reed
Chancellor

g e
\qL‘L_)._M-—.ﬁ . {’ e ——— ]

bames J. Plrry ‘
Chief Negotiator

Joann Campbell
Jacqueline Haskins
Emoryette McDonald
Scot Silzer

FOR THE UNITED FACULTY OF FLORIDA:
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James Wilson
President

i, Grdonne

Kristine Anderson
Chief Negotiator

M. L. Baker
William Byers
Jana Futch
Nancy McConnell
Jim Munro
Ralph Selfridge
John Zweibel

APPENDIX A
POSITION CLASSIFICATIONS
IN THE BARGAINING UNIT

A1 employees in the following position classifications holding
regular, visiting, provisional, research, affiliate, or joint

appointments are included in the bargaining unit:

9001 - Professor

9002 - Associate Professor

9003 - Assistant Professor

9004 - Instructor

9005 - Lecturer

9006 - Graduate Research Professor

9007 - Distinguished Service Professor

9009 - Eminent Scholar

9016 - University School Professor

9017 - University School Associate Professor
9018 - University School Assistant Professor
9019 - University School Instructor

9053 - University Librarian

9054 - Associate University Librarian

9055 - Assistant University Librarian

9056 - Instructor Librarian

9063 - Associate Chairperson and Professor

9064 - Associate Chairperson and Associate Professor
9065 - Associate Chairperson and Assistant Professor
9066 - Assistant Chairperson and Professor
9067 - Assistant Chairperson and Associate Professor
9068 - Assistant Chairperson and Assistant Professor
9069 - Assistant Chairperson and Instructor
8070 = Area Chairperson and Professor

071 - Area Chairperson and Associate Professor

9072 - Area Chairperson and Assistant Professor

9115 - Coordinator
3115 = Coordinator and Professor

117 - Coordinator and Associate Professor

3113 - Coordinator and Assistant Professor

9119 = Coordjnator and Instructor

120 - Associate in
9121 - Assistant in
3126 = Program Director

127 - Program Director and Professor
9128 - Program Director and Associate Professor
3129 - Program Director and Assistant Professor
130 - Program Director and Instructor .
9134 - Department Head and University Librarian iall
9135 - Department Head and Associate University L;brar]an
9136 - Department Head and Assistant University L!brar]:n
3137 - Assistant Department Head and University Librari
138 - Assistant Department Head and Associate Univer
9139 - Assistant Department Head and Assistant Univ

9150 - Curator

giSl - Associate Curator

5 52 - Assistant Curator
153 - Staff Physicist

jversity Librarian
sity Librarian




9160 - Scholar/Scientist _ ‘~\'\.
9161 - Associate Scholar/Scientist
9162 - Assistant Scholar/Scientist
9163 - Engineer
f 9164 - Associate Engineer
‘ 9165 - Assistant Engineer
9166 - Research Associate
9167 - Counselor/Advisor and Professor
l 9168 - Counselor/Advisor and Associate Professor
) 9169 - Counselor/Advisor and Assistant Professor
9170 - Counselor/Advisor and Instructor
‘ 9173 - Counselor/Advisor
9178 - Instructional Specialist
‘ | 9334 - Specialist, Computer Research
‘ 9394 - Coordinator, Cooperative Education
9419 - Coordinator, Research Information
9433 - Specialist, Music
\ 9434 - Psychologist
‘ 9435 - Resident Advisor to Students
9460 - Psychiatrist
9462 - Physician
9464 - Physician's Assistant
9490 - Dentist
9495 - Specialist, Student Counseling

Together with chairpersons (9060-9062) in the following universities,
schools, or colleges:

Florida A&M University
Florida Atlantic University

Florida International University
College of Arts and Sciences
College of Education
College of Health
School of Public Affairs

Florida State University
College of Arts and Sciences
College of Business
College of Communication
College of Engineering
College of Social Sciences
‘ School of Visual Arts and Dance

Unév$;sity of Florida
ollege of Liberal Arts and Sci
go}}ege of Education o g
Ollege of Business Admini i
‘ College of Fine Arts & Lkl
“ Fol]ege of Health and Human Performance
| Unav?{sity of South Florida
. ollege of Arts and Scien
College of Education w

| ATl '5
bargg}:$zgewg}:¥ees of the Board of Regents are excluded from thi
\
|
\

APPENDIX B

UNITED FACULTY OF FLORIDA
UFF-FTP-NEA
UFF DUES CHECK-OFF AUTHORIZATION FORM

I, , authorize the Florida
Board of Regents, through the university, to deduct from my pay,
starting with the first full biweekly pay period commencing not
earlier than seven days from the date this authorization is
received by the university, membership dues of the United Faculty
of Florida in such amount as may be established from time to time
in accordance with the constitution and bylaws of the UFF and
certified in writing to the Florida Board of Regents by the UFF,
and I direct that the sum so deducted be paid over to the UFF.

UFF-FTP-NEA dues payments and contributions to FTP-PAC are not tax
deductible as charitable contributions for federal income tax
purposes. However, they may be tax deductible under other
provisions of the Internal Revenue Code.

The above deduction authorization shall continue until either
(1) revoked by me at any time upon thirty days written notice to
the Florida Board of Regents, University Personnel Office, and to
UFF, or (2) my transfer or promotion out of this bargaining unit.

Date EmpToyee's Signature
SocTal Security Number Name-printed
Department University

Effective date if later than above

Please return to your Chapter Treasurer or UFF State Office, FTP-
NEA Building, 213°South Adams Street, Tallahassee, Florida 32301.
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Please PRINT complete information where necessary.

Check One
DpenaiusMean -
Social Security Number Ms. ___ Mrs. ___ Last Name, First Name, MI
Home Address o
Campus Address Department
City, State Zip Code 0ffice Phone Home Phone

& @ " " B " S S EEE SRS ESSES®S S8 =S85 == s s = = = m =S =

Please enroll me as a member of the United Faculty of Florida (UFF-FTP-

ﬁl{_UFF members are also members of the Florida Teaching Profession-
tﬁ fonal Education Association, FTP-PAC (Political Action Commi ttee), and
e National Education Association at no additional cost.

UFF-FTP-NEA dues are 9/10ths of 1
j : percent of total salary for members
for which the United Faculty of Florida is the bargaining agent. If you

do not wish to i _ ; ) ]
ek ddy contribute to FTP-PAC, contact FTP-NEA for refunc

gzg;zlﬁngA dues payments and contributions to FTP-PAC are not tax
e as charitable contributions for Federal income tax purposes.

However, they may be t ‘ isi f the
Internal Revenue gode. ax deductible under other provisions 0

Signature of member 1 F . Date

Return your

State OfficecomDIEtEd membership form to your Chapter Treasurer oF UFF

» FTP-NEA Building, 213 South Adams Street, Tallahasse

Florida 32301,

UNITED FACULTY OF FLORIDA
UFF-FTP-NEA
UFF-PAC PAYROLL DEDUCTION AUTHORIZATION FORM

, authorize the Florida
Board of Regents, through the university, to deduct from my pay,
starting with the first full biweekly pay period commencing not
earlier than seven days from the date this authorization 1is
received by the university, contributions to the UFF Political
Action Committee in the amount of $1.00 per pay period, and I
direct that the sum so deducted be paid over to the UFF.

Contributions to UFF-PAC are not deductible as charitable
contributions for Federal income tax purposes. However, they may
be tax deductible under other provisions of the Internal Revenue
Code.

The above deduction authorization shall continue until either (1)
revoked by me at any time upon thirty days written notice to the
University Personnel Office and to the UFF, or (2) my transfer or
promotion out of this bargaining unit.

bate Signature of Member
Department University

Effective date if later than above:

Return to your Chapter Treasurer or the UFF State Office, FTP-NEA
Building, 213 South Adams Street, Tallahassee, Florida 32301.

e ————




UFF-PAC Form

Please PRINT complete information where necessary.

Check One

Drsge =y, oot :
Social Security Number Ms. __ Mrs, __ Last Name, First Name, MI
Home Address Registered yes ___ no
Street Precinct Party
City, State Zip Code State Sen. Dist. State House Dist.
Cong. Dist. Race Sex ___ Birthdate

Please enroll me as a member of the United Faculty of Florida Political
ggilggrggzmlttee. UFF-PAC contributions are in the amount of $1.00 per

Contributions or gifts to UFF-PAC are not tax deductible as charitable
50ntr1put1ons for Federal income tax purposes. However, they may be tax
eductible under other provisions of the Internal Revenue Code.

e —

Signature of member Date

STATE UNIVERSITY SYSTEM OF FLORIDA )
Board of Regents/United Faculty of Florida

APPENDIX C
GRIEVANCE
L. Date (Received by University)
GRIEVANT STEP 1 GRIEVANCE REPRESENTATIVE
NAME: NAME :
UNIVERSITY: MAILING ADDRESS:
COLLEGE:
DEPT:
OFFICE PHONE: OFFICE PHONE:

If grievant is represented by the UFF or legal counsel, all university
communications should go to the grievant's representative.

Othsr address to which university mailings pertaining to grievance shall be
sent:

IT. GRIEVANCE

Provisions of Agreement allegedly violated (specify Articles and Sections):

g%gtement of grievance (must include date of acts or omissions complained

Remedy Sought:




I11. AUTHORIZATION

I will be represented in this grievance by: (check one - representative must
sign on appropriate line):

UFF -

Legal Counsel e -

___ Myself

1 (do) (do not) want a postponement for up to 25 days to seek
informal resolution of this grievance.

1 UNDERSTAND AND AGREE THAT BY FILING THIS GRIEVANCE, I WAIVE WHATEVER RIGHTS
1 MAY HAVE UNDER CHAPTER 120 OF THE FLORIDA STATUTES WITH REGARD TO THE
MATTERS I HAVE RAISED HEREIN AND UNDER ALL OTHER UNIVERSITY PROCEDURES WHICH
MAY BE AVAILABLE TO ADDRESS THESE MATTERS.

This grievance was filed with the President's Office on
by (check one) mail (certified or registered, restricted deTivery, rewrn
receipt requested) ; personal delivery ;

Signature of Grievant

(Grievant must sign if grievance is to be processed.)

Copies of the Step 1 Decision shall be sent to:
Grievant
Step 1 Grievance Representative
Office of Human Resources, Board of Regents

STATE UNIVERSITY SYSTEM OF FLORIDA )
Board of Regents/United Faculty of Florida

APPENDIX D
REQUEST FOR REVIEW OF STEP 1 DECISION

STEP 1 GRIEVANCE REPRESENTATIVE

GRIEVANT
NAME: NAME:
UNIVERSITY: MAILING ADDRESS:

OFFICE ADDRESS:

DATE OF STEP 1 DECISION:

Provisions of Agreement allegedly violated (as specified at Step )& saboes

1 h‘?f‘é_!b.‘r request that the Chancellor or representative review the attached
decision made in connection with the attached grievance because:

Grievant received the decision on , and filed this
request for review with the ChancelTor's Office on . by
(check one): mail (certified or registered, restricted delivery, return

receipt requested) : personal delivery

DATE OF RECEIPT BY CHANCELLOR'S OFFICE:

Signature of Grievant
I am represented in this grievance by (check one = representative should sign
on appropriate line):

— UFF
— Legal Counsel
— Myself

g for up to

I (do) ___ (do not) ___ want a postponement of the Step 2 meetin
25 days.




A copy of the following documents must be attached to this Request at the
time of its filing with the Chancellor or representative:

A Appendix C - Original grievance form filed with the University

2. Step 1 Decision, if issued by University.

& A1l attachments to Step 1 Decision, as required in Article 20.8,
Grievance Procedure.

This request should be sent to:
OFFICE OF HUMAN RESOURCES
BOARD OF REGENTS, STATE UNIVERSITY SYSTEM OF FLORIDA

325 W. Gaines St., Rm. 1614
Tallahassee, Florida 32399-1950

TheIGrievant shall provide a copy of the Request for Review of Step 1
Decision to the University Step 1 Representative.

Copies of the Step 2 Decision shall be sent to: Grievant, Step 1 Grievance
Representative, and University Step 1 Representative.
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STATE UNIVERSITY SYSTEM OF FLORIDA '
Board of Regents/United Faculty Of Florida

APPENDIX E
NOTICE OF ARBITRATION

The United Faculty of Florida hereby gives notice of its intent to proceed
to arbitration in connection with the decision of the Chancellor's Office
dated and received by UFF-Tallahassee on

in this grievance of:

NAME :
BOR FILE NO:

The following statement of issue(s) before the Arbitrator is proposed:

This notice was filed with the Chancellor's 0ffice on by
(check one): mail (certified or registered, restricted delivery, return
receipt requested) ; personal delivery :

Date of receipt by Chancellor's Office:

Signature of UFF Representative

I hereby authorize UFF to proceed to arbitration with my grievance. I also
authorize UFF and the Board of Regents or its representatives to use, d“;‘.’]‘g
the arbitration proceedings, copies of any materials in my evaluation ‘he
pertinent to this grievance and to furnish copies of the same to the
arbitrator.

Signature of Grievant

This notice should be sent to:

HUMAN RESOURCES
gSEéSEogFREGENTS, STATE UNIVERSITY SYSTEM OF FLORIDA

325 W. Gaines St., Rm. 1614
Tallahassee, Florida 32399-1950
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APPENDIX F
Salary Equity Study
ical ini i lary Review

The purpose of the statistical analysis is to determine the degree to which
salary variance is explained by factors such as discipline, rank, time in
rank, highest degree, and years of experience since receiving the Ph.D. or
equivalent degree. It should be stressed, however, that an analysis of
this type has limited predictive powers and should be used only as a

ral qui ini i i levels. Important
factors which often affect salary level, such as performance evaluation in
the areas of teaching, research/publication, and service, experience
outside the university, job responsibilities, and salary market conditions,
were not considered in constructing the equation. These factors are more
appropriately analyzed on an individual basis where the analysis indicates
a significant deviation from the salary level predicted.

To generate a listing of faculty (class codes 9001-9004) for potential
administrative salary review, the following model is provided as a
framework for analysis:

S = A+ BRy+ BRy+ BiRy+ BGTMRK + BsPHD +
BgHDYR + Bo_4DEPT

S - Salary (dependent variable based on biweekly
salary)

A = Intercept (derived from the equation)

By = Regression coefficients

Ry = Professor (class code 9001)

Rz = Associate Professor (class code 9002)

Ry =  Assistant Professor (class code 9003)

Ry = Instructor (class code 9004)

TMRK = Years in current rank

PHD = Ph.D. or equivalent degree (APF codes L, H, D.
SIOELI VX

HOYR = Years since receiving Ph.D. or equivalent degree

DEPT =

%211898 or department, depending on unit size.
: necessary, departments should be grouped
ogether based on similar average salaries.
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The significance of any of these variables in predicting‘ggneral sa]ary
levels may vary across universities. Therefore, universities may wish to
select a sub-set of variables from these listed above, or include other
objective, quantifiable variables in their analyses.

When using category factors such as rank, department, etc., dummy variables
should be created representing each category of the factor except one. For
example, in representing rank, dummy variables should be created for each
rank except one (e.g., assistant professors), with the omitted rank being
the comparison group.

In the model presented here, one equation is generated using a male faculty
population. Once the coefficients have been established for this
population, salaries of female employees would be compared to these
predicted from the male population. Salaries of female employees which are
nore than one standard deviation below the predicted value should be )
flagged for administrative review. Similar procedures would be followed in
generating an equation using a white faculty population, with comparisons.
of salaries of blacks and other minority groups being made relative to this
group.

The appropriate dean, director, or department head should review the
results of the statistical analysis being used by the university,
identifying criteria other than those included in the analysis to determine
if the significant salary deviation is attributable to race or sex. In
cases where the salaries of female and other minority employees are
identified through the statistical analysis but not subsequently
recommended for equity adjustments, the appropriate administrator shall
indicate in writing the factors, other than sex and race, to which the
differences are attributable. The results of these administrative reviews
shou!d be forwarded through the appropriate administrative channels to the
president, who shall make a final decision to approve or deny a salary
adjustment in all cases. The president shall report the results to the
Chancellor in a format similar to that used for reporting the results of
the self-selection review.

As you will note, the use of the statistical model described uses a data
base comprised only of those ranked faculty members with class codes 9001~
9004. Other ranked faculty classes may be included if the university deems
it appropriate. Descriptive statistics should be used to review the
salaries of the employees not included in the statistical model.
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APPENDIX G
' SALARY INCREASE NOTIFICATION APPENDIX H

1991-92

‘ BOARD OF REGENTS AND UNITED FACULTY OF FLORIDA
In accordance with the provisions of the 1991-92 BOR/UFF Agreement, your EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION PROCEDURE

salary increase, effective January 1, 1992, is:

' Current (1990-91) Salary: ). =rlp e dhicbiciva Nethod
. Statutorily Required Equity Adjustment: $ (a) The Board of Regents and the United Faculty of Florida
=N agree to the following procedure as the exclusive method of
i Across-the-Board Increase: e el T(]f?o'lving disputes under Section 9.3 of the Agreemen'g wh}'l')cft'l 9
allege that an employee's assignment has been imposed ar itrarily
I Promotion from to $_ k or unreasonably.
III‘} Market : )
: oyl g e e - , (b) An employee who alleges that the assignment has been
| Other Discretionary Increase: $ imposed arbitrarily or unreasonably may file a grievance under
. — Article 20 of the BOR/UFF Agreement only to enforce the exclusive
i DRS/County Equity Increase: $ ASi1gnment Dispute Resolution (ADR) procedure delineatidhbelgw,
' ; not to seek a determination as to whether an assignment has been
| ORS' Mintmum Increase: . I S arbitrarily or unreasonably imposed.
| DRS Supplement(s)*: $. e U H.2 Time Limits
ﬁ 1991-92 Salary $ . (a) The dispute shall not be processed unless it is filed
| = Tr Elt?An twenty-five (25) days after the receipt of the a5§1gn?ent
Y the employee. If the employee's assignment begins prior to
‘ The recommendation for your salary increase was prepared by: f”‘fﬂ resolution of the disgute, the employee shall perform the
' assignment until the matter is finally resolved under these
Procedures,

Y (b) A1l time limits contained herein may be extended by

\ ou may request a conference to discuss this increase. Mutual agreement of the President’'s representative and the UFF

| representative. Upon failure of the employee's UFF :
representative to comply with the time limits herein, the dispute
shall be deemed to have been finally determined at the prior

| step.
I *These salary supplement i | :
. | - s shall be paid over the period for which the " " - "
| ?ﬁ’{;:‘ti’ is assigned and are not included in the hace rate upon which d SC) A‘ll references to days" herein refers to calﬁndar
€ increases are calculated. st P O o5

business day, i.e., 5:00 p.m.

H.3 Assignment Dispute Resolution Procedures
. (a) An employee who believes that the ass!gnment has been
imposed arbitrarily or unreasonably shall, within twenty-five
(25) days after receipt of the assignment, file Part 1 of the ADR
Form with the individual responsible for making the ass1gnment.
The filing of the ADR Form shall be accompanied by a brief and
concise statement of the employee's arguments, and any relevant
docgmentation supporting the employee's position. Thts documen-
tation shall be placed in a file entitled "Employee's Assignment
Dispute Resolution File," which shall be kept separate from the
employee's personnel evaluation file. Additional documentation ‘
shall not be considered in the ADR process_except by agreement 0
the President's representative unless it is documentation that

the employee requested from the university prior to the
conference held pursuant to (b) below,
such conference.

but did not receive before




(b) Within four (4) days of receipt of the ADR Form, the
individual responsible for making the assignment shall meet with
the employee and discuss the dispute. Within twenty-four (24)
hours after this conference, such individual shall complete Part
1 of the ADR Form and deliver it to the employee.

(c) If the employee continues to be aggrieved following the
initial conference, the employee shall file the ADR Form, with
Part 1 completed, with the Dean or other appropriate
administrator no later than four (4) days after the initial
conference.

(d) The UFF representative shall schedule a meeting with
the Dean or other appropriate administrator to be held no later
than four (4) days after filing the ADR Form with the Dean or
other appropriate administrator. At this meeting, the employee,
the UFF representative, and the Dean or appropriate administrator
shall discuss the dispute and attempt to resolve it. Within
twenty-four (24) hours after the conclusion of this meeting, the
Dean or appropriate administrator shall complete Part 2 of the
ADR Form and deliver it to the UFF representative.

! (e) If consultation with the Dean or appropriate A
administrator does not resolve the matter, the UFF representative
may file, within four (4) days of that meeting, Part 3 of the ADR
Form (with supporting documentation) with the President’s
representative, indicating an intention to submit the dispute to
a Neutral Umpire.

(f)  Within seven (7) days of receipt of the completed ADR
Form and other documentation, the President's representative may
place a written explanation, brief statement of the University's
position, a list of expected witnesses, and other relevant
documentation in the employee's ADR File. As soon as practicable
thereafter, a copy of all documents placed in the employee's AD
File shall be presented to the UFF representative, who shall
place a list of the employee's expected witnesses into the file:

(g) Following the filing of the com ADR Form with the
President's representative, tge UFF repreglﬁtgiive shall schedule
a Teet1ng with the President’s representative for the purposé ©
selecting a Neutral Umpire from the Neutral Umpire Panel. ThIS
???F‘”g shall be scheduled for no later than seven (7) days afté’
U% ing OE }he completed ADR Form. Selection of the Neutral .
nap1refs all be by mutual agreement or by alternatively striking
Thgei' ;gm }he_NeUtTa1_Umplre Panel 1ist until one name remains:
deteré?n dob first choice to strike from the list shall be
determined by the toss of a coin. The right to strike first

alternate in any subsequent Neutral Umpire selection.

(h) The President's re :

; presentative shall contact the
sejected Umpire no later than three (3) days following the
Bresident ould the Umpire selected be unable to serve, thé
as coon ve crepresentative shall contact the UFF representatly

soon as practicable and schedule another selection meetingd:
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(i) Upon the agreement of the Neutral Umpire to
participate, the President’'s representative shall provide the
Umpire with the employee's ADR File.

(j) The ADR Meeting shall be scheduled as soon as
practicable after the Neutral Umpire has received the employee's
ADR File. The President's representative shall notify the UFF
representative of the time and place of the ADR Meeting no later
than forty-eight (48) hours prior to it being convened.

(k) No person concerned with or involved in the assignment
dispute shall attempt to lobby or otherwise influence the
decision of the Umpire.

(1) The ADR Meeting shall be conducted as follows:

(1) The employee, or a UFF representative, and a
representative of the President shall be the sole representatives
of the parties. Each representative may present documentary evi-
dence from the employee's ADR File, interrogate witnesses, offer
arguments, cross-examine witnesses, and have present at the
meeting one individual to assist in the presentation of the
representative's case.

(2) The Neutral Umpire will conduct and have total
authority at the ADR Meeting. The Neutral Umpire may conduct the
ADR Meeting in whatever fashion, consistent with this Agreement,
that will aid in arriving at a just decision.

(3) The Umpire shall submit to all parties on Part 4
of the ADR Form within forty-eight (48) hours after the close of
the ADR Meeting a written, binding decision as to whether the
assignment was imposed arbitrarily or unreasonably. The decision
shall include the reasons for the Umpire's determination.

) (4) If the Umpire decides that the employee's
assignment was imposed arbitrarily or unreasonably, the Umpire
may also suggest an appropriate remedy. This suggestion 15 not
binding on the university but shall be used by the President or
President's designee in fashioning an appropriate remedy.

H.4 Neutral Umpire Panel

(a) The President's representative and the UFF
representative shall meet within two (2) weeks of the
ratification of this Agreement for the purpose of selecting an
odd-numbered Neutral Umpire Panel. The Panel shall consist of no
less than five (5) and no more than nine (9) individuals, not
employed by the SUS, who meet the following qualifications:
1) familiarity with academic assignments;
2) an ability to serve as Neutral Umpire on short

(3) a willingness to serve on the panel for one

academic year; and
(4)" acceptability to both the University and the UFF.

notice;

(b) The President’s representative and the UFF
representative are encouraged to select educators from other non-
S_institutions in the area, fully retired faculty and
administrators, and professional mediators and arbitrators, to be
on the Neutral Umpire Panel. In the event the parties cannot
reach agreement on Panel membership, 2 representative of the
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Board and a UFF member holding a statewide office or position
shall select the Panel.

(¢) Panel membership may be reviewed, at the initiation of
the University or the UFF, through written notice provided before
the end of the preceding fiscal year.

H.5 Expenses. A1l fees and costs of the Neutral Umpire shall be
borne equally by the University and the UFF.

ARTICLE 9.3 EXCLUSIVE ASSIGNMENT DISPUTE RESOLUTION FORM
PART 1: STATEMENT QOF DISPUTE

EmpToyee's Name Department

EmpToyee™s Address Person Making Assignment

Date Assignment Made Beginning Date of Assignment

I believe the assignment was arbitrarily or unreasonably imposed because:

UFF Representative's Signature

EmpToyee's Signature

Date FiTed Date of Conference

The assignment was not arbitrarily or unreasonably imposed:

— The disputed assignment has been resolved:

e

e

—

Person making the assignment Date of Decision

THIS FORM MUST P L DOCUMENTATION WHICH THE EMPLOYEE WOULD
ST BE ACCOMPANIED BY AL UMENTAT IO W CHOYEE HAS REQUESTED

LIKE TO HAVE REVIEWED, EXCEPT FOR DOCUME
BUT NOT RECEIVED (SEE APPENDIX H, SECTION H.3(a)).




‘ 4: NEUTRAL UMPIRE'S D I
PART 2 E PART NEU ] E'S DECISION

b tont The disputed assignment was /was not arbitrarily or
ate FiTed wi ean/Administrator ate of Conference unreasonably imposed. —_— ————

The assignment was not arbitrarily or unreasonably imposed:
¢ L : ! ' Reasons for the determination that th i i il =
The disputed assignment has been resolved in the following manner: sonably imposed are: RERERRIE SN G FETINMBS. WS RroViTaTaly BriRe

S—— Suggested Remedy (Optional):
B =
Dean or appropriate administrator Date of Decision
PART 3: UFF NOTICE OF INTENT TQ REFER ASSIGNMENT DISPUTE TO NEUTRAL UMPIRE
The decision of the Dean or other appropriate administrator is not eutral Umpire™s Name EmpToyee™s Name

satisfactory and the UFF hereby gives notice of its intent to refer the
dispute to a Neutral Umpire. ol

EmpToyee's Name Date oF ReceTpt WW

Representative

NeutraT Umpire's Signature Date Decision Issued

UFF Representative

Receipt .i\ckncmﬂedg'E’(Yﬁm"ﬁ?"aﬁ%—rE

Representative
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